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 «— ¥’§√—∫∑ÿ°∑à“π

«“√ “√∫√‘À“√∏ÿ√°‘®π‘¥â“©∫—∫π’È‡ªìπ©∫—∫∑’Ë 2 À≈—ß®“°∑’Ë‰¥âæ‘¡æå‡º¬·æ√à
©∫—∫ª∞¡ƒ°…å‰ª„π‡¥◊Õπæƒ»®‘°“¬π 2549 ∑’Ëºà“π¡“ ·≈–‰¥â√—∫°“√µÕ∫√ —∫
Õ¬à“ß¥’ ∑ —Èß®“° “¬ß“π«‘™“°“√·≈– “¬ß“πºŸâªØ‘∫—µ‘ß“π®√‘ß

 ”À√—∫„π©∫ —∫π’È‰¥â‡πâπ°“√π”‡ πÕ∫∑§«“¡«‘™“°“√∑ ’Ë∑”°“√«‘®—¬
°“√∫√ ‘À“√¥â“πµà“ßÊ „π·π«∑“ß¢Õß‡»√…∞°‘®æÕ‡æ’¬ß ∑—Èß„π°“√∫√ ‘À“√ß“π
¿“§√—∞ ‡Õ°™π √«¡∂÷ß°“√∫√‘À“√§«“¡‡ ’Ë¬ß·≈–°“√≈ß∑ÿπ ´÷Ëß‡™◊ËÕ«à“®–∑”„Àâ
ºŸâÕà“π‰¥â§«“¡√Ÿâ‡æ‘Ë¡‡µ‘¡‡ √‘¡°—∫·π«§‘¥‡»√…∞°‘®æÕ‡æ’¬ß∑’Ë‰¥â√—∫∑√“∫°—π
∑—Ë«‰ª·≈ â« ·≈–πÕ°‡Àπ◊Õ®“°ß“π«‘™“°“√∑ ’Ë‡™ ◊ËÕ¡‚¬ß°—∫·π«§‘¥‡»√…∞°‘®
æÕ‡æ’¬ß·≈â« „π«“√ “√©∫—∫π’È¬—ß¡’º≈ß“π¥â“πÕ◊ËπÊ ∑—Èß¿“…“‰∑¬·≈–¿“…“
Õ—ß°ƒ…¥â«¬

§≥–∫√‘À“√∏ÿ√°‘®π‘¥â“ µâÕß¢Õ¢Õ∫§ÿ≥ºŸâ‡¢’¬π∫∑§«“¡·≈–ß“π«‘®—¬
∑ÿ°∑à“π∑’Ë°√ÿ≥“ àßº≈ß“π¡“„Àâ∑’¡ß“π«“√ “√æ‘®“√≥“§—¥‡≈◊Õ° ·≈–À«—ß«à“
®–¡’º≈ß“π«‘™“°“√¥’Ê ∑’Ëª√–¬ÿ°µå‰¥â°—∫°“√„™âß“π„π‡¡◊Õß‰∑¬®“°∑à“πºŸâÕà“π
·≈–À¡Ÿà‡æ◊ËÕπºÕßπ —°«‘™“°“√ ∑—Èß„π ∂“∫—π°“√»÷°…“·≈–„π«ß°“√µà“ßÊ
 àß∫∑§«“¡¢Õß∑ à“π‡¢â“¡“‡æ ◊ËÕ°“√æ‘®“√≥“≈ß„π«“√ “√‰¥â§√—∫ ‚¥¬∑“ß
§≥–∫√√≥“∏‘°“√®–  àß∫∑§«“¡¢Õß∑à“π„Àâ°—∫ºŸâ∑√ß§ÿ≥«ÿ≤‘Õà“πª√–‡¡‘π
·≈–‡¡◊ËÕ‡√’¬∫√âÕ¬°Á®–π”≈ß„π«“√ “√∑ —π∑’§√—∫ °√–∫«π°“√Õ“®®–„™â‡«≈“
∫â“ß‡∑ à“π—Èπ§√ —∫ ¢Õ¢Õ∫æ√–§ÿ≥≈ à«ßÀπ â“§√ —∫

                   æ∫°—π„À¡à„π©∫ —∫Àπâ“§√—∫

                   ‰æ∫ Ÿ≈¬å ‡ √ ’«‘«—≤π“

∫∑∫√√≥“∏‘°“√
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°â“« Ÿà§«“¡‡ªìπºŸâπ”∏ÿ√°‘®¥â«¬ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß

√».¥√.º≈ ‘π ¿Ÿà®√ Ÿ≠*

∫∑§—¥¬àÕ
„π¢≥–∑’Ë°“√‡ª≈’Ë¬π·ª≈ß‡°‘¥¢÷Èπ„πÕ—µ√“∑’Ë√«¥‡√Á«¡“° ®“°‡Àµÿº≈

„π‡√◊ËÕß§«“¡µâÕß°“√∑’Ë‰¡à¡’«—π ‘Èπ  ÿ¥¢Õß¡πÿ…¬å·≈–º≈®“°‡∑§‚π‚≈¬’∑’Ë
∑”„Àâ°“√µ‘¥µàÕ ◊ËÕ “√ °“√º≈ ‘µ·≈–°“√„Àâ∫√‘°“√µâÕß¡’°“√æ—≤π“ª√ —∫µ—«
µ≈Õ¥‡«≈“ ª√–°Õ∫°—∫°“√·¢àß¢—π∑ ’Ë¡’ Ÿß¡“°¢÷Èπ ‚¥¬‡©æ“–„π¬ÿ§∑’Ë‚≈°∑’Ë
π—∫«—π®–¡’§«“¡·∫π√“∫¡“°¢÷Èπ Õß§å°“√∏ ÿ√°‘®®÷ßµâÕß¡’°“√æ—≤π“µ≈Õ¥‡«≈“
®“°°“√»÷°…“æ∫«à“°“√æ—≤π“∑’Ë‡°‘¥¢÷Èπµ“¡°“√‡ª≈’Ë¬π·ª≈ß∫àÕ¬§√—Èßæ∫«à“
¬‘Ëßæ—≤π“‡∑à“‰√¬‘Ëß¡’§«“¡Àà“ß¡“°¢÷Èπ ∑—Èßπ ’È‡ªìπº≈¡“®“°Õ—µ√“°“√‡ª≈’Ë¬π·ª≈ß
∑’Ë√«¥‡√Á«°«à“Õ—µ√“°“√æ—≤π“®÷ß∑”„Àâ‡ªìπº≈∑”„Àâ‡°‘¥§«“¡‰¡à√à«¡ ¡—¬
°“√»÷°…“π’È‡ªìπ§«“¡æ¬“¬“¡„π°“√π”‡ πÕµ—«·∫∫∏ÿ√°‘®∑ ’Ëæ—≤π“®“°
ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß∑’Ë¡’§«“¡¬‘Ëß„À≠ à·≈–¬—Ëß¬◊π„π°“√Õ∏‘∫“¬°“√
®—¥°“√·∫∫√ à«¡ ¡—¬∑’Ë “¡“√∂π”¡“ª√–¬ÿ°µå„™â„π°“√®—¥°“√‰¥âÕ¬à“ß≈ßµ—«
∂÷ß·¡â«à“°“√‡ª≈ ’Ë¬π·ª≈ß®–‡°‘¥¢÷ÈπÕ¬à“ß√«¥‡√ Á« ∑ —Èßπ ’ÈµâÕß°“√ √ â“ß§«“¡
¡—Ëπ„®«à“Õ”π“®„π°“√Õ∏‘∫“¬¢Õßª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß·≈–°“√π”‰ª
ª√–¬ÿ°µå„™â®– “¡“√∂π”æ“Õß§å°“√∏ÿ√°‘®„Àâ “¡“√∂·¢àß¢—π‰¥âÕ¬à“ß¡’
ª√– ‘∑∏‘¿“æ ‚¥¬‡©æ“–„π°“√°â“«  Ÿà§«“¡‡ªìπºŸâπ”∏ ÿ√°‘® µ—«·∫∫∏ÿ√°‘®
ç√à¡©—µ√é ‡ªìπº≈¢Õß°“√»÷°…“«‘®—¬∑’ËµâÕß°“√¬◊π¬—π„Àâ∑—Èß∑“ß∑ƒ…Æ’
·≈–π—°∫√ ‘À“√¢ÕßÕß§å°“√∏ÿ√°‘®‡ÀÁπª√–‚¬™πå∑’Ë≈ ÷°´÷Èß¢Õßª√—™≠“‡»√…∞°‘®
æÕ‡æ’¬ß„π°“√®—¥°“√·∫∫√à«¡ ¡—¬

* §≥–∫√‘À“√∏ ÿ√°‘®  ∂“∫ —π∫—≥±‘µæ—≤π∫√‘À“√»“ µ√å
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„π‚≈°∏ ÿ√°‘®ªí®®ÿ∫—π°“√°â“«¢÷Èπ‡ªìπºŸâπ”∏ ÿ√°‘®„πÕÿµ “À°√√¡∑ ’ËÕß§å°“√¥”‡π ‘π
∏ÿ√°‘®Õ¬Ÿà‡ªìπ‡√◊ËÕß∑’Ë¬“°·≈–¡’§«“¡ ”§—≠¡“° ¬‘Ëß°«à“π—Èπ°“√√ —°…“§«“¡‡ªìπºŸâπ”
°≈—∫¡’§«“¡ ”§—≠¡“°°«à“ ´÷Ëß∑—Èß Õß ∂“π¿“æ‰¡à«à“°“√¢÷Èπ‡ªìπºŸâπ”À√◊Õ°“√√—°…“
§«“¡‡ªìπºŸâπ”µâÕß°“√°√Õ∫·π«§‘¥„π‡™‘ß°≈¬ÿ∑∏å∑’Ë¡’§«“¡¬ ◊¥À¬ÿàπ·≈–¡’æ≈«—µ
≈ßµ—«°—∫ ∂“π°“√≥ å·≈–  ‘Ëß·«¥≈ âÕ¡∑“ß∏ ÿ√°‘®∑’Ë‡ª≈ ’Ë¬π·ª≈ß ‚¥¬‡©æ“–°“√®—¥°“√
Õß§å°“√∏ ÿ√°‘®„πª√–‡∑»°”≈ —ßæ—≤π“ °“√æ—≤π“°√Õ∫·π«§‘¥∑’Ë “¡“√∂π”æ“Õß§å°“√
„Àâ°≈“¬‡ªìπºŸâπ”∏ÿ√°‘®∑—Èß„π√–¥—∫∑âÕß∂ ‘Ëπ ¿Ÿ¡‘¿“§ ·≈–„π√–¥—∫‚≈° ‡ªìπ‡√◊ËÕß∑ ’Ë∑â“∑“¬
∑—Èßπ—°∏ÿ√°‘® π —°«‘™“°“√∑“ß°“√®—¥°“√Õ¬à“ß¡“°

„π¢≥–∑’Ëª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß‰¥â∂Ÿ°π”¡“ª√–¬ÿ°µå„™â„π°“√µÕ∫ πÕß
°—∫§«“¡∑â“∑“¬∑“ß∏ÿ√°‘®„π ∂“π°“√≥åªí®®ÿ∫—πÕ¬à“ß·æ√àÀ≈“¬ §«“¡‡¢â“„®·∑â®√‘ß
„πª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß¬—ß‡ªìπªí≠À“∑’ËµâÕß √â“ß„Àâ‡°‘¥§«“¡‡¢â“„®∑’Ë™—¥‡®π
Õ¬à“ß¡“° „π‚≈°∏ ÿ√°‘®ªí®®ÿ∫—π∑ ’Ë ∂“π°“√≥ å·≈–  ‘Ë ß·«¥≈ âÕ¡∑“ß∏ ÿ√°‘®¡’°“√
‡ª≈’Ë¬π·ª≈ß¢Õßªí®®—¬∑’Ë‡ªìπÕß§åª√–°Õ∫À≈ —° ”§—≠„π∑“ß∏ ÿ√°‘®Õ¬à“ß¡“° ¡’Õß§å°“√
À≈“¬Õß§å°“√∂Ÿ°≈∫™◊ËÕ®“°∏ÿ√°‘®¥â«¬‡Àµÿº≈¢Õß°“√¢“¥§«“¡ “¡“√∂„π°“√
µÕ∫ πÕßµàÕ ∂“π°“√≥å∑’Ë‡ª≈’Ë¬π·ª≈ß (Govindarajan & Gupta, 2001) ¥â«¬
‡Àµÿπ’È°“√§âπÀ“·π«§‘¥∑’Ë “¡“√∂®—¥°“√°—∫°“√‡ª≈’Ë¬π·ª≈ß‡ªìπ‡√◊ËÕß∑’Ë¡’§«“¡®”‡ªìπ
Õ¬à“ß¡“° ®“°°“√»÷°…“«‘®—¬·π«§‘¥°“√®—¥°“√∑ ’Ë¡’§«“¡√ à«¡ ¡—¬‰¥â§âπæ∫·≈–
¡—Ëπ„®«à“ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß¡’§«“¡≈ßµ—«„π°“√π”¡“ª√–¬ÿ°µå„™â®—¥°“√∏ ÿ√°‘®
‰¥âÕ¬à“ß¥’‡¬’Ë¬¡ ÷́Ëßª√– ‘∑∏‘¿“æ¥—ß°≈à“«‰¡à®”°—¥‡©æ“–°“√ √â“ß§«“¡‰¥â‡ª√’¬∫„π°“√
·¢àß¢—π‡∑ à“π—Èπ·µà¬—ß “¡“√∂π”¡“„™â„π°“√ √ â“ß„Àâ‡°‘¥°“√‡µ‘∫‚µ¢ÕßÕß§å°“√
·∫∫¬—Ëß¬◊π‰¥â Barney (2001) π—°«‘™“°“√∑’Ëæ—≤π“ Resource-Based View ¡’§«“¡
§‘¥‡ÀÁπ∑’Ë Õ¥§≈âÕß°—∫ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ßÕ¬à“ß¡“°‚¥¬‡©æ“–°“√π”¡“„™â
´÷Ëß∑√ —æ¬“°√∑ ’Ë¡’Õ¬Ÿà·≈ â«¢ÕßÕß§å°“√„Àâ‡°‘¥ª√–‚¬™π å  Ÿß ÿ¥

„π‚≈°¬ÿ§‚≈°“¿‘«—µπå∑’Ë°“√‡ª≈’Ë¬π·ª≈ß‡°‘¥¢÷ÈπÕ¬à“ß√«¥‡√Á« À“°¡Õß°“√
·¢àß¢—π„π™‘ß∫«°®–æ∫«à“¡’º≈∑”„Àâ°“√°â“«¢÷Èπ  Ÿà§«“¡‡ªìπºŸâπ”∏ ÿ√°‘®¡’‚Õ°“ ¡“°¢÷Èπ
‡æ√“–¡’Õß§å°“√∑ ’Ë‡ªìπºŸâπ”∏ÿ√°‘®∂Ÿ°≈∫™◊ËÕÕÕ°®“°∑”‡π ’¬∫ µ—«Õ¬à“ß‡™àπ ∫√ ‘…—∑
Lenovo ¢Õßª√–‡∑»®’π ‡¢â“´◊ÈÕ∏ÿ√°‘®§Õ¡æ‘«‡µÕ√ å¢Õß∫√ ‘…—∑ IBM ´÷Ëß§√—ÈßÀπ ÷Ëß IBM
‡§¬‡ªìπºŸâπ”„π∏ÿ√°‘®π’È À√◊Õ°√≥ ’∑’Ë∫√‘…—∑ Ben Q ¢Õßª√–‡∑»‰µâÀ«—π‡¢â“§«∫√«¡
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°‘®°“√°—∫∫√‘…—∑‚∑√»—æ∑å¡◊Õ∂◊Õ¢Õß Siemens ´÷Ëß‡ªìπ∫√‘…—∑¢â“¡™“µ‘¢π“¥„À≠à¢Õß
°≈ ÿà¡ª√–™“§¡¬ÿ‚√ª ª√“°Ø°“√≥å∑“ß∏ÿ√°‘®‡À≈à“π’È‡°‘¥¢÷Èπ‰¡à‡«âπ·µà≈–«—π ´÷Ëß  ‘Ëß∑ ’Ë
‡°‘¥¢÷Èπ¥—ß°≈à“«¡’‡Àµÿº≈∑’Ë¡“∑’Ë “¡“√∂Õ∏ ‘∫“¬‰¥â¥â«¬ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß‰¥â
Õ¬à“ß≈ßµ—« ∑’Ë‡ªìπ‡™àππ’È‡æ√“–°√Õ∫·π«§‘¥‡∫◊ÈÕßÀ≈—ßª√—™≠“æÕ‡æ’¬ß¡’°“√∫Ÿ√≥“°“√
·π«§‘¥∑“ß°“√®—¥°“√‡™‘ß°≈¬ÿ∑∏ å‡¢â“‰«â¥â«¬°—πÕ¬à“ß≈÷°´÷Èß  àßº≈∑”„Àâ°“√π”¡“
ª√–¬ÿ°µå„™â‡æ◊ËÕ √â“ß„Àâ‡°‘¥·π«∑“ß°“√¥”‡π‘π∏ ÿ√°‘®∑’Ë “¡“√∂º≈—°¥—π„ÀâÕß§å°“√
¡’§«“¡‰¥â‡ª√’¬∫„π°“√·¢àß¢—π·≈– “¡“√∂°â“«¢÷Èπ‡ªìπºŸâπ”∏ ÿ√°‘®∑’Ë¬—Ëß¬◊π‰¥â

Kotter (1996), Kanter (2000) ·≈– Drucker (2001) „Àâ§«“¡ ”§—≠¡“°
°—∫°“√æ—≤π“‡æ ◊ËÕ°â“«‰ª  Ÿà°“√‡ªìπºŸâπ”∏ ÿ√°‘® ∑ —Èßπ’È°“√®—¥°“√°—∫°“√‡ª≈ ’Ë¬π·ª≈ß
‡ªìπ‡√◊ËÕß∑’ËÕß§å°“√µâÕß„Àâ§«“¡ ”§—≠Õ¬à“ß¡“° ·≈–Õß§åª√–°Õ∫∑’Ë ”§—≠„π°“√
®—¥°“√°—∫°“√‡ª≈’Ë¬π·ª≈ß∑’Ë¥’∑’Ë ÿ¥§◊Õ °“√¡ÿàß¡—Ëπæ—≤π“∑√ —æ¬“°√¡π ÿ…¬å„πÕß§å°“√
„Àâµ√–Àπ —°∂ ÷ß§«“¡ ”§—≠¢Õß‡«≈“ ·≈–§«“¡‡√ àß¥à«π·≈–§«“¡®”‡ªìπ„π°“√æ—≤π“
(Sense of Urgency) ∑— Èßπ’ÈÕß§å°“√µâÕß “¡“√∂ √â“ß·≈–∑”„Àâ∑ÿ°§π„πÕß§å°“√
¡’§«“¡  ÿ¢„π°“√∑”ß“π ¢≥–‡¥’¬«°—πµâÕß √â“ß„Àâ∑ÿ°§π¡’§«“¡Ω íπ·≈–  àß‡ √ ‘¡
„Àâ∑ÿ°§π√à«¡Ωíπ·≈–™à«¬°—π√à«¡¡◊Õ “πΩíπ„π°“√∑’Ë®–π”∏ÿ√°‘®°â“«‰ª ŸàÕπ“§µ„π
∞“π–ºŸâπ”∏ÿ√°‘® ¡“°°«à“ºŸâµ“¡ °“√ √â“ß§«“¡¡ÿàß¡—Ëπ¥—ß°≈à“«®–‡ªìπæ≈—ß∑’Ëº≈—°¥—π
Õß§å°“√°â“«¢â“¡ºà“πÕÿª √√§‰¥â ”‡√Á®

ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß (Sufficiency Model)
‡ªìπª√—™≠“™’È∂ ÷ß·π«∑“ß°“√¥”√ßÕ¬Ÿà·≈–ªØ‘∫—µ‘µπ¢Õßª√–™“™π∑ ÿ°√–¥—∫

µ—Èß·µà√–¥—∫§√Õ∫§√ —«√–¥—∫™ÿ¡™π®π∂ ÷ß√–¥—∫√—∞∑—Èß„π°“√æ—≤π“·≈–∫√ ‘À“√ª√–‡∑»
„Àâ¥”‡π ‘π‰ª„π∑“ß “¬°≈“ß ‚¥¬‡©æ“–°“√æ—≤π“‡»√…∞°‘®‡æ◊ËÕ„Àâ°â“«∑—πµàÕ‚≈°
¬ÿ§‚≈°“¿‘«—µπå §«“¡æÕ‡æ’¬ßÀ¡“¬∂÷ß §«“¡æÕª√–¡“≥ §«“¡¡’‡Àµÿº≈ √«¡∂ ÷ß
§«“¡®”‡ªìπ∑ ’Ë®–µâÕß¡’√–∫∫¿Ÿ¡‘§ÿâ¡°—π„πµ—«∑ ’Ë¥’æÕ ¡§«√µàÕ°“√¡’º≈°√–∑∫„¥Ê
Õ—π‡°‘¥®“°°“√‡ª≈ ’Ë¬π·ª≈ß∑—Èß¿“¬πÕ°·≈–¿“¬„π∑ —Èßπ ’È®–µâÕßÕ“»—¬§«“¡√Õ∫√Ÿâ
§«“¡√Õ∫§Õ∫·≈–§«“¡√–¡—¥√–«—ßÕ¬à“ß¬‘Ëß„π°“√π”«‘™“°“√µà“ßÊ ¡“„™â„π°“√
«“ß·ºπ ·≈–°“√¥”‡π‘π°“√∑ ÿ°¢—ÈπµÕπ ·≈–¢≥–‡¥’¬«°—π®–µâÕß‡ √ ‘¡ √ â“ßæ ◊Èπ∞“π
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®‘µ„®¢Õß§π„π™“µ‘‚¥¬‡©æ“–‡®â“Àπâ“∑’Ë¢Õß√ —∞ π —°∑ƒ…Æ’ ·≈–π —°∏ ÿ√°‘®„π∑ÿ°√–¥—∫
„Àâ¡’ ”π÷°„π§ÿ≥∏√√¡ §«“¡ ◊́ËÕ —µ¬å  ÿ®√ ‘µ ·≈–„Àâ¡’§«“¡√Õ∫√Ÿâ∑’Ë‡À¡“– ¡ ¥”‡π‘π
™’«‘µ¥â«¬§«“¡Õ¥∑π §«“¡‡æ’¬√¡’ µ‘ªí≠≠“·≈–§«“¡√Õ∫§Õ∫ ‡æ◊ËÕ„Àâ ¡¥ÿ≈ ·≈–
æ√âÕ¡µàÕ°“√√Õß√ —∫°“√‡ª≈ ’Ë¬π·ª≈ßÕ¬à“ß√«¥‡√ Á«·≈–°«â“ß¢«“ß∑ —Èß¥â“π«—µ∂ÿ —ß§¡
 ‘Ëß·«¥≈âÕ¡ ·≈–«—≤π∏√√¡ ®“°‚≈°¿“¬πÕ°‰¥â‡ªìπÕ¬à“ß¥’

ºŸâπ”∏ÿ√°‘®
°“√°â“«¢÷Èπ‡ªìπºŸâπ”∏ÿ√°‘®‡ªìπ  ‘Ëß∑’ËÕß§å°“√∏ÿ√°‘®ª√“√∂π“ °√Õ∫·π«§‘¥‡¥‘¡

°“√«—¥§«“¡‡ªìπºŸâπ”∏ÿ√°‘® à«π„À≠à¡—°®– √ÿª®“°µ—«‡≈¢ —¥ à«π∑“ß°“√µ≈“¥∑’Ë
Õß§å°“√π —Èπ§√Õ∫§√ÕßÕ¬Ÿà Õß§å°“√„¥∑’Ë¡’  —¥ à«π∑“ß°“√µ≈“¥ Ÿß°«à“®–‰¥â™◊ËÕ«à“‡ªìπ
ºŸâπ”∏ ÿ√°‘®„πÕÿµ “À°√√¡π —ÈπÊ ·µà„π‚≈°¬ÿ§‚≈°“¿‘«—µπå∑’Ë°“√‡ª≈ ’Ë¬π·ª≈ß¢Õßµ≈“¥
‚¥¬‡©æ“–√ π‘¬¡ §«“¡µâÕß°“√¢ÕßºŸâ∫√‘‚¿§ ·≈–°“√·¢àß¢—π„πµ≈“¥¡’ Ÿß¡“°
°“√·¢àß¢—π¡’„πÀ≈“°À≈“¬¡‘µ‘ ª√–°Õ∫°—∫ ‘π§â“∑¥·∑π„π√Ÿª·∫∫µà“ßÊ ¡’¡“°¢÷Èπ
°“√‡ª≈’Ë¬π·ª≈ßπ—Èπ∫àÕ¬§√—Èß¬“°‡°‘π°«à“∑’ËÕß§å°“√„¥Õß§å°“√Àπ÷Ëß®–®‘πµπ“°“√‰¥â
(Drucker, 1996; 1998)   ‘Ëßµà“ßÊ ‡À≈ à“π’È∑”„Àâ°“√ª√–‡¡‘π§«“¡‡ªìπºŸâπ”∏ ÿ√°‘®∑’Ë
®”°—¥Õ¬Ÿà∑’Ë°“√«—¥‡©æ“– à«π·∫àß∑“ß°“√µ≈“¥¡‘µ‘‡¥’¬«Õ“®¢“¥§«“¡§«“¡∂Ÿ°µâÕß
·≈–‡∑’Ë¬ßµ√ß (Reliability & Validity) ‰¥â Kotter (1996) „Àâ§«“¡‡ÀÁπ„π‡√◊ËÕßπ’È
«à“ „π°“√®—¥°“√°—∫°“√‡ª≈’Ë¬π·ª≈ß ‘Ëß∑’ËµâÕß√–«—ß§◊Õ ∫àÕ¬§√—Èßæ∫«à“Õß§å°“√π—ÈπÊ
¡’°“√®—¥°“√¡“°‡°‘π‰ª·µà°≈—∫„Àâ§«“¡ ”§—≠„π‡√◊ËÕß°“√°â“«‡ªìπºŸâπ”π âÕ¬‡°‘π‰ª

·π«§‘¥°“√®—¥°“√√à«¡ ¡—¬®÷ß‰¥â¡’°“√æ—≤π“°√Õ∫·π«§‘¥„π°“√«—¥§«“¡‡ªìπ
ºŸâπ”∏ÿ√°‘®∑’Ë§√Õ∫§≈ ÿ¡¡“°°«à“ ‚¥¬¡’°“√°”Àπ¥¡‘µ‘„π°“√·¢àß¢—π∑’Ë„™â«—¥§«“¡‡ªìπ
ºŸâπ”∏ ÿ√°‘®∑’Ë ”§—≠™—¥‡®π¡“°¢÷Èπ ∑—Èßπ ’È‡æ ◊ËÕ„™â‡ªìπæ◊Èπ∞“π°√Õ∫·π«§‘¥∑ ’Ë™à«¬„π°“√
 √â“ß„Àâ‡°‘¥§«“¡‡¢â“„®∑’Ë·∑â®√‘ß¢Õß°“√°â“« Ÿà§«“¡‡ªìπºŸâπ”∏ ÿ√°‘®∑’Ë„Àâ§«“¡ ”§—≠
°—∫°“√æ—≤π“„π¡‘µ‘µà“ßÊ ∑’Ë “¡“√∂π”‰ª Ÿà§«“¡‡ªìπ‡≈‘»·∫∫¬—Ëß¬◊π (Hamel &
Prahalad, 1994)
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·π«§‘¥√à«¡ ¡—¬„π°“√ √â“ßÕß§å°“√„Àâæ—≤π“µ—«‡Õß  Ÿà§«“¡‡ªìπºŸâπ”∏ ÿ√°‘®‰¥â
∂Ÿ°æ—≤π“¢÷Èπ ‚¥¬¡’°“√æ‘®“√≥“Õß§åª√–°Õ∫À≈—° ”§—≠À°ª√–°“√ ´÷Ëßª√–°Õ∫¥â«¬
¡‘µ‘¢Õß°“√«—¥∑’Ë§√Õ∫§≈ÿ¡„π‡™‘ß∏ÿ√°‘®∑’Ë‰¡à‰¥â®”°—¥∑’Ë°“√«—¥ —¥ à«π∑“ß°“√µ≈“¥
‡æ’¬ßÕ¬à“ß‡¥’¬« ºŸâ«‘®—¬‰¥âª√–¬ÿ°µåπ”‡Õ“ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß¡“ª√–°Õ∫„™â
„π°“√®—¥°“√æ√âÕ¡ª√–°Õ∫§”Õ∏‘∫“¬ ∑—Èßπ ’È‡æ◊ËÕ π —∫ π ÿπ„Àâ∑ÿ°Õß§å°“√‡°‘¥§«“¡
‡¢â“„®∑ ’Ë·∑â®√‘ß·≈– “¡“√∂π”¡“ª√–¬ÿ°µå„™â„π°“√°”Àπ¥°≈¬ÿ∑∏ å ·≈– “¡“√∂π”
°≈¬ÿ∑∏åπ—Èπ‰ª Ÿà°“√ªØ‘∫—µ‘„Àâ‡°‘¥ª√– ‘∑∏ ‘¿“æ·≈–ª√– ‘∑∏‘º≈  Ÿß ÿ¥

 à«π·∫ àß∑“ß°“√µ≈“¥ (Market Share) „π¢≥–∑’ËÀ≈“¬∫√‘…—∑¡ÿàß √â“ß
 —¥ à«π∑“ß°“√µ≈“¥ ‡æ◊ËÕ°â“«  Ÿà§«“¡‡ªìπºŸâπ”„πÕÿµ “À°√√¡π — ÈπÊ ·µàª√“°Ø«à“
¿“¬„πµ≈“¥  ‘π§â“·≈–∫√ ‘°“√¢Õßµ—«‡Õß¡’°“√‡ª≈ ’Ë¬π·ª≈ß‡°‘¥¢÷Èπ °≈ à“«§◊Õ¡’µ≈“¥„À¡à
´âÕπ¢÷Èπ„πµ≈“¥‡¥‘¡ ¡’°“√π”‡ πÕ  ‘π§â“·≈–∫√ ‘°“√„À¡àÊ ‡¢â“¡“∑¥·∑πÕ¬à“ß√«¥‡√ Á«
°“√‡ ◊ËÕ¡∂Õ¬·≈–∂Ÿ°≈∫‰ª„πµ—« ‘π§â“ Pager ¢Õß∫√‘…—∑ ‚¡‚µ‚√≈ à“ (Motorola)
´÷Ëß„π¢≥–π —Èπ‡ªìπ∫√‘…—∑∑ ’Ë¡’ —¥ à«π¢Õß Pager Õ—π¥—∫Àπ÷Ëß ∑‘Èß§Ÿà·¢àß„πÕ—π¥—∫ Õß
Àà“ß¡“° °“√¡ÿàßæ—≤π“ Pager ¢Õß Motorola ∑”„Àâ‡°‘¥ ç°—∫¥—°é ∑“ß§«“¡§‘¥
‡ªìπº≈∑”„Àâ∏ÿ√°‘® ‘π§â“ Pager µâÕß∂ Ÿ°≈∫‰ª®“°°“√·¢àß¢—π ‡æ√“–¡’‡∑§‚π‚≈¬’„À¡à
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∑’Ë “¡“√∂„™â‚∑√»—æ∑å¡◊Õ∂◊Õ¢≥–‡¥’¬«°—π°Á “¡“√∂  àß¢âÕ§«“¡‰¥â °“√∑¥·∑π∑“ß
‡∑§‚π‚≈¬’¥—ß°≈à“«∑”„Àâ∫√‘…—∑ Motorola µâÕß‡  ’¬µ”·Àπ àß§«“¡‡ªìπºŸâπ”∏ ÿ√°‘®‰ª
·≈–∑ ’Ë¡“°¬‘Ëß°«à“π—Èπ§ ◊Õ§«“¡‡ªìπ‡≈ ‘»¢Õß Motorola „π∏ ÿ√°‘®¡ ◊Õ∂◊Õ√–∫∫ Analog
∑’Ëµπ‡Õß‡ªìπºŸâ§‘¥§âπ¢÷Èπ·≈–‡ªìπ‡®â“µ≈“¥Õ¬Ÿàπ“π¡“° °≈—∫‚¥π‚∑√»—æ∑å¡◊Õ∂◊Õ„π√–∫∫
Digital ‡¢â“¡“·∑π∑ ’Ë ∑”„Àâ∫√‘…—∑ Ÿ≠‡ ’¬§«“¡‡ªìπºŸâπ”Õ’°§√ —Èß„Àâ°—∫∫√‘…—∑ Nokia
´÷Ëß‡ªìπ∫√‘…—∑¡◊Õ∂◊Õ®“°ª√–‡∑»øîπ·≈π¥å

®“°°“√»÷°…“æ∫«à“„π¢≥–∑ ’Ë°“√°â“«‰ª  Ÿà§«“¡‡ªìπºŸâπ”∏ ÿ√°‘®¢Õß∫√ ‘…—∑
Motorola π —ÈπÕß§å°“√¢“¥°“√ √â“ß¿Ÿ¡‘§ÿâ¡°—πµ—«‡Õß (Self-immunity) ®÷ß àßº≈
∑”„Àâ≈–‡≈¬°“√‡µ√’¬¡µ—«√—∫¡◊Õ°—∫°“√‡ª≈’ Ë¬π·ª≈ß∑“ß‡∑§‚π‚≈¬’∑’Ë¡’Õ—µ√“°“√
‡ª≈’Ë¬π·ª≈ß∑’Ë√«¥‡√Á«¡“° °“√¢“¥°“√ª√—∫µ—«·≈– √â“ß¿Ÿ¡‘§ÿâ¡°—πµπ‡Õß„π°“√ √â“ß
æ≈«—µ¢Õßµ—«‡Õß„Àâ Õ¥§≈âÕß°—∫ ‘Ëß·«¥≈âÕ¡ ∑ ’Ë‡ªìπÀπ÷Ëß„π§ÿ≥ ¡∫ —µ‘¢Õß§«“¡
æÕª√–¡“≥∑ ’Ë‡πâπ°“√ √ â“ßæ≈«—µ°“√æ—≤π“∑ ’Ë≈ßµ—« (Dynamic Optimum) °“√
¢“¥§ÿ≥ ¡∫ —µ‘¥—ß°≈ à“«‰¥â àßº≈∑”„Àâ∫√‘…—∑ Motorola  Ÿ≠‡ ’¬§«“¡‰¥â‡ª√’¬∫„π°“√
·¢àß¢—π„Àâ°—∫∫√‘…—∑ Nokia ÷́Ëß‡ªìπ∫√ ‘…—∑∑’Ë‡¢â“¡“„π∏ ÿ√°‘®‚∑√»—æ∑å‡§≈◊ËÕπ∑ ’Ë„πµ≈“¥
À≈—ß®“°∫√‘…—∑ Motorola

„π∑“ßµ√ß°—π¢â“¡ ∫√‘…—∑ Nokia ‡Õß‰¥âæ—≤π“§«“¡‡¢â“„® ·≈–„Àâ§«“¡ ”§—≠
°—∫°“√‡ª≈’Ë¬π·ª≈ß‚¥¬¡ÿàßæ—≤π“æ≈«—µ¢ÕßÕß§å°“√„Àâ≈ßµ—«°—∫°“√‡ª≈’Ë¬π·ª≈ß
∑’Ë‡ªìπ√–∫∫¡“°°«à“ ®“°°“√§‘¥Õ¬à“ß√Õ∫§Õ∫ ·≈–√Õ∫√Ÿâ´÷Ëß‡ªìπ‡ß◊ËÕπ‰¢§«“¡√ Ÿâ¢Õß
ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß ∑”„Àâ∫√‘…—∑ Nokia ª√—∫√Ÿª·∫∫º≈‘µ¿—≥±å∑’Ë “¡“√∂
µÕ∫ πÕß§«“¡µâÕß°“√¢Õß≈Ÿ°§â“ ∑ —Èß„π≈ —°…≥–∑ ’Ë¡’§«“¡¬ ◊¥À¬ÿàπ¡“°°«à“ ‡™àπ
°“√ª√ —∫‡ª≈ ’Ë¬πÀπ â“°“°„Àâµ√ßµ“¡√ π ‘¬¡¢Õß≈ Ÿ°§â“·µà≈–§π °“√ª√ —∫‡ª≈ ’Ë¬π„Àâ
‚∑√»—æ∑å‰¡à¡’‡ “Õ“°“» ÷́Ëß∑”„Àâ –¥«°µàÕ°“√æ°æ“ ®“°·π«§‘¥·≈–°“√¥”‡π ‘π∏ ÿ√°‘®
„π‡™‘ß°≈¬ÿ∑∏åπ’È‡Õß · ¥ß„Àâ‡ÀÁπ∂ ÷ß§«“¡¡’‡Àµÿº≈ (Reasonableness) ¢Õß Nokia
„π°“√¥”‡π ‘π∏ÿ√°‘®∑’Ë¡’°“√æ‘®“√≥“ ‡Àµÿ ªí®®—¬ ·≈–¢âÕ¡Ÿ≈∑’Ë‡°’Ë¬«¢âÕß·≈–π”¡“„™â
„π°“√ª√—∫°≈¬ÿ∑∏å ‚¥¬‰¡à¬÷¥µ‘¥°—∫√Ÿª·∫∫À√◊Õ°√Õ∫§«“¡§‘¥‡¥‘¡ (Bounded
Rationality) ´÷Ëß∑”„Àâ∫√‘…—∑ Nokia „πªí®®ÿ∫—π‡ªìπºŸâπ”∏ ÿ√°‘®„πµ≈“¥‚∑√»—æ∑å¡◊Õ∂◊Õ
·≈–¬‘Ëß°«à“π —Èπ¬—ß‡ªìπºŸâπ” 1 „π 3 ¢Õß°≈ ÿà¡ºŸâ„Àâ∫√‘°“√¥â“π Network ¢Õß‚§√ß¢à“¬
 —≠≠“≥‚∑√§¡π“§¡∑ ’Ë¡’Õ‘∑∏‘æ≈  Ÿß¡“°„πÕÿµ “À°√√¡
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®“°°“√»÷°…“æ∫«à“°“√‡ª√’¬∫‡∑’¬∫‚¥¬»÷°…“°—∫  —¥ à«π∑“ß°“√µ≈“¥‡æ’¬ß
Õ¬à“ß‡¥’¬«À“°¥Ÿº‘«‡º‘πÕ“®®–°≈“¬‡ªìπ°—∫¥—°∑’Ë∑”„ÀâÕß§å°“√∏ ÿ√°‘® Ÿ≠‡  ’¬§«“¡
‡ªìπºŸâπ”∏ÿ√°‘®‰¥â‚¥¬ßà“¬ ¥—ßπ—Èπ‡æ◊ËÕæ—≤π“„Àâ°“√°â“« Ÿà§«“¡‡ªìπºŸâπ”¡’§«“¡√Õ∫§Õ∫
„π‡™‘ß°≈¬ÿ∑∏å ·≈–°“√„Àâ§«“¡ ”§—≠°—∫°“√ª√–¬ÿ°µå„™â°√Õ∫·π«§‘¥ª√ —™≠“‡»√…∞°‘®
æÕ‡æ’¬ß®÷ß¡’ à«π™à«¬ π—∫ πÿπÕ¬à“ß¡“° ´÷Ëß®–‡ªìπº≈„Àâ°“√°â“«¢÷Èπ‡ªìπºŸâπ”∏ ÿ√°‘®
·≈–°“√√ —°…“§«“¡‡ªìπºŸâπ”‡°‘¥¢÷Èπ‰¥âÕ¬à“ß ¡∫ Ÿ√≥å·≈–¬—Ëß¬◊π

§ÿ≥¿“æ¢Õßº≈ ‘µ¿—≥±å (Product Quality) À¡“¬∂÷ß ≈—°…≥–¢ÕßºŸâπ”
∏ÿ√°‘®∑’Ë®”‡ªìπÕ’°ª√–°“√Àπ÷Ëß §ÿ≥¿“æ¢Õß  ‘π§â“·≈–∫√ ‘°“√„πªí®®ÿ∫—π®—¥∂◊Õ‡ªìπ
¡“µ√∞“π¢—ÈπµË”„π°“√·¢àß¢—π ∑—Èßπ’È “¡“√∂‡ª√’¬∫«à“°“√¡’§ÿ≥¿“æ À¡“¬∂÷ß °“√¡’
µ—Î«‡¢â“ π“¡‡æ ◊ËÕ™¡°“√·¢àß¢—πøÿµ∫Õ≈ °≈ à“«§◊Õ ∫√ ‘…—∑∏ÿ√°‘®„¥∑’Ë‰¡à¡’§ÿ≥¿“æ‡ª√’¬∫
À¡“¬∂÷ß°“√¢“¥§ÿ≥ ¡∫—µ‘‡∫◊ÈÕßµâπ¢Õß°“√‡¢â“  Ÿà π“¡ ÷́Ëß‡ª√ ’¬∫‡À¡ ◊Õπ‡«∑ ’
°“√·¢àß¢—πÀ√◊Õµ≈“¥∏ÿ√°‘® ¥—ßπ—Èπ°“√„  à„®„Àâ§«“¡ ”§—≠°—∫§ÿ≥¿“æ®÷ß‡ªìπ‡√◊ËÕß∑ ’Ë
Õß§å°“√µâÕß¡ÿàß¡—Ëπæ—≤π“„Àâ‡°‘¥¢÷Èπ (Phoocharoon & Chomvilailuk, 1998)
„πª√–‡¥Áπ‡√◊ËÕß§ÿ≥¿“æ¢Õßº≈‘µ¿—≥±åºŸâ∫√‘À“√µâÕßµ√–Àπ —°‡ ¡Õ«à“‰¡à„™à‡ªìπ
 ∂“π¿“æ„π‡™‘ß‡ ∂’¬√À√◊ÕÀ¬ÿ¥π‘Ëß (Static) ¥—ßπ—ÈπÀ“°«‘‡§√“–Àå»÷°…“Õ¬à“ß≈÷°´÷Èß
®–æ∫«à“ §ÿ≥¿“æ‡ªìπ‡√◊ËÕß∑ ’Ë ‡ªìπ ¿“ææ≈«—µ (Dynamic) ∑ ’Ë¡’°“√ª√ —∫‡ª≈ ’Ë¬π
µ≈Õ¥‡«≈“·≈–‡ªìπ°“√ª√ —∫‡ª≈ ’Ë¬π‡æ ◊ËÕ √ â“ß§«“¡æ÷ßæÕ„®„Àâ°—∫∑ÿ°ΩÉ“¬∑ ’Ë‡°’Ë¬«¢âÕß
¥—ß®–‡ÀÁπ‰¥â®“°§ÿ≥¿“æ°“√„Àâ∫√‘°“√¡“µ√∞“π§ÿ≥¿“æ‡¥‘¡∑ ’Ë¡’ ISO 9000 ªí®®ÿ∫—π
¡’°“√æ—≤π“Õ¬à“ß‰¡àÀ¬ÿ¥π‘Ëß ‡ªìπ ISO 9001 9002 ·≈– ISO 14000 ®“°ª√–‡¥Áπ
π’È‡Õß∑”„ÀâÕß§å°“√µâÕß¡’°“√æ—≤π“√–¥—∫¢Õß§ÿ≥¿“æµ≈Õ¥‡«≈“

∫√‘…—∑ °—π¬ßÕ’‡≈§∑√‘° ®”°—¥ (¡À“™π) ´÷Ëß‡ªìπ∫√‘…—∑√à«¡∑ÿπ¢Õßª√–‡∑»‰∑¬
§◊Õ ∫√‘…—∑ °—π¬ß«—≤π“ °—∫∫√‘…—∑¡‘µ´Ÿ¡‘µ™‘¢Õßª√–‡∑»≠ ’ËªÿÉπ ∑ ’Ë‰¥â‡ªî¥¥”‡π ‘πß“π
¡“µ—Èß·µàªï æ.». 2507 ‚¥¬‡√ ‘Ë¡®“°°“√º≈ ‘µæ—¥≈¡ ®π°√–∑ —Ëß¡“æ—≤π“µŸâ‡¬Áπ ´÷Ëß‡ªìπ
∑’Ëπà“¿Ÿ¡‘„®¡“°∑’Ëæ∫«à“µŸâ‡¬Áπ¢Õß∫√‘…—∑¡‘µ´Ÿ¡‘µ™‘∑’Ë„™â„πª√–‡∑»≠ ’ËªÿÉππ—Èπ¡’®”π«π
¡“°°«à“ 50 ‡ªÕ√å‡´πµå ‰¥â¡’°“√º≈‘µ·≈– àßÕÕ°‰ª¢“¬„πª√–‡∑»≠’ËªÿÉπ®“°∫√‘…—∑
°—π¬ß ®“°º≈ª√–°Õ∫°“√¢Õß∫√ ‘…—∑·≈–§«“¡ “¡“√∂¢Õß∫√ ‘…—∑„π°“√º≈ ‘µ‡§√◊ËÕß„™â
‰øøÑ“‚¥¬‡©æ“–æ—¥≈¡·≈–µŸâ‡¬Áπ√«¡∑—Èß‡§√◊ËÕßª√—∫Õ“°“»æ∫«à“¡’™ ◊ËÕ‡ ’¬ß‡ªìπ∑’Ë‰«â„®
„π‡√◊ËÕß§«“¡∑π∑“π §«“¡‡ß’¬∫„π°“√∑”ß“π ·≈–§«“¡ª√–À¬—¥æ≈ —ßß“π  àßº≈
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∑”„Àâ∫√‘…—∑¡’ —¥ à«π¢Õß°“√µ≈“¥„πÕ—π¥—∫µâπÊ ®“°§ÿ≥¿“æ¢Õßº≈ ‘µ¿—≥±å∑’Ë
‡ªìπ∑’Ë¬Õ¡√ —∫„π‡√◊ËÕß¥—ß°≈à“« ÷́Ëß∫√‘…—∑‡Õß¡‘‰¥âÀ¬ÿ¥π‘Ëß„π°“√æ—≤π“¡“µ√∞“π ‘π§â“
·µàÕ¬à“ß‰√ „π∑“ßµ√ß°—π¢â“¡∫√‘…—∑°≈—∫„Àâ§«“¡ ”§—≠·≈–„ à„®„π§ÿ≥¿“æ∑ ’Ë Ÿß¡“°
¬‘Ëß¢÷Èπ Àπ ÷Ëß„π§ÿ≥¿“æ¢Õß ‘π§â“∑ ’Ë‡ªìπ‡§√◊ËÕß„™â‰øøÑ“∑—ÈßÀ¡¥¢Õß Mitsubishi §◊Õ
√–∫∫°—π§«“¡º‘¥æ≈“¥ 2.5 Fail Safe ÷́Ëß¬◊π¬—π∂÷ß¡“µ√∞“π ‘π§â“∑’Ë¡’°“√ª√—∫µ—«
µ≈Õ¥‡«≈“

2.5 Fail Safe § ◊Õ¡“µ√∞“π§ÿ≥¿“æ¢Õß ‘π§â“‡©æ“–¢Õß¡‘µ´Ÿ¡‘µ™‘ ∑’Ë √ â“ß
√–¥—∫¡“µ√∞“π¢Õß ‘π§â“„Àâ¡’§«“¡ª≈Õ¥¿—¬∂÷ß Õß‡∑à“„π‡√◊ËÕßÕÿ∫—µ‘‡Àµÿ∑’ËÕ“®‡°‘¥®“°
‡§√◊ËÕß„™â‰øøÑ“ ‚¥¬‡©æ“–„π‡√◊ËÕß‰øøÑ“≈ —¥«ß®√·≈ â«∑”„Àâ‡°‘¥‰ø‰À¡â °“√„™â√–∫∫ 2FS
‡ªìπ°“√ªÑÕß°—π„π√–¥—∫∑ ’Ë 2.5 ‡∑à“„π°“√ªÑÕß°—π°“√‡°‘¥ª√–°“¬‰ø¿“¬„π‡§√◊ËÕß„™â
‰øøÑ“ ·≈–°“√æ—≤π“Õÿª°√≥å∑ÿ°™‘Èπ à«π∑’Ë‰¡àµ‘¥‰ø‚¥¬ ‘Èπ‡™‘ß∑—Èßπ’È ‡æ ◊ËÕªÑÕß°—π
ªí≠À“Õ—§§’¿—¬∑’Ë¡“®“°‡§√◊ËÕß„™â‰øøÑ“

·π«∑“ßªØ‘∫—µ‘∑’Ë∫√‘…—∑ Mitsubishi æ—≤π“¢÷Èπ·≈–¬÷¥∂◊ÕªØ‘∫—µ‘µ“¡Õ¬à“ß
‡§√ àß§√ —¥π’È °”Àπ¥¢÷Èπ‡æ ◊ËÕ„Àâ≈Ÿ°§â“ “¡“√∂„™â ‘π§â“‰¥âÕ¬à“ßª≈Õ¥¿—¬  “¡“√∂Õ∏‘∫“¬
‰¥â¥â«¬ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß∑’Ëª√–¬ÿ°µåπ”‡Õ“§ÿ≥ ¡∫ —µ‘§«“¡æÕª√–¡“≥¡“„™â
„π°“√«‘‡§√“–Àå°“√®—¥°“√‡™‘ß°≈¬ÿ∑∏å‰¥âÕ¬à“ß™—¥‡®π ‚¥¬ “¡“√∂«‘‡§√“–Àå‰¥â„π
 Õß¡‘µ‘ °≈à“«§ ◊Õ

¡‘µ‘∑’ËÀπ÷ Ëß °“√‰¡à‡Õ“√—¥‡Õ“‡ª√’¬∫ºŸâ∫√‘ ‚¿§¡“°‡°‘π‰ª„π°“√≈¥µâπ∑ÿπ
„π¢≥–‡¥’¬«°—π°≈—∫ª√—∫¡“µ√∞“π¢Õßµπ‡Õß„Àâ  Ÿß¢÷Èπ

¡‘µ‘∑’Ë Õß °“√ª√—∫µ—«„Àâ≈ßµ—«°—∫§«“¡§“¥À«—ß¢ÕßÕÿµ “À°√√¡ Õ¬Ÿàµ≈Õ¥
‡«≈“

®“°°“√„Àâ§«“¡ ”§—≠·≈–ª√–¬ÿ°µå„™â·π«§‘¥¥—ß°≈ à“« ´÷Ëß‡ªìπ§ÿ≥ ¡∫ —µ‘
 ”§—≠¢Õßª√ —™≠“æÕ‡æ’¬ß¥—ß°≈à“« àßº≈∑”„Àâ∫√‘…—∑¡‘µ´Ÿ∫‘™‘ ‡ªìπ∫√ ‘…—∑∑ ’Ë‰¥â√—∫§«“¡
‰«â«“ß„®„Àâ‡ªìπ‡§√◊ËÕß„™â‰øøÑ“∑’Ë„™âÕ¬Ÿà„π∫â“π¢Õß≈Ÿ°§â“Õ¬à“ß·æ√àÀ≈“¬ ´÷ËßÀ“°®–
Õ∏‘∫“¬„Àâ≈÷°´÷Ëß®–æ∫«à“ °“√æ—≤π“√–¥—∫¡“µ√∞“π¥—ß°≈ à“« ‡ªìπº≈¡“®“°§«“¡
√Õ∫§Õ∫ §«“¡√Õ∫√Ÿâ ·≈–§«“¡√–¡—¥√–«—ß „π°“√¥”‡π ‘π∏ ÿ√°‘®‡æ√“–∑“ß∫√ ‘…—∑
µ√–Àπ—°«à“ À“°‡§√◊ËÕß„™â‰øøÑ“¢Õßµπ‡Õß‡ªìπµâπ‡Àµÿ¢ÕßÕÿ∫—µ‘‡Àµÿ∑’Ë∑”„Àâ‡°‘¥
§«“¡‡ ’¬À“¬·≈–∑”„Àâ‡°‘¥Õ—πµ√“¬∂÷ß·°à™’«‘µ·≈–∫ â“π‡√◊Õπ¢ÕßºŸâ∫√‘‚¿§·≈ â«
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º≈°√–∑∫∑“ß≈∫∑’Ë®–‡°‘¥¢÷Èπ§ß‡ªìπ ‘Ëß∑’Ë∫√‘…—∑‰¡à “¡“√∂∑’Ë®–√—∫‰¥â ®“°‡Àµÿº≈
¥—ß°≈ à“«®÷ß àßº≈∑”„Àâ∫√‘…—∑∑ÿà¡‡∑∑√ —æ¬“°√„π∑ ÿ°Ê ªí®®—¬ ‡æ◊ËÕ∑’Ë®–°â“«¢â“¡ºà“π
®ÿ¥π ’È‰ªÕ¬à“ß√Õ∫§Õ∫·≈–√–¡—¥√–«—ß

À“°¡ÕßÕ’°„π¡‘µ‘Àπ÷ËßÕ“®®– √ÿª‰¥âÕ’°«à“ °“√∑’Ë∫√‘…—∑µ—¥ ‘π„®¥”‡π‘πß“π
‚¥¬„™â¡“µ√∞“π§ÿ≥¿“æ¥—ß°≈à“« ‡ªìπ°“√· ¥ß„Àâ‡ÀÁπ∂÷ß°“√µÕ∫ πÕßµàÕ°“√
‡§“√æ„π‡ß ◊ËÕπ‰¢§ÿ≥∏√√¡´÷Ëß„Àâ§«“¡ ”§—≠°—∫§«“¡´ ◊ËÕ  —µ¬å∑’Ë¡’µàÕ≈Ÿ°§â“∑’Ë®–‰¡à
º≈‘µ ‘π§â“∑’Ë‡ªìπ°“√‡Õ“‡ª√’¬∫≈Ÿ°§â“ À√◊Õ·¡â·µà°“√‰¡à‡Õ“‡ª√ ’¬∫µàÕ§Ÿà·¢àß¢—π ‡ªìπ
Àπ÷Ëß„πÀ≈—°·π«§‘¥ ”§—≠„πª√–‡¥Áπ§«“¡√Ÿâ§Ÿà§ÿ≥∏√√¡ ®“°°“√»÷°…“∫√ ‘…—∑¢â“¡™“µ‘
¢π“¥„À≠à∑’Ë¡’§«“¡¬‘Ëß„À≠à·≈–¬—Ëß¬◊πæ∫«à“‡§≈ Á¥≈ —∫§«“¡ ”‡√ Á®∑“ß°“√®—¥°“√
¢Õß∫√‘…—∑¥—ß°≈à“«≈â«π¡’°“√π”‡Õ“·π«§‘¥∑’Ë°≈ à“«¡“ªØ‘∫—µ‘„™â„π°“√µ—¥ ‘π„®
°“√°”Àπ¥°≈¬ÿ∑∏å ·≈–°“√π”‡Õ“°≈¬ÿ∑∏ å‰ª Ÿà°“√ªØ‘∫—µ‘∑—Èß ‘Èπ

π«—µ°√√¡ (Innovation) °“√§‘¥§âπ·π«∑“ß À“«‘∏’ „À¡àÊ ÕÕ°·∫∫
º≈‘µ¿—≥±å„À¡àÊ ‡æ◊ËÕ∑”„Àâ°“√„™âª√–‚¬™π å®“°  ‘π§â“·≈–∫√ ‘°“√‡°‘¥ª√–  ‘∑∏‘¿“æ  Ÿß ÿ¥
°“√§‘¥§âπ·≈–æ—≤π“µ≈Õ¥‡«≈“‡æ ◊ËÕ‡ªìπºŸâπ”„πÕÿµ “À°√√¡·≈–√ —°…“§«“¡‡ªìπºŸâπ”
„π∏ ÿ√°‘® ‡ªìπ¿“√°‘® (Mission) ∑’ËÕß§å°“√∏ÿ√°‘®µâÕß„Àâ§«“¡ ”§—≠Õ¬à“ß¡“° „π°“√
§‘¥§âπæ—≤π“µàÕ¬Õ¥º≈‘µ¿—≥±åÀ√◊Õ∫√‘°“√π —Èπ¡’Õß§åª√–°Õ∫∑’Ë ”§—≠·≈–®”‡ªìπ
Õ¬à“ß¡“° §◊Õ §«“¡√ Ÿâ∑’Ë – ¡Õ¬Ÿà„πÕß§å°“√ (Collective Knowledge) ·≈–°“√
æ—≤π“µ≈Õ¥‡«≈“ (Dynamic Improvement) ‡ÀÁπ™—¥«à“ºŸâπ”∏ ÿ√°‘®µâÕß¡’π«—µ°√√¡
„À¡àÊ ÕÕ°  Ÿàµ≈“¥ ¡Ë”‡ ¡Õ ∑ —Èßπ’È‡æ◊ËÕ· ¥ß„Àâ‡ÀÁπ∂ ÷ß»—°¬¿“æ„π°“√æ—≤π“∑ ’Ë‡°‘¥¢÷Èπ
®“°·°àπ§«“¡ “¡“√∂À≈ —° (Core Competence) ¢Õßµπ‡Õß„Àâª√–®—°…å

∫√‘…—∑ BASF ∫√‘…—∑‡§¡’¿—≥±å∑’Ë „À≠ à∑’Ë  ÿ¥·≈–‰¥â√—∫°“√®—¥Õ—π¥—∫®“°
Fortune 500 „Àâ‡ªìπ∫√‘…—∑º≈‘µ¿—≥±å‡§¡’∑’Ë „À≠à∑’Ë ÿ¥·≈–‡ªìπÕ—π¥—∫Àπ÷Ë ß„π
Õÿµ “À°√√¡‡§¡’µ‘¥µàÕ¡“·≈â«∂÷ß 3 ªï´âÕπ ∏ÿ√°‘®¢Õß∫√ ‘…—∑‡√ ‘Ë¡®“°∫√ ‘…—∑º≈ ‘µ  ’
¬âÕ¡ºâ“‡¡◊ËÕ 158 ªï°àÕπ °≈à“«§ ◊Õ„πªï §.». 1856 ∫√ ‘…—∑°àÕµ—Èß¢÷Èπ‡√‘Ë¡¥â«¬¥â«¬∏ÿ√°‘®
º≈‘µ ’¬âÕ¡ºâ“ ·µà¥â«¬°“√æ—≤π“µ—«‡Õßµ≈Õ¥‡«≈“‚¥¬‡©æ“–‡¡ ◊ËÕ ‘Ëß·«¥≈ âÕ¡
‡ª≈ ’Ë¬π·ª≈ß∫√ ‘…—∑ª√—∫µ—«·≈–‡ª≈ ’Ë¬π·ª≈ßÕ¬à“ß¡’æ≈«—µÕ¬à“ß≈ßµ—« (Dynamic
Optimum) πÕ°®“°π’È¬—ß¡’°“√π”‡ πÕπ«—µ°√√¡„À¡àÊ ÕÕ° Ÿàµ≈“¥‡ ¡Õ „π™à«ß∑’Ë
Õÿµ “À°√√¡¡’°“√‡ª≈’Ë¬π·ª≈ß  Ÿà —ß§¡‡°…µ√ ∫√ ‘…—∑ BASF ‰¥âª√—∫°≈¬ÿ∑∏å‚¥¬
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æ—≤π“µ—«‡Õß‡ªìπ∫√ ‘…—∑º≈ ‘µªÿÜ¬ ÷́Ëß„π¢≥–π —Èπ (§.». 1901-1925) ∫√ ‘…—∑π”‡ πÕ
º≈‘µ¿—≥±å∑’Ë¡’π«—µ°√√¡≈È”Àπâ“°«à“ºŸâº≈‘µªÿÜ¬√“¬Õ◊ËπÊ ‚¥¬¡’°“√π”‡ πÕ  Ÿµ√º ¡
¢ÕßªÿÜ¬∑’Ë∑”„Àâ‡°‘¥º≈º≈‘µ (High Productivity) ¡“°°«à“§Ÿà·¢àß „π¢≥–‡¥’¬«°—π
‰¥â¡ÿàß¡—Ëπæ—≤π“®π°≈“¬‡ªìπºŸâπ”„π∏ÿ√°‘®ªÿÜ¬„πª√–‡∑»‡¬Õ√¡π’„π¢≥–π—Èπ

µàÕ¡“„π™à«ßªï §.». 1925-1945 ∫√‘…—∑ BASF ·∑π∑ ’Ë®–À¬ÿ¥π‘ËßÕ¬Ÿà°—∫°“√
º≈ ‘µªÿÜ¬´÷Ëß¢≥–π—Èπ∑”√“¬‰¥â„Àâ°—∫∫√‘…—∑Õ¬à“ß¡“° ∫√ ‘…—∑°≈—∫¡ÿàßæ—≤π“Õÿµ “À°√√¡
„πÕπ“§µ‚¥¬¡ÿàß  ŸàÕÿµ “À°√√¡ New high-pressure syntheses ´÷Ëß “¡“√∂º≈‘µ
Synthetic gasoline „π√ Ÿª¢Õß ‘π§â“ª√–‡¿∑ ¬“ß ·≈– ‘π§â“®“° Acetylene ´÷Ëß‡ªìπ
°“√º≈ ‘µ∑’Ë¡’‡∑§‚π‚≈¬’ Ÿß¡“°¢÷Èπ∑”„Àâ BASF ‡ªìπ∑’Ë√Ÿâ®—°Õ¬à“ß·æ√àÀ≈“¬¡“°¢÷Èπ
·µà„π™à«ß §.». 1945-1953 ´÷Ëß‡ªìπ™à«ß ß§√“¡‚≈°§√—Èß∑’Ë 2 ∫√‘…—∑µâÕßª√– ∫
§«“¡‡  ’¬À“¬Õ¬à“ß¡“° ´÷ËßµâÕß¡’°“√∫Ÿ√≥–ª√—∫ª√ÿß‚√ßß“π¢π“π„À≠à ·µà  ‘Ëß∑’Ë ”§—≠
§◊ÕÕß§å§«“¡√Ÿâ∑’Ë∫√‘…—∑ – ¡¡“ (Collective knowledge) ¡‘‰¥â Ÿ≠À“¬‰ª ¥—ßπ —Èπ
„πªï §.». 1953-1965 ´÷Ëß‡ªìπ¬ÿ§ ¡—¬¢ÕßÕÿµ “À°√√¡æ≈“ µ‘°∫√ ‘…—∑ BASF ‰¥â
· ¥ß∂ ÷ß»—°¬¿“æ∑“ß‡∑§‚π‚≈¬’∑’Ë‡Àπ◊Õ°«à“§Ÿà·¢àß√“¬Õ◊Ëπ¥â«¬°“√π”‡ πÕ Polystyrene
Styropor®, Nylon ·≈– Polyethylene ÷́Ëß„πÀ≈“¬Ê  ‘π§â“π—Èπ‰¥â°≈“¬™◊ËÕ‡ªìπ™ ◊ËÕ
∑“ß°“√§â“¢Õß BASF „πªï §.». 1965-2003 BASF ®“°∫√ ‘…—∑„πª√–‡∑»‡¬Õ√¡π’
°≈“¬‡ªìπ∫√‘…—∑∑’Ë¡’™ ◊ËÕ‡ ’¬ß„π¬ÿ‚√ª·≈–„π™à«ßπ’È‡Õß∑’Ë BASF æ—≤π“ Ÿà§«“¡‡ªìπ
∫√ ‘…—∑¢â“¡™“µ‘¢π“¥„À≠à∑’Ë¡’°“√≈ß∑ÿπ∑—Èß„π¬ÿ‚√ª Õ‡¡√‘°“ ·≈–‡Õ‡™’¬ ‚¥¬‡©æ“–„π
ªí®®ÿ∫—π¡’°“√≈ß∑ÿπ„πª√–‡∑»®’π´÷ËßÀπ÷Ëß„ππ—Èπ√à«¡∑ÿπ°—∫∫√‘…—∑ Sinopec ∑ ’Ë¡’¢π“¥
¢Õß‚√ßß“π„À≠à‡ªìπÕ—π¥—∫µâπÊ ¢Õß‚≈° ®“°·π«§‘¥„π‡™‘ß°≈¬ÿ∑∏ å∑’Ë ”§—≠¢Õß
BASF æÕ √ ÿª‰¥â§ ◊Õ ç°“√ √ â“ß§ÿ≥§à“ºà“π°“√‡µ‘∫‚µ·≈–π«—µ°√√¡é

®“°∫∑‡√ ’¬π„π‡√◊ËÕß°“√ √ â“ßπ«—µ°√√¡µ≈Õ¥‡«≈“¢Õß BASF ®“°∫√ ‘…—∑º≈ ‘µ
 ’¬âÕ¡ºâ“∑’Ëæ—≤π“¡“‡ªìπºŸâπ”„π∏ ÿ√°‘®‡§¡’„πªí®®ÿ∫—π‰¥âæ‘ Ÿ®πå„Àâ‡ÀÁπ∂ ÷ß°“√ª√–¬ÿ°µå„™â
°√Õ∫·π«§‘¥ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß „π∑ ÿ°Ê §ÿ≥ ¡∫—µ‘·≈–∑ÿ°‡ß◊ËÕπ‰¢‚¥¬∑’Ë¡’
°“√∫ Ÿ√≥“°“√°—πÕ¬à“ß≈ßµ—«¢Õß§«“¡æÕª√–¡“≥„π°“√≈ß∑ ÿπ °“√„™â‡Àµÿº≈
ª√–°Õ∫°“√µ—¥ ‘π„®∑’Ë¡’°“√ª√–‡¡‘π°àÕπ°“√µ—¥ ‘π„®∑’Ë¥’ ∑’Ë ”§—≠§«“¡ ”‡√Á®∑’Ë
‡°‘¥¢÷Èπ‰¥â¬◊π¬—π∂÷ß§«“¡ “¡“√∂„π°“√ª√ —∫µ—«„Àâ≈ßµ—«°—∫  ‘Ëß·«¥≈ âÕ¡∑ ’Ë‡ª≈ ’Ë¬π·ª≈ß
÷́Ëß„πª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ßÕ∏ ‘∫“¬‰¥â¥â«¬°“√ √ â“ß¿Ÿ¡‘§ÿâ¡°—π„Àâ°—∫µ—«‡Õß ∑ ’Ë¡“°
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‰ª°«à“π—Èπ§◊Õ °“√æ—≤π“°“√‡√’¬π√ŸâÕ¬Ÿàµ≈Õ¥‡«≈“·≈–‡ªìπ°“√‡√’¬π√Ÿâ∑’ËµàÕ¬Õ¥®“°
Õß§å§«“¡√ Ÿâ∑’Ë – ¡„πÕß§å°“√ (Collective knowledge) ∑”„Àâ°“√æ—≤π“π”‰ª Ÿà
°“√‡°‘¥¢÷Èπ¢Õß·°àπ§«“¡ “¡“√∂À≈ —° (Core Competence) ∑ ’Ë∑”„Àâ¬“°·°à°“√
≈Õ°‡≈’¬π·∫∫¢Õß§Ÿà·¢àß π ’Ë‡ªìπ‡§≈Á¥≈—∫§«“¡ ”‡√ Á®∑’Ë BASF „™â‡ªìπ§«“¡‰¥â‡ª√’¬∫
„π°“√·¢àß¢—π

°“√ÕÕ°·∫∫ (Design) À¡“¬∂ ÷ß ºŸâπ”∏ ÿ√°‘®¡’¡‘µ‘„π°“√æ—≤π“„π‡√◊ËÕß°“√
ÕÕ°·∫∫∑’Ë‡ªìπ‡≈‘» ∑—Èßπ’È°“√ÕÕ°·∫∫„πªí®®ÿ∫—π‰¥â°≈“¬‡ªìπ‡ß◊ËÕπ‰¢Àπ ÷Ëß„π°“√°â“« Ÿà
§«“¡‡ªìπºŸâπ”‚¥¬‡©æ“–„π  ‘π§â“∑ ’Ë¡’°“√·¢àß¢—π°—π¡“° °“√ÕÕ°·∫∫ (Design)
º≈ ‘µ¿—≥±å·≈–∫√‘°“√∑’Ë¥’°«à“∑”„Àâ¥÷ß¥Ÿ¥§«“¡ π„®¢Õß≈Ÿ°§â“Õ¬à“ß¡’π—¬ ”§—≠ °“√
ÕÕ°·∫∫π—ÈπµâÕß°“√§«“¡ “¡“√∂æ◊Èπ∞“π„πÀ≈“¬Ê ¥â“πÕ’°∑—Èß¬—ß‡ªìπ°“√ºπ÷°
√«¡‡Õ“»‘≈ª–·≈–«‘∑¬“»“ µ√å‡¢â“‰«â¥â«¬°—πÕ¬à“ß≈ßµ—« ®÷ß‡ªìπ‡√◊ËÕß∑’Ë∑”‰¥â¬“°‰¡à„™à«à“
∑ÿ°Õß§å°“√®–∑”‰¥âÕ¬à“ßßà“¬¥“¬ ∫√ ‘…—∑ Alessi ∫√ ‘…—∑º≈‘µ‡§√◊ËÕß„™â„π§√ —«∑’Ë¡’™◊ËÕ‡  ’¬ß
‡ªìπÀπ ÷Ëß„πµ—«Õ¬à“ß¢Õß°“√‡ªìπºŸâπ”„π∏ÿ√°‘® ™ÿ¥‡§√◊ËÕß§√—«¢Õß Alessi ¡’√“§“·æß
°«à“∑âÕßµ≈“¥¡“°°«à“ 20 ‡∑à“ ∑—Èß∑ ’ËÀπâ“∑ ’Ë°“√„™âß“πÀ√◊Õøíß°å™—π°“√„™âß“π§ ◊Õ
°“µâ¡πÈ” ÷́ËßÕ“®¡’√“§“À≈—°√âÕ¬∫“∑ ·µà°“µâ¡πÈ”¢Õß∫√ ‘…—∑ Alessi °≈—∫¡’√“§“  Ÿß
∂÷ß 35,000 ∫“∑

°“√º≈ ‘µº≈ß“πÕÕ°¡“‡ªìπº≈ ‘µ¿—≥±å∑’Ë‰¥â√—∫°“√¬Õ¡√ —∫Õ¬à“ß·æ√ àÀ≈“¬π —Èπ
¡‘‰¥â‡°‘¥‡æ’¬ß™—Ë«¢â“¡§◊π ∑ÿ°Õ¬à“ß∑’Ëº≈ ‘µ¢÷Èπ≈â«π·≈ â«·µàºà“π°“√°≈—Ëπ°√Õß®“°
π—°ÕÕ°·∫∫∑ ’Ë‰¡à®”°—¥‡©æ“–‡æ’¬ß·µàΩ É“¬»‘≈ª–¬—ß√«¡‰ª∂ ÷ß«‘»«°√ π—°øî ‘°  å
π—°™’««‘∑¬“·≈–π—°®‘µ«‘∑¬“ °“√»÷°…“æ∫µàÕ‰ª«à“Õß§å°√„™â§«“¡√Õ∫√Ÿâ∑’Ë√«∫√«¡
‡Õ“»‘≈ª–·≈–«‘∑¬“°“√∑ ’ËÀ≈“°À≈“¬ (Multidisciplinary) ‡¢â“¡“∫Ÿ√≥“°“√°—π
‡æ◊ËÕ √â“ß √√§å ‘Ëßª√–¥‘…∞å´÷Ëß§◊Õº≈ ‘µ¿—≥±å∑’Ë¡’Àπâ“∑’Ë„π°“√„™âß“π∏√√¡¥“ ·µà ‘Ëß∑’Ë
Alessi º≈ ‘µ¡‘„™àº≈‘µ¿—≥±å·µà°≈—∫º≈ ‘µº≈ß“πª√–µ‘¡“°√√¡∑ ’Ë· ¥ß„Àâ‡ÀÁπ∂÷ß
«—≤π∏√√¡™—Èπ Ÿß¢Õß ‘π§â“·µà≈–™‘Èπ

®“°µ—«Õ¬à“ß∑’Ë°≈à“«¡“π’È‡Õß®–æ∫«à“¡‘µ‘¢Õß°“√ÕÕ°·∫∫¡’§«“¡ ”§—≠„π°“√
 √â“ß·≈–æ—≤π“„Àâ∫√‘…—∑°â“« Ÿà§«“¡‡ªìπºŸâπ”∏ ÿ√°‘®∑’Ë¡’π—¬ ”§—≠ ´÷Ëßµ—«·ª√°“√
ÕÕ°·∫∫π’È “¡“√∂Õ∏‘∫“¬‰¥â¥â«¬ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß ‚¥¬‡©æ“–°“√∫Ÿ√≥“°“√
¢Õß§ÿ≥ ¡∫ —µ‘∑—Èß 3 ≈—°…≥–¢Õß§«“¡æÕª√–¡“≥ §«“¡¡’‡Àµÿº≈·≈–°“√ √â“ß
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¿Ÿ¡‘°—π¢Õß°“√ª√–¬ÿ°µå„™â·π«§‘¥π’È„π‡™‘ß√ÿ° (Proactive Approach) ‡∑à“°—∫«à“
ª√ —™≠“æÕ‡æ’¬ß∑’Ë‡√“‡¢â“„®π—Èπ “¡“√∂π”¡“„™â„π‡™‘ß√ÿ°‰¥âÕ¬à“ß≈ßµ—«‡æ√“–‡ªìπ°“√
π”‡Õ“§«“¡√Ÿâ·≈–À≈—°«‘™“µà“ßÊ ¡“‡™ ◊ËÕ¡‚¬ß  —¡æ—π∏å°—π ‡æ◊ËÕ √â“ß„Àâ‡°‘¥¡Ÿ≈§à“‡æ‘Ë¡
‚¥¬¡’‡ß◊ËÕπ‰¢¢Õß°√Õ∫§«“¡√Ÿâ (Set of knowledge) ‡ªìπæ◊Èπ∞“π´÷Ëßµ√ß°—∫§«“¡
 ”‡√ Á®¢Õß Alessi ∑’Ëæ—≤π“¢÷Èπ„π‡¢µ çTuscanyé ¢ÕßÕ‘µ“≈’´÷Ëß‡ªìπ∑’Ë¬Õ¡√—∫°—π«à“
‡ªìπ‡¢µπ‘§¡ (Cluster) ∑’Ë¡’°“√√«∫√«¡»‘≈ª«—≤π∏√√¡™—Èπ Ÿß¢ÕßÕ‘µ“≈’ „π¢≥–
∑’Ë¡’∫√‘…—∑º≈‘µ‡∑§‚π‚≈¬’™—Èππ”™à«¬ π —∫ πÿπ„π‡√◊ËÕß¢Õß Application ·≈–
Technology ∑”„Àâ √ÿª‰¥â∂ ÷ß§«“¡≈ßµ—« Õ¥§≈âÕß√–À«à“ß°—π·≈–°—π¢ÕßÀπà«¬∏ÿ√°‘®
µà“ßÊ ∑’Ë àß‡ √‘¡·≈– π —∫ π ÿπ√–À«à“ß°—π „π°“√√à«¡¡◊Õ°—π √â“ß§«“¡‰¥â‡ª√’¬∫
„π°“√·¢àß¢—π

Õ”π“® (Power) ¡‘µ‘¢Õß§«“¡‡ªìπºŸâπ”∏ ÿ√°‘®„πª√–‡¥Áππ ’È‰¡à„™àÕ”π“®„π°“√
§ÿ°§“¡ºŸâÕ◊Ëπ·µà‡ªìπÕ”π“®∑“ß§«“¡§‘¥ §«“¡√ Ÿâ∑’Ë – ¡∑’Ë¡’°“√æ—≤π“µàÕ‡π◊ËÕß¡“
Õ¬à“ß¬“«π“π ‡ªìπÕ”π“®∑’Ë∑”„Àâ§Ÿà·¢àß¬”‡°√ß ∑’Ë ”§—≠ §◊Õ Õ”π“®„π°“√µàÕ√Õß°—∫
´—ææ≈“¬‡ÕÕ√ å ‡æ√“–¡’°”≈—ß°“√º≈ ‘µ∑’Ë  Ÿß‡Àπ◊Õ°«à“§Ÿà·¢àß ¥—ßπ—Èπ°“√¡’Õ”π“®„π
ª√–‡¥Áππ’È®– “¡“√∂∑”„ÀâÕß§å°“√·πà„®‰¥â«à“„π°“√¥”‡π‘π∏ÿ√°‘®π—ÈπÕß§å°“√¡’§«“¡
‰¥â‡ª√’¬∫„π°“√·¢àß¢—π∑’Ë‡¥Á¥¢“¥ Õ”π“®„π∑’Ëπ ’È¬—ßÀ¡“¬√«¡∂÷ßæ≈—ß„π°“√™’Èπ”∏ÿ√°‘®
∑’Ëµπ¥”‡π ‘πß“πÕ¬Ÿà ‡ªìπµâπ

Intel ‡ªìπÀπ ÷Ëß„πµ—«Õ¬à“ß¢ÕßÕß§å°“√∑ ’Ë¡’Õ”π“®„πÕÿµ “À°√√¡ Micro-
processor Õ”π“®¥—ß°≈ à“«πÕ°®“°®– “¡“√∂™’Èπ”Õÿµ “À°√√¡‰¥â·≈ â« ¬—ß√«¡∂÷ß
Õ”π“®„π°“√µàÕ√Õß°—∫§Ÿà§â“„πÕÿµ “À°√√¡ ‡æ√“–„πÕÿµ “À°√√¡ Microprocessor
¡’ºŸâº≈ ‘µ„À≠ àÊ ·§à 2 √“¬§ ◊Õ Intel ·≈– AMD ¥—ßπ—Èπ°“√¥”‡π ‘π∏ÿ√°‘®„π‡™‘ßÕ”π“®
°“√µàÕ√Õß¢Õßµ—«‡Õß „π∞“π– Supplier „Àâ°—∫∫√ ‘…—∑§Õ¡æ‘«‡µÕ√ å∑—ÈßÀ≈“¬¡’§«“¡
‰¥â‡ª√ ’¬∫Õ¬à“ß¡“° ·≈–¥Ÿ‡À¡◊Õπ«à“Õ”π“®π’È¬—ß§ßÕ¬Ÿà‡æ√“– Intel ¡’°“√ª√ —∫µ—«
µ≈Õ¥‡«≈“∑’Ë≈È”Àπâ“‡Àπ◊Õ§Ÿà·¢àß§◊Õ AMD „π¢≥–‡¥’¬«°—π°Á¬—ß¡ÿàßæ—≤π“„π¥â“π∑ ’Ë
 √â“ß„Àâ≈Ÿ°§â“‡°‘¥§«“¡æ÷ßæÕ„® Ÿß  ÿ¥

®“°Õ”π“® (Power) ¥—ß°≈ à“«®–· ¥ß„Àâ‡ÀÁπ‰¥â™—¥«à“Õß§å°“√∏ÿ√°‘®∑ ’ËµâÕß°“√
°â“«  Ÿà§«“¡‡ªìπºŸâπ”®–µâÕß “¡“√∂‡¢â“‰ª∂ ÷ß®ÿ¥∑’Ë “¡“√∂°”Àπ¥À√◊Õ™’Èπ”∑ ‘»∑“ß
À√◊Õ·π«∑“ß∏ÿ√°‘®‰¥â ∑—Èßπ’È°“√®–°√–∑”‰¥â¥—ß°≈à“«‡ªìπº≈®“°°“√æ—≤π“µ—«‡Õß

Nida01 10/6/07, 12:59 PM16



17

NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ ÿ√°‘® π‘¥â“‡≈à¡∑ ’Ë 2 æƒ…¿“§¡ 2550

®π‡ªìπºŸâπ”∑“ß§«“¡√Ÿâ §«“¡‡™’Ë¬«™“≠„πµ≈“¥∑’Ëµπ‡Õß¥”‡π ‘π∏ÿ√°‘®Õ¬Ÿà ´÷Ëß  ‘Ëßµà“ßÊ
‡À≈ à“π’ÈÀ“°¡Õß„π‡™‘ßæ—≤π“®–æ∫«à“Õ”π“®‡ªìπ°“√ – ¡¢Õß§«“¡‡¢â¡·¢Áß¢Õß
µ—«·ª√∑ ÿ°µ—«„π°√Õ∫·π«§‘¥∑ƒ…Ø’‡»√…∞°‘®æÕ‡æ’¬ß ∑—Èß°“√æ—≤π“®“°°“√‡√ ’¬π√ Ÿâ
§«“¡√Õ∫√ Ÿâ·≈–§«“¡√–¡—¥√–«—ß Õ—π¡’·√ßº≈—°¥—π ”§—≠¡“®“°§«“¡Õ¥∑π·≈–
§«“¡¢¬—π„π°“√π”µ—«‡Õß‡¢â“ Ÿà§«“¡‡ªìπÀπ÷Ëß„πÕÿµ “À°√√¡

Õ‘∑∏‘æ≈ (Influence) ºŸâπ”∏ ÿ√°‘®·∑â®√‘ßµâÕß¡’§ÿ≥ ¡∫—µ‘µ—« ÿ¥∑â“¬§◊Õ
Õ‘∑∏ ‘æ≈µàÕÕÿµ “À°√√¡∑ ’Ëµπ°√–∑”Õ¬Ÿà°≈ à“«§ ◊ÕµâÕß‡ªìπÕß§å°“√·√°∑ ’Ë™’Èπ”∏ ÿ√°‘®
„πÕπ“§µ Õ‘∑∏‘æ≈„π∑ ’Ëπ’È‰¡à‰¥âÀ¡“¬∂ ÷ß°“√¢à¡¢Ÿà§Ÿà·¢àßÀ√◊ÕÕ‘∑∏‘æ≈‡Àπ◊ÕºŸâ∫√‘‚¿§
¥—ßπ—ÈπÕß§å°“√„¥∑’Ë‡ªìπºŸâπ”·∑ â®√‘ß§«√∑”À√◊Õ √ â“ß„ÀâÕÿµ “À°√√¡§≈ âÕ¬µ“¡  ‘Ëß∑’Ë
µπ‡Õß¥”‡π ‘π°“√Õ¬Ÿà °“√‡ª≈’Ë¬π·ª≈ß®“°‚∑√∑—»πåÀ≈Õ¥¿“æ¡“‡ªìπ®Õ Plasma À√◊Õ
LCD ‡ªìπµ—«Õ¬à“ß¢ÕßÕ‘∑∏‘æ≈¢Õß∫√‘…—∑∑’Ë “¡“√∂π”‡ πÕÀ√◊Õ™’Èπ”Õÿµ “À°√√¡
·≈– àßº≈„Àâ∫√‘…—∑Õ ◊ËπµâÕß°≈“¬‡ªìπºŸâµ“¡ ∫√‘…—∑º≈‘µ°≈ âÕß¥‘®‘µÕ≈∑ ’Ë¡’Õ‘∑∏‘æ≈
Õ¬à“ß¡“°„πªí®®ÿ∫—π‡æ√“– “¡“√∂º≈ —°„Àâµ≈“¥°≈ âÕß∑ ’Ë„™âøî≈ å¡°≈“¬‡ªìπ  ‘π§â“∑ ’Ë
≈â“ ¡—¬‡ªìπµ—«Õ¬à“ßÀπ ÷Ëß¢ÕßÕ‘∑∏‘æ≈∑ ’ËÕß§å°“√∏ ÿ√°‘®§«√ √ â“ß„Àâ‡°‘¥¢÷Èπ

Õ‘∑∏‘æ≈ (Influence) ‡ªìπµ—«·ª√∑ ’Ë®—∫µâÕß‰¥â¬“°·µà¡’º≈°√–∑∫ Ÿß ‡æ√“–
‡ªìπÀπ÷Ëß„πµ—«·ª√∑’Ë„™â«—¥·≈–‡ª√’¬∫‡∑’¬∫»—°¬¿“æ¢ÕßÕß§å°“√ Õ‘∑∏‘æ≈µâÕß¡’°“√
 – ¡‚¥¬‡©æ“–Õ‘∑∏‘æ≈„π∞“π–ºŸâ‡™’Ë¬«™“≠‡©æ“–´÷ËßµâÕß¡’°“√®—¥‡°Á∫¢âÕ¡Ÿ≈Õ¬à“ß
™—¥‡®π®÷ß®– “¡“√∂ √ÿª‰¥â«à“¡’Õ‘∑∏ ‘æ≈∑“ß§«“¡§‘¥ ∑“ß§«“¡‡¢â“„®‡™‘ßÕ‘∑∏‘æ≈
À“°¡Õß„πª√—™≠“æÕ‡æ’¬ß

°≈ à“«‚¥¬ √ÿª‰¥â«à“°“√°â“« Ÿà§«“¡‡ªìπºŸâπ”∏ ÿ√°‘®π —Èπ ¡‘µ‘¢Õß°“√æ—≤π“¡’„π
À≈“¬¡‘µ‘´÷Ëß®“°°“√»÷°…“æ∫«à“ Õß§å°“√¢π“¥‡≈ Á°À≈“¬Õß§å°“√‡ªìπºŸâπ”∏ ÿ√°‘®„π
Õÿµ “À°√√¡∑’Ëµπ‡Õß¥”‡π ‘π∏ÿ√°‘®Õ¬Ÿà ∑’Ë ”§—≠¡“°°«à“π —Èπ §◊ÕÕß§å°“√∏ ÿ√°‘®‡À≈ à“π—Èπ
¡’°“√®—¥°“√∑ ’Ëª√–¬ÿ°µå„™â °“√®—¥°“√∑’Ë¡’ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß‡ªìπæ ◊Èπ∞“πÕ¬à“ß
™—¥‡®π ∑—Èß„π∑“ßµ√ß·≈–∑“ßÕâÕ¡

Simon (1996) „Àâ§«“¡‡ÀÁπ„π‡√◊ËÕßºŸâπ”‡»√…∞°‘®„π¡‘µ‘∑’Ë·µ°µà“ß‡æ√“–
º≈®“°°“√«‘®—¬¢Õß Simon ∑’Ë»÷°…“∫√‘…—∑¢π“¥‡≈Á°„πª√–‡∑»‡¬Õ√¡π ’®”π«π
500 ∫√‘…—∑ º≈®“°°“√»÷°…“æ∫«à“Õÿµ “À°√√¡¢Õßª√–‡∑»‡¬Õ√¡π’∑’Ë¡’°“√æ—≤π“
Õ¬à“ß¡“°π—ÈπÕÿµ “À°√√¡¢π“¥‡≈Á°¡’ à«π„π°“√ π—∫ πÿπÕ¬à“ß¡“° ¥Ÿ‰¥â®“°∏ ÿ√°‘®
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¢π“¥‡≈ Á°∑’Ë à«π„À≠ à¬—ß‡ªìπ∏ÿ√°‘®„π§√Õ∫§√ —«∑’Ë°√–®“¬°—π∑—Ë«‡¬Õ√¡π ’¡’ —¥  à«π°“√
 àßÕÕ°¢Õß  ‘π§â“·≈–∫√ ‘°“√∑ ’Ë¡’Õ—µ√“ à«π∑’Ë Ÿß¡“° ·≈–∑’Ëπ à“  —ß‡°µÕ¬ŸàÕ¬à“ß¡“°§ ◊Õ
∫√ ‘…—∑∏ÿ√°‘®‡À≈à“π’È¡’§ÿ≥ ¡∫—µ‘ à«π„À≠àµ√ß°—∫Õß§åª√–°Õ∫¢ÕßºŸâπ”∏ ÿ√°‘® ‚¥¬æ∫«à“
¥â«¬§«“¡∑ ’Ë¡’¢π“¥‡≈ Á° °“√ª√—∫‡ª≈’Ë¬π®÷ß¡’§«“¡√«¥‡√Á«∑’Ë ”§—≠¡’≈ —°…≥–æ‘‡»…
„π‡√◊ËÕß°“√ – ¡Õß§å§«“¡√Ÿâ„π‡√◊ËÕß∑’Ëµπ°√–∑”™—¥‡®π≈÷°´÷Èß ‡ªìπº≈∑”„Àâ¡’°“√ √â“ß
π«—µ°√√¡ (Innovation) „À¡àÊ „π∏ÿ√°‘®∑’Ëµπ¥”‡π‘π°“√Õ¬Ÿàµ≈Õ¥‡«≈“ ¬‘Ëß‰ª°«à“π —Èπ
∫√ ‘…—∑¢π“¥‡≈ Á°‡À≈ à“π ’È¡’ —¥  à«π∑“ß°“√µ≈“¥∑ ’Ëµπº≈ ‘µÕ¬Ÿà¡“°∂ ÷ß 70-80% ·≈–
µ—«‡≈¢∑ ’Ë∑”„Àâ™—¥∂ ÷ß»—°¬¿“æ°“√æ—≤π“§ ◊Õ ∫√ ‘…—∑¢π“¥‡≈ Á°‡À≈ à“π ’È‚¥¬‡©≈ ’Ë¬¡’ 51.4%
¢Õß√“¬‰¥â¡“®“°µà“ßª√–‡∑» ·≈–∫√‘…—∑¥—ß°≈à“«‡À≈ à“π —Èπ¡’°“√‡µ‘∫‚µ¢Õß∫√ ‘…—∑∑ ’Ë
 ¡Ë”‡ ¡Õ‚¥¬¡’°“√‡µ‘∫‚µ‡©≈ ’Ë¬ª√–¡“≥ 6.5% µàÕªï

º≈®“°°“√»÷°…“∑”„Àâ √ÿª‰¥â«à“Õß§å°“√∏ÿ√°‘®„π°“√°â“«‡ªìπºŸâπ”∏ ÿ√°‘®π—Èπ
‰¡à®”‡ªìπ∑’Ë®–µâÕß¡’¢π“¥„À≠ à‡ ¡Õ‰ª °“√∑ ’Ë∏ÿ√°‘®µ√–Àπ —°·≈–¡’§«“¡‡™’Ë¬«™“≠
„π ‘Ëß∑ ’Ëµπ‡Õß°√–∑”Õ¬Ÿà ·≈–¡’°“√æ—≤π“Õ¬à“ßµàÕ‡π◊ËÕß ‚¥¬‡©æ“–¡’°“√æ—≤π“∑ ’Ë¡ÿàß
‰ª Ÿà°“√∫√√≈ÿÕß§åª√–°Õ∫¢ÕßºŸâπ”∏ÿ√°‘® ·≈–¡“°°«à“π—Èπ  ‘Ëß∑’ËÕ¬Ÿà‡∫◊ÈÕßÀ≈—ß§«“¡ ”‡√Á®
¢Õß∫√‘…—∑∑ ’Ë‡ªìπºŸâπ”∏ÿ√°‘®‡À≈à“π—Èπ “¡“√∂Õ∏‘∫“¬·≈–æ‘ Ÿ®π å‰¥âÕ¬à“ß™—¥‡®π¥â«¬
ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß∑’Ëæ√–√“™∑“π‚¥¬æ√–∫“∑ ¡‡¥Á®æ√–‡®â“Õ¬ŸàÀ—«¿Ÿ¡‘æ≈-
Õ¥ÿ≈¬‡¥™ ¥—ßπ—Èπæ≈—ß¢Õß°“√ª√–¬ÿ°µå„™â°“√®—¥°“√√ à«¡ ¡—¬„Àâ≈ßµ—«°—∫Õß§å°“√®–
 “¡“√∂π”æ“Õß§å°“√°â“« Ÿà§«“¡‡ªìπºŸâπ”‰¥â

µ—«·∫∫∏ ÿ√°‘® ç√à¡©—µ√é °—∫°“√°â“« Ÿà§«“¡‡ªìπºŸâπ”∏ÿ√°‘®
®“°·π«§‘¥ª√ —™≠“æ ◊Èπ∞“π‡»√…∞°‘®æÕ‡æ’¬ß∑ ’Ë¡’°“√æ‘  Ÿ®πå·≈â«®“°§«“¡

 ”‡√Á®¢ÕßÕß§å°√∏ÿ√°‘®¢π“¥‡≈Á°¢Õßª√–‡∑»‡¬Õ√¡π ’∑’Ë¡’°“√æ—≤π“Õ¬à“ß¬—Ëß¬◊π ‚¥¬
‰¥â√—∫°“√¬Õ¡√—∫«à“‡ªìπ∏ÿ√°‘®æ◊Èπ∞“πÀ≈—° ”§—≠∑’Ë ‡ªìπ°√–¥Ÿ° —πÀ≈—ßÀ≈—°¢Õß
‡»√…∞°‘®¢Õßª√–‡∑»‡¬Õ√¡π ’  Simon  (1998) ‰¥â∑”°“√»÷°…“«‘®—¬Õß§å°“√¢π“¥
‡≈Á°¢Õßª√–‡∑»‡¬Õ√¡π’ ‚¥¬‰¥â»÷°…“§ÿ≥ ¡∫—µ‘À≈—°·≈–·π«§‘¥°“√®—¥°“√„π°“√
°â“«‡ªìπºŸâπ”∏ÿ√°‘® ®“°°“√»÷°…“¡’µ—«Õ¬à“ß§«“¡ ”‡√Á®¢ÕßÕß§å°√„π¡‘µ‘µà“ßÊ °—π
∑—Èß∑’Ë¡’À≈“¬Õß§å°√∑’Ë¡’¢π“¥‡≈Á° ·µàº≈ ‘µ¿—≥±åÀ√◊Õ ‘π§â“∑’Ëº≈‘µ°≈—∫¡’Õ‘∑∏‘æ≈
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¡’π«—µ°√√¡∑ ’Ë≈È”Àπ â“Õ¬à“ß¡’π—¬ ”§—≠ ®“°Õß§å§«“¡√Ÿâ¥—ß°≈ à“« µ—«·∫∫∏ ÿ√°‘® ç√ à¡©—µ√é
®÷ß‰¥â∂Ÿ°æ—≤π“¢÷Èπ‡æ ◊ËÕ‡ªìπ·π«∑“ß°“√æ—≤π“∏ÿ√°‘®¢π“¥‡≈Á° (SME) ¢Õßª√–‡∑»
‰∑¬∑’Ë√—∞∫“≈¡’°“√∑ÿà¡ß∫ª√–¡“≥®”π«π¡“° ‡æ◊ËÕ π—∫ π ÿπ„Àâ‡°‘¥°“√æ—≤π“„π°“√
°â“« Ÿà§«“¡‡ªìπ‡≈‘»„π√–¥—∫∑’Ë “¡“√∂·¢àß¢—π‰¥â„π√–¥—∫ “°≈

µ—«·∫∫∏ÿ√°‘® ç√à¡©—µ√é æ—≤π“®“°æ◊Èπ∞“π·π«§‘¥ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß
‡ªìπ§«“¡æ¬“¬“¡„π°“√∫Ÿ√≥“°“√·π«§‘¥°“√®—¥°“√√à«¡ ¡—¬ ∑’ËµâÕß°“√·π–π”„Àâ
Õß§å°“√∏ ÿ√°‘®∑ÿ°¢π“¥¢Õßª√–‡∑»‰∑¬π”‰ªª√–¬ÿ°µå„™â‡ªìππ‚¬∫“¬·≈–À≈ —°°“√
„π°“√π”Õß§å°“√°â“« Ÿà§«“¡‡ªìπºŸâπ”∏ ÿ√°‘®

µ—«·∫∫∏ÿ√°‘® ç√à¡©—µ√é ‡ªìπ·∫∫®”≈Õß°“√®—¥°“√∑’Ë‡√‘Ë¡®“°°√Õ∫·π«§‘¥À≈ —°
∑’Ë‡ªìπ»Ÿπ¬å°≈“ß § ◊Õ Õß§å§«“¡√Ÿâ (Knowledge) ÷́Ëß°“√®—¥°“√Õß§å§«“¡√ Ÿâπ —Èπ®—¥„Àâ
‡ªìπÀ—«„®À√◊Õªí®®—¬À≈ —° ”§—≠¢Õß°“√°â“«  Ÿà§«“¡‡ªìπºŸâπ” §«“¡√Ÿâ∑’Ë°≈à“«∂÷ß¡‘„™à
Õß§å§«“¡√Ÿâ∑’Ë‡¢â“„®∑—Ë«°—π ·µàÀ¡“¬∂ ÷ßÕß§å§«“¡√ Ÿâ∑’Ë – ¡‰«â„πÕß§å°√ (Collective
Knowledge) ∑’Ë‡ªìπ°“√√«¡§«“¡√Ÿâ∑’Ë®—∫µâÕß‰¥â (Tangible Knowledge or Explicit
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Knowledge) ·≈–§«“¡√ Ÿâ∑’Ë≈÷°´÷Èß®—∫µâÕß‰¡à‰¥â (Tacit Knowledge or Implicit
Knowledge) ÷́Ëß§«“¡√Ÿâ¥—ß°≈à“«‰¡à®”°—¥«à“µâÕß¡’¢π“¥„¥ Õß§å°“√¡’°“√¥”‡π ‘π∏ ÿ√°‘®
·∫∫§√Õ∫§√—« “¡“√∂‡°Á∫√«∫√«¡Õß§å§«“¡√ Ÿâ‰¥â‡™àπ°—π ·≈–‡ªìπ ‘Ëß∑’Ë¡’§«“¡ ”§—≠
¡“° ‡æ√“–§«“¡√Ÿâπ—ÈπÊ ∂â“¡’°“√∂ à“¬∑Õ¥°—π¿“¬„π°≈ ÿà¡ ¡“™‘° ®–∑”„Àâ‡ªìπ§«“¡√Ÿâ
∑’Ë¬“°µàÕ°“√≈Õ°‡≈ ’¬π·∫∫ °≈ à “«‰¥â«à“‡ªìπ ·°π§«“¡ “¡“√∂À≈—° (Core
Competence) ¢ÕßÕß§å°“√π —ÈπÊ ∑”„Àâ§Ÿà·¢àß‰¡à “¡“√∂‡¢â“¡“º≈‘µ ‘π§â“·¢àß¢—π‰¥â
„π∏ÿ√°‘®∑’Ëµπ°√–∑”Õ¬Ÿà ‡æ√“–‰¡à “¡“√∂∑ ’Ë®–º≈ ‘µ ‘π§â“·≈–„Àâ∫√‘°“√∑ ’Ë≈Õ°‡≈ ’¬π·∫∫
‰¥â‡À¡◊Õπ (Stewart, 1997)

°“√®—¥°“√Õß§å§«“¡√Ÿâ„πªí®®ÿ∫—π (Knowledge Management) ‰¥â√—∫§«“¡
 ”§—≠Õ¬à“ß¡“°„πÕß§å°“√∑ÿ°¢π“¥‡æ√“–°“√ √â“ß·≈–æ—≤π“§«“¡ “¡“√∂„π°“√
·¢àß¢—πÀ“°¢“¥Õß§å§«“¡√ Ÿâ„π°“√æ—≤π“∑ ’Ë™—¥‡®π ‚Õ°“ ∑’Ë®–µÕ∫ πÕßµàÕ§«“¡
µâÕß°“√∑ ’Ë¡“°¢÷Èπ¢Õß≈Ÿ°§â“ ·≈–·¢àß¢—π°—∫Õß§å°“√Õ ◊Ëπ°Á®–¡’π âÕ¬¡“° „π‡√◊ËÕßπ ’È
µ—«Õ¬à“ß∑’Ë™—¥‡®π¢Õß∫√ ‘…—∑∑’Ëª√– ∫§«“¡ ”‡√Á®‚¥¬„™âÕß§å§«“¡√Ÿâ∑’Ë – ¡ (Collective
Knowledge)  à«π„À≠ à®– “¡“√∂‡ª√ ’¬∫‡∑’¬∫µ—«™’È«—¥∑’Ë™—¥‡®π‰¥â ‡™àπ ∫√ ‘…—∑
Fisherwerke ¢Õß‡¬Õ√¡π’ ¡’  ‘∑∏‘∫—µ√∑“ßªí≠≠“ 5,500 ™‘ÈπµàÕæπ—°ß“π 234 §π
∫√‘…—∑ Sashtler ∫√ ‘…—∑∑’Ëº≈‘µ¢“µ—Èß°≈âÕß∂à“¬√Ÿª¡’ Patents 31 ™‘ÈπµàÕæπ —°ß“π
100 §π ®“°  ‘∑∏‘∫—µ√∑“ßªí≠≠“¥—ß°≈à“« ∑”„ÀâÕß§å°“√¡’§«“¡‰¥â‡ª√’¬∫∑“ß°“√
·¢àß¢—π¡’¡“°¢÷ÈπÕ¬à“ß¡’π—¬ ”§—≠

®“°°“√»÷°…“∑”„Àâ‡ÀÁπ™—¥«à“„π°“√æ—≤π“ SME ¢Õßª√–‡∑»‰∑¬ Õß§å°“√
∏ÿ√°‘®§«√µâÕß„Àâ§«“¡ ”§—≠°—∫Õß§å§«“¡√Ÿâ∑’Ëµπ‡Õß¡’Õ¬Ÿà·≈–ªØ‘∫—µ‘Õ¬Ÿà ‚¥¬¡ÿàß¡—Ëπ
æ—≤π“Õ¬à“ß‡√àß¥à«π‰ª Ÿà°“√ √â“ß  – ¡ æ—≤π“·≈–»÷°…“«‘®—¬µàÕ¬Õ¥Õß§å§«“¡√Ÿâ
π—ÈπÊ ‡æ ◊ËÕπ”§«“¡√Ÿâπ—ÈπÊ ¡“„™â‡ªìπ§«“¡‰¥â‡ª√’¬∫„π°“√·¢àß¢—π„π√–¬–¬“«

ºŸâπ” (Leader) ºŸâπ”¡’§«“¡ ”§—≠‚¥¬ª°µ‘Õ¬Ÿà·≈â« ·µà„π°√≥’¢ÕßºŸâπ”∏ ÿ√°‘®
Õß§å°“√¢π“¥‡≈Á°§«“¡ ”§—≠¢ÕßºŸâπ”‡¡◊ËÕ‡ª√’¬∫‡∑ ’¬∫·≈ â«®–¡’¡“°°«à“ ¥—ßπ —ÈπºŸâπ”
®÷ßµâÕß¡’≈—°…≥–‡©æ“–æ‘‡»… ÷́Ëß·πàπÕπ«à“ ºŸâπ”∑ ’Ë‡°àß·≈–¥’‡ªìπ∑ ’Ëª√“√∂π“¢Õß∑ ÿ°
Õß§å°“√ (Hamel, 1994; 1996) ‡ß◊ËÕπ‰¢§ÿ≥∏√√¡ µ“¡ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß
∑’Ë„Àâ§«“¡ ”§—≠°—∫§«“¡Õ¥∑π  µ‘ªí≠≠“ ·≈–§«“¡´ ◊ËÕ  —µ¬å ÿ®√‘µ ®÷ß “¡“√∂π”
¡“„™âµÕ∫‚®∑¬å¥—ß°≈à“«‰¥âÕ¬à“ß™—¥‡®π §ÿ≥ ¡∫ —µ‘¥—ß°≈ à“«§«√®–µâÕß¡’„πµ—«ºŸâπ”

Nida01 10/6/07, 1:00 PM20



21

NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ ÿ√°‘® π‘¥â“‡≈à¡∑ ’Ë 2 æƒ…¿“§¡ 2550

¢Õß SME ‡æ√“–®–‡ªìπµ—«·ª√º≈—°æ◊Èπ∞“π„π°“√ΩÉ“øíπÕÿª √√§·≈– “¡“√∂π”
∫√ ‘…—∑°â“« Ÿà§«“¡‡ªìπ‡≈‘»∑“ß∏ÿ√°‘®‰¥â ·≈–·πàπÕπ«à“∂â“Õß§å°“√¡’ºŸâπ”∑’Ë¡’§«“¡Õ¥∑π
‡æ’¬√æ¬“¬“¡·≈–æ—≤π“µ—«‡ÕßÕ¬à“ßµàÕ‡π◊ËÕß °“√°â“«  Ÿà§«“¡‡ªìπºŸâπ”∏ ÿ√°‘®¢ÕßÕß§å°“√
π—ÈπÊ °Á®–∑”‰¥â‰¡à¬“°

§ÿ≥ ¡∫ —µ‘∑’Ë™—¥‡®π¢ÕßºŸâπ”Õß§å°“√¢π“¥‡≈ Á°À√◊Õ SME ∑’Ë§«√¡’°“√  àß‡ √ ‘¡
æ—≤π“„Àâ‡°‘¥¢÷Èπ§ ◊Õ °“√¡ÿàß¡—Ëπ„Àâ§«“¡ π„®„π  ‘Ëß∑’Ëµπ∑”¥â«¬§«“¡√ —° ·≈–§«“¡
‡Õ“„®„ à ·≈–¬‘Ëß°«à“π—ÈπµâÕß “¡“√∂ ◊ËÕ “√§«“¡µ—Èß„® ·≈–∂à“¬∑Õ¥æ≈—ß„π°“√∑”ß“π
„Àâ°—∫æπ—°ß“π„π∑ ÿ°√–¥—∫ ‡æ◊ËÕπ”Õß§å°“√°â“« Ÿà§«“¡ ”‡√ Á® §«“¡ “¡“√∂∑ ’Ë ”§—≠π’È
®–™à«¬„π°“√®ÿ¥ª√–°“¬∑“ß§«“¡§‘¥ (Inspiration) „Àâ°—∫∑ ÿ°ΩÉ“¬∑ ’Ë ‡°’Ë¬«¢âÕß
°≈à“«§◊Õ ºŸâπ”¥—ß°≈à“«®–µâÕß‡ªìπºŸâπ”·∫∫®ÿ¥ª√–°“¬∑“ß§«“¡§‘¥ (Inspiration
Leader) ∑’Ë∑”µ—«‡ ¡◊Õπ‡ªìπ≈¡∑’ËÕ¬Ÿà„µâªï°¢Õßπ° ‡æ ◊ËÕ„ÀâΩŸßπ°∑ ’Ë‡ª√ ’¬∫‡ ¡ ◊Õπ
æπ—°ß“π¢Õß‡√“ “¡“√∂∫‘π Ÿß‰¥â¡“°¢÷Èπ (Kotter, 1996) ‚¥¬ª°µ‘ºŸâπ”∑ ’Ë®ÿ¥
ª√–°“¬∑“ß§«“¡§‘¥„Àâ§πÕ ◊Ëπ‰¥âπ —Èπ¬àÕ¡∑’Ë®–µâÕß¡’æ≈ —ß∑’Ë “¡“√∂®ÿ¥ª√–°“¬
∑“ß§«“¡§‘¥„Àâ·°àµ—«‡Õß‰¥âÕ¬Ÿà‡ ¡Õ ºŸâπ” SME ®÷ßµâÕß¡’§«“¡‡¢â¡·¢Áß¡“°æÕ∑ ’Ë®–
π”æ“∏ ÿ√°‘®¢Õßµ—«‡Õß  Ÿà°“√·¢àß¢—π¿“¬„µâ‡ß◊ËÕπ‰¢°√Õ∫°“√§â“‡ √’¥â«¬¢«—≠°”≈ —ß∑’Ë
‡¬’Ë¬¡¬Õ¥ ‚¥¬¡’æ◊Èπ∞“π°“√∑”ß“π‚¥¬¬÷¥À≈ —°‡ß ◊ËÕπ‰¢§ÿ≥∏√√¡ ´÷ËßπÕ°®“°®–¡’º≈
µ“¡∑’Ë‰¥â°≈à“«¡“·≈â« ¬—ß “¡“√∂™à«¬  àß‡ √ ‘¡„Àâ‡°‘¥§«“¡ “¡—§§’¿“¬„πÕß§å°√‰¥â
Õ¬à“ß¥’Õ’°¥â«¬

ºŸâπ”∏ÿ√°‘®∑’Ë ”§—≠∑’Ë “¡“√∂ √â“ßÕß§å°“√∏ÿ√°‘®´÷Ëß®“°‡¥‘¡‡ªìπ‡æ’¬ß∏ÿ√°‘®
¢π“¥‡≈Á° ‡™àπ Mr.Conrad Hilton ‡®â“¢Õß‚√ß·√¡‡§√◊Õ Hilton ·≈– Mr.Sam
Walton ºŸâ°àÕµ—Èß∫√ ‘…—∑ Wal-Mart Mr.Lee, Kun Hee ª√–∏“π∫√ ‘…—∑ Samsung
æ«°‡¢“‡À≈à“π —Èπ≈â«π·≈â«·µà‡ªìπºŸâπ”·∫∫®ÿ¥ª√–°“¬§«“¡§‘¥ (Inspiration Leader)
∑—Èß ‘Èπ „πªï §.». 1990 ª√–∏“π Lee, Kun-Hee ®ÿ¥ª√–°“¬§«“¡§‘¥æπ—°ß“π
Samsung ‚¥¬°”Àπ¥·π«§‘¥°“√®—¥°“√„À¡à (The New Management) ‡æ ◊ËÕπ”
∫√‘…—∑ Samsung °â“« Ÿà‚≈°¢Õß∏ÿ√°‘®Õπ“§µ ‚¥¬‰¥â¡’°“√ª√–°“»·π«§‘¥°“√®—¥°“√
„À¡à∑’Ë¢÷Èπ∑ ’Ë¬ÿ‚√ª ‚¥¬«—µ∂ ÿª√– ß§å‡æ ◊ËÕµâÕß°“√∫Õ°∑ÿ°§π«à“ Samsung ‰¡à„™à∫√‘…—∑
¢Õßª√–‡∑»‡°“À≈’ ‡∑ à“π —Èπ·µà‡ªìπ∫√‘…—∑‚≈° À≈ —°°“√®—¥°“√„À¡à (The New
Management) ¢Õß Samsung ®—¥∂◊Õ‰¥â«à“‡ªìπ‡ªìπ·π«∑“ß°“√®—¥°“√∑ ’Ë„Àâ§«“¡
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 ”§—≠°—∫°“√‡ª≈ ’Ë¬π·ª≈ß∑ ÿ°Õ¬à“ß‡æ ◊ËÕª√ —∫µ—«„Àâ‡¢â“°—∫°“√‡ª≈ ’Ë¬π·ª≈ß¢Õß‚≈°∏ ÿ√°‘®
®÷ß∑”„Àâ Samsung ¡’°“√æ—≤π“µ—«‡Õß¢π“π„À≠ à·≈–ªí®®ÿ∫—π‰¥â°≈“¬‡ªìπ∫√ ‘…—∑™—Èππ”
„πµ≈“¥‚≈°

®“°°“√»÷°…“«‘®—¬æ∫«à“°“√¥”‡π ‘π°“√¥—ß°≈à“«≈â«π·≈â«·µà‡ªìπ°“√ª√–¬ÿ°µå„™â
Õß§åª√–°Õ∫¢Õßª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß„π∑ÿ°§ÿ≥ ¡∫—µ‘ ‡™àπ °“√ √â“ß¿Ÿ¡‘§ÿâ¡°—π
°“√¡’‡Àµÿº≈ ·≈–°“√¡’æ≈«—µ°“√æ—≤π“∑ ’Ë≈ßµ—« (Dynamic Optimum) ®–‡ÀÁπ‰¥â
™—¥«à“§«√¡’°“√æ—≤π“ºŸâπ” SME „πª√–‡∑»‰∑¬„Àâ¡’À≈ —°°“√„π°“√¥”‡π ‘π∏ ÿ√°‘®
¡ÿàß¡—Ëπæ—≤π“‰ª„π∑‘»∑“ß¥—ß°≈ à“« ºπ«°°—∫°“√æ—≤π“∑’Ë¡ÿàß¡—Ëπ‡¢â“  Ÿà°“√ √â“ß
Õß§å§«“¡√ Ÿâ (Body of Knowledge) ‡æ◊ËÕæ—≤π“µπ‡Õß‰ª  Ÿà°“√·¢àß¢—π„πÕ’°√–¥—∫
Àπ÷Ëß °“√®—¥°“√‡™‘ß°≈¬ÿ∑∏å¥—ß°≈ à“«®÷ß‡ªìπ∑“ßÕÕ°„π°“√®—¥°“√∑ ’Ë§«√„Àâ§«“¡ ”§—≠
Õ¬à“ß≈ ÷°´÷Èß ‡æ◊ËÕ∑”„Àâ·πà„®‰¥â«à“°“√°â“«‡¥‘π∑“ß∏ÿ√°‘® SME ¢Õß‰∑¬‡ªìπ°“√°â“«‡¥‘π
‰ª¢â“ßÀπâ“Õ¬à“ß·∑â®√‘ß ¡‘„™à‡ªìπ°“√°â“«‡¥‘π∂Õ¬À≈—ßÀ√◊Õ‡ªìπ°“√‡¥‘π«π√Õ∫µ—«‡Õß
„π∫√ ‘‡«≥‡≈ Á°Ê ´÷Ëß∑ —ÈßÀ¡¥π ’È‡ªìπ¿“√°‘®¢ÕßºŸâπ”µâÕß‡ªìπºŸâπ”æ“Õß§å°“√·≈–æπ —°ß“π
°â“«‡¥‘π‰ª¢â“ßÀπâ“Õ¬à“ß¡—Ëπ§ß

°“√æ—≤π“µ≈Õ¥‡«≈“ (Dynamic Development) °“√æ—≤π“µ≈Õ¥‡«≈“
‡ªìπµ—«·ª√À≈—° ”§—≠∑’Ë‡ªìπ§ÿ≥ ¡∫—µ‘„π°“√°â“«  Ÿà§«“¡‡ªìπºŸâπ”∏ ÿ√°‘® ·π«§‘¥
°“√æ—≤π“µ≈Õ¥‡«≈“∑’Ë√Ÿâ®—°°—π∑—Ë«‰ª§◊Õ çKaizené À√◊Õ°“√æ—≤π“Õ¬à“ßµàÕ‡π◊ËÕß
çDynamically Improvementé °“√æ—≤π“µ≈Õ¥‡«≈“„π∑“ß°“√®—¥°“√®—¥∂◊Õ‰¥â«à“
‡ªìπ°“√ª°ªÑÕßµπ‡Õß®“°°“√·¢àß¢—π∑’Ë‡æ‘Ë¡¢÷Èπ ‡æ√“–‡¡ ◊ËÕ¡’°“√æ—≤π“°Á‡∑à“°—∫«à“
Õß§å°“√¢Õß‡√“Õ¬Ÿà·π«Àπâ“¢Õß°“√·¢àß¢—π ´÷ËßÀ“°¡’°“√æ—≤π“„π√–¥—∫∑’Ë  Ÿß¡“°
Õß§å°“√π—ÈπÊ  “¡“√∂™’Èπ”∏ÿ√°‘®π—ÈπÊ ‰¥â ´÷Ëß®“°°“√»÷°…“Õß§å°“√∏ ÿ√°‘®¢π“¥‡≈Á°
„πª√–‡∑»°”≈—ßæ—≤π“ à«π„À≠à¬—ß¢“¥°“√„Àâ§«“¡ ”§—≠„π‡√◊ËÕß°“√æ—≤π“Õ¬à“ß
µàÕ‡π◊ËÕß ‡ªìπº≈∑”„Àâ°“√æ—≤π“°â“« Ÿà§«“¡‡ªìπºŸâπ”∏ ÿ√°‘®‡ªìπ‡√◊ËÕß∑’Ë‡°‘¥¢÷Èπ‰¥â¬“°
„π∑“ßµ√ß°—π¢â“¡Õß§å°“√∏ ÿ√°‘®¢π“¥‡≈ Á°„Àâ§«“¡ π„®°—∫°“√æ—≤π“µ—«‡ÕßÕ¬à“ß
µàÕ‡π◊ËÕß

∫√‘…—∑ Toyoda Automatic Looming ∑ ’Ë‡√‘Ë¡∏ ÿ√°‘®®“° Mr.Sakichi Toyoda
∑’Ë‡ÀÁπ·¡à∑Õºâ“·≈ â«√Ÿâ ÷°«à“ ß “√®÷ßæ¬“¬“¡æ—≤π“‡§√◊ËÕß∑Õºâ“¢÷Èπ ·≈–¥â«¬§«“¡§‘¥
∑’Ë„Àâ§«“¡ ”§—≠°—∫°“√æ—≤π“µ≈Õ¥‡«≈“∑’Ë‰¡à‰¥â®”°—¥‡©æ“–„π™—Ë«™’«‘µ¢Õßµ—«‡Õß

Nida01 10/6/07, 1:01 PM22



23

NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ ÿ√°‘® π‘¥â“‡≈à¡∑ ’Ë 2 æƒ…¿“§¡ 2550

‡∑à“π—Èπ ·µà‡ªìπ°“√æ—≤π“µ—«‡Õßµ≈Õ¥‡«≈“∑’Ë∂Ÿ°Ωíß√“°≈÷°„πÕß§å°“√∑”„Àâæπ—°ß“π
√ ÿàπ·≈â«√ÿàπ‡≈à“¡ÿàß¡—Ëπ°“√æ—≤π“Õ¬à“ß‰¡àÀ¬ÿ¥À¬àÕπ ®“°§«“¡¡ÿàß¡—Ëπ¥—ß°≈à“«  àßº≈∑”„Àâ
¡’°“√æ—≤π“‡°‘¥¢÷Èπ‡ªìπ∫√‘…—∑√∂¬πµå ‚µ‚¬µâ“ (Toyota) ´÷Ëßªí®®ÿ∫—π‰¥â°≈“¬‡ªìπ
∫√‘…—∑√∂¬πµåÕ—π¥—∫µâπÊ ¢Õß‚≈° ∫∑æ‘ Ÿ®π å·≈–°“√¬ ◊π¬—π„π‡√◊ËÕß°“√æ—≤π“Õ¬à“ß
µàÕ‡π◊ËÕß¢Õß∫√ ‘…—∑ Toyota „π∑“ß°“√®—¥°“√‡ªìπ∑’Ë¬Õ¡√—∫·≈–√Ÿâ®—°°—π∑—Ë«‰ª«à“„π
·π«§‘¥™◊ËÕ TPS À√◊Õ Toyota Production System ∑’Ë àßº≈∑”„Àâ°“√º≈ ‘µ¢Õß
Toyota ¡’µâπ∑ÿπ‡ª√’¬∫‡∑’¬∫µË”°«à“∫√‘…—∑√∂¬πµå√“¬Õ ◊ËπÊ Õ¬à“ß¡’π—¬ ”§—≠ „π
¢≥–‡¥’¬«°—π°Á “¡“√∂ √â“ß√∂¬πµå∑’Ë¡’§ÿ≥¿“æ¥’°«à“ ´÷Ëß JD Power ∫√ ‘…—∑∑ ’Ëª√ ÷°…“
·≈–®—¥Õ—π¥—∫„πÕÿµ “À°√√¡√∂¬πµå∑’Ë¡’™ ◊ËÕ‡  ’¬ß≈ à“ ÿ¥‰¥â¡’°“√®—¥Õ—π¥—∫„Àâ√∂¬πµå
¢Õß Toyota ¡’Õ—π¥—∫Àπ÷Ëß„πÀ—«¢âÕ¢Õß√∂¬πµå∑’Ë¡’ªí≠À“πâÕ¬∑’Ë  ÿ¥

¡ÿàß π„®„π‡√◊ËÕßÀπ÷Ëß‡©æ“–æ‘‡»… ·≈–¡’§«“¡‡æ’¬√æ¬“¬“¡‡ ¡Õ (Super
Nichists & Perseverance) ®“°°“√»÷°…“æ∫«à“ °“√∑’ËÕß§å°“√¡’§«“¡ “¡“√∂
„πÀ≈“¬Ê ¥â“π·µà‰¡à¡’§«“¡√Ÿâ ‡©æ“–„π‡√◊ËÕß„¥‡√◊ËÕßÀπ÷Ëß‡©æ“– ∫àÕ¬§√—Èßæ∫«à“
¬“°µàÕ°“√æ—≤π“°â“«‡ªìπºŸâπ”„π∏ÿ√°‘®∑’Ëµπ¥”‡π‘π∏ÿ√°‘®Õ¬Ÿà‰¥â ¥—ßπ —ÈπÕß§å°“√∏ÿ√°‘®
¢Õßª√–‡∑»‰∑¬ ®÷ß§«√„Àâ§«“¡ ”§—≠°—∫°“√¡ÿàß¡—Ëπæ—≤π“Õß§å§«“¡√Ÿâ„π‡√◊ËÕß∑’Ëµπ‡Õß
¡’§«“¡∂π—¥‡©æ“–‡√◊ËÕß ‡æ ◊ËÕ∑”„ÀâÕß§å°“√¡’§«“¡‡™’Ë¬«™“≠‡©æ“–æ‘‡»…‡æ◊ËÕ “¡“√∂
æ—≤π“ ‘π§â“„Àâ¡’§«“¡æ‘‡»… “¡“√∂µÕ∫ πÕß§«“¡µâÕß°“√¢Õß≈Ÿ°§â“‰¥âÕ¬à“ß¥’
 “¡“√∂æ—≤π“‡∑§‚π‚≈¬’·≈–º≈‘µ¿—≥±å„À¡àÊ

°“√¡ÿàß¡—Ëπæ—≤π“¥—ß°≈à“«®–∑”„ÀâÕß§å°“√ “¡“√∂‡Õ“™π–¢âÕ®”°—¥∑’Ë«à“
‡ªìπÕß§å°“√¢π“¥‡≈ Á°‰¥â ∂ ÷ß·¡â«à“Õ“®®–¡’§«“¡·µ°µà“ß®“°Õß§å°√¢π“¥„À≠ à∑’Ë¡’
∑√—æ¬“°√¡“°°«à“„π∑ ÿ°Ê ¥â“π ·µà°“√∑’ËÕß§å°“√¡’¢π“¥‡≈Á°∑”„Àâ°“√®—¥°“√¡’§«“¡
§≈àÕßµ—«¡“°°«à“ À“°¡’°“√æ—≤π“∑’Ë¡’∑‘»∑“ß™—¥‡®π Õß§å°“√¢π“¥‡≈ Á°Õ“® “¡“√∂
æ—≤π“µ—«‡Õß„Àâ·¢àß¢—π‰¥â „π°“√°”Àπ¥π‚¬∫“¬„π°“√·¢àß¢—π ®÷ßµâÕß¡’°“√æ—≤π“
°≈¬ÿ∑∏å‚¥¬‡©æ“–„π°“√ √â“ß®ÿ¥‡¥àπ¢Õßµπ‡Õß„Àâ™—¥‡®π‡ªìπ∑’Ë√—∫√Ÿâ¢Õßµ≈“¥·≈–
≈Ÿ°§â“ Harmon (1996) „Àâ§«“¡‡ÀÁπ„π‡√◊ËÕßπ’È«à“ πÕ°®“°®–¡ÿàß π„®æ—≤π“‰ª∑ ’Ë
 ‘π§â“„¥  ‘π§â“Àπ÷Ëß·≈â« Õß§å°“√µâÕß √√§å √â“ß∏ÿ√°‘®„À¡à (Reinventing Business)
µ≈Õ¥‡«≈“‚¥¬‡¢“„Àâ§«“¡ ”§—≠°—∫°√–∫«π°“√„π°“√æ—≤π“ (Process Improve-
ment) ‡∑§‚π‚≈¬’ (Technology) ·≈–§π (People)
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∫√‘…—∑ Winterhalter Gastronom ∫√ ‘…—∑∑’Ëº≈ ‘µ‡§√◊ËÕß≈ â“ß®“πÕ—µ‚π¡—µ‘
¡ÿàß¡—Ëπæ—≤π“µπ‡Õß®“°‡§√◊ËÕß≈â“ß®“π∏√√¡¥“·µà¥â«¬§«“¡ π„®‡ªìπæ‘‡»…„π°“√
æ—≤π“‡§√◊ËÕß≈â“ß®“π„Àâ¡’ª√– ‘∑∏‘¿“æ„π°“√∑”§«“¡ –Õ“¥ Ÿß¡“° ‚¥¬¡’°“√
µ—¥ ‘π„®„π‡™‘ß°≈¬ÿ∑∏å∑’Ë™—¥‡®π ‚¥¬¡ÿàß§«“¡ π„®„π∏ÿ√°‘®¢Õß‚√ß·√¡À√ŸÀ√“
¢π“¥„À≠à∑’Ë„Àâ§«“¡ ”§—≠°—∫‡√◊ËÕß¢Õß§ÿ≥¿“æ„π°“√∑”§«“¡ –Õ“¥ ®“°§«“¡
¡ÿàß¡—Ëπ∑’Ë∫√‘…—∑¥”‡π‘πß“π   àßº≈∑”„Àâ∫√‘…—∑ “¡“√∂æ—≤π“‡§√◊ËÕß≈ â“ß®“π ·°â«∑’Ë¡’
§ÿ≥¿“æ„π°“√∑”§«“¡ –Õ“¥ Ÿß¡“°‡ªìπ∑’Ë¬Õ¡√—∫„π«ß°“√∏ÿ√°‘®‚√ß·√¡„π√–¥—∫
Àâ“¥“«∑ —Ë«‚≈° ®“°§«“¡æ¬“¬“¡¥—ß°≈ à“« “¡“√∂Õ∏ ‘∫“¬‰¥â¥â«¬·π«§‘¥ª√ —™≠“
‡»√…∞°‘®æÕ‡æ’¬ß∑’Ë¡’°“√ª√–°Õ∫„™â§ÿ≥ ¡∫—µ‘ §«“¡√Õ∫√Ÿâ §«“¡¡ÿàß¡—Ëπ„π°“√æ—≤π“
∑’ËÕ¥∑π ¿“¬„µâ§«“¡‡æ’¬√æ¬“¬“¡Õ¬à“ß¡“°

§«“¡√ à«¡¡ ◊Õ (Cooperative) ‡π◊ËÕß®“° SME ¡’¢π“¥Õß§å°“√¢π“¥‡≈Á°
°“√ √â“ß§«“¡√à«¡¡◊Õ°—∫Õß§å°“√Õ◊Ëπ®÷ß‡ªìπµ—«·ª√∑’Ë¡’§«“¡ ”§—≠‰¡àπ âÕ¬°«à“
Õß§å°“√Õ◊Ëπ ‡æ√“–§«“¡√ à«¡¡◊Õ√–À«à“ß°—ππÕ°®“° √â“ß„Àâ‡°‘¥§«“¡¡—Ëπ§ß·≈â«
¬—ß¡’º≈∑”„Àâ°“√¢¬“¬¢Õ∫‡¢µ¢Õß∏ÿ√°‘®°«â“ß¡“°¢÷Èπ ¬‘Ëß‰ª°«à“π —Èπ°“√ √â“ß§«“¡
√à«¡¡ ◊Õ°—∫Õß§å°“√Õ ◊Ëπ„πÕÿµ “À°√√¡∑’Ë·µ°µà“ß°—π¬‘Ëß®– àßº≈∑”„Àâ°“√¢¬“¬¢Õ∫‡¢µ
∏ÿ√°‘®§√Õ∫§≈ ÿ¡¡“°¢÷Èπ §«“¡√ à«¡¡◊Õ√–À«à“ß°—πÀ“°æ‘®“√≥“„π¡‘µ‘‡√◊ËÕß°“√ √â“ß
‡§√◊Õ¢à“¬∏ÿ√°‘® (Networking)  “¡“√∂æ—≤π“„ÀâÕß§å°“√¡’§«“¡‡¢â¡·¢Áß¡“°¬‘Ëß¢÷Èπ
‡æ√“–„π¢≥–∑ ’Ë·µà≈–Õß§å°“√µà“ß¡’§«“¡ “¡“√∂‡©æ“–æ‘‡»…„π·µà≈–¥â“π °“√ √â“ß
‡§√◊Õ¢à“¬∏ÿ√°‘®∑’Ë ‡¢â¡·¢Áß‡ª√’¬∫‡À¡◊Õπ°“√π”‡Õ“§«“¡√Ÿâ§«“¡ “¡“√∂‡À≈à“π —Èπ
¡“∫Ÿ√≥“°“√‡¢â“¥â«¬°—π ´÷ËßÀ“°‡ª√’¬∫‡∑’¬∫‡ªìπ‡ ¡◊Õπ°“√√«¡‡Õ“‡ âπÀ«“¬¡“√âÕ¬
√«¡°—π °Á®–‡ªìπ°“√¬“°∑ ’Ë®–∑”„Àâ¡’°“√À—°ßÕ‰¥â Õ¬à“ß‰√°Á¥’À“° SME ¢Õß
ª√–‡∑»„¥¡’§«“¡√ à«¡¡ ◊Õ√–À«à“ß°—πÕ¬à“ß¥’ πÕ°®“°®–∑”„Àâª√–‡∑»π—Èπ “¡“√∂
 √â“ß§«“¡‰¥â‡ª√ ’¬∫„π°“√·¢àß¢—π·≈ â« ¬—ß∑”„Àâ‡ªìπ°“√¬“°µàÕ°“√‡¢â“¡“·¢àß¢—π
¢Õß§Ÿà·¢àß ‡™àπ „π°√≥ ’¢Õßª√–‡∑»‡¬Õ√¡π ’∑’Ë¡’ SME ®”π«π¡“°‚¥¬∑’Ë SME
‡À≈à“π—Èπ¡’§«“¡√ à«¡¡ ◊Õ√–À«à“ß°—πÕ¬à“ß¥’ ‚¥¬µà“ß¡ÿàßæ—≤π“§«“¡ “¡“√∂‡©æ“–
¢Õßµ—«‡Õß·≈–¡’°“√·≈°‡ª≈ ’Ë¬π§«“¡√ Ÿâ√–À«à“ß°—πÕ¬à“ß‡ªìπ√–∫∫ °Á®– “¡“√∂
√ à«¡°—πæ—≤π“ √ â“ß§«“¡‰¥â‡ª√ ’¬∫„π°“√·¢àß¢—π„Àâ‡°‘¥¢÷Èπ‰¥â

Nida01 10/6/07, 1:01 PM24



25

NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ ÿ√°‘® π‘¥â“‡≈à¡∑ ’Ë 2 æƒ…¿“§¡ 2550

§«“¡√ à«¡¡ ◊Õ√–À«à“ß°—πÕ“®æ‘®“√≥“‰¥â„π√–¥—∫∫ ÿ§§≈ §«“¡ ”‡√ Á®¢Õß∫√ ‘…—∑
Honda ‡ªìπ§«“¡ ”‡√ Á®¢Õß§«“¡√à«¡¡◊Õ∑ ’Ë·πàπ·øÑπ√–À«à“ß Mr.Takeo Fujisawa
·≈– Mr.Soichiro Honda ∑ ’Ë√à«¡ “πΩ íπ¢Õß°—π·≈–°—π®π°≈“¬‡ªìπ∫√ ‘…—∑º≈ ‘µ√∂
¡Õ‡µÕ√ å‰´¥å ·≈–‰¥âæ—≤π“Õ¬à“ß¡ÿàß¡—Ëπ À“°æ‘®“√≥“Õ¬à“ß√Õ∫§Õ∫®–æ∫«à“‡∫◊ÈÕßÀ≈ —ß
°“√®—¥°“√∑’Ë∑”„Àâ Honda ª√– ∫§«“¡ ”‡√ Á®¡“°¢π“¥π ’È‡ªìπ°“√π”‡Õ“‡° ◊Õ∫∑ ÿ°
µ—«·ª√¢Õßª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß‡¢â“¡“ª√–¬ÿ°µå„™â„π°“√®—¥°“√µ—Èß·µà‡√‘Ë¡µ—Èß
∫√‘…—∑®π°√–∑—Ëß∂÷ßªí®®ÿ∫—π∑’ËπÕ°®“°®–æ—≤π“Õß§å°“√Õ¬à“ß¡’æ≈«—µ∑’Ë≈ßµ—«°—∫°“√
‡ª≈ ’Ë¬π·ª≈ß·≈ â« Õß§å°“√¬—ß √ â“ß¿Ÿ¡‘§ÿâ¡°—π„Àâ°—∫∏ÿ√°‘®„πÕπ“§µ¥â«¬°≈ à“«§ ◊Õªí®®ÿ∫—π
Honda ¡’°“√æ—≤π“‡§√◊ËÕß∫‘π¢π“¥‡≈Á°‡æ◊ËÕ°“√æ“≥‘™¬åÕ’°¥â«¬

„Àâ§«“¡ ”§—≠°—∫§π (People before product) °“√°â“« Ÿà§«“¡‡ªìπºŸâπ”
∏ÿ√°‘®π—Èπ ∑√ —æ¬“°√¡πÿ…¬å∑’Ë¡’§«“¡ ”§—≠¡“° ®“°°“√»÷°…“æ∫«à“Õß§å°“√∑ ’Ë¬‘Ëß„À≠ à
·≈–¬—Ëß¬◊π à«π„À≠à„Àâ§«“¡ ”§—≠Õ¬à“ß¡“°°—∫∑√—æ¬“°√¡π ÿ…¬å ‡æ√“–∑√ —æ¬“°√
¡πÿ…¬åπÕ°®“°®–®—¥‡ªìπ∑√—æ¬“°√∑’Ë®—∫µâÕß‰¥â·≈â« (Tangible Asset) „πÕ’°¡‘µ‘Àπ ÷Ëß
 “¡“√∂®—¥‡ªìπ∑√—æ¬“°√∑’Ë®—∫µâÕß‰¡à‰¥â (Intangible Asset) Õ’°¥â«¬ ´÷Ëß„π°√≥’π ’È
Õ“®À¡“¬∂ ÷ßÕß§å§«“¡√Ÿâ (Knowledge) À√◊Õªí≠≠“ (Wisdom) ∑ ’Ë®– “¡“√∂ √â“ß
Õß§å°“√„Àâ¡’§«“¡ “¡“√∂∑’Ë·µ°µà“ß‰¥âÕ¬à“ß¡’π—¬ ”§—≠ ‡æ√“–„π√ Ÿª∏√√¡¢Õß
Õß§å°“√·≈â«·∑â®√‘ß‰¡à¡’µ—«µπ·µà∑’Ëª√–°Õ∫¢÷Èπ‡ªìπÕß§å°“√π—Èπ§◊Õ ∑√—æ¬“°√¡π ÿ…¬å
„πÕß§å°“√π—ÈπÊ

∫√‘…—∑ 3M ‡ªìπÀπ ÷Ëß„πµ—«Õ¬à“ß¢Õß∫√ ‘…—∑∑’Ëª√– ∫§«“¡ ”‡√ Á®Õ¬à“ß  Ÿß¡“°
‡ªìπ∫√‘…—∑∑’Ë‰¥â√—∫°“√¬Õ¡√—∫¡“‡ªìπ‡«≈“π“π¡“°°«à“»µ«√√… §«“¡ ”‡√ Á®¢Õß
∫√ ‘…—∑‡°‘¥¢÷Èπ®“°°“√„Àâ§«“¡ ”§—≠°—∫∑√ —æ¬“°√¡π ÿ…¬åÕ¬à“ß¡“° ¥—ß®–‡ÀÁπ‰¥â®“°
π‚¬∫“¬¢Õß∫√‘…—∑∑’Ë‡ªî¥‚Õ°“ „Àâæπ—°ß“π¢Õß∫√‘…—∑¡’‡«≈“ 15 ‡ªÕ√ å‡´πµå ∑”ß“π
„π‚§√ß°“√∑’Ëµπ‡Õß¡’§«“¡ π„®æ‘‡»… ‚¥¬∑’Ë “¡“√∂¢Õß∫ª√–¡“≥„π°“√»÷°…“
‰¥â®“°∫√ ‘…—∑ º≈®“°°“√„Àâ§«“¡ ”§—≠°—∫§«“¡§‘¥¢Õßæπ —°ß“π„π∑ ÿ°√–¥—∫π ’È‡Õß
∑”„Àâ∫√‘…—∑ “¡“√∂§‘¥§âππ«—µ°√√¡„À¡àÊ ÕÕ°  Ÿàµ≈“¥‰¥âÕ¬à“ßµàÕ‡π◊ËÕß Àπ ÷Ëß„π  ‘π§â“
∑’Ë¡’°“√º≈‘µ·≈–π”‡ πÕ  Ÿàµ≈“¥∑’Ë¡’™◊ËÕ‡  ’¬ß§◊Õ °√–¥“…°“« Post-it

®“°°“√»÷°…“·≈–«‘®—¬µ—«·ª√∑ ’Ë‡ªìπÕß§åª√–°Õ∫¢Õßµ—«·∫∫ ç√ à¡©—µ√é ∑”„Àâ
‡°‘¥§«“¡¡—Ëπ„®«à“À“°Õß§å°“√∏ÿ√°‘®¢Õßª√–‡∑»‰∑¬‚¥¬‡©æ“–Õß§å°“√¢π“¥‡≈Á°
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∑’Ë¡’Õ¬Ÿà®”π«π¡“°„Àâ§«“¡ π„®»÷°…“·≈–„™âª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß‡ªìπµâπ·∫∫
À√◊ÕÀ≈ —°°“√„π°“√®—¥°“√∏ ÿ√°‘®·≈ â« §«“¡ ”‡√Á®¢ÕßÕß§å°“√®–‡°‘¥¢÷ÈπÕ¬à“ß¡’
ª√– ‘∑∏‘¿“æ ·≈–®–‡ªìπ§«“¡ ”‡√Á®∑’Ë¬—Ëß¬◊π ®“°∫∑æ‘  Ÿ®πå∑’Ë‰¥â√—∫°“√¬ ◊π¬—π·≈ â«
®“°º≈°“√»÷°…“«‘®—¬∫√ ‘…—∑™—Èππ”¢Õß‚≈°∑—Èß∑’Ë¡’¢π“¥‡≈Á°·≈–¢π“¥„À≠à ∑”„Àâ‡°‘¥
§«“¡ª≈◊È¡„®·∑π§π‰∑¬∑ ÿ°§π∑’Ë¡’æ√–∫“∑ ¡‡¥Á®æ√–‡®â“Õ¬ŸàÀ—«∑’Ë∑√ß√—°·≈–Àà«ß„¬
æ °π ‘°√¢Õßæ√–Õß§åµ≈Õ¥‡«≈“ ‚¥¬æ√–Õß§å∑√ßæ√–√“™∑“π·π«§‘¥∑ ’Ë ‡ªìπ
ª√ —™≠“∑’Ë≈÷°´÷Èß “¡“√∂π”¡“ª√–¬ÿ°µå„™â„π°“√®—¥°“√∑’Ë ‡ªìπ “°≈·≈–¡’§«“¡
√à«¡ ¡—¬Õ¬à“ß¡“°  “¡“√∂ª√ —∫„™â‰¥â∑—Èß„πÕß§å°“√∑—Èß¢π“¥‡≈Á°·≈–„À≠à √«¡∑ —Èß
Õß§å°“√∑ ’Ë¡’«—µ∂ÿª√– ß§å„π°“√∑”°”‰√·≈–‰¡à∑”°”‰√‰¥âÕ¬à“ß≈ßµ—«

∫∑ √ÿª
µ—«·∫∫∏ ÿ√°‘® ç√ à¡©—µ√é ‡ªìπ§«“¡æ¬“¬“¡¢Õßπ —°«‘™“°“√∑ ’ËµâÕß°“√ ◊ËÕ “√

°—∫π—°∫√ ‘À“√„π∑ ÿ°√–¥—∫·≈–„π∑ ÿ°¢π“¥¢Õßª√–‡∑»‰∑¬„Àâ‡°‘¥§«“¡‡¢â“„®∑ ’Ë
™—¥‡®π¡“°¢÷Èπ«à“ ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ßπ—Èπ ¡‘„™à‡ªìπ°“√æ—≤π“∑’Ë √â“ß„Àâ‡°‘¥
ª√–‚¬™πå‡©æ“–„π à«π¢Õß™ÿ¡™π‡∑à“π —Èπ ·≈–°Á‰¡à„™à·π«§‘¥∑’Ë™’Èπ”„Àâ§π‰∑¬√ Ÿâ®—°æÕ
À√◊ÕÀ¬ÿ¥°“√æ—≤π“ ·µàµâÕß°“√ ◊ËÕ “√·≈–¬◊π¬—π«à“‡ªìπ·π«§‘¥∑’Ë “¡“√∂π”¡“„™â
„π°“√ √ â“ßæ≈«—µ„π°“√·¢àß¢—π„Àâ°—∫Õß§å°“√∏ ÿ√°‘®‰¥âÕ¬à“ß¥’‡¬’Ë¬¡ ·≈–°≈¬ÿ∑∏å∑’Ë
°”Àπ¥¢÷Èπ¡’§«“¡≈ßµ—«°—∫ ¿“æ·«¥≈âÕ¡∑ ’Ë‡ª≈’Ë¬π·ª≈ß„πªí®®ÿ∫—π‰¥âÕ¬à“ß‡À¡“– ¡
´÷Ëß„π∑ ’Ë ÿ¥®–  àßº≈∑”„ÀâÕß§å°“√ “¡“√∂°â“« Ÿà§«“¡‡ªìπºŸâπ”∏ ÿ√°‘®
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∫√√≥“πÿ°√¡
ª√–¡«≈·≈–°≈—Ëπ°√Õß®“°æ√–√“™¥”√— ¢Õßæ√–∫“∑ ¡‡¥Á®æ√–‡®â“Õ¬ŸàÀ—« ‡√◊ËÕß

‡»√…∞°‘®æÕ‡æ’¬ß µ“¡Àπ —ß ◊Õ∑’Ë √≈.0003/18888 ≈ß«—π∑’Ë 29 æƒ»®‘°“¬π
2542  ”π—°√“™‡≈¢“∏ ‘°“√ æ√–∫√¡¡À“√“™«—ß °∑¡.

º≈ ‘π ¿Ÿà®√Ÿ≠. 2549. °“√®—¥°“√∏ÿ√°‘®√à«¡ ¡—¬ : °√Õ∫·π«§‘¥„À¡à∑“ß°“√®—¥°“√
„π°“√ √â“ß·≈–æ—≤π“æ≈«—µ„π°“√·¢àß¢—π æ‘¡æå§√ —Èß∑ ’Ë 5 ‡Õ°æ‘¡æå‰∑ °√ ÿß‡∑æœ

Barney, Jay B. 2001. çIs the Resource-Based View a Useful Perspective
for Strategic Management Research? Yes.é Academy of Manage-
ment Review 26(1), 41-56.

Bartlett, Christopher A., and Ghoshal, Sumantra. 2000. çGoing Global:
Lessons from Late Movers.é Harvard Business Review, March-
April, 132-142.

Drucker, Peter F. 1996. The Leader of the Future. Jossey-Bass: San
Francisco.

Drucker, Peter F. 1999.  Management Challenges for the 21st Century.
HarperCollins: New York.

Drucker, Peter F. 2001. The Essential Drucker. Butterworth Heinemann:
Boston.

Geus, Arie D. 1997. The Living Company. Harvard Business School
Press : Boston.

Geus, Arie D. 1998.  çPlanning as Learning.é Harvard Business Review,
March-April.

Hamel, Gary., and C. K. Prahalad. 1994. çCompeting for the Future.é
Harvard Business Review, July-August. Financial Times, Prentice
Hall : London.

Harmon, R. L. 1996.  Reinventing the Business. The Free Press : New
York.
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Kanter, Rosabeth M. 2000.  On The Frontiers of Management. Harvard
Business School Press: Boston.

Kotter, John P. 1996. Leading Change. Harvard Business School Press
: Boston : MA.

Kupta, Anin K. & Gorindarajan, Vijay. 2001.  çConverting Global Presence
into Global Competitive Advantage.é Academy of Management
Executive 15(2), 45-56.

Matsushita, Konosuke. 1991. Velet Glove. Iron Fist and 101 Other
Dimensions of Leadership. PHP Institute, Inc : Tokyo.

Matsushita, Konosuke. 1992. People Before Products: The Human Factor
in Business. PHP Institute, Inc: Tokyo.

Phoocharoon, Palin and Chomvilailuk, Rojanasak. 1998.  Enhancing
Effectiveness and Efficiency of Managing IJVs: Multi-Level
Integrated Value Chain Model.  Journal of Euro-Asian Manage-
ment 4(1), 27-43.

Pfeffer, Jeffrey.  1998.  The Human Equation: Building Profits by Putting
People First. Harvard Business School Press: Boston.

Redwood, Stephen., Goldwasser, Charles., and Street, Simon. 1999.  Action
Management. John Wiley & Sons: New York.

Sense, Peter., Kleiner, Art., Roberts, Charlotte., Ross, Richard., Roth,
George and Smith, Bryan. 1999.  The Dance of Chance. Doubleday
Broadway: London.

Simon, Hermann. 1996.  Hidden Champions. Harvard Business School
Press : Boston.

Stewart, Thomas A. 1997.  Intellectual Capital.  Doubleday: New York.

Nida01 10/6/07, 1:03 PM28



29

NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ ÿ√°‘® π‘¥â“‡≈à¡∑ ’Ë 2 æƒ…¿“§¡ 2550

°√–∫«π°“√ªØ‘√Ÿª°‘®°“√„Àâ‡æ‘Ë¡¡Ÿ≈§à“Õ¬à“ßµàÕ‡π◊ËÕß·≈–¬—Ëß¬ ◊π
‚¥¬°“√ªØ‘∫—µ‘µ“¡À≈ —°‰µ√°—ªªî¬–1 À√◊Õ Triple Bottom Line

·≈–ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß

¡—™¨‘¡“ °ÿ≠™√ ≥ Õ¬ÿ∏¬“*

∫∑§—¥¬àÕ
«‘ —¬∑—»πå (Vision) ·≈–°≈¬ÿ∑∏å (Strategy) „π°“√∫√√≈ÿ§«“¡‡®√ ‘≠

∑’Ë¬—Ëß¬◊π„π°“√æ—≤π“‡»√…∞°‘®·≈–  —ß§¡¢Õßª√–‡∑»‰∑¬ §«√¡Õß‰ª‰°≈
∂÷ß‡ªÑ“À¡“¬°“√‡æ‘Ë¡¡Ÿ≈§à“¥â«¬°“√ªØ‘∫—µ‘µ“¡À≈—°‰µ√°—ªªî¬– À√◊Õ Triple
Bottom Line 1 (TBL) ¡’§«“¡√ —∫º‘¥™Õ∫∑“ß  —ß§¡ À√◊Õ Corporate
Social Responsibility (CSR) §◊Õ 1. ‰¡à‡∫ ’¬¥‡∫ ’¬π·≈–øóôπøŸ∏√√¡™“µ‘
 ‘Ëß·«¥≈âÕ¡ (Environment) 2. ‰¡à‡∫’¬¥‡∫’¬π ·≈–øóôπøŸ —ß§¡ (Social)
·≈– 3. ¡’°“√°”°—∫¥Ÿ·≈°‘®°“√∑ ’Ë¥’À√◊Õ¡’∏√√¡“¿‘∫“≈ (Good Governance)
§«∫§Ÿà°—∫°“√π”ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß (Sufficiency Economy)
¡“æ‘®“√≥“„™â‡ªìπ‡§√◊ËÕß∑¥ Õ∫ (Test) ¬ÿ∑∏«‘∏’µà“ßÊ ∑ ’Ë®”‡ªìπµà“ßÊ
¡“„™â‡æ◊ËÕ‡æ‘Ë¡»—°¬¿“æ°“√·¢àß¢—π (Competitiveness) ·≈–º≈‘µ¿“æ
(Productivity)

* ∑’Ëª√÷°…“µ≈“¥À≈ —°∑√—æ¬å·Ààßª√–‡∑»‰∑¬
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‡Àµÿº≈∑’ËµâÕßªØ‘√Ÿª°‘®°“√„Àâ¡’¡Ÿ≈§à“‡æ‘Ë¡Õ¬à“ßµàÕ‡π◊ËÕß·≈–¬—Ëß¬◊π
ª√–‡∑»‰∑¬¡’°“√æ—≤π“‡»√…∞°‘®·≈– —ß§¡‡®√‘≠‡µ‘∫‚µ„πÕ—µ√“§àÕπ¢â“ß Ÿß

„π√–¬–‡√‘Ë¡·√°∑ ’Ë¡’°“√æ—≤π“ ·µà∫“ß√–¬–∑’ËµâÕß‡º™‘≠°—∫¡√ ÿ¡°“√‡ª≈’Ë¬π·ª≈ß
¢Õßªí®®—¬∑“ß‡»√…∞°‘®  —ß§¡ °“√‡¡ ◊Õß ·≈–¿“«–µ≈“¥∑ —Èß„πª√–‡∑» ·≈–µà“ßª√–‡∑»
√«¡∑ —Èß§«“¡∫°æ√ àÕßº‘¥æ≈“¥¢Õßµπ‡Õß¥â«¬ “‡Àµÿµà“ßÊ π—Èπ Õ—µ√“°“√‡®√ ‘≠‡µ‘∫‚µ
∑’Ë‡§¬ Ÿß‡ªìπµ—«‡≈¢ 2 À≈—° (Double Digit) °Á‡§¬µ°µË”∂÷ß¢—Èπ‰¡à‡®√‘≠‡µ‘∫‚µ‡≈¬
(Zero Growth) ·≈–·¡âÀ≈—ß«‘°ƒµ°“√≥ å∑“ß°“√‡ß‘πªï æ.». 2540 (§.». 1997) ∑’Ë
ª√–‡∑»‰∑¬‰¥âæ¬“¬“¡ª√ —∫‚§√ß √ â“ß∑“ß‡»√…∞°‘®·≈–°“√‡ß‘π∑”„Àâ°≈ —∫¡“‡®√ ‘≠
‡µ‘∫‚µ„πÕ—µ√“ª√–¡“≥√ âÕ¬≈– 5 ‰¥â∫â“ß°Á°≈—∫¡’ªí≠À“§«“¡‰¡à‡™’Ë¬«™“≠„π°“√
æ—≤π“ª√—∫ª√ÿßµπ‡Õß§«∫§Ÿà§«“¡‡°√ß°≈—«‡√◊ËÕß°“√°≈—∫¡“¢¬“¬µ—«®πÕ“®‡°‘¥«‘°ƒµ
·≈–‡ß‘π‡øÑÕ ®÷ß¡’°“√§«∫§ÿ¡°“√„Àâ  ‘π‡™ ◊ËÕ¢Õß ∂“∫ —π°“√‡ß‘π·≈–¡’°“√ª√ —∫‡æ‘Ë¡
Õ—µ√“¥Õ°‡∫ ’È¬∑”„Àâ‡»√…∞°‘®™–≈Õµ—«≈ß∑ —ÈßÊ ∑ ’Ë„π¢≥–π —Èπª√–‡∑»‰∑¬¬—ß‰¡à “¡“√∂
ª√—∫‚§√ß √â“ß„Àâ “¡“√∂‡æ‘Ë¡º≈‘µ¿“æ·≈–§«“¡ “¡“√∂„π°“√·¢àß¢—π‰¥â‚¥¬ ”‡√Á®
·≈–‡¡◊ËÕ√«¡°—∫ªí≠À“§«“¡‰¡à‡¢â“„®„π§«“¡ ”§—≠¢Õßµ≈“¥∑ ÿπ·≈–°≈‰°µ≈“¥

∑”„Àâ°“√¥”‡π ‘ππ‚¬∫“¬°“√‡ß‘πº‘¥æ≈“¥2 ·≈–§«“¡‰¡à‚ª√ àß„ ¢Õß√—∞∫“≈
®π‡°‘¥«‘°ƒµ∑“ß°“√‡¡◊Õß ∑”„ÀâÕ—µ√“°“√‡®√ ‘≠‡µ‘∫‚µ≈¥µË”≈ßÕ¬à“ß™—¥‡®π ®πÕ“®
‡À≈◊Õ‡æ’¬ß√âÕ¬≈– 3-4 „πªï æ.». 2550 ‰¡à«à“Õ—µ√“°“√‡®√‘≠‡µ‘∫‚µ®– ŸßÀ√◊ÕµË”
°“√°√–®“¬√“¬‰¥â¢Õßª√–™“™π à«π„À≠à°Á¬—ß¡’‰¡à‡æ’¬ßæÕ°—∫°“√„™â®à“¬µàÕ°“√
§√Õß™’æ¢—Èπæ◊Èπ∞“π ·≈–¬—ß¡’ªí≠À“§«“¡¬“°®πÕ¬Ÿà¡“°

°“√‡®√‘≠‡µ‘∫‚µ¢Õß‡»√…∞°‘® (GDP) ¡’§«“¡®”‡ªìπÕ¬à“ß¬‘ËßµàÕ°“√¥”√ß™’«‘µ
·≈– —ß§¡ √«¡∑ —Èß«—≤π∏√√¡ ·≈– ‘Ëß·«¥≈ âÕ¡ ∑ —Èßª√–‡∑»‰∑¬¬—ß¡’Õ—µ√“°“√‡°‘¥
(Birth Rate) ¢Õßª√–™“°√‡ªìπ∫«° ·≈–‚≈°¡πÿ…¬å·Ààßπ’È¬—ß¡’§«“¡‡®√‘≠°â“«Àπâ“
¢Õß —ß§¡·≈–‡∑§‚π‚≈¬’‰¡à¡’∑’Ë ‘Èπ ÿ¥®”‡ªìπ∑’Ëª√–‡∑»‰∑¬µâÕßæ—≤π“µàÕ‰ª„Àâ‡°‘¥
§«“¡ “¡“√∂„π°“√·¢àß¢—π·≈–Õ¬Ÿà√à«¡°—π°—∫ª√–‡∑»µà“ßÊ ∑ ’Ë°”≈ —ßæ—≤π“°â“«Àπâ“
µàÕ‰ª‰¥â¿“¬„µâ ∂“π–§«“¡‡ª≈’Ë¬π·ª≈ß ´÷Ëß°“√‡®√‘≠‡µ‘∫‚µ¢Õßª√–‡∑»„π√–∫∫
‡»√…∞°‘®„¥°Áµ“¡À“°‰¡à “¡“√∂ª√—∫µ—«‡Õß‰¥â¥â«¬°“√‡æ‘Ë¡ª√– ‘∑∏‘¿“æÀ√◊Õ
ª√ —∫ª√ ÿßº≈‘µ¿“æ (Productivity Improvement) „π°“√º≈ ‘µ ‘π§â“·≈–∫√‘°“√ ÷́Ëß°Á
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À¡“¬∂÷ß°“√‡æ‘Ë¡¡Ÿ≈§à“∑“ß‡»√…∞°‘® (Economic Value Added)3 ‰¥âµ≈Õ¥‡«≈“
À√◊ÕÕ¬à“ßµàÕ‡π◊ËÕß‚¥¬ ”‡√ Á® ¬àÕ¡°àÕ„Àâ‡°‘¥ ¿“«–§«“¡∂¥∂Õ¬‰¡à¬—Ëß¬◊ππ —Ëπ‡Õß

‡æ’¬ß®“°∑’Ë‡°‘¥ ¿“«–Õ—µ√“°“√‡®√‘≠‡µ‘∫‚µ≈¥≈ß‚¥¬‡ÀµÿÕ—π‡°‘¥®“°°“√
¥”‡π ‘ππ‚¬∫“¬∑ ’Ëº‘¥æ≈“¥√«¡∑ —Èßªí≠À“°“√‡¡ ◊Õß °Á àßº≈„Àâ¡Ÿ≈§à“∑√—æ¬å ‘π·≈–√“§“
À≈—°∑√—æ¬å„π√–∫∫‡»√…∞°‘®·≈–µ≈“¥∑ÿπ≈¥µË”≈ß‰ªÕ’°„π√–¥—∫∑’ËµË”°«à“√–¥—∫
¢Õßª√–‡∑»‡æ ◊ËÕπ∫â“π‡ªìπÕ¬à“ß¡“° · ¥ß„Àâ‡ÀÁπ«à“§«“¡π à“‡™ ◊ËÕ∂◊Õ·≈–Õπ“§µ¢Õß
ª√–‡∑»µ°µË”°«à“ª√–‡∑»‡æ ◊ËÕπ∫â“πÕ¬à“ß∑’Ë‰¡à‡§¬ª√– ∫¡“°àÕπ ∑ —ÈßÊ ∑’Ëª√–‡∑»‰∑¬
ª√“»®“°ªí≠À“Àπ’È ‘πµà“ßª√–‡∑»·≈–¬—ß¡’‡ß‘π ”√Õßµà“ßª√–‡∑» µ≈Õ¥®π°“√§â“
µà“ßª√–‡∑»∑’Ë‡°‘π¥ÿ≈Õ’°¥â«¬ °“√√—°…“§«“¡‡®√‘≠‡µ‘∫‚µ§«∫§Ÿà°“√‡æ‘Ë¡º≈‘µ¿“æ
·≈–¡Ÿ≈§à“∑“ß‡»√…∞°‘® (EVA)4 ‡æ◊ËÕ‡ ∂’¬√¿“æ§«“¡πà“‡™◊ËÕ∂◊Õ¿“¬„µâΩï¡◊Õ°“√
∫√‘À“√‡»√…∞°‘® °“√‡ß‘π °“√§≈—ß ®÷ß¡’§«“¡ ”§—≠¡“°

À≈—°°“√º≈ ‘µ  ‘π§â“·≈–∫√ ‘°“√„Àâ‡æ‘Ë¡¡Ÿ≈§à“ (EVA) ‰¥âÕ¬à“ßµàÕ‡π◊ËÕß §◊Õ
°“√º≈‘µ ‘π§â“·≈–∫√‘°“√¥â«¬µâπ∑ÿπ∑“ß°“√‡ß‘π ( ÷́Ëß –∑âÕπµâπ∑ÿπ∑“ß‡»√…∞°‘®
 —ß§¡ ·≈–  ‘Ëß·«¥≈ âÕ¡) ∑’ËµË”°«à“À√◊Õ‡∑à“°—∫º≈µÕ∫·∑π®“°°“√≈ß∑ÿπº≈‘µ ‘π§â“
·≈–∫√‘°“√π—ÈπÊ ´÷ËßÀ“°ª√“°Ø«à“µâπ∑ ÿπ∑“ß°“√‡ß‘π (WACC) „π°“√º≈‘µ  ‘π§â“
„¥Ê °Áµ“¡°≈—∫ Ÿß°«à“º≈µÕ∫·∑π„π°“√≈ß∑ÿπº≈‘µ ‘π§â“π —ÈπÊ °Á‰¡à ¡§«√∑’Ë®–
≈ß∑ÿπº≈‘µ ‘π§â“π—ÈπÊ Õ’°µàÕ‰ª ‡«âπ·µà®– “¡“√∂·°â‰¢ª√—∫ª√ÿß„Àâ°≈ —∫¡“‡°‘¥§«“¡
§ÿâ¡§à“‰¥â °“√≈ß∑ÿπ®–µâÕß‡≈◊Õ°º≈‘µ  ‘π§â“·≈–∫√‘°“√∑’Ë§ÿâ¡§à“À√◊Õª√—∫ª√ÿß·°â‰¢«‘∏’
°“√º≈‘µ∑’Ë§ÿâ¡§à“„Àâ‰¥âÀ“°¬—ßµâÕß°“√º≈ ‘µ ‘π§â“π—ÈπÊ Õ’°µàÕ‰ª

°“√‡æ‘Ë¡¡Ÿ≈§à“¥â«¬°“√ªØ‘∫—µ‘µ“¡À≈ —°‰µ√°—ªªî¬– À√◊Õ Triple Bottom
Line °—∫ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß (Sufficiency Economy Philo-
sophy) ‡æ ◊ËÕ∫√√≈ÿ§«“¡¬—Ëß¬◊π (Sustainability)

À≈—°°“√ª√–°Õ∫°‘®°“√·≈–°“√æ—≤π“¿“¬„µâÀ≈ —°‰µ√°—ªªî¬– À√◊Õ Triple
Bottom Line §◊Õ °“√ª√–°Õ∫ °‘®°“√‚¥¬ √â“ßæ—≤π“°“√„Àâ‡°‘¥°“√ √â“ß¡Ÿ≈§à“
·≈–°“√‡æ‘Ë¡¡Ÿ≈§à“‰¥â‚¥¬µàÕ‡π◊ËÕß ·≈–¬—Ëß¬◊π¿“¬„µâ —¡º— ¢Õß°“√ªØ‘∫—µ‘∑’Ë°àÕ„Àâ‡°‘¥
º≈ ”‡√ Á® 3 ¥â“π §◊Õ
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1. ‰¡à‡∫’¬¥‡∫ ’¬π ·≈–øóôπøŸ∏√√¡™“µ‘ ‘Ëß·«¥≈âÕ¡ (Environment; E)
2. ‰¡à‡∫ ’¬¥‡∫’¬π·≈–øóôπøŸ —ß§¡ (Social; S)
3. ‡æ ◊ËÕ √â“ß¡Ÿ≈§à“‡æ‘Ë¡∑“ß‡»√…∞°‘®°“√°”°—∫¥Ÿ·≈°‘®°“√∑ ’Ë¥’ À√◊Õ∏√√¡“¿‘∫“≈

(Good Governance; G)
∑—Èßπ’È °“√∫√√≈ ÿ§«“¡ ”‡√ Á®∑ —Èß 3 ¥â“π § ◊Õ °“√ √â“ß¡Ÿ≈§à“·≈–°“√‡æ‘Ë¡¡Ÿ≈§à“‰¥â

µ≈Õ¥‡«≈“‚¥¬µàÕ‡π◊ËÕßÀ¡“¬∂÷ß Wealth Maximization5 π —Ëπ‡Õß ·µà¡‘„™à Profit
Maximization À√◊Õ°“√¡’Õ—µ√“°“√‡®√ ‘≠‡µ‘∫‚µ¢Õß‡»√…∞°‘® GDP ∑ ’Ë Ÿß‡æ’¬ß
Õ¬à“ß‡¥’¬« ‡π◊ËÕß®“°°”‰√„π∑“ß∫—≠™’Õ“®‰¡à‡ªìπµ—«·∑π (Proxy) ∑ ’Ë¥’„π°“√· ¥ß
¡Ÿ≈§à“§«“¡¡—Ëπ§ß¢Õß°‘®°“√ ∑√—æ¬å  ‘π √«¡∂ ÷ß√–∫∫‡»√…∞°‘® ª√–‡∑»™“µ‘∑’Ë·∑â®√‘ß
‡π◊ËÕß®“°ªí≠À“6 √–∫∫∫—≠™’ (Accounting Problem) °“√‰¡àæ‘®“√≥“‚Õ°“ ∑ ’Ë
¡Õß‡ÀÁπ‰¥â (Prospect) ∑”„Àâ‡°‘¥  Ÿ≠‡ ’¬ª√–‚¬™πå„πÕ’°À≈“¬Ê ¥â“π °“√‰¡à§”π ÷ß
·≈–‰¡à∫√‘À“√§«“¡‡  ’Ë¬ß∑ —ÈßÕß§å°√ (Risk) ∑”„Àâ‡°‘¥¿—¬Õ—πµ√“¬‡¢â“¡“∑”≈“¬„π
Õπ“§µ °“√‰¡à¡’√–∫∫°“√ ◊ËÕ “√¢âÕ¡Ÿ≈∑’Ë¥’·≈–‚ª√ àß„  (Communication) ·≈–
°“√‰¡àæ‘®“√≥“‡√◊ËÕß‡ß‘π∑ÿπ‡æ‘Ë¡‡µ‘¡ (Additional Capital) ‡ªìπµâπ ·µà°≈¬ÿ∑∏ å
(Strategy) ·≈–¢’¥§«“¡√Ÿâ§«“¡ “¡“√∂¢Õß°‘®°“√ (Capabilities) √«¡∑ —Èß«‘∏’°“√
®—¥À“‡ß‘π∑ÿπ ·≈–„™â‡ß‘π∑ ÿπ (Finance) ∑’Ë®– √â“ß¡Ÿ≈§à“§«“¡¡—Ëß§—Ëß‰¥â  Ÿß  ÿ¥π —Èπ
 ”§—≠°«à“ ´÷Ëß«‘∏’°“√·≈–µ—««—¥®–¡’°“√æ—≤π“Õ¬Ÿàµ≈Õ¥‡«≈“‡™àπ¡’°“√«‘‡§√“–Àå
À“°”‰√„π∑“ß‡»√…∞°‘® (Economic Profit) °“√§”π«≥À“¡Ÿ≈§à“‡æ‘Ë¡∑“ß‡»√…∞°‘®
(Economic Value Added À√◊Õ EVA) º≈µÕ∫·∑π∑ ’Ë‡ªìπ°√–· ‡ß‘π ¥®“°°“√
≈ß∑ÿπ (Cash Flow Return From Investment) ¥—™π ’¡Ÿ≈§à“§«“¡¡—Ëß§—Ëß‡æ‘Ë¡
(Wealth Added Index) ¡Ÿ≈§à“‡æ‘Ë¡®“°°“√‡¢â“µ≈“¥À≈ —°∑√ —æ¬åœ (Market Value
Added À√◊Õ MVA) πÕ°‡Àπ◊Õ‰ª®“°°“√æ‘®“√≥“Õ—µ√“  à«π°”‰√µàÕÀÿâπ (EPS)
Õ—µ√“  à«π√“§“ÀÿâπµàÕ°”‰√µàÕÀÿâπ (PE) ·≈–Õ—µ√“º≈µÕ∫·∑π¢ÕßºŸâ∂◊ÕÀÿâπ‚¥¬√«¡
(Total Shareholder Return À√◊Õ TSR) ‡ªìπµâπ

ª√—™≠“‡»√…∞°‘®æÕæ’¬ß (Sufficiency Economy Philosophy) ‡ªìπ·π«§‘¥
„π∑“ß‡»√…∞°‘®‡æ ◊ËÕ°“√¥”‡π ‘π°‘®°√√¡°“√º≈ ‘µ °“√∫√‘°“√ ·≈–°“√¥”√ß™’«‘µ∑’Ë®–
π”æ“™’«‘µ ‡»√…∞°‘®  —ß§¡ ·≈– ‘Ëß·«¥≈âÕ¡‰ª Ÿà§«“¡ ¡¥ÿ≈ ¡—Ëπ§ß ·≈–‡ªìπ  ÿ¢
Õ¬à“ß¬‘Ëß ‚¥¬¬÷¥À≈—°∑“ß “¬°≈“ß À≈—° 3 Àà«ß § ◊Õ 1. æÕª√–¡“≥ 2. ¡’‡Àµÿº≈
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·≈– 3. ¡’¿Ÿ¡‘§ÿâ¡°—π„πµ—«∑’Ë¥’ °—∫Õ’° 2 ‡ß◊ËÕπ‰¢ ”§—≠ §◊Õ 1. ‡ß ◊ËÕπ‰¢§«“¡√ Ÿâ (À√◊Õ
√Õ∫√Ÿâ √Õ∫§Õ∫ √–¡—¥√–«—ß) ·≈– 2. ‡ß◊ËÕπ‰¢§ÿ≥∏√√¡ (À√◊Õ ◊́ËÕ —µ¬å  ÿ®√‘µ
¢¬—π Õ¥∑π ·∫àßªíπ)7

∑—Èßª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß·≈–°“√ª√–°Õ∫°‘®°“√µ“¡À≈ —° ESG À√◊Õ
Triple Bottom Line µà“ß¡ÿàß Ÿà§«“¡ “¡“√∂‡æ◊ËÕ°“√∫√√≈ÿ Ÿà§«“¡‡®√‘≠∑’Ë¬—Ëß¬◊π
(Sustainability) ¡—Ëπ§ß·≈–‡ªìπ ÿ¢ ‡™àπ°—π ∑ —Èß 2 ‡√◊ËÕß®÷ß¡’‡ªÑ“À¡“¬‡¥’¬«°—π ·≈–
‚¥¬∑ ’Ë°“≈‡«≈“¬àÕ¡∑”„Àâ∑ÿ° ‘Ëß‡ª≈ ’Ë¬π·ª≈ß‰ª (Changing) ¡πÿ…¬å®÷ßµâÕß√Ÿâ®—°
ª√—∫‡ª≈’Ë¬πµ—«‡Õß‚¥¬°“√µ√«® Õ∫º≈ß“π¢Õßµπ‡Õß·≈â«∑”°“√·°â‰¢ §«∫§Ÿà°—∫
°“√„™âÀ≈—°«‘™“°“√µà“ßÊ ‡æ ◊ËÕ°“√§âπÀ“§«“¡ ÿ¢∑’Ë¬—Ëß¬◊π ·∑ â®√ ‘ßÕ¬Ÿàµ≈Õ¥‡«≈“ °“√π”
À≈—°ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß¡“„™â√à«¡°—∫À≈—°«‘™“°“√µà“ßÊ ‡ªìπ§«“¡°â“«Àπ â“
„π°“√æ—≤π“°√–∫«π°“√º≈‘µ‡æ◊ËÕ§«“¡‡®√‘≠¬—Ëß¬◊πÕ’°°â“«Àπ÷ËßÀ≈—ß®“°∑’Ë‰¥â°â“«¡“
À≈“¬√–¥—∫ ‚¥¬π”«‘∑¬“°“√®“°ª√–‡∑»µà“ßÊ ∑’Ë‰¥â‡®√‘≠°â“«Àπâ“‰ª·≈ â«¡“„™â ´÷Ëß
°Á¬àÕ¡®–¡’¢âÕ¥’ ¢âÕ¥âÕ¬∑’ËµâÕßª√—∫ª√ ÿß·°â‰¢°—πÕ¬Ÿàµ≈Õ¥‡«≈“ ´÷Ëß¢≥–π’È‡™ ◊ËÕ«à“À≈ —°
ESG À√◊Õ Triple Bottom Line À√◊Õ√Ÿâ®—°°—π„π™ ◊ËÕ CSR (Corporate Social
Responsibility) ‡ªìπ«‘∏’°“√∑’Ë “¡“√∂ √â“ß§«“¡‡®√‘≠‰¥âÕ¬à“ß¬—Ëß¬◊π‰¡à‡æ’¬ß·µà°—∫
µπ‡ÕßÀ√◊ÕÕß§å°√∫√‘…—∑∑’Ëª√–°Õ∫∏ÿ√°‘®‡∑à“π—Èπ ·µà¬—ß √ â“ß§«“¡¬—Ëß¬◊π„Àâ°—∫  —ß§¡
·≈–∏√√¡™“µ‘ ‘Ëß·«¥≈âÕ¡¡‘„ÀâµâÕßª√– ∫ªí≠À“·≈–≈ à¡ ≈“¬„π∑ ’Ë  ÿ¥¥â«¬ ∑ —ÈßÀ≈ —°
ESG ·≈–ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ßµâÕßÕ“»—¬°“√· «ßÀ“ª√—™≠“§«“¡§‘¥ ·≈–«‘∏ ’°“√
∑’Ë∑—π ¡—¬Õ◊ËπÊ ‡¢â“¡“æ‘®“√≥“‡æ◊ËÕ √â“ßªí≠≠“„Àâ§√Õ∫§≈ ÿ¡°“√ √â“ßª√–‚¬™π å„Àâ°—∫
∑ÿ°°≈ÿà¡Õ¬Ÿà·≈â«®÷ß‡¢â“°—π‰¥â‡ªìπÕ¬à“ß¥’‚¥¬‡©æ“–„π≈—°…≥–‡ªìπ°“√π”ª√—™≠“‡»√…∞°‘®
æÕ‡æ’¬ß¡“„™âµ√«® Õ∫À≈ —°«‘™“Õ◊ËπÊ ‡æ ◊ËÕ„Àâ‡°‘¥§«“¡§√∫∂ â«π¡‘„Àâ‡°‘¥§«“¡
∫°æ√àÕß„π¥â“π„¥¥â“πÀπ÷Ëß ∑”„Àâπ”º≈ ”‡√ Á®¡“  Ÿà°‘®°“√µà“ßÊ ‰¥â¥’¬‘Ëß¢÷Èπ ‡°‘¥§«“¡
 ¡¥ÿ≈‡ªìπ∏√√¡ ·≈–∫√√≈ ÿ§«“¡ ß∫  ÿ¢∑’Ë·∑â®√‘ß ◊∫‰ª
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°“√ª√–°Õ∫¿“√°‘®·≈–∏ÿ√°‘®¥â«¬°“√ªØ‘∫—µ‘µ“¡À≈—° ESG À√◊Õ Triple
Bottom Line (TBL)  √ â“ß§ÿ≥ª√–‚¬™π å°«â“ß¢«“ß°«à“À≈ —° CG
(Good Governance) ¥â“π‡¥’¬«

°“√ªØ‘∫—µ‘¿“√°‘®Àπ â“∑’Ë¢ÕßÀπ à«¬ß“πÀ√◊ÕÕß§å°√µà“ßÊ ·≈–°“√¥”‡π‘π∏ÿ√°‘®
¢Õß∫√‘…—∑µà“ßÊ „πÕ¥’µ∂÷ßªí®®ÿ∫—π∑ ’Ëºà“π¡“ ºŸâ∫√‘À“√·≈–ºŸâª√–°Õ∫°“√®–¥”‡π‘π
°‘®°“√‡æ◊ËÕ¡ÿàßÀ«—ß„Àâ°‘®°“√À√◊Õ∏ÿ√°‘®¢Õßµπ‡°‘¥º≈ ”‡√Á®µ“¡‡ªÑ“À¡“¬∑’Ë«“ß‰«â
·≈–‡°‘¥º≈°”‰√‡ªìπ ”§—≠ ‚¥¬‰¡àµ√–Àπ—°„Àâ§√∫∂â«π ∂÷ßº≈°√–∑∫®“°°“√
¥”‡π‘π°‘®°“√π—ÈπµàÕ ¿“«–¢Õß∏√√¡™“µ‘  ‘Ëß·«¥≈âÕ¡ (Environment) ·≈– ¿“æ
¢Õß —ß§¡ª√–™“™π (Social) ‚¥¬√«¡∑’Ë‡ª≈’Ë¬π·ª≈ß‰ª„π°“√∑“ß≈∫‡æ√“–°‘®°“√
π—ÈπÕ“®¡‘‰¥â¡Õß‡ÀÁπ«à“∏√√¡™“µ‘ ‘Ëß·«¥≈âÕ¡ (Environment) ·≈–  —ß§¡ (Social)
∑’Ë‰¡à‡°’Ë¬«¢âÕß‚¥¬µ√ß°—∫∏ÿ√°‘®¢Õßµπ‡Õß‡ªìπºŸâ∑’Ë¡’  à«π‰¥â‡  ’¬ (Stakeholders)
∑’Ë§«√‰¥â√—∫ª√–‚¬™πå¥â«¬ ∏√√¡™“µ‘·≈–  —ß§¡®÷ß‡ ◊ËÕ¡‚∑√¡ ·≈–„π∑ ’Ë  ÿ¥°‘®°“√µà“ßÊ
°Áæ“°—π‡ ◊ËÕ¡‚∑√¡‰¡à¬—Ëß¬ ◊π‚¥¬‰¡à√Ÿâ “‡Àµÿ‡™àπ°—π

·¡â°“√ªØ‘∫—µ‘µ“¡À≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’ (Good Governance) ®–‡ªìπ
 ‘Ëß∑’Ë¥’¡’ª√–‚¬™π åµàÕºŸâ∂◊ÕÀÿâπ·≈–π —°≈ß∑ ÿπ (Investors) ‡™àπ ¡’°“√°”Àπ¥«à“¥â«¬
 ‘∑∏‘¢ÕßºŸâ∂◊ÕÀÿâπ (Shareholderûs Rights) °“√°”Àπ¥Õß§åª√–°Õ∫·≈–∫∑∫“∑
Àπâ“∑’Ë§«“¡√—∫º‘¥™Õ∫¢Õß§≥–°√√¡°“√·≈–ºŸâ∫√‘À“√ (Composition and Roles
of the Board of Directors and Management) °“√‡ªî¥‡º¬¢âÕ¡Ÿ≈Õ¬à“ß‚ª√àß„ 
∂ Ÿ°µâÕß§√∫∂â«πÕ¬à“ß‡∑à“‡∑’¬¡ ‡ªìπ∏√√¡ ·≈–°“√µ√«® Õ∫ (Information
Disclosure) µ≈Õ¥®π°“√ √ â“ß«—≤π∏√√¡°“√°”°—∫¥Ÿ·≈°‘®°“√∑ ’Ë¥’∑—ÈßÕß§å°√
(Corporate Governance Culture) ·µà°“√ªØ‘∫—µ‘µ“¡À≈—°°“√¥—ß°≈ à“«∑—ÈßÀ¡¥
‡ªìπ‡æ’¬ß°“√· «ßÀ“º≈ª√–‚¬™πå®“°∑√—æ¬“°√∑—È ß®“°„π°≈ÿà¡¢Õßµπ‡Õß
(Shareholders) ´÷Ëß°Á§ ◊Õ ∑√—æ¬“°√∑“ß°“√‡ß‘π∑ ÿπ·≈–§«“¡√ Ÿâµà“ßÊ ∑√ —æ¬“°√
∏√√¡™“µ‘ ‘Ëß·«¥≈âÕ¡ (Environment) √«¡∑ —Èß∑√—æ¬“°√®“°  —ß§¡ (Social) ¡“ √ â“ß
º≈°”‰√À√◊Õ¡Ÿ≈§à“„Àâ°—∫°≈ ÿà¡¢Õßµπ‡Õß

©–π—ÈπÕß§å°√‡À≈à“π —Èπ®–µâÕß§”π÷ß∂÷ßºŸâ¡’  à«π‰¥â à«π‡ ’¬ πÕ°‡Àπ◊Õ‰ª®“°
ºŸâ∂◊ÕÀÿâπ·≈–°≈ ÿà¡ºŸâ¡’ à«π‰¥â‡  ’¬„°≈ âµ—«„Àâ§√Õ∫§≈ ÿ¡‰ª∂ ÷ß∏√√¡™“µ‘   ‘Ëß·«¥≈ âÕ¡
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·≈– —ß§¡ª√–™“™πÕ◊ËπÊ „Àâ§√∫∂â«π ‡æ◊ËÕ √â“ß§«“¡‡®√‘≠∑’Ë¬—Ëß¬◊π‰¥âÕ¬à“ß·∑â®√‘ß
¥â«¬

°“√™à«¬‡À≈◊Õ°‘®°√√¡‡æ ◊ËÕ∏√√¡™“µ‘  ‘Ëß·«¥≈ âÕ¡·≈–‡æ ◊ËÕ —ß§¡∑—Èß¿“¬„π·≈–
¿“¬πÕ°Õß§å°√‰¡à§«√‡ªìπ‡æ’¬ß°‘®°√√¡∑’Ë®—¥∑”¢÷Èπ‡æ◊ËÕ‡ªìπ°“√ √â“ß∫ÿ≠°ÿ»≈∑’Ë·¬°
ÕÕ°®“°°‘®°√√¡‡æ ◊ËÕ°“√∫√√≈ ÿ‡ªÑ“À¡“¬„π∑“ß∏ ÿ√°‘®À√◊Õ‡ªÑ“À¡“¬¢Õß¿“√°‘®Àπ â“∑’Ë
¢ÕßÕß§å°√‡∑à“π—Èπ ·µà§«√°”Àπ¥¢Õ∫‡¢µÀπ â“∑’Ë§«“¡√ —∫º‘¥™Õ∫„Àâ‡ªìπ√“°∞“π
¢Õß°“√ªØ‘∫—µ‘ß“π (Duty and Responsibility) ∑’Ë‡™◊ËÕ¡‚¬ß°—∫¡‘µ‘·≈–°“√°”Àπ¥
¬ÿ∑∏»“ µ√å„π°“√ª√–°Õ∫∏ÿ√°‘®∑’Ë°â“«Àπâ“∑”„Àâ‡°‘¥º≈ ”‡√Á® ·≈–‡°‘¥°“√§âπæ∫
π«—µ°√√¡√«¡∑—Èß§«“¡‰¥â‡ª√’¬∫„π°“√·¢àß¢—π¥â«¬ π—Ëπ§◊Õ °“√°”Àπ¥‡ªÑ“À¡“¬„π
°“√¥”‡π ‘π∏ ÿ√°‘®¿“¬„µâ«‘ —¬∑ —»π å„¥Ê µâÕß¡’°“√°”Àπ¥Àπâ“∑’Ë°“√¥”‡π‘π°‘®°√√¡
‡æ◊ËÕ  ‘Ëß·«¥≈ âÕ¡·≈– —ß§¡§«√‡¢â“¡“‡ªìπ°≈¬ÿ∑∏å∑“ß∏ÿ√°‘®µ—Èß·µà‡√‘Ë¡·√°8 ‰¡à§«√
°”Àπ¥°‘®°√√¡‡æ ◊ËÕ —ß§¡∑ ’Ë ‡ªìπ°“√ √ â“ß¿“æÀ√◊Õ°≈“¬‡ªìπæƒµ‘°√√¡∫ —ßÀπâ“
°“√‡∫’¬¥‡∫’¬π ‘Ëß·«¥≈ âÕ¡·≈–  —ß§¡‚¥¬‡¥Á¥¢“¥ ‡æ√“–À“°¬—ß§ß¡’°“√‡∫’¬¥‡∫’¬π
‡°‘¥¢÷Èπ °Á¬àÕ¡®–°≈—∫¡“ √â“ßÕÿª √√§µàÕ°“√‡®√‘≠‡µ‘∫‚µ¢ÕßÕß§å°√·≈–∏ÿ√°‘®π —ÈπÊ
„π∑’Ë ÿ¥

‡ âπ∑“ß°≈¬ÿ∑∏å‡æ◊ËÕ‡¥‘π∑“ß‰ª Ÿà§«“¡ ”‡√Á® ”§—≠ 3 ¥â“π (Triple
Bottom Line Strategic Map) ·≈–°“√∑¥ Õ∫¥â«¬ª√—™≠“‡»√…∞°‘®
æÕ‡æ’¬ß (Sufficiency Economy Test)

‡¡◊ËÕ„¥∑ ’ËÕß§å°√·≈–∫√ ‘…—∑‰¥â°”Àπ¥«‘ —¬∑—»π å (Vision) æ—π∏°‘® (Mission)
‡ªÑ“À¡“¬ À√◊Õ®ÿ¥ª√– ß§å∑’ËµâÕß°“√∫√√≈ ÿº≈ (Objectives/Goal) µ≈Õ¥®π°≈¬ÿ∑∏ å
(Strategy) À√◊Õ¬ÿ∑∏»“ µ√å∑’Ëπ”¡“„™â‡æ◊ËÕ§«“¡ ”‡√ Á®µ“¡‡ªÑ“À¡“¬∑’Ë«“ß‰«â ‡¡◊ËÕπ—Èπ
Õß§å°√∑’Ë¥’µâÕß°”Àπ¥§«“¡§‘¥√‘‡√‘Ë¡„π°“√¥”‡π‘π°‘®°√√¡‡æ ◊ËÕ∏√√¡™“µ‘ ‘Ëß·«¥≈âÕ¡
·≈– —ß§¡ (Social Initiatives) ¢ÕßÕß§å°√∫√‘…—∑π — ÈπÊ „Àâ‡ªìπ°‘®°√√¡À≈—° ”§—≠
∑’ËµâÕß‡√ ’¬π√ Ÿâ·≈–§‘¥§âπ§«∫§Ÿà‰ª°—∫°“√°”Àπ¥≈ —°…≥–ß“πµ“¡¢’¥§«“¡ “¡“√∂À≈ —°
(Core Competency) °“√π”À≈—°«‘™“°“√·≈–°‘®°√√¡¿“¬„µâ°“√∫√‘À“√®—¥°“√
Õß§å°√∏ ÿ√°‘®∑’Ë∑—π ¡—¬Õ◊ËπÊ ‡¢â“¡“ª√–°Õ∫®–¥”‡π ‘π°“√‰ª‰¥â‚¥¬°“√®—¥∑”·ºπ∑ ’Ë
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‡ âπ∑“ß°≈¬ÿ∑∏ å (Strategy Map) „π≈—°…≥–‡¥’¬«°—∫°“√®—¥∑” Balanced
Scorecard ‡æ ◊ËÕ„Àâ‡¥‘π∑“ß‰ª Ÿà§«“¡ ”‡√Á®‡ªìπ®√‘ß‰¥â„π∑’Ë  ÿ¥ ∑—Èßπ’È‚¥¬°“√·∫àß¢—ÈπµÕπ
°“√ªØ‘∫—µ‘ÕÕ°‡ªìπ 5 ¡‘µ‘ ·≈–‚¥¬°“√π”ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß¡“æ‘®“√≥“„™â‡ªìπ
‡§√◊ËÕß∑¥ Õ∫§«“¡§√∫∂â«πæÕ‡æ’¬ß‡√‘Ë¡®“° ¡‘µ‘¢—Èπ°“√‡√ ’¬π√Ÿâ·≈–°“√‡®√ ‘≠‡µ‘∫‚µ
(Learning and Growth Perspective) ‡ªìπ¡‘µ‘·√°‡æ◊ËÕ°“√‡√‘Ë¡µâπ‡¥‘π∑“ß®“°π—Èπ
¡‘µ‘∑’Ë Õß®–‡™ ◊ËÕ¡‚¬ßº≈°“√ªØ‘∫—µ‘¿“¬„πÕß§å°√ (Internal Perspective) ¡‘µ‘∑’Ë “¡
§◊Õ °“√„Àâ§«“¡ ”§—≠µàÕ°“√π”‰ª¥”‡π‘π°“√ªØ‘∫—µ‘µ“¡À≈ —° ESG À√◊Õ Triple
Bottom Line (Environmental Social and Governance Perspective) ¡‘µ‘∑’Ë  ’Ë
§◊Õ ¡‘µ‘·Ààß°“√ √â“ß∑“ß‡≈◊Õ°∑’Ë¥’∑’Ë ÿ¥„Àâ°—∫ºŸâ∂◊ÕÀÿâπ π —°≈ß∑ÿπ ≈Ÿ°§â“ ·≈–ºŸâ¡’ à«π‰¥â
 à«π‡ ’¬∑’Ë„°≈â™‘¥°—∫∏ÿ√°‘®¢Õß°‘®°“√ (Customer Investors and Stakeholders
Perspective) ·≈–¡‘µ‘∑’ËÀâ“ § ◊Õ °“√ √ â“ßº≈ß“π®“°°“√∫√√≈ ÿ‡ªÑ“À¡“¬°“√‡®√ ‘≠‡µ‘∫‚µ
∑’Ë √ â“ßº≈°”‰√ ·≈–¡Ÿ≈§à“∑’Ë«—¥º≈‰¥â¥â«¬µ—«‡≈¢·≈–Õ—µ√“  à«π∑“ß°“√‡ß‘πµà“ßÊ Õ—π‡ªìπ
∑’Ë¬Õ¡√ —∫ (Financial Perspective) ·≈–„π∑’Ë ÿ¥®–π”‰ª  Ÿà°“√ √â“ß¡Ÿ≈§à“¢Õß
Õß§å°√·≈–°‘®°“√¥â«¬√–∫∫°“√∫√‘À“√®—¥°“√∑’Ë “¡“√∂ª°ªÑÕß ·≈–øóôπøŸ∏√√¡™“µ‘
 ‘Ëß·«¥≈âÕ¡∑’ Ë¥’ æ√âÕ¡°—∫ π—∫ πÿπ°‘®°√√¡∑“ß —ß§¡∑’Ë‡À¡“– ¡ ·≈–ªØ‘∫—µ‘‰¥â
µ“¡√–∫∫°“√®—¥°“√µ“¡À≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’À√◊Õ∏√√¡“¿‘∫“≈ ∑ ’Ë “¡“√∂
 √ â“ß§«“¡‡®√‘≠Õ¬à“ß¬—Ëß¬◊π

°“√°”Àπ¥°≈¬ÿ∑∏å‡æ ◊ËÕ„Àâ∫√√≈ÿ«‘  —¬∑—»π å„π¥â“π°“√‡ß‘π §«∫§Ÿà‰ª°—∫ Triple
Bottom Line Õ—π‰¥â·°à Governance Social ·≈– Environment π—Èπ§«√„™â
Balanced Scorecard ¡“™à«¬„π°“√°”Àπ¥¡‘µ‘¡ÿ¡¡Õß„Àâ§√Õ∫§≈ÿ¡°√–∫«π°“√
ªØ‘√ Ÿª°‘®°“√„Àâ‡æ‘Ë¡¡Ÿ≈§à“ ‡æ ◊ËÕ„Àâ “¡“√∂π”‰ª  Ÿà°“√ªØ‘∫—µ‘‰¥â®√‘ß„π∑ ÿ°Ê ¥â“π
∑—Ë«Õß§å°√ ‚¥¬„™âÀ≈—°°“√∫√‘À“√®—¥°“√∑’Ë∑—π ¡—¬ ¡ÿ¡¡Õß®“°µ”√“ Balanced
Scorecard Õ“®¡’¡ÿ¡¡Õß∑’Ë„Àâ§«“¡ ”§—≠‰ª„π¥â“π‡»√…∞°‘®·≈–°“√°”°—∫¥Ÿ·≈
°‘®°“√ (Good Governance) Õ¬Ÿà‡æ’¬ß 4 ¥â“π ‰¥â·°à Financial Perspective/
Customer Perspective/Internal Perspective/Learning and Growth
Perspective9 ·µà®“°«‘ —¬∑ —»π å∑’Ë°â“«Àπ â“¡“°¢÷Èπ∑ ’ËµâÕß°“√‡° ◊ÈÕÀπ ÿπµàÕ§«“¡¬—Ëß¬◊π
¢Õß‡»√…∞°‘® ·≈–  —ß§¡‰∑¬®÷ß‰¥â‡æ‘Ë¡¡ÿ¡¡Õß„π¥â“π Environmental and Social
Perspective ¢÷Èπ‡ªìπ¡ÿ¡¡Õß¥â“π∑’Ë 5 ·≈–π”ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß¡“°”°—∫
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·≈–µ√«® Õ∫ ‡æ◊ËÕ„Àâ¡—Ëπ„®«à“°≈¬ÿ∑∏å∑’Ë°”Àπ¥¢÷Èπ “¡“√∂∫√√≈ÿº≈ ”‡√Á®µàÕ§«“¡
‡®√ ‘≠‡µ‘∫‚µ∑ ’Ë¬—Ëß¬◊π¥—ß∑’Ëµ—Èß‰«â‰¥âÕ¬à“ß§√∫∂ â«π

°≈¬ÿ∑∏å∑’Ë°”Àπ¥„π·µà≈–¡ÿ¡¡Õß®–π”‰ª‡™◊ËÕ¡‚¬ß‡ªìπ¢—ÈπµÕπ·Ààß§«“¡
 —¡æ—π∏å°—π‚¥¬· ¥ß‡ªìπ Triple Bottom Line Strategy Map ·≈–Õ∏ ‘∫“¬§«“¡
 —¡æ—π∏å¢Õß°≈¬ÿ∑∏å„π·µà≈–¡‘µ‘¡ÿ¡¡Õß‰¥â ¥—ßπ’È

¡‘µ‘∑’Ë 1 : ¡‘µ‘·Ààß°“√‡√’¬π√Ÿâ·≈–°“√‡®√‘≠‡µ‘∫‚µ (Learning and Growth
Perspective)

‡ªìπ°≈¬ÿ∑∏å∑’Ë„™â‡æ◊ËÕ √ â“ß°“√‡√ ’¬π√ Ÿâ·≈–°“√‡µ‘∫‚µ¢ÕßÕß§å°√À√◊Õ∫√ ‘…—∑ ‡ªìπ
 à«π ”§—≠∑’Ë‡ªìπæ◊Èπ∞“π„π°“√ π —∫ πÿπ„ÀâÕß§å°√‡°‘¥¡’«—≤π∏√√¡°“√‡√ ’¬π√Ÿâ·≈–
‡°‘¥°“√‡µ‘∫‚µ ®“°«‘ —¬∑—»πå¢ÕßºŸâπ”∑ ’ËµâÕß°“√ √â“ßæ ◊Èπ∞“π„Àâ‡¢â¡·¢Áß‡æ◊ËÕ π —∫ πÿπ
„ÀâÕß§å°√∏ ÿ√°‘®¡’º≈ª√–°Õ∫°“√∑ ’Ë‡µ‘∫‚µÕ¬à“ß¬—Ëß¬ ◊π¿“¬„µâ¢’¥§«“¡ “¡“√∂À≈ —°
‡™‘ß°≈¬ÿ∑∏ å (Strategic Competencies) §«∫§Ÿà‰ª°—∫°“√ª√–°Õ∫∏ ÿ√°‘®∑’Ë‰¡à
‡∫’¬¥‡∫’¬π ·µà¬—ß “¡“√∂øóôπøŸ·≈– π —∫ π ÿπ  —ß§¡·≈–  ‘Ëß·«¥≈ âÕ¡ ¥—ßπ—Èπ°≈¬ÿ∑∏ å∑’Ë
 ”§—≠∑’Ë ÿ¥°Á§◊Õ°“√ª≈ Ÿ°Ωíß§«“¡√ Ÿâ„Àâ°—∫æπ —°ß“π„π¥â“π§«“¡√ —∫º‘¥™Õ∫µàÕ  —ß§¡
·≈–§«“¡√ŸâÕ ◊Ëπ∑’Ë®”‡ªìπ„π°“√ √ â“ß§«“¡ “¡“√∂„π°“√∑”°”‰√„Àâ°—∫∫√ ‘…—∑ √«¡∑ —Èß
§«“¡√Ÿâµ“¡À≈—°ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß (Sufficiency Economy Philosophy)
‡æ◊ËÕ √â“ß§«“¡·¢Áß·°√àß„Àâ°—∫∑√—æ¬“°√∫ÿ§§≈·≈–‡°‘¥‡ªìπ«—≤π∏√√¡„π°“√¥”‡π‘π
∏ÿ√°‘® ´÷Ëß®–  àßº≈„Àâ‡°‘¥°√–∫«π°“√„π°“√∑”ß“π∑ ’Ë‰¡à‡∫’¬¥‡∫ ’¬π √ â“ß§«“¡‡¥ ◊Õ¥√âÕπ
µàÕ —ß§¡·≈–  ‘Ëß·«¥≈ âÕ¡ ·≈–¬—ß™à«¬„π°“√æ—≤π“øóôπøŸ  —ß§¡·≈–  ‘ Ëß·«¥≈ âÕ¡ „Àâ
‡µ‘∫‚µ·¢Áß·°√àß‰ªæ√âÕ¡Ê °—∫°‘®°“√ ∑”„Àâ°≈ ÿà¡≈Ÿ°§â“·≈–ºŸâ¡’ à«π‡°’Ë¬«¢âÕßæ÷ßæÕ„®
·≈–∑”„ÀâÕß§å°√ “¡“√∂ √ â“ßº≈°”‰√‰¥âÕ¬à“ßµàÕ‡π◊ËÕß·≈–¬—Ëß¬◊π

°≈¬ÿ∑∏ å∑’Ëπ”¡“„™â„π°“√‡ √ ‘¡ √â“ß§«“¡√Ÿâ·≈–°“√‡µ‘∫‚µ Õ“∑‘
1.1 æ—≤π“Õß§å°√·≈–∫ ÿ§≈“°√ºŸâªØ‘∫—µ‘ß“π¥â«¬∞“π§«“¡√ Ÿâ∑’Ë¡’¢’¥§«“¡ “¡“√∂

‡™‘ß°≈¬ÿ∑∏å (To Develop Organizations and Their Employees Based on
Strategic Competencies)

°≈¬ÿ∑∏å„π°“√æ—≤π“»—°¬¿“æ¢ÕßÕß§å°√∫√‘…—∑µà“ßÊ ·≈–æπ —°ß“π ‚¥¬§”π ÷ß
∂ ÷ß°“√ √â“ß§«“¡ “¡“√∂„π°“√·¢àß¢—π∑“ß∏ ÿ√°‘® ·≈–°“√π”§«“¡√Ÿâ§«“¡ “¡“√∂
„π°“√º≈‘µ ‘π§â“·≈–∫√‘°“√∑’Ë ‡™’Ë¬«™“≠Õ¬à“ß·∑â®√‘ß¡“∫√‘À“√®—¥°“√‡æ◊ËÕ √â“ß
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¡Ÿ≈§à“‡æ‘Ë¡∑“ß∏ÿ√°‘®¡“„™â¿“¬„µâ°“√®—¥∑” SWOT Analysis ‡™àπ Enterprise Risk
Management À√◊Õ ERM, Economic Value-Added À√◊Õ EVA ·≈–Õ ◊ËπÊ ‡æ ◊ËÕ
„ÀâÕß§å°√¡’§«“¡ “¡“√∂„π°“√·¢àß¢—π ·≈– √â“ßº≈°”‰√‰¥âÕ¬à“ßµàÕ‡π◊ËÕß ∑—Èßπ’È°“√
ª√–°Õ∫°‘®°“√‚¥¬¡’‡ß‘π∑ ÿπ·µà‰¡à¡’§«“¡ “¡“√∂À≈—°∑’Ë·∑â®√‘ß¬àÕ¡π”¡“´÷Ëß§«“¡
≈â¡‡À≈« ∑ —Èß¬—ß¢—¥°—∫À≈ —°‡»√…∞°‘®æÕ‡æ’¬ß«à“¥â«¬‡ß◊ËÕπ‰¢§«“¡√ Ÿâ∑’Ë¡’‰¡à‡æ’¬ßæÕπ — Ëπ‡Õß

1.2 ª√– “π«—≤π∏√√¡¿“¬„πÕß§å°√∫πæ◊Èπ∞“π«‘ —¬∑—»π åºŸâπ”·≈–‡ªÑ“À¡“¬
‰µ√°—ªªî¬– ESG (To Consolidate an Internal Culture Based on Leaderûs
Vision and ESG Objectives)

°≈¬ÿ∑∏å„π°“√ √â“ß«—≤π∏√√¡Õß§å°√„Àâ‡¢â¡·¢Áß √«¡‡ªìπÀπ÷Ëß‚¥¬§”π ÷ß∂ ÷ß
«‘ —¬∑—»πå¢ÕßºŸâπ”·≈–‡ªÑ“À¡“¬°“√ √â“ß§ÿ≥ª√–‚¬™πå‡æ‘Ë¡¡Ÿ≈§à“„Àâ°—∫Õß§å°√¥â«¬°“√
‡√ ’¬π√Ÿâ √â“ß§«“¡‡¢â“„®·≈–»√—∑∏“ (Faith) „πÀ≈ —°‰µ√°—ªªî¬– À√◊Õ Triple Bottom
Line ‡ªìπ‡ªÑ“À¡“¬°“√ª≈ Ÿ°Ωíß„Àâæπ —°ß“π¡’®‘µ ”π ÷°µ“¡À≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√
∑’Ë¥’ À≈ —°°“√øóôπøŸ§«∫§Ÿà‰¡à‡∫’¬¥‡∫’¬π  —ß§¡ ·≈–À≈ —°°“√øóôπøŸ√—°…“  ‘Ëß·«¥≈âÕ¡

1.3 °“√„ÀâÕ”π“®‚¥¬§ÿ≥∏√√¡¥â«¬§«“¡√ Ÿâ·®âß„π‰µ√°—ªªî¬– À√◊Õ§«“¡
 ”§—≠Õ—π§«√ªØ‘∫—µ‘ 3 ¥â“π (Moral Empowerment with Triple-Bottom Line
Perfect Understanding)

°≈¬ÿ∑∏å°“√¡Õ∫Õ”π“®·≈–„™âÕ”π“®°—∫ºŸâ∫√‘À“√·≈–æπ—°ß“πÕ¬à“ß‡ªìπ∏√√¡
‡ªìπ°“√ª≈ Ÿ°Ωíß°“√°√–®“¬Õ”π“®·≈–„™âÕ”π“®Õ¬à“ß§≈àÕßµ—«·≈–‡ªìπ∏√√¡„πÕß§å°√
´÷ËßÕ¬Ÿà¿“¬„µâ§«“¡‡¢â“„®Õ¬à“ß∂àÕß·∑â„π —¡º— ·Ààß°“√ªØ‘∫—µ‘Õ—π ¡§«√∑—Èß “¡¥â“π
(Triple Bottom Line À√◊Õ ESG) ‚¥¬°≈¬ÿ∑∏åπ ’È‡ªìπ  ‘Ëß∑’Ë “¡“√∂‡√’¬π√Ÿâ·≈–∂à“¬∑Õ¥
‰¥â®“°°“√∑ ’ËºŸâ∫—ß§—∫∫—≠™“∑”„Àâ‡ÀÁπ‡ªìπµ—«Õ¬à“ß ºŸâ„µâ∫—ß§—∫∫—≠™“∑ ’Ë‰¥â√—∫§«“¡
‡ªìπ∏√√¡°Á®–  àßµàÕ ‘Ëß‡À≈ à“π’È‰ª¬—ßæπ —°ß“π√ ÿàπµàÕ‰ª ®π°≈“¬‡ªìπ«—≤π∏√√¡∑ ’Ë‡¢â¡·¢Áß
¢ÕßÕß§å°√

1.4 ‡√’¬π√ ŸâÀ≈ —°°“√‡æ ◊ËÕ Cross Check ·≈– µ√«® Õ∫§«“¡§√∫∂ â«π¥â«¬
ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß (Sufficiency Economy Philosophy)

 ”À√ —∫§«“¡√ Ÿâ„π¥â“π‡»√…∞°‘®æÕ‡æ’¬ß ∑’ËµâÕß°“√∂ à“¬∑Õ¥„Àâ°—∫æπ —°ß“ππ —Èπ
‡ªìπª√—™≠“∑ ’Ëæ√–∫“∑ ¡‡¥Á®æ√–‡®â“Õ¬ŸàÀ—« ∑√ß¡’æ√–√“™¥”√ — ·π–·π«∑“ß¥”‡π ‘π
™’«‘µ·°àæ °π‘°√™“«‰∑¬ ‚¥¬∑√ß™’È∂÷ß°“√¥”√ß™’«‘µ·≈–ªØ‘∫ —µ‘µπ¢Õßª√–™“™π„π
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∑ÿ°√–¥—∫ √«¡∑—ÈßÕß§å°√∏ÿ√°‘®„Àâ¥”‡π ‘π‰ª„π∑“ß “¬°≈“ß ·≈–‰¡à‰¥â¡’À≈—°°“√„¥∑’Ë
¢—¥·¬âß°—∫À≈—°°“√ ¡—¬„À¡à∑’Ë∑√ß‰«â´÷Ëß§ÿ≥∏√√¡Õ—πÀ¡“¬∂÷ß‡ªÑ“À¡“¬„π°“√· ¥ß
À“§«“¡¡—Ëß§—Ëß¢Õß°≈ÿà¡∫√‘…—∑®”°—¥ ‡æ√“–§«“¡æÕ‡æ’¬ß„π∑’Ëπ ’È À¡“¬∂ ÷ß §«“¡æÕ
ª√–¡“≥ §«“¡¡’‡Àµÿº≈ √«¡∂÷ß§«“¡®”‡ªìπ∑’Ë®–µâÕß¡’√–∫∫¿Ÿ¡‘§ÿâ¡°—π„πµ—«∑’Ë¥’æÕ
 ¡§«√ µàÕ°“√¡’º≈°√–∑∫„¥Ê Õ—π‡°‘¥®“°°“√‡ª≈ ’Ë¬π·ª≈ß∑ —Èß¿“¬πÕ°·≈–¿“¬„π
∑—Èßπ’È®–µâÕßÕ“»—¬§«“¡√Õ∫√ Ÿâ §«“¡√Õ∫§Õ∫ ·≈–§«“¡√–¡—¥√–«—ßÕ¬à“ß¬‘Ëß„π°“√π”
«‘™“°“√µà“ßÊ ¡“„™â„π°“√«“ß·ºπ·≈–°“√¥”‡π ‘π°“√∑ÿ°¢—ÈπµÕπ

1.5 »Ÿπ¬å°“√‡√ ’¬π√ Ÿâ¥â«¬µπ‡Õß·≈–√–∫∫ ◊ËÕ “√‡¢â“∂÷ß‰¥â¥â«¬µπ‡Õß∑ ’Ë™“≠©≈“¥
(Self-Learning Center & Communication Intelligence)

‡ªìπ«‘∏’°“√π”°≈¬ÿ∑∏å∑’Ë°”Àπ¥‰«â‰ª„™âÕ¬à“ß‡ªìπ√Ÿª∏√√¡ §◊Õ °“√ √ â“ß Self-
Learning Center ‡æ◊ËÕ‡ªìπ»Ÿπ¬å°≈“ß„π°“√∂à“¬∑Õ¥§«“¡√Ÿâ·≈–π”°≈¬ÿ∑∏å∑’Ë∑—π ¡—¬
¡“„™â‚¥¬§«“¡©≈“¥„π°“√„™â«‘∏’ ◊ËÕ “√ ‚¥¬°“√ √ â“ß Communication Intelligence
∑—Èß„π¥â“π∏ÿ√°‘® ®√‘¬∏√√¡ ·≈–»’≈∏√√¡ „Àâ·°à à«πµà“ßÊ ·≈–∑ÿ°§π„πÕß§å°√π—Èπ
‚¥¬¡’°“√°”Àπ¥À≈—° Ÿµ√·≈–«‘∏’°“√„π°“√Ωñ°Õ∫√¡æπ—°ß“π ‡æ◊ËÕ‡æ‘Ë¡§«“¡ “¡“√∂
„π°“√·¢àß¢—π„Àâ°—∫Õß§å°√ §«∫§Ÿà‰ª°—∫°“√ª≈ Ÿ°Ωíß„Àâæπ —°ß“π¡’®‘µ ”π ÷°√—∫º‘¥™Õ∫
µàÕ —ß§¡ ·≈–  ‘Ëß·«¥≈âÕ¡ ´÷Ëß°“√‡√’¬π√Ÿâºà“π Self-Learning Center ¿“¬„µâ√–∫∫
Communication Intelligence ®–™à«¬„Àâæπ —°ß“π∑ ÿ°§π‰¥â√—∫¢âÕ¡Ÿ≈§«“¡√ Ÿâ∑’Ë∂Ÿ°µâÕß
ßà“¬ ·≈–ª√–À¬—¥‡ªìπ¡“µ√∞“π‡¥’¬«°—π ‚¥¬À≈ —°  Ÿµ√∑ ’Ë°”Àπ¥„π‡∫◊ÈÕßµâπ ¡’Õ“∑ ‘
Corporate Social Responsibility (CSR À√◊Õ Triple Bottom Line, TBL),
Corporate Governance, Sufficiency Economy Philosophy, Enterprise Risk
Management (ERM), Value Base Management (VBM), Economic Value
Added (EVA)

¡‘ µ‘ ∑’Ë 2 : °“√‡™◊Ë Õ¡‚¬ß¢ÕßªØ‘∫—µ‘°“√¿“¬„πÕß§å°√ (Internal
Perspective)

‡ªìπ¡‘µ‘¡ÿ¡¡Õß°√–∫«π°“√¿“¬„πÕß§å°√∏ ÿ√°‘® ‡æ◊ËÕæ—≤π“°√–∫«π°“√
ªØ‘∫—µ‘‡æ◊ËÕ ◊ËÕ “√„Àâ‡°‘¥º≈Õ¬à“ß®√‘ß®—ßµ“¡‡ªÑ“À¡“¬∑’Ë°”Àπ¥¿“¬„µâ°“√§—¥ √√
¡’«‘∏’°“√∫√‘À“√ß“π„À¡àÊ ∑ ’Ë‰¥â‡√’¬π√Ÿâ®“°°“√§‘¥§âπ°√–∫«π°“√„π°“√º≈ ‘µ  ‘π§â“
·≈–∫√ ‘°“√™π‘¥„À¡à ‡æ◊ËÕµÕ∫ πÕß§«“¡µâÕß°“√¢Õß≈Ÿ°§â“ °≈¬ÿ∑∏å∑’Ë°”Àπ¥¢÷Èπ
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¡’§«“¡‡©æ“–‡®“–®ß ¢÷ÈπÕ¬Ÿà°—∫·µà≈–Õß§å°√«à“¥”‡π ‘π∏ ÿ√°‘®ª√–‡¿∑„¥ ·≈–¿“√°‘®
„π°“√°”Àπ¥°≈¬ÿ∑∏å∑’Ë‡°’Ë¬«¢âÕß°—∫°√–∫«π°“√¿“¬„π‡ªìπ¿“√°‘®∑’ËµâÕß∑”‚¥¬
ºŸâ‡°’Ë¬«¢âÕß°—∫°√–∫«π°“√π —ÈπÕ¬à“ß·∑ â®√ ‘ß ¡’§«“¡√ Ÿâ§«“¡‡¢â“„®„π°√–∫«π°“√ ®÷ß
®– “¡“√∂π”°≈¬ÿ∑∏å‰ªªØ‘∫—µ‘„Àâ‡°‘¥º≈ ”‡√ Á®‰¥â Õ¬à“ß‰√°Áµ“¡°“√°”Àπ¥°≈¬ÿ∑∏ å
„π¡ÿ¡¡Õß°√–∫«π°“√¿“¬„πµâÕß§”π ÷ß∂ ÷ß°“√∑”∏ ÿ√°‘®Õ¬Ÿà∫πÀ≈ —°°“√∑ ’Ë∂Ÿ°µâÕß¥’ß“¡
‰¡à àßº≈‡ ’¬µàÕ —ß§¡·≈– ‘Ëß·«¥≈âÕ¡ πÕ°‡Àπ◊Õ‰ª®“°°“√¡ÿàß Ÿà°“√ √â“ß°”‰√·≈–
¡Ÿ≈§à“Õß§å°√ ÷́Ëß°√–∫«π°“√∑’Ë‡°‘¥¢÷Èππ ’È‡ªìπº≈¡“®“°°“√ª≈Ÿ°Ωíß§«“¡√Ÿâ∑’Ë¥’ß“¡„π
¥â“π§«“¡√ —∫º‘¥™Õ∫µàÕ —ß§¡ ªØ‘∫—µ‘°“√π ’È “¡“√∂π”À≈ —°°“√‡»√…∞°‘®æÕ‡æ’¬ß
¡“„™â∑¥ Õ∫√à«¡°—∫§«“¡√Ÿâ¥â“πÕ◊ËπÊ µ“¡∑’Ë‰¥â°”Àπ¥‰«â„π°≈¬ÿ∑∏å°“√ √â“ß§«“¡√Ÿâ
·≈–°“√‡µ‘∫‚µ‡æ◊ËÕ¡‘„Àâ‡°‘¥§«“¡º‘¥æ≈“¥®“°°“√„™â«‘∏’°“√„¥«‘∏’°“√Àπ÷Ëß‚¥¬‰¡à¡’°“√
Cross Check

°≈¬ÿ∑∏åÀ≈—°¢Õß°√–∫«π°“√¿“¬„π∑ ’Ë Õ¥§≈ âÕß·≈– π —∫ π ÿπ°“√¥”‡π ‘π∏ÿ√°‘®
À√◊Õ°‘®°“√Àπâ“∑’Ë„¥‚¥¬¡’§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡ §◊Õ °“√∫√‘À“√§«“¡‡ ’Ë¬ßÕß§å°√
(Enterprise Risk Management)10 ´÷Ëßª√–°Õ∫¥â«¬°“√∫√‘À“√§«“¡‡ ’Ë¬ß¿“¬„µâ
‡ªÑ“À¡“¬¢Õß°‘®°“√∑’Ë°”Àπ¥‰«â‚¥¬‡√‘Ë¡®“°°“√√–∫ÿ§«“¡‡ ’Ë¬ß„Àâ§√∫∂â«π (Risk
Identification) °“√µÕ∫ πÕß§«“¡‡  ’Ë¬ß‡æ ◊ËÕ°“√®—¥°“√§«“¡‡  ’Ë¬ßµà“ßÊ ‚¥¬
«‘‡§√“–Àåº≈°√–∑∫ (Impact) ·≈–‚Õ°“ ∑’Ë§«“¡‡ ’Ë¬ßπ—Èπ®–‡°‘¥¢÷Èπ (Likelihood)
‡æ◊ËÕ°”Àπ¥«‘∏’°“√®—¥°“√§«“¡‡ ’Ë¬ß¥â«¬¬ÿ∑∏«‘∏’µà“ßÊ ‡™àπ 4Ts §◊Õ Take, Treat,
Transfer ·≈– Terminate ‡ªìπµâπ ·≈–¡Õ∫À¡“¬°≈ ÿà¡∫ÿ§§≈À√◊Õ∫ÿ§§≈ºŸâ¡’Àπâ“∑’Ë
√ —∫º‘¥™Õ∫∑”°“√°”°—∫¥Ÿ·≈§«∫§ÿ¡§«“¡‡  ’Ë¬ß ·≈–√“¬ß“πµ‘¥µ“¡ª√–‡¡‘πº≈‡æ ◊ËÕ
ª√ —∫ª√ÿß„Àâ‡¢â“  Ÿà‡ªÑ“À¡“¬µ“¡∑ ’Ë°”Àπ¥ ÷́Ëß√«¡∂ ÷ß°“√∫√ ‘À“√§«“¡‡  ’Ë¬ß¥â“π —ß§¡
·≈–  ‘Ëß·«¥≈ âÕ¡‰«â¥â«¬ ‚¥¬°“√ √â“ß«‘∏’°“√∑”ß“π∑’Ë∑”„Àâ¡—Ëπ„®‰¥â«à“Õß§å°√‰¡à‰¥â
∑”§«“¡‡¥◊Õ¥√âÕπ„Àâ·°à —ß§¡·≈– ‘Ëß·«¥≈âÕ¡ ‡æ◊ËÕ¢®—¥§«“¡‡  ’Ë¬ß„π°“√∑ ’ËÕß§å°√
®–µàÕµâ“π®“°  —ß§¡°Á‡ªìπ«‘∏’Àπ ÷Ëß∑’Ë ”§—≠ ‡¡◊ËÕ°√–∫«π°“√¡’°“√∫√‘À“√§«“¡‡  ’Ë¬ß
Õ¬à“ß§√∫∂ â«π∑ÿ°¥â“π Õß§å°√°Á “¡“√∂ª√– ∫§«“¡ ”‡√ Á®Õ¬à“ß¬—Ëß¬◊π‰¥â ·≈–
°√–∫«π°“√π’È°Á∂◊Õ‰¥â«à“‡ªìπ°“√ √â“ß¿Ÿ¡‘§ÿâ¡°—π„πµ—«‡Õß∑’Ë¥’ µ“¡ª√—™≠“‡»√…∞°‘®
æÕ‡æ’¬ß‰¥â°√–∫«π°“√Àπ÷Ëßπ—Ëπ‡Õß

Nida02 10/6/07, 1:08 PM41



42

‡≈à¡∑’Ë 2 æƒ…¿“§¡ 2550
NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ÿ√°‘® π ‘¥â“

¡‘ µ‘∑’Ë 3 : ¡‘µ‘·Ààß°“√¥”‡π‘π°“√ªØ‘∫—µ‘µ“¡À≈—°‰µ√°—ªªî¬– ESG
(Environmental, Social and Governance Perspective) À√◊Õ Triple
Bottom Line (TBL)

‡ªìπ¡ÿ¡¡Õß∑ ’Ë°”Àπ¥¢÷Èπ‡æ ◊ËÕ„Àâ∑ÿ°§π„πÕß§å°√µ√–Àπ —°∂ ÷ß°“√¥”‡π‘π°‘®°“√
¿“¬„µâ°“√ªØ‘∫—µ‘µ“¡À≈ —°°“√°”°—∫¥Ÿ·≈°‘®°“√∑ ’Ë¥’ (Good Governance) °“√
¥”‡π‘π°‘®°√√¡∑“ß —ß§¡∑’Ë‡≈◊Õ° √√ (Social Initiatives) ‡æ◊ËÕøóôπøŸ·≈–·∫àßªíπ
°”‰√§◊π  Ÿà —ß§¡ (Social) ∑’Ë®– “¡“√∂‡æ‘Ë¡¡Ÿ≈§à“Õß§å°√·≈–°”‰√∑’Ë¬—Ëß¬◊π‰¥â„π¢≥–
‡¥’¬«°—π‚¥¬‡©æ“–„π√–¬–¬“« ·≈–  ‘Ëß·«¥≈âÕ¡ (Environment) ´÷Ëß∑ÿ°Õß§å°√·≈–
∏ÿ√°‘®µâÕß∂◊Õ‡ªìπ§”¡—Ëπ —≠≠“¢ÕßÕß§å°√∑ ’Ë®–∑”Àπâ“∑’Ë À√◊Õ∏ÿ√°‘®‚¥¬‰¡à‡∫’¬¥‡∫ ’¬π
 √â“ß§«“¡‡¥ ◊Õ¥√ âÕπµàÕ  —ß§¡ ·≈– ‘Ëß·«¥≈ âÕ¡ ‡æ ◊ËÕ„ÀâÕß§å°√‡ªìπÕß§å°√∑ ’Ë‰¡à∂Ÿ°√—ß‡°’¬®
µàÕµâ“π∑”„Àâª√– ∫§«“¡ ”‡√Á®‰¥âÕ¬à“ß¬—Ëß¬◊π

‚¥¬°≈¬ÿ∑∏å∑’Ë°”Àπ¥¢÷Èππ’È ®–‡ªìπ°“√™à«¬‡À≈◊Õ —ß§¡·≈–  ‘Ëß·«¥≈ âÕ¡‚¥¬
¬—ß§ß§”π÷ß∂÷ß‡ªÑ“À¡“¬À≈—°¢ÕßÕß§å°√ §◊Õ °“√ √ â“ßº≈°”‰√§«∫§Ÿà°“√‡®√‘≠‡µ‘∫‚µ
(Profitable Growth) °≈¬ÿ∑∏å∑’Ë„™â®÷ß‡ªìπ≈ —°…≥–¢Õß Win-Win Strategy ‚¥¬
 —ß§¡ ∏√√¡™“µ‘·≈– ‘Ëß·«¥≈âÕ¡ ‰¥â√—∫°“√øóôπøŸ·≈– π—∫ πÿπ„Àâ‡µ‘∫‚µ·¢Áß·°√àß
‰ªæ√ âÕ¡°—∫Õß§å°√ ·≈–Õß§å°√‡Õß°Á‰¥â√—∫°“√ π —∫ π ÿπ°≈ —∫¡“®“°  —ß§¡‡™àπ°—π
√«¡∑ —Èß¬—ß‰¥â¿“æ≈ —°…≥ å (Image and Goodwill) ¢Õß°“√‡ªìπÕß§å°√∑ ’Ë¥’ß“¡Õ’°¥â«¬

¡‘µ‘∑’Ë 4 : ¡‘µ‘·Ààß°“√ √â“ß∑“ß‡≈◊Õ°∑’Ë¥’∑’Ë ÿ¥„Àâ°—∫≈Ÿ°§â“ ºŸâ≈ß∑ÿπ·≈–ºŸâ¡’
 à«π‰¥â à«π‡  ’¬ (Customer Investor and Stakeholder Perspective)

°≈¬ÿ∑∏å¥â“π≈ Ÿ°§â“ π —°≈ß∑ ÿπ ºŸâ∂◊ÕÀÿâπ ·≈–ºŸâ¡’  à«π‰¥â à«π‡  ’¬‡ªìπ°≈¬ÿ∑∏ å∑’Ë
°”Àπ¥¢÷Èπ‡æ◊ËÕ √â“ß¡Ÿ≈§à“·≈–§«“¡æ÷ßæÕ„®„Àâ‡ªìπ∑“ß‡≈◊Õ°∑ ’Ë¥’∑’Ë  ÿ¥„Àâ°—∫≈Ÿ°§â“
·≈–ºŸâ∂◊ÕÀÿâπ √«¡∑ —ÈßºŸâ¡’ à«π‰¥â‡  ’¬ ‚¥¬§«“¡æ÷ßæÕ„®∑ ’Ë«—¥‰¥â®—¥‡ªìπ Leading
Indicator ∑’Ë· ¥ß∂÷ß·π«‚πâ¡º≈ª√–°Õ∫°“√¢ÕßÕß§å°√ °≈¬ÿ∑∏ å¥â“π≈ Ÿ°§â“·≈–
ºŸâ∂◊ÕÀÿâπ°Á¡’≈—°…≥–®”‡æ“–‡®“–®ß‡™àπ‡¥’¬«°—π°—∫°≈¬ÿ∑∏å¥â“π°√–∫«π°“√¿“¬„π
¢÷ÈπÕ¬Ÿà°—∫ª√–‡¿∑¢Õß∏ÿ√°‘®‚¥¬∑—Ë«‰ª®–‡ªìπ°≈¬ÿ∑∏ å∑’Ë‡°’Ë¬«°—∫°“√∫√‘À“√µ√“ ‘π§â“
(Brand Management) °“√∫√‘À“√¿“æ≈ —°…≥ å¢Õßµ√“  ‘π§â“ (Brand Image
Management) ·≈–°“√ √ â“ß  ‘π§â“À√◊Õ∫√ ‘°“√∑ ’Ë‡ªìππ«—µ°√√¡„À¡à ‡æ ◊ËÕ„ÀâÕß§å°√
¡’ ‘π§â“À√◊Õ∫√‘°“√∑’ËÀ≈“°À≈“¬„Àâ°—∫≈Ÿ°§â“ √«¡∑—Èßº≈®“°§«“¡æ÷ßæÕ„®¬àÕ¡∑”„Àâ
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√–¥—∫√“§“À≈ —°∑√ —æ¬å Ÿß¢÷Èπ‰¥â ·≈–≈¥µâπ∑ ÿπ∑“ß°“√‡ß‘π‰¥â‡™àπ°—π „π¡‘µ‘π ’È°Á§«√„™â
¢âÕ°”Àπ¥¿“¬„µâª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß¡“∑¥ Õ∫§«“¡§√∫∂â«π§«∫§Ÿà°—∫
À≈—°°“√·≈–‡ªÑ“À¡“¬ ESG ‰¥â‡™àπ°—π

¡‘µ‘∑’Ë 5 : ¡‘µ‘·Ààß°“√∫√√≈ÿ‡ªÑ“À¡“¬„π∑“ß°“√‡ß‘π·≈–§«“¡ ”§—≠ 3 ¥â“π
(Financial Perspective and Triple Bottom Line)

‡ªÑ“À¡“¬∑“ß°“√‡ß‘π‡ªìπ¡‘µ‘ª≈“¬∑“ß§«∫§Ÿà°—∫‡ªÑ“À¡“¬„π°“√∫√√≈ ÿº≈ ”‡√ Á®
3 ¥â“π §◊Õ

1. °“√‡æ‘Ë¡¡Ÿ≈§à“Õß§å°√∏ÿ√°‘®®“°√–∫∫§«“¡√ —∫º‘¥™Õ∫µàÕ —ß§¡ (To
Generate Value Through a System of Corporate Social Responsibility)
„™âµ—««—¥∑“ß°“√‡ß‘πæ‘ Ÿ®πåÀ≈—°®“°°“√„™â°≈¬ÿ∑∏ å ESG

2. °“√‡æ‘Ë¡¡Ÿ≈§à“∑“ß‡»√…∞°‘®∑ ’Ë¬—Ëß¬ ◊π®“°√–∫∫°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’ (To
Create Economic Value Sustainably in the Long Run through Governance
System) ÷́Ëß«—¥º≈‰¥â®“°¡‘µ‘∑“ß°“√‡ß‘π¥â«¬µ—««—¥µà“ßÊ ‡™àπ √–¥—∫ Efficiency
°“√º≈‘µ∑’Ë¥’¢÷Èπ °“√‡æ‘Ë¡º≈‘µ¿“æ (Productivity) Earning Per Share (EPS) Price
Earning Ratio (PE) ¡Ÿ≈§à“‡æ‘Ë¡∑“ß‡»√…∞°‘® (EVA) ¡Ÿ≈§à“‡æ‘Ë¡®“°µ≈“¥ (MVA)
¡Ÿ≈§à“µ≈“¥µàÕ¡Ÿ≈§à“∑“ß∫—≠™’ (MBR) ¡Ÿ≈§à“ºŸâ∂◊ÕÀÿâπ‚¥¬√«¡ (TSV) ‡ªìπµâπ

3. °“√‡æ‘Ë¡¡Ÿ≈§à“Õß§å°√∏ ÿ√°‘®®“°√–∫∫°“√®—¥°“√∏√√¡™“µ‘ ‘Ëß·«¥≈ âÕ¡
(To Generate Value Through Environmental Management) „™âµ—««—¥
∑“ß°“√‡ß‘πæ‘ Ÿ®πåÀ≈—°®“°°“√„™â°≈¬ÿ∑∏ å ESG

°“√∑ ’ËÕß§å°√®–¡’°“√‡µ‘∫‚µ¢Õßº≈°”‰√Õ¬à“ß¬—Ëß¬◊π (Sustainable Profitable
Growth) ·≈–¡’µâπ∑ÿπ„π°“√¥”‡π ‘πß“π√«¡∑ —Èßµâπ∑ÿπ∑“ß°“√‡ß‘π (Cost of Capital)
∑’Ë≈¥≈ßπ—Èπ (Improve Operating Efficiency) Õß§å°√®–µâÕß √â“ß§ÿ≥§à“∑—Èß “¡
ª√–°“√„Àâ∫√√≈ÿ‡ªÑ“À¡“¬‡ ’¬°àÕπ ®÷ß®–¡—Ëπ„®‰¥â«à“Õß§å°√®–ª√– ∫§«“¡ ”‡√ Á®
Õ¬à“ß¬—Ëß¬◊π ·≈–ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß°Á “¡“√∂„™â‡ªìπ·π«∑“ß·≈–„™â‡ªìπ‡§√◊ËÕß¡◊Õ
„π°“√∑¥ Õ∫§«“¡‡æ’¬ßæÕ∑’Ë®–π”À≈—°°“√µà“ßÊ ¡“„™â‰¥âÕ¬à“ß‡ªìπº≈ ”‡√Á®‚¥¬
‰¡à‡°‘¥§«“¡º‘¥æ≈“¥Õ’°µàÕ‰ª
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°“√∫√‘À“√§«“¡‡ ’Ë¬ß°—∫‡»√…∞°‘®æÕ‡æ’¬ß

º».¥√.πƒ¡≈  Õ“¥‚©¡*

∫∑§—¥¬àÕ
ª√—™≠“‡»√…∞°‘® “¡“√∂ª√–¬ÿ°µå„™â‰¥â°—∫¿“§∏ ÿ√°‘®‡Õ°™π ‚¥¬

‰¡à‰¥â¢—¥·¬âß°—∫À≈ —°°“√¥”‡π ‘π∏ ÿ√°‘®¢Õß¿“§‡Õ°™π  “¡Õß§åª√–°Õ∫À≈—°
¢Õßª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß § ◊Õ §«“¡æÕª√–¡“≥ §«“¡¡’‡Àµÿ¡’º≈ ·≈–
°“√¡’¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’ À≈—°§«“¡æÕª√–¡“≥¡‘‰¥âÀ¡“¬§«“¡«à“∏ÿ√°‘®‡Õ°™π
§«√®–µâÕß¥”‡π ‘π∏ ÿ√°‘®Õ¬à“ß‰¡àæ÷Ëß‡ß‘π°Ÿâ ·µàÀ¡“¬§«“¡«à“ºŸâ∫√‘À“√§«√®–µâÕß
§”π÷ß∂÷ß∑√—æ¬“°√∑’ËÕß§å°√¡’ ‰¡à«à“®–‡ªìπ∑√—æ¬“°√∑“ß°“√‡ß‘π ∑√—æ¬“°√
∫ÿ§§≈ À√◊Õ∑√—æ¬“°√∑“ß‡∑§‚π‚≈¬’·≈–Õß§å§«“¡√ Ÿâ À“°®”‡ªìπµâÕß‡æ‘Ë¡
∑√—æ¬“°√¥—ß°≈à“«‡æ ◊ËÕ√Õß√—∫°“√¢¬“¬°‘®°“√ ®÷ß “¡“√∂∑”‰¥â‚¥¬§«√
æ‘®“√≥“∂ ÷ß‡Àµÿº≈ ‡™àπ Õ—µ√“º≈µÕ∫·∑π∑ ’Ë®–‰¥â√—∫®–  Ÿß°«à“µâπ∑ÿπ
¢Õß‡ß‘π∑ÿπ∑’Ë‡æ‘Ë¡ ‡ªìπµâπ πÕ°®“°π —ÈπÕß§åª√–°Õ∫ ÿ¥∑â“¬¢Õß°“√ √â“ß
¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’ ´÷Ëß‡ª√ ’¬∫‡ ¡ ◊Õπ°“√∫√ ‘À“√§«“¡‡  ’Ë¬ß∑ ’Ë¿“§‡Õ°™πµà“ß„Àâ
§«“¡ ”§—≠Õ¬Ÿà·≈â«π—Ëπ‡Õß ∫∑§«“¡π’È®÷ß∑”°“√«‘‡§√“–Àå„Àâ‡ÀÁπ«à“°“√¥”‡π ‘π
∏ ÿ√°‘®µ“¡ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß‰¡à‰¥â¢—¥·¬âß°—∫ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß
·µà‡ªìπÀ≈—°ª√—™≠“∑’Ë “¡“√∂™à«¬„ÀâÕß§å°√°â“«‰ª¢â“ßÀπâ“¥â«¬§«“¡ ¡¥ÿ≈
¡—Ëπ§ß ·≈–¬—Ëß¬ ◊π

* §≥–∫√‘À“√∏ ÿ√°‘®  ∂“∫ —π∫—≥±‘µæ—≤π∫√‘À“√»“ µ√ å
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1. ∫∑π”
°“√π”ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß¡“„™â„π°“√∫√‘À“√ª√–‡∑» ‰¥â°àÕ„Àâ‡°‘¥·√ßµâ“π

®“°¿“§Õÿµ “À°√√¡·≈–¿“§∏ ÿ√°‘®‡Õ°™π‚¥¬√«¡  “‡ÀµÿÀπ ÷Ëß‡°‘¥®“°§«“¡‰¡à‡¢â“„®
Õ¬à“ß·∑ â®√ ‘ßµàÕÀ≈ —°ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß ¥â«¬™◊ËÕ‡»√…∞°‘®æÕ‡æ’¬ß¡’§«“¡¢—¥·¬âß
°—∫«—µ∂ ÿª√– ß§åÀ≈—°¢Õß∏ ÿ√°‘®‡Õ°™π∑ ’Ë¡ÿàßÀ«—ß°”‰√  Ÿß ÿ¥ ∑—Èß∑’ËÕ—π∑’ Ë®√‘ß·≈ â«À“°
∑”§«“¡‡¢â“„®À≈—°ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ßÕ¬à“ß·∑â®√‘ß ®–æ∫«à“ª√—™≠“‡»√…∞°‘®
æÕ‡æ’¬ß‰¡à‰¥â¢—¥·¬âß°—∫À≈ —°°“√¥”‡π ‘π∏ÿ√°‘®¢Õß¿“§‡Õ°™π‡≈¬ ‚¥¬‡©æ“–Õ¬à“ß¬‘Ëß
Õß§åª√–°Õ∫¢Õß°“√ √â“ß¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’ ´÷Ëß‡ª√’¬∫‡ ¡◊Õπ°“√∫√‘À“√§«“¡‡ ’Ë¬ß∑ ’Ë
¿“§‡Õ°™πµà“ß„Àâ§«“¡ ”§—≠Õ¬Ÿà·≈â«π —Ëπ‡Õß ∫∑§«“¡π ’È®÷ß∑”°“√«‘‡§√“–Àå„Àâ‡ÀÁπ«à“
°“√¥”‡π‘π∏ÿ√°‘®µ“¡ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß‰¡à‰¥â¢—¥·¬âß°—∫ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß
·µà‡ªìπÀ≈—°ª√—™≠“∑’Ë “¡“√∂™à«¬„ÀâÕß§å°√°â“«‰ª¢â“ßÀπâ“¥â«¬§«“¡ ¡¥ÿ≈ ¡—Ëπ§ß
·≈–¬—Ëß¬◊π

2. ªí®®—¬‡ ’Ë¬ß„π‚≈°‚≈°“¿‘«—µπå
ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ßπ —Èπ “¡“√∂π”‰ªª√–¬ÿ°µå„™â°—∫∫ÿ§§≈ ™ÿ¡™π ∏ÿ√°‘®

 —ß§¡ ·≈–ª√–‡∑»„π‚≈°‚≈°“¿‘«—µπå Õ—π∑’Ë®√‘ß·≈â«‡√“µà“ß‰¥â√—∫∫∑‡√’¬π®“°°“√æ—≤π“
ª√–‡∑»‚¥¬Õ‘ß°√–· ‚≈°“¿‘«—µπåÕ¬à“ß  ÿ¥‚µàß ´÷Ëß∑”„Àâª√–‡∑»‡ª√’¬∫‡ ¡◊Õπ¥—Ëß
‡ªìπ‡¡◊Õß¢÷Èπ∑’ËµâÕß¢÷ÈπÕ¬Ÿà°—∫°√–· ∑ÿππ ‘¬¡ ∫√‘‚¿§π‘¬¡ °“√·¢àß¢—π∑“ß°“√§â“ ·≈–
∑’Ë ”§—≠∑’Ë ÿ¥ § ◊Õ °“√µâÕßæ÷Ëßæ‘ß‡ß‘π≈ß∑ÿπ®“°µà“ßª√–‡∑» √«¡∑—ÈßµâÕßæ÷Ëßæ‘ßª√–‡∑»
¡À“Õ”π“®Õ¬à“ßÀ≈’°‡≈’Ë¬ß‰¡à‰¥â ‡√“§ß®–‰¡à “¡“√∂ªØ‘‡ ∏‰¥â«à“ª√–‡∑»¡À“Õ”π“®
Õ¬à“ß À√—∞Õ‡¡√‘°“ ‰¥â· ¥ß∫∑∫“∑ºŸâπ”„πµ≈“¥∑ ÿπ‚≈°Õ¬à“ß™—¥‡®π §«“¡‡®√ ‘≠
°â“«Àπâ“„π¿Ÿ¡‘¿“§‡Õ‡™’¬ ∑—Èß„πª√–‡∑»®’π ·≈–Õ‘π‡¥’¬  à«πÀπ ÷Ëß‡ªìπº≈¡“®“°∫∑∫“∑
°“√‡ªìπºŸâπ”‡™‘ßπ‚¬∫“¬¢Õßª√–‡∑»¡À“Õ”π“®Õ¬à“ß À√—∞Õ‡¡√ ‘°“π—Ëπ‡Õß √«¡∂÷ß
∫∑∫“∑·≈–Õ‘∑∏‘æ≈¢Õßª√–‡∑» À√ —∞Õ‡¡√ ‘°“ ®“°°“√°àÕµ—Èß WTO ª√–‡∑»°”≈ —ß
æ—≤π“∑ ’Ë‡¥‘πµ“¡°√–· ‚≈°“¿‘«—µπåÕ¬à“ß  ÿ¥‚µàß®÷ß¢“¥»—°¬¿“æ„π°“√æ÷Ëßæ“µπ‡Õß
°“√¥”‡π‘ππ‚¬∫“¬∑—Èß„π·≈–µà“ßª√–‡∑»®÷ßµâÕßºŸ°Õ¬Ÿà°—∫∑‘»∑“ß·≈–π‚¬∫“¬
¢Õßª√–‡∑»¡À“Õ”π“® À√◊ÕÕ“®®–°≈ à“«‰¥â«à“ ªí®®—¬‡  ’Ë¬ßÀ≈ —° ”À√ —∫ª√–‡∑»∑ ’Ë
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‡¥‘π‡¢â“ Ÿà°√–· ‚≈°“¿‘«—µπåÕ¬à“ß ÿ¥‚µàß §◊Õ §«“¡‰¡à·πàπÕπ¢Õß°“√¥”√ß∫∑∫“∑
§«“¡‡ªìπºŸâπ”„πµ≈“¥∑ ÿπ‚≈°¢Õßª√–‡∑» À√ —∞Õ‡¡√ ‘°“ ‡¡ ◊ËÕ‰√°Áµ“¡∑ ’Ë‡»√…∞°‘®
¢Õßª√–‡∑» À√—∞Õ‡¡√‘°“ÕàÕπ·Õ ‡»√…∞°‘®¢Õßª√–‡∑»∑’Ë‡À≈◊Õ ´÷Ëßæ÷Ëßæ“∫∑∫“∑
§«“¡‡ªìπºŸâπ”¢Õß À√ —∞Õ‡¡√ ‘°“„πµ≈“¥‚≈°¬àÕ¡ÕàÕπ·Õ‰ª¥â«¬ ÷́ËßÀ≈—ß®“°‡Àµÿ°“√≥ å
11 °—π¬“¬π 2544 ‡ªìπµâπ¡“ ®“°√ —∞∫“≈ À√—∞Õ‡¡√‘°“∑’Ë‡¥‘¡‰¡à‡§¬„Àâ§«“¡ ”§—≠
°—∫°“√ªØ‘√Ÿª‚§√ß°“√ª√–°—π —ß§¡¢Õßª√–‡∑» ·≈–π‚¬∫“¬¥â“π°“√≈ß∑ ÿπ„π
µà“ßª√–‡∑» °≈—∫À—π¡“„Àâ§«“¡ ”§—≠∂ ÷ß°“√µàÕ  Ÿâ°—∫¿—¬®“°°“√°àÕ°“√√ â“¬ ·≈–
 ß§√“¡Õ‘√—°¡“µàÕ‡π◊ËÕß¬“«π“π∂÷ßªï∑’ËÀ° ·≈–¬—ß‰¡à¡’∑’∑à“«à“ ß§√“¡Õ‘√—°®–®∫≈ß
„π‡«≈“Õ—π„°≈â §«“¡‰¡à·πàπÕπ¢Õß°“√¥”√ß∫∑∫“∑§«“¡‡ªìπºŸâπ”„πµ≈“¥∑ÿπ‚≈°
¢Õßª√–‡∑» À√—∞Õ‡¡√‘°“ ®÷ß‡ªìπªí®®—¬‡  ’Ë¬ß∑ ’Ë Ÿß¡“° ”À√ —∫ª√–‡∑»∑ ’Ë‡¥‘πµ“¡°√–· 
‚≈°“¿‘«—µπå  ‘Ëß∑’Ëπà“‡ªìπÀà«ß°Á§ ◊Õ ª√–‡∑»„π¿Ÿ¡‘¿“§‡Õ‡™’¬¥â«¬°—π‡Õß¡—°®–¡Õß¢â“¡
ªí®®—¬‡  ’Ë¬ßπ ’È ·≈–°≈—∫‰ª°—ß«≈°—∫ªí®®—¬‡ ’Ë¬ßÕ◊ËπÊ ‡™àπ ∫∑∫“∑¢Õß®’π À√◊ÕÕ‘π‡¥’¬
§«“¡º—πº«π¢Õß√“§“πÈ”¡—π À√◊Õ·¡â°√–∑ —Ëß¿—¬∏√√¡™“µ‘ ¿“«–‚≈°√âÕπ∑ —ÈßÀ≈“¬
∑—ÈßÊ ∑ ’Ëªí®®—¬‡ ’Ë¬ß®“°∫∑∫“∑¢Õß À√—∞Õ‡¡√‘°“π —Èπ®– àßº≈°√–∑∫°—∫ª√–‡∑»¡“°°«à“
ªí®®—¬‡ ’Ë¬ßÕ ◊Ëπ∑’Ë°≈à“«¡“∑—ÈßÀ¡¥

πÕ°®“°ªí®®—¬‡ ’Ë¬ß∑ ’Ë¡“°—∫°√–· ‚≈°“¿‘«—µπ å¥—ß°≈à“«¢â“ßµâπ °“√æ—≤π“
ª√–‡∑»‚¥¬Õ‘ß°√–· ‚≈°“¿‘«—µπå·≈–√–∫∫∑ ÿππ‘¬¡Õ¬à“ß  ÿ¥¢—È« ‚¥¬¢“¥°“√∂ à«ß¥ÿ≈
∑’Ë¥’ ¬—ßÕ“®‡æ‘Ë¡§«“¡·µ°µà“ß√–À«à“ß™π™—Èπ®π-√«¬„πª√–‡∑» ®πÕ“®π”‰ª Ÿàªí≠À“
 —ß§¡„π√–¬–¬“«‰¥â µ—«Õ¬à“ß∑’Ë‡ÀÁπ‰¥âÕ¬à“ß™—¥‡®π §◊Õ ª√–‡∑» ‘ß§‚ª√ å ´÷Ëß‡ªìπ
ª√–‡∑»∑ ’Ë¡’π‚¬∫“¬¬÷¥°√–· ∑ ÿππ‘¬¡·∫∫  ÿ¥¢—È« ‚¥¬æ¬“¬“¡„™âª√–‚¬™π å®“°°√–· 
‚≈°“¿‘«—µπå„Àâ¡“°∑’Ë ÿ¥ ¿“æ∑ ’Ë™“«‚≈°‡ÀÁπ §◊Õ ª√–‡∑»∑’Ë‡ªìπ‡°“–¢π“¥‡≈ Á°¡“°
∑’Ë¡’ª√–™“°√‡æ’¬ß·§àª√–¡“≥ 4.3 ≈ â“π§π ·µà “¡“√∂æ—≤π“®π‡°‘¥§«“¡‡®√‘≠
°â“«Àπâ“∑“ß‡»√…∞°‘®Õ¬à“ß√«¥‡√Á« ·µàÕ—µ√“°“√«à“ßß“π¢Õßª√–™“°√„πª√–‡∑»
°≈—∫‡æ‘Ë¡¢÷Èπ®“° 2.2% „πªï §.». 1996 ‡ªìπ 3.6% „πªï §.». 20061 ¬‘Ëß‰ª°«à“π —Èπ
√“¬‰¥âµàÕ§√—«‡√◊Õπ ”À√—∫°≈ÿà¡ª√–™“°√∑ ’Ë®π∑ ’Ë ÿ¥ 20% °≈—∫≈¥≈ß‡©≈ ’Ë¬ªï≈– 4.3%
µàÕªï2 „π¢≥–∑’Ë°≈ÿà¡ª√–™“°√∑’Ë√«¬∑’Ë  ÿ¥ 10% ¡’√“¬‰¥âµàÕ§√ —«‡√◊Õπ‡æ‘Ë¡¢÷Èπ‡©≈ ’Ë¬
2.8% µàÕªï2 ´÷Ëß‡ªìπµ—«‡≈¢∑“ß°“√∑’Ë™’È™—¥«à“π‚¬∫“¬∑’Ë¬÷¥°√–· ∑ÿππ ‘¬¡·∫∫ ÿ¥¢—È«
‡Õ◊ÈÕª√–‚¬™π å„Àâ°—∫°≈ÿà¡ª√–™“°√∑ ’Ë√«¬Õ¬Ÿà·≈â« „π¢≥–∑ ’Ë°≈—∫  àßº≈„π∑“ß≈∫°—∫
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ª√–™“°√∑’Ë¬“°®π¢Õßª√–‡∑» °“√·¢àß¢—π∑“ß∏ÿ√°‘®∑’Ë  Ÿß¢÷Èπ¬—ß  àßº≈„π∑“ß≈∫°—∫
∏ÿ√°‘®¢Õß∫√‘…—∑„πª√–‡∑» ∑—Èßπ’È ‡ªìπ‡æ√“–√ —∞∫“≈  ‘ß§‚ª√ å ‰¥âæ¬“¬“¡°√–µÿâπ
°“√≈ß∑ ÿπ®“°µà“ß™“µ‘¥â«¬°“√≈¥‡ß ◊ËÕπ‰¢ ·≈–‡ªî¥™àÕß«à“ß„Àâ‡°‘¥°“√®â“ßß“π¥â«¬
§à“®â“ß∑ ’ËµË” ‡™àπ °“√Õπÿ≠“µ„Àâπ“¬®â“ß “¡“√∂≈¥ —¥ à«π‡ß‘π ¡∑∫‡æ◊ËÕº≈ª√–‚¬™πå
À≈—ß‡°…’¬≥·≈–§à“√—°…“æ¬“∫“≈ ”À√ —∫≈Ÿ°®â“ß πÕ°®“°π—Èπ·√ßß“π®“°ª√–‡∑»
‡æ◊ËÕπ∫â“π∑’Ë§à“·√ßµË”°«à“ ‡ªìπÕ’° “‡ÀµÿÀπ ÷Ëß∑’Ë∑”„Àâ°≈ÿà¡ª√–™“°√√“¬‰¥âµË”µâÕß∂Ÿ°
·¬àßß“π À√◊Õ®”‡ªìπµâÕß∂ Ÿ°®â“ßß“π¥â«¬§à“®â“ß∑ ’ËµË”≈ß À“°‰¡à¡’§«“¡æ¬“¬“¡„π°“√
·°â‰¢ªí≠À“°“√·∫àß·¬°™π™—Èπ¥â«¬√“¬‰¥â∑’Ëµà“ß°—π¡“°¢÷Èπ ªí≠À“π ’ÈÕ“®∫“πª≈“¬
°≈“¬‡ªìπªí≠À“  —ß§¡„π√–¬–¬“«

©–π—Èπ °“√æ—≤π“ª√–‡∑»Õ¬à“ß¬—Ëß¬◊π §«√‡√‘Ë¡µâπ∑’Ë°“√‡ √ ‘¡ √â“ß§«“¡‡¢â¡·¢Áß
„Àâ°—∫°≈‰°°“√æ—≤π“„π∑ÿ°¿“§ à«π ‰¡à«à“®–‡ªìπ¿“§ª√–™“™π ¿“§‡Õ°™π ·≈–
¿“§√—∞ ®“°π—Èπ®÷ß¢¬“¬¢Õ∫‡¢µ¢Õß°“√æ—≤π“∑’Ë¡ÿàß‡π âπ§«“¡‡¢â¡·¢Áß¢Õß™ÿ¡™π
 —ß§¡ ·≈–‡»√…∞°‘®¢Õßª√–‡∑»„π√–¬–¬“« ´÷Ëß Õ¥§≈âÕß°—∫ª√—™≠“‡»√…∞°‘®
æÕ‡æ’¬ß∑’Ë∑ÿ°¿“§ à«π “¡“√∂π”‰ªª√–¬ÿ°µå„™â„π°“√‡ √‘¡ √â“ß°≈‰°°“√æ—≤π“
„Àâ‡¢â¡·¢Áß¬‘Ëß¢÷Èπ

3. ∑ÿππ‘¬¡°—∫‡»√…∞°‘®æÕ‡æ’¬ß
°“√√ÿ°§ ◊∫Õ¬à“ß√«¥‡√Á«¢Õß√–∫∫∑ÿππ ‘¬¡‡¢â“  Ÿàª√–‡∑»‡°…µ√°√√¡¡’  à«π

 ”§—≠„π°“√°àÕ„Àâ‡°‘¥™àÕß«à“ß∑“ß§à“π ‘¬¡„π  —ß§¡ °“√°√–µÿâπ‡»√…∞°‘®‚¥¬°“√
 àß‡ √‘¡§à“π‘¬¡„π°“√∫√‘‚¿§‡ªìπ¿“æÀπ÷Ëß∑’Ë –∑âÕπ°“√°√–®“¬√–∫∫∑ÿππ‘¬¡‡¢â“  Ÿà
™ÿ¡™π ¢≥–‡¥’¬«°—ππ‚¬∫“¬°√–®“¬∑ ÿπ‡¢â“ Ÿà™ÿ¡™πÕ’°À≈“¬π‚¬∫“¬ ‰¡à«à“®–‡ªìπ
π‚¬∫“¬°Õß∑ ÿπÀ¡Ÿà∫â“π π‚¬∫“¬·ª≈ß ‘π∑√—æ¬å‡ªìπ∑ÿπ µà“ß°√–µÿâπ„Àâ‡°‘¥°“√°àÕÀπ’È
„π¿“§ª√–™“™π

§«“¡®√‘ß·≈â«π‚¬∫“¬°√–®“¬∑ÿπ‡¢â“ Ÿà™ÿ¡™π‡À≈à“π ’È¡’«—µ∂ÿª√– ß§å∑’Ë ‡Õ◊ÈÕ
ª√–‚¬™π åµàÕª√–™“™π ·≈– Õ¥§≈âÕß°—∫‚§√ß°“√  ‘π‡™ ◊ËÕ√“¬‡≈ Á° (Microfinance
Program) ∑’Ëª√– ∫§«“¡ ”‡√ Á®„πÀ≈“¬ª√–‡∑»„π°“√‡æ‘Ë¡∑ÿπ„Àâª√–™“™π “¡“√∂
 √â“ß√“¬‰¥â‡≈’È¬ßµπ‡Õß‰¥â„π√–¬–¬“« ·µà‡¡◊ËÕπ‚¬∫“¬‡À≈ à“π’Èµ°∑Õ¥‰ª∂ ÷ßª√–™“™π

Nida03 10/6/07, 1:23 PM49



50

‡≈à¡∑’Ë 2 æƒ…¿“§¡ 2550
NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ÿ√°‘® π ‘¥â“

√–¥—∫√“°À≠â“∑ ’Ë‰¡à‡¢â“„®·°àπ·∑â¢Õß‡Àµÿ·≈–º≈„π°“√„™â‡ß‘π∑ÿπ‡À≈à“π ’È ·≈–‡¡◊ËÕ
ª√–™“™π°≈ ÿà¡π’È∂ Ÿ°°√–µÿâπ·≈–  àß‡ √‘¡„Àâ‡æ‘Ë¡§à“π‘¬¡„π°“√∫√ ‘‚¿§ ‡√“®÷ß‰¥â‡ÀÁπ
¿“æ°“√‡√’¬°√âÕßµàÕ√Õß¢Õæ—°™”√–Àπ’È¢Õß°≈ ÿà¡µà“ßÊ ‡°‘¥¢÷ÈπÕ¬à“ßµàÕ‡π◊ËÕß °“√∑ ’Ë
Àπà«¬ß“π¢Õß√—∞µÕ∫ πÕß¢âÕ‡√’¬°√âÕß‡À≈à“π ’È¿“¬„µâ·√ß°¥¥—π‡ªìπ°“√·°âªí≠À“
∑’Ëª≈“¬‡Àµÿ ·≈–¬‘Ëß àßº≈„Àâæƒµ‘°√√¡°“√™”√–Àπ’È¢Õßª√–™“™π∂Ÿ°∫‘¥‡∫◊Õπ
‡¡◊ËÕ≈Ÿ°Àπ’È¡’ª√– ∫°“√≥ å«à“Àπ’È ‘π∑’Ë°àÕπ —Èπ “¡“√∂‡√’¬°√âÕß„Àâ√—∞∫“≈¬°Àπ’È„Àâ‰¥â
§«“¡µ—Èß„®∑’Ë®–™”√–Àπ’È¬àÕ¡≈¥≈ß   ‘Ëß‡À≈à“π’È‡ªìπ¿“æ –∑âÕπ¢Õß°“√°√–®“¬∑ÿπ
‡¢â“ Ÿà™ÿ¡™πÕ¬à“ß√«¥‡√ Á«‡°‘π‰ª „π¢≥–∑’Ë§«“¡‡¢â“„®„π°“√„™â∑ÿπ¢Õßª√–™“™π
‰¡à‰¥â√—∫°“√æ—≤π“„Àâ Õ¥§≈âÕß°—π‰ª

≥. «—ππ’È À≈“¬ΩÉ“¬À—π¡“„Àâ§«“¡ ”§—≠°—∫ª√—™≠“‡»√…∞°‘®æÕæ’¬ßµ“¡
·π«æ√–√“™¥”√‘°—π¡“°¢÷Èπ ·≈–∫“ßΩ É“¬¬—ß‰¥â«‘æ“°…å«‘®“√≥ å∂ ÷ß§«“¡‡≈«√ â“¬¢Õß
√–∫∫∑ÿππ‘¬¡√“«°—∫«à“‡ªìπ ‘Ëß∑’Ë·¬°®“°ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß‡À¡◊ÕππÈ”°—∫πÈ”¡—π
∑—Èß∑’Ë§«“¡®√ ‘ß·≈â« √–∫∫∑ ÿππ‘¬¡·≈–ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß “¡“√∂°â“«‡¥‘π‰ª
¥â«¬°—π‰¥â‚¥¬°“√∂à«ß¥ÿ≈∑’Ë¥’ ©–π—ÈπÀ“°‡√“‡¢â“„®ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ßÕ¬à“ß
∂àÕß·∑â·≈ â« °Á®– “¡“√∂¥”√ßµπ„π‚≈°∑ ÿππ ‘¬¡Õ¬à“ßæÕ‡æ’¬ß‰¥â‡™àπ°—π

4. °“√∫√ ‘À“√§«“¡‡ ’Ë¬ß°—∫‡»√…∞°‘®æÕ‡æ’¬ß
ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ßª√–°Õ∫‰ª¥â«¬Õß§åª√–°Õ∫À≈—° “¡¢âÕ·≈–‡ß◊ËÕπ‰¢

Õ’° Õß‡ß◊ËÕπ‰¢ Õß§åª√–°Õ∫∑ —Èß “¡ § ◊Õ §«“¡æÕª√–¡“≥ §«“¡¡’‡Àµÿ¡’º≈ ·≈–
°“√¡’¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’  à«π Õß‡ß◊ËÕπ‰¢∑’Ë®”‡ªìπ §◊Õ ‡ß ◊ËÕπ‰¢§«“¡√Ÿâ ·≈–‡ß◊ËÕπ‰¢§ÿ≥∏√√¡
©–π —ÈππÕ°®“°§«“¡æÕª√–¡“≥®–µâÕß¡’§«“¡ ¡‡Àµÿ ¡º≈·≈ â« §«“¡æÕª√–¡“≥
¬—ßµâÕß¡’°“√√Õß√ —∫¥â«¬¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’¥â«¬ ·≈–¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’‡™‘ß‡»√…∞°‘®∑’Ë “¡“√∂
· ¥ß„Àâ‡ÀÁπ‡ªìπ√Ÿª∏√√¡∑’Ë ÿ¥°Á§◊Õ ç°“√∫√‘À“√§«“¡‡ ’Ë¬ßé À√◊Õ∑’Ë‡√’¬°«à“ çRisk
Managementé π—Ëπ‡Õß °“√∫√‘À“√§«“¡‡ ’Ë¬ß∑’Ë¥’¬àÕ¡ “¡“√∂ √â“ß¿Ÿ¡‘§ÿâ¡°—π„Àâ°—∫
°“√µ—¥ ‘π„®‡™‘ß‡»√…∞°‘®

°“√«‘‡§√“–Àå·≈–µ—¥ ‘π„®¿“¬„µâÕß§åª√–°Õ∫∑—Èß “¡¢âÕπ ’ÈµâÕßÕ“»—¬‡ß◊ËÕπ‰¢
§«“¡√ Ÿâ π—Ëπ§◊Õ §«“¡√ Ÿâ§«“¡‡¢â“„®„πªí®®—¬æ◊Èπ∞“π ∑’Ë ”§—≠ ”À√—∫ “¡Õß§åª√–°Õ∫
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∑’Ë°≈à“«¡“·≈â«¢â“ßµâπ ·≈–∑ ’Ë ”§—≠¬‘Ëß‰ª°«à“π —Èπ §◊Õ ‡ß ◊ËÕπ‰¢§ÿ≥∏√√¡ À“°°“√
µ—¥ ‘π„®π—Èπºà“π‡°≥±å°“√æ‘®“√≥“∑’Ë‡À¡“– ¡¢Õß∑—Èß “¡Õß§åª√–°Õ∫¿“¬„µâ
§«“¡√Ÿâ§«“¡‡¢â“„®∑’Ë‡À¡“– ¡ ·µàº‘¥À≈ —°§ÿ≥∏√√¡ ‡™àπ ‡ªìπ°“√µ—¥  ‘π„®∑’ËÕ“»—¬
™àÕß‚À«à¢Õß°µ‘°“  —ß§¡ ‡Õ“‡ª√’¬∫ºŸâÕ◊ËπÀ√◊Õ∑”„ÀâºŸâÕ◊Ëπ„π —ß§¡‰¥â√—∫§«“¡‡¥◊Õ¥√âÕπ
°“√µ—¥ ‘π„®‚¥¬¬÷¥ª√–‚¬™π å à«πµπ∑ ’Ë∑—∫´âÕπÕ¬Ÿà ‡ªìπµâπ  —ß§¡∑ ÿππ‘¬¡°Á®–‡º™‘≠
°—∫ªí≠À“∑’Ëµà“ß§πµà“ß¡ÿàß∑’Ë®–À“ª√–‚¬™πå‡¢â“µ—«‡Õß·≈–æ«°æâÕß„Àâ¡“°∑’Ë  ÿ¥   —ß§¡
∑ÿππ‘¬¡∑’Ë‡¥‘π‡§’¬ß§Ÿà°—∫°“√‡Õ“√ —¥‡Õ“‡ª√ ’¬∫°—π¡“°‡°‘π‰ª¬àÕ¡π”‰ª  Ÿàªí≠À“„π
«ß°«â“ß‰¡à™â“°Á‡√Á« °“√®–∫√ ‘À“√ª√–‡∑»„π‚≈°∑’Ë ‡ªìπ —ß§¡∑ÿππ‘¬¡„Àâª√–‡∑»
°â“«Àπâ“·µàæÕ‡æ’¬ß ®÷ß‡ªìπ∑“ß‡≈◊Õ°∑’ËµâÕß¡“®“°∑—Èß “¡Õß§åª√–°Õ∫·≈– Õß‡ß◊ËÕπ‰¢
∑’Ë°≈à“« ‚¥¬‡©æ“–Õ¬à“ß¬‘Ëß‡ß ◊ËÕπ‰¢§ÿ≥∏√√¡

Õß§åª√–°Õ∫∑’Ë “¡¢Õßª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß § ◊Õ °“√ √â“ß¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’
·≈–¡’ª√– ‘∑∏‘¿“æ ‡ªìπÕß§åª√–°Õ∫∑’Ë ”§—≠Õ¬à“ß¬‘Ëß„π°“√‡ √‘¡∞“π√“°¢Õß°“√
æ—≤π“„Àâ‡°‘¥§«“¡‡¢â¡·¢ÁßÕ¬à“ß·∑â®√‘ß °“√√—∫√Ÿâ·≈–§«“¡‡¢â“„®¢Õß¿“§‡Õ°™π
‡°’Ë¬«°—∫ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß ‚¥¬‡©æ“–Õ¬à“ß¬‘Ëß°“√ √â“ß¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’·≈–
¡’ª√–  ‘∑∏‘¿“æ ¬—ß¢“¥‡§√◊ËÕß¡◊Õ π —∫ π ÿπ∑’Ë “¡“√∂‡™ ◊ËÕ¡‚¬ßÕß§åª√–°Õ∫¢Õß
¿“§∑ƒ…Æ’‡¢â“°—∫ ‘Ëß∑’Ë “¡“√∂π”‰ªª√–¬ÿ°µå„™â‰¥â®√‘ßÕ¬à“ß‡ªìπ√ Ÿª∏√√¡ ‚§√ß°“√π’È
®÷ßµâÕß°“√»÷°…“«‘®—¬Õß§åª√–°Õ∫∑’Ë ”§—≠ ”À√—∫°“√ √â“ß¿Ÿ¡‘§ÿâ¡°—π ”À√—∫¿“§‡Õ°™π
·≈–ªí®®—¬‡ √‘¡∑’Ë ”§—≠µàÕ°“√ª√–¬ÿ°µå„™â∑’Ë‡ªìπ√Ÿª∏√√¡ ¿Ÿ¡‘§ÿâ¡°—π∑’Ë®”‡ªìπ ”À√ —∫
¿“§‡Õ°™π § ◊Õ °“√∫√‘À“√§«“¡‡  ’Ë¬ß∑ ’Ë¡’ª√–  ‘∑∏ ‘¿“æ¢ÕßÕß§å°√‡Õ°™ππ —Ëπ‡Õß
∑—Èßπ’È ”À√—∫Àπà«¬ß“π¿“§√—∞‰¥â¡’°“√®—¥∑”·ºπ°“√∫√‘À“√§«“¡‡ ’Ë¬ß‰ª·≈â«
À≈“¬Àπ à«¬ß“π ·≈– ”À√—∫¿“§‡Õ°™π‡Õß∫“ßª√–‡¿∑∏ ÿ√°‘®‰¥â∂Ÿ°°”Àπ¥„Àâ®—¥∑”
°“√∫√‘À“√§«“¡‡  ’Ë¬ßÕß§å°√ ∫“ß∫√ ‘…—∑∂÷ß·¡â®–‰¡à‰¥â∂Ÿ°°”Àπ¥„ÀâµâÕß®—¥∑”°“√
∫√‘À“√§“¡‡  ’Ë¬ß ·µà°Á„Àâ§«“¡ ”§—≠„π°“√®—¥∑”°“√∫√‘À“√§«“¡‡ ’Ë¬ß¢ÕßÕß§å°√
∂÷ß°√–π —Èπ°Á¥’ ¿“§‡Õ°™π„πÀ≈“¬  à«π°Á¬—ß¢“¥§«“¡√ Ÿâ§«“¡‡¢â“„®‡°’Ë¬«°—∫°“√∫√‘À“√
§«“¡‡  ’Ë¬ß ·≈–¢“¥°“√‡™ ◊ËÕ¡‚¬ß°“√∫√ ‘À“√§«“¡‡  ’Ë¬ß‡¢â“‡ªìπ  à«πÀπ ÷Ëß¢Õß°“√∫√ ‘À“√
Õß§å°√¿“¬„µâª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß

°“√ √â“ß¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’ À√◊Õ°“√∫√‘À“√§«“¡‡ ’Ë¬ß∑’Ë¡’ª√– ‘∑∏ ‘¿“æ  ”À√—∫
¿“§‡Õ°™π§«√·¬°‡ªìπ Õß√–¥—∫ §◊Õ °“√ √â“ß¿Ÿ¡‘§ÿâ¡°—π∑ ’Ë¥’√–¥—∫¡À¿“§ ·≈–
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°“√ √â“ß¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’√–¥—∫®ÿ≈¿“§ °≈à“«§◊Õ °“√ √â“ß¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’‡æ ◊ËÕ°“√æ—≤π“
ª√–‡∑»Õ¬à“ß¬—Ëß¬◊π ¿“¬„µâ°√Õ∫·π«ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß ®”‡ªìπ®–µâÕß‰¥â√—∫
§«“¡ ”§—≠®“°ºŸâ°”Àπ¥π‚¬∫“¬„π°“√∑ ’Ë®–°”Àπ¥π‚π∫“¬°“√∫√ ‘À“√ª√–‡∑»
·≈–«“ß‚§√ß √ â“ß∑’Ë®”‡ªìπ ”À√ —∫°“√ √ â“ß¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’¢ÕßÀπ à«¬ß“π∑ —Èß¿“§√ —∞
·≈–‡Õ°™π ∑—Èßπ’È‡π◊ËÕß®“°°“√¡ÿàß‡πâπ„Àâ¿“§‡Õ°™πµà“ßæ—≤π“«“ß√–∫∫°“√∫√ ‘À“√
§«“¡‡  ’Ë¬ß¢Õßµπ‚¥¬∑ ’Ë°≈ ÿà¡ºŸâ∫√ ‘À“√ª√–‡∑»¡‘‰¥â„Àâ§«“¡ ”§—≠À√◊Õ«“ß‚§√ß √ â“ß
°“√∫√‘À“√§«“¡‡ ’Ë¬ß√–¥—∫¡À¿“§‰«â√Õß√—∫ ¿Ÿ¡‘§ÿâ¡°—π∑’Ë √â “ ß¢÷Èπ¬àÕ¡‰¡à¡’
ª√–  ‘∑∏‘º≈æÕ∑ ’Ë®–æ“ª√–‡∑»„Àâæ—≤π“‰ªÕ¬à“ß¬—Ëß¬◊π‰¥â ¥—ßπ —Èπß“π«‘®—¬π ’ È®÷ß»÷°…“
Õß§åª√–°Õ∫ ”§—≠„π°“√∫√‘À“√§«“¡‡ ’Ë¬ß¢Õß¿“§‡Õ°™πÕÕ°‡ªìπ Õß à«π §◊Õ
°“√°”Àπ¥π‚¬∫“¬ ·≈–‚§√ß √ â“ß„π°“√∫√‘À“√§«“¡‡ ’Ë¬ß ”À√—∫¿“§‡Õ°™π
„π·ºπ°“√æ—≤π“ª√–‡∑» ·≈–°“√æ—≤π“√–∫∫°“√∫√‘À“√§«“¡‡ ’Ë¬ßÕ¬à“ß¡’
ª√–  ‘∑∏‘¿“æ¢ÕßÀπ à«¬ß“π‡Õ°™π

§«“¡‡ ’Ë¬ß § ◊Õ §«“¡‰¡à·πàπÕπ∑’Ë “¡“√∂π”‰ª Ÿà§«“¡  Ÿ≠‡  ’¬ §«“¡‡  ’Ë¬ß
¡’∑—Èßª√–‡¿∑∑’Ëπ—∫«à“‡ªìπ§«“¡‡ ’Ë¬ß∑’Ë·∑â®√‘ß ·≈–§«“¡‡  ’Ë¬ß∑’Ë‡°‘¥®“°°“√‡°Áß°”‰√
§«“¡‡ ’Ë¬ß∑’Ë·∑â®√‘ß §◊Õ §«“¡‡ ’Ë¬ß∑’Ë¡’Õ¬Ÿà‚¥¬∏√√¡™“µ‘ ‰¡à„™à§«“¡‡  ’Ë¬ß∑ ’Ë‡°‘¥®“°
°“√ √ â“ß¢÷Èπ¡“ ©–π —Èπ‚Õ°“ ¢Õß§«“¡ Ÿ≠‡ ’¬®÷ß¡’Õ¬Ÿà Õß°√≥’ π —Ëπ§◊Õ ‚Õ°“ ∑ ’Ë®–
‡°‘¥§«“¡ Ÿ≠‡ ’¬ ·≈–‚Õ°“ ∑’Ë®–‰¡à‡°‘¥§«“¡ Ÿ≠‡  ’¬ §«“¡‡  ’Ë¬ß∑’Ë·∑â®√‘ß®÷ßÕ“®
π”‰ª Ÿà§«“¡ Ÿ≠‡ ’¬À√◊Õ‰¡à Ÿ≠‡ ’¬‡∑à“π—Èπ §«“¡‡  ’Ë¬ß∑ ’Ë·∑ â®√‘ß®–‰¡àπ”‰ª  Ÿà°“√∑”°”‰√
‰¥â  à«π§«“¡‡ ’Ë¬ß∑ ’Ë‡°‘¥®“°°“√‡°Áß°”‰√π —Èπ‡ªìπ§«“¡‡ ’Ë¬ß∑’Ë‰¡à‰¥â¡’Õ¬Ÿà‚¥¬∏√√¡™“µ‘
·µà∂Ÿ° √ â“ß¢÷Èπ¡“‡æ ◊ËÕÀ«—ßº≈„π°“√‡°Áß°”‰√®“°§«“¡‡ ’Ë¬ßπ —Èπ §«“¡‡ ’Ë¬ßª√–‡¿∑π ’È
®÷ß√«¡∂÷ß§«“¡‡ ’Ë¬ß®“°°“√≈ß∑ ÿπ §«“¡‡ ’Ë¬ß®“°°“√æπ—π §«“¡‡ ’Ë¬ß®“°°“√
¥”‡π‘π∏ÿ√°‘® ‡ªìπµâπ §«“¡‡ ’Ë¬ß®“°°“√‡°Áß°”‰√®÷ßµà“ß‰ª®“°§«“¡‡ ’Ë¬ß∑’Ë·∑â®√‘ß
„π à«π∑’Ë§«“¡‡ ’Ë¬ß®“°°“√‡°Áß°”‰√ “¡“√∂π”‰ª Ÿà°”‰√‡∑à“∑ÿπÀ√◊Õ¢“¥∑ÿπ ®“°
°‘®°√√¡§«“¡‡ ’Ë¬ß∑’Ë∂Ÿ° √â“ß¢÷Èπ¡“‡æ◊ËÕ°“√‡°Áß°”‰√π—Èπ πÕ°®“°π—Èπ §«“¡‡  ’Ë¬ß®“°
°“√‡°Áß°”‰√π’È‰¡à “¡“√∂∂à“¬‚Õπ‰ª„Àâ∫√‘…—∑ª√–°—π¿—¬‰¥â ‰¡à¡’∫√‘…—∑ª√–°—π¿—¬
¢“¬°√¡∏√√¡å§ÿâ¡§√Õß§«“¡‡ ’Ë¬ß®“°°“√∑’Ë√“§“Àÿâπ®–µ°  “‡ÀµÿÀ≈ —°∑’Ë∫√‘…—∑ª√–°—π
‰¡à√ —∫‚Õπ§«“¡‡ ’Ë¬ßª√–‡¿∑π ’È §◊Õ §«“¡‡ ’Ë¬ß‡À≈à“π ’È‰¡à “¡“√∂∫√‘À“√®—¥°“√¥â«¬
∑ƒ…Æ’∑“ß ∂ ‘µ‘‡æ◊ËÕ°√–®“¬§«“¡‡  ’Ë¬ß¿—¬‰¥âÕ¬à“ß¡’ª√–  ‘∑∏‘º≈ §«“¡‡ ’Ë¬ß®“°°“√
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‡°Áß°”‰√‡À≈à“π’È®÷ßµâÕß‰¥â√—∫°“√®—¥°“√¥â«¬«‘∏ ’°“√Õ◊Ëπ∑’Ë‡À¡“– ¡ ‡™àπ °“√ªÑÕß°—π
§«“¡‡  ’Ë¬ß¥â«¬°“√‚Õπ§«“¡‡  ’Ë¬ß¿—¬‰ª„Àâ°—∫§Ÿà —≠≠“‚¥¬µ√“ “√Õπ ÿæ—π∏ å ‡ªìπµâπ

‡¡◊ËÕ°≈à“«∂÷ß§«“¡‡ ’Ë¬ß®“°°“√‡°Áß°”‰√ ∫“ß§√ —Èß‡√ ’¬°«à“§«“¡‡  ’Ë¬ß∑“ß°“√‡ß‘π
‡Àµÿ°“√≥å∑’Ëª√–‡∑»‰∑¬‡√“‰¥â√—∫∫∑‡√’¬π√“§“·æß∑’Ë  ÿ¥ §◊Õ «‘°ƒµ°“√≥å∑“ß‡»√…∞°‘®
‡¡◊ËÕªï 2540  ∂“∫ —π∑“ß°“√‡ß‘πÀ≈“¬·Ààß∂÷ß¢—Èπ≈ â¡≈–≈“¬‰ª¥â«¬‡Àµÿº≈À≈ —° §◊Õ
°“√‰¡à¡’¡“µ√°“√·≈–‡§√◊ËÕß¡◊Õ ”À√—∫„™â„π°“√∫√‘À“√§«“¡‡ ’Ë¬ß∑“ß°“√‡ß‘π∑’Ë¥’
À≈—ß®“°‡Àµÿ°“√≥å¥—ß°≈à“« ∏π“§“√æ“≥‘™¬å„πª√–‡∑»‰∑¬À≈“¬·Ààß‰¥â‡√‘Ë¡®—¥µ—Èß
ΩÉ“¬∫√‘À“√§«“¡‡ ’Ë¬ß¢÷Èπ¡“‡æ◊ËÕ∫√‘À“√§«“¡‡ ’Ë¬ß„π¥â“πµà“ßÊ ¢Õß∏π“§“√¿“¬„µâ
°“√°”°—∫¥Ÿ·≈¢Õß∏π“§“√·Ààßª√–‡∑»‰∑¬  ∂“∫—π∑“ß°“√‡ß‘πÕ◊ËπÊ µà“ß°Á‡√‘Ë¡
„Àâ§«“¡ ”§—≠°—∫°“√∫√‘À“√§«“¡‡ ’Ë¬ß¢ÕßÕß§å°√¡“°¢÷Èπ  ”À√ —∫‡§√◊ËÕß¡◊Õ„π°“√
∫√ ‘À“√§«“¡‡  ’Ë¬ß∑“ß°“√‡ß‘π ‡™àπ µ√“ “√Õπ ÿæ—π∏ å°Á‰¥â√—∫°“√æ—≤π“¢÷ÈπÀ≈ —ß®“°
«‘°ƒµ°“√≥ å∑“ß‡»√…∞°‘® Õ¬à“ß‰√°Á¥’ ‡§√◊ËÕß¡◊Õ„π°“√∫√ ‘À“√§«“¡‡  ’Ë¬ß∑“ß°“√‡ß‘π
‡À≈à“π’È°Á‡ª√’¬∫‡ ¡◊Õπ¥“∫ Õß§¡ À“°‡§√◊ËÕß¡ ◊Õ‡À≈ à“π’È∂Ÿ°π”‰ª„™âÕ¬à“ß‰¡à∂Ÿ°µâÕß
À√◊Õº‘¥«—µ∂ ÿª√– ß§å ‡§√◊ËÕß¡◊Õ‡À≈à“π’È°Á®–°≈“¬‡ªìπ·À≈àß§«“¡‡ ’Ë¬ß„À¡à‰¥â‡™àπ°—π
Barings Bank π—∫‡ªìπµ—«Õ¬à“ß ”§—≠¢Õß°“√„™âµ√“ “√Õπÿæ—π∏ åÕ¬à“ßº‘¥«—µ∂ ÿª√– ß§å
‚¥¬∫ÿ§§≈‡æ’¬ßºŸâ‡¥’¬« § ◊Õ Nick Leeson Õ—ππ”¡“´÷Ëß§«“¡  Ÿ≠‡  ’¬π—∫¡Ÿ≈§à“√à«¡
Àπ÷Ëßæ—π≈ â“π‡À√ ’¬≠ À√ —∞œ   àßº≈„Àâ∏π“§“√ Barings ∑ ’Ë¥”‡π‘π°‘®°“√¡“√à«¡ 200 ªï
µâÕß≈â¡≈–≈“¬≈ß·≈–°≈“¬‡ªìπ·§à∏π“§“√„πª√–«—µ‘»“ µ√å   ‘Ëß∑’Ë‡√“‡√ ’¬π√ Ÿâ‰¥â®“°
‡Àµÿ°“√≥å Barings Bank Õ’°ª√–‡¥ÁπÀπ÷Ëß°Á§◊Õ °“√∫√‘À“√§«“¡‡ ’Ë¬ß¢ÕßÕß§å°√
®”‡ªìπ®–µâÕß∑”§«∫§Ÿà°—∫°“√°”°—∫¥Ÿ·≈·≈–µ√«® Õ∫Õ¬à“ß¡’ª√–  ‘∑∏‘¿“æ ‡æ√“–
À“° Barings Bank ¡’¡“µ√°“√°“√µ√«® Õ∫¿“¬„π∑ ’Ë¡’ª√–  ‘∑∏‘¿“æ ºŸâ∫√‘À“√
¬àÕ¡æ∫§«“¡º‘¥ª°µ‘„π∏ÿ√°√√¡°“√ ◊́ÈÕ¢“¬Õπÿæ—π∏å‚¥¬ Nick Leeson √«¡∑—Èß
§«“¡ Ÿ≠‡ ’¬∑’Ë‡°‘¥®“°∏ÿ√°√√¡‡À≈à“π ’Èµ—Èß·µà‡¡◊ËÕµÕπ∑’Ë§«“¡ Ÿ≠‡ ’¬¬—ß‰¡à¡“° ¥â«¬
§«“¡‡®√‘≠°â“«Àπâ“∑“ß«‘™“°“√·≈–∏ÿ√°‘®∑“ß°“√‡ß‘π ‡§√◊ËÕß¡◊Õ∫√‘À“√§«“¡‡ ’Ë¬ß
∑“ß°“√‡ß‘π‡°‘¥¢÷Èπ„À¡àÕ¬Ÿà‡ ¡Õ ‡æ◊ËÕ πÕß§«“¡µâÕß°“√¢ÕßºŸâ„™â‡§√◊ËÕß¡ ◊Õ‡À≈ à“π’È
„π‚≈°∏ÿ√°‘®∑ ’Ë∏ÿ√°√√¡∑“ß°“√‡ß‘π¡’§«“¡´—∫´âÕπ¡“°¢÷Èπ∑ ÿ°«—π ©–π —ÈπÕß§å§«“¡√Ÿâ
„π°“√π”‡§√◊ËÕß¡ ◊Õ„π°“√∫√ ‘À“√§«“¡‡  ’Ë¬ß∑“ß°“√‡ß‘π‰ª„™âÕ¬à“ß∂ Ÿ°«‘∏ ’®÷ß§«√‰¥â√—∫
°“√æ—≤π“Õ¬à“ßµàÕ‡π◊ËÕß¥â«¬‡™àπ°—π
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∑ÿ°«—ππ’È‡√“Õ¬Ÿà„π‚≈°∑ ’Ë¿—¬®“°°“√°àÕ°“√√ â“¬‡æ‘Ë¡§«“¡∂ ’Ë·≈–§«“¡√ ÿπ·√ß
¡“°¢÷Èπ∑ÿ°«—π §«“¡‰¡à·πàπÕπ„π°“√¥”‡π ‘π™’«‘µ·≈–∏ ÿ√°‘®‡æ‘Ë¡¡“°¢÷Èπ®πÕ“®®–‡√’¬°
‰¥â«à“§«“¡‡  ’Ë¬ß‡ªìπ  à«πÀπ ÷Ëß¢Õß™’«‘µª√–®”«—π „πª√–‡∑» À√—∞Õ‡¡√‘°“°Á‡™àπ‡¥’¬«°—π
À≈—ß®“°‡°‘¥¿—¬°àÕ°“√√ â“¬∂≈ à¡µ÷° World Trade Center ‡¡ ◊ËÕ«—π∑’ Ë 11 °—π¬“¬π
æ.». 2544 µ”·Àπ àß∫√ ‘À“√„À¡à∑’Ë‡°‘¥¢÷Èπ §◊Õ Chief Risk Officer (CRO) ∑à“π§ß
§ÿâπ‡§¬°—∫µ”·Àπ àß∫√‘À“√Õ¬à“ß‡™àπ Chief Executive Officer (CEO) À√◊Õ
Chief Financial Officer (CFO) ‡™àπ‡¥’¬«°—π°—∫„πª√–‡∑» À√—∞Õ‡¡√‘°“
∑’Ë°àÕπÀπâ“«—π∑’Ë 11 °—π¬“¬π æ.». 2544 ·∑∫‰¡à¡’„§√√ Ÿâ®—°µ”·Àπ àß CRO ·µà
∑ÿ°«—ππ’Èµ”·Àπàß CRO °≈“¬‡ªìπµ”·Àπàß∑’Ë‰¥â√—∫§«“¡ ”§—≠·≈–‡µ‘∫‚µÕ¬à“ß√«¥‡√Á«
„πÕß§å°√™—Èππ”„πª√–‡∑» À√ —∞Õ‡¡√‘°“ ‰¡à‡æ’¬ß·µà‡Àµÿ°“√≥ å 11 °—π¬“¬π 2544
‡∑à “π —Èπ∑’Ë∑”„Àâµ”·Àπà ß CRO ‰¥â√—∫§«“¡ ”§—≠ ·µà°√≥’≈â¡≈–≈“¬¢Õß∫√‘…—∑
ENRON ·≈– WorldCom °Á‡ªìπ°√≥ ’µ—«Õ¬à“ß ”§—≠∑’Ë∑”„ÀâÕß§å°√™—Èππ”∑—ÈßÀ≈“¬
µ√–Àπ —°«à“ß“π¥â“π°“√∫√ ‘À“√§«“¡‡  ’Ë¬ß∂◊Õ‡ªìπÀ—«„® ”§—≠¢Õß°“√∫√ ‘À“√ Õß§å°√
·≈–ß“ππ ’È§«√‰¥â√—∫°“√¥Ÿ·≈∑ ’Ë√–¥—∫ºŸâ∫√‘À“√√–¥—∫  Ÿß¢ÕßÕß§å°√ ‰¡à„™à‡ªìπß“π∑’Ë®–
ª≈àÕ¬„Àâ “¬ß“π√–¥—∫≈ à“ß®—¥°“√°—π‡Õß º≈ß“π«‘®—¬∑’Ë‰¥â√—∫°“√ π—∫ πÿπ‚¥¬∫√‘…—∑
Pitney Bowes ´÷Ëß ”√«®§«“¡¡—Ëπ§ß¢ÕßÕß§å°√ æ∫«à“ 75% ¢ÕßºŸâ∫√‘À“√√–∫ÿ«à“
°“√∫√‘À“√§«“¡‡ ’Ë¬ß¢ÕßÕß§å°√‡ªìπ‡√◊ËÕß∑’Ë ”§—≠∑’Ë ÿ¥∑’ËºŸâ∫√‘À“√„Àâ§«“¡ ”§—≠
„π°“√∑’Ë®–¢—∫‡§≈◊ËÕπÕß§å°√„Àâ‡¥‘πÀπâ “‰ª‰¥âÕ¬à“ß¡’ª√– ‘∑∏ ‘¿“æ·≈–¡—Ëπ§ß
¬Õ¥‡∫ ’È¬ª√–°—π¿—¬√—∫¢Õß∏ ÿ√°‘®ª√–°—π«‘π“»¿—¬∑’Ë ‡æ‘Ë¡¢÷Èπ‡ªìπ‡∑à“µ—«„πª√–‡∑»
 À√—∞Õ‡¡√‘°“À≈—ß‡Àµÿ°“√≥å 11 °—π¬“¬π 2544 ‡ªìπÕ’° —≠≠“≥∑’Ë∫àß™’È«à“Õß§å°√
∏ÿ√°‘®∑—ÈßÀ≈“¬‰¥âÀ—π¡“„Àâ§«“¡ ”§—≠°—∫§«“¡‡ ’Ë¬ß‚¥¬„™â°“√ª√–°—π¿—¬‡ªìπ
‡§√◊ËÕß¡◊ÕÀπ÷Ëß„π°“√∂à“¬‚Õπ§«“¡‡ ’Ë¬ß¢ÕßÕß§å°√‰ª Ÿà∏ ÿ√°‘®ª√–°—π¿—¬ ‡Àµÿ°“√≥ å
11 °—π¬“¬π 2544 π’È àßº≈µàÕ¬Õ¥‡∫’È¬ª√–°—π√—∫∑’Ë‡æ‘Ë¡¢÷Èπ¢Õß∏ ÿ√°‘®ª√–°—π«‘π“»¿—¬
„πª√–‡∑»‰∑¬‡™àπ°—π ‚¥¬‡©æ“–Õ¬à“ß¬‘Ëß°“√ª√–°—π¿—¬‡∫Á¥‡µ≈Á¥∑’Ë¡’ —¥ à«πµ≈“¥
‡æ‘Ë¡¢÷Èπ®“° 17.7% „πªï 2543 ‡ªìπ 26.8% „πªï 2546
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5. ∫∑‡√’¬π¢Õß°“√¢“¥¿Ÿ¡‘§ÿâ¡°—π∑ ’Ë¥’
∫∑‡√’¬π∑’Ë ”§—≠¢Õß°“√¢“¥¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’ §◊Õ ‡Àµÿ°“√≥ å«‘°ƒµ‡»√…∞°‘®‡¡ ◊ËÕªï

æ.». 2540 ∑’Ë∑—Èß¿“§√—∞·≈–¿“§‡Õ°™π„πÀ≈“¬ª√–‡∑»„π·∂∫‡Õ‡™’¬µ–«—πÕÕ°
‰¥â√—∫º≈°√–∑∫°—π‚¥¬∑ —Ë«∂÷ß ‡Àµÿ°“√≥ åπ ’È‡√‘Ë¡µâπ∑’Ë∏π“§“√·Ààßª√–‡∑»‰∑¬ª√–°“»
≈¥§à“‡ß‘π∫“∑‡¡ ◊ËÕ«—π∑’Ë 2 °√°Æ“§¡ æ.». 2540 Àπ÷Ëß‡¥◊Õπ„ÀâÀ≈—ß  “¡ª√–‡∑»
‡æ◊ËÕπ∫â“π¢Õß‰∑¬ §◊Õ øî≈‘ªªîπ å Õ‘π‚¥π ’‡´’¬ ·≈–¡“‡≈‡´’¬ µà“ßª√–°“»≈¥§à“‡ß‘π °ÿ≈
¢Õßª√–‡∑»µπµ“¡¡“ ®“°π—Èπ„π™à«ß‡¥◊Õπ°—π¬“¬π∂÷ßµÿ≈“§¡ ª√–‡∑» ‘ß§‚ª√å
·≈–‰µâÀ«—π µâÕß¬Õ¡≈¥§à“ °ÿ≈‡ß‘π¢Õßª√–‡∑»µπ‡™àπ°—π „π‡¥ ◊Õπæƒ»®‘°“¬π
ªï‡¥’¬«°—π º≈°√–∑∫¢Õß«‘°ƒµ∑“ß°“√‡ß‘π‰¥â  àßº≈„Àâ§à“‡ß‘π«Õπ¢Õß‡°“À≈ ’„µâ≈¥≈ß
Õ¬à“ß¡“°‡™àπ°—π ®π‡°“À≈’„µâµâÕß¢Õ§«“¡™à«¬‡À≈◊Õ∑“ß°“√‡ß‘π®“°ª√–‡∑»≠’ËªÿÉπ
·µà‰¥â√—∫°“√ªØ‘‡ ∏ ∑â“¬∑ ’Ë ÿ¥„π‡¥ ◊Õπ∏ —π«“§¡ª√–‡∑»‡°“À≈ ’„µâ®÷ß‰¥â√—∫§«“¡™à«¬‡À≈◊Õ
®“° IMF ·≈–ª√–°“»≈Õ¬§à“‡ß‘π«Õπ„π‡¥◊Õπ‡¥’¬«°—π real GDP ¢Õßª√–‡∑»
∑’Ë°≈à“«¡“∑—ÈßÀ¡¥ √«¡∑ —Èßª√–‡∑»≠ ’ËªÿÉπ≈¥≈ß®“°ªï æ.». 2540 Õ¬à“ßµàÕ‡π◊ËÕß„πªï
æ.». 2541 ·≈– 2542 ÷́Ëß· ¥ß∂ ÷ßº≈°√–∑∫µàÕ‡»√…∞°‘®Õ—π‡ªìπº≈ ◊∫‡π◊ËÕß
¡“®“°º≈°√–∑∫¢ÕßÕ—µ√“·≈°‡ª≈ ’Ë¬π‡ß‘πµ√“ „πªï æ.». 2540 ª√–‡∑»‰∑¬¡’§à“
real GDP µ‘¥≈∫‡æ’¬ßª√–‡∑»‡¥’¬« (-1.3%) „π∫√√¥“°≈ ÿà¡ª√–‡∑»∑ ’Ë‰¥â√—∫
º≈°√–∑∫∑ —ÈßÀ¡¥ ªï æ.». 2541 real GDP ¢Õßª√–‡∑»‰∑¬¡’§à“µ‘¥≈∫∂ ÷ß -10%
·µà¬—ß‡ªìπ√Õßª√–‡∑»Õ‘π‚¥π’‡´’¬ ∑’Ë¡’§à“ real GDP µ‘¥≈∫ Ÿß ÿ¥∂÷ß -13.7% „πªï
‡¥’¬«°—π

‡√“§ß‰¡à “¡“√∂¥à«π √ ÿª‰¥â«à“‡Àµÿ°“√≥ å«‘°ƒµ‡»√…∞°‘® ·≈–º≈°√–∑∫∑’Ë
‡°‘¥¢÷Èπ°—∫ª√–‡∑»‰∑¬·≈–ª√–‡∑»‡æ ◊ËÕπ∫ â“π §◊Õ ∫∑‡√ ’¬π ”À√—∫ª√–‡∑»°”≈—ß
æ—≤π“∑’Ë¢“¥ ÷́Ëßª√– ∫°“√≥å∑“ßπ‚¬∫“¬‡™‘ß‡»√…∞°‘®‡∑à“π — Èπ ª√–‡∑»∑’Ë∂◊Õ«à“
‡ªìπª√–‡∑»æ—≤π“·≈ â«Õ¬à“ßª√–‡∑»≠ ’ËªÿÉπ°Áª√– ∫°—∫«‘°ƒµ°“√≥ å∑“ß°“√‡ß‘π
‡™àπ°—π À≈ —ßµ°‡ªìπª√–‡∑»ºŸâæà“¬·æâ ß§√“¡„π ß§√“¡‚≈°§√—Èß∑ ’Ë Õß ‡»√…∞°‘®¢Õß
ª√–‡∑»·≈–°“√ √â“ßª√–‡∑»°≈—∫¢÷Èπ¡“„À¡àæ÷Ëßæ‘ß√–∫∫∏π“§“√‡ªìπÀ≈—° ´÷Ëß√–∫∫
∏π“§“√°Áæ‘ Ÿ®πå§«“¡ ”§—≠·≈–§«“¡‡¢â¡·¢Áß¢Õßµπ‡Õß‰¥â‡ªìπÕ¬à“ß¥’„π°“√‡ªìπ
°√–¥Ÿ° —πÀ≈—ßÀ≈ —°¢Õß°“√øóôπøŸª√–‡∑» √–À«à“ßªï §.». 1953 ∂÷ß 1978 ®”π«π
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∏π“§“√·≈– ∂“∫ —π°“√‡ß‘π‡æ‘Ë¡¢÷Èπ‡ªìπÕ¬à“ß¡“° ‡æ◊ËÕ‡ªìπ·À≈àßÕ—¥©’¥‡ß‘π°Ÿâ„Àâ°—∫
¿“§Õÿµ “À°√√¡∑’Ë®–‡ªìπ°≈‰°„π°“√æ≈ ‘°øóôπª√–‡∑»Õ’°§√—Èß µ—«‡≈¢  —¥ à«π‡ß‘π°Ÿâ
¢Õß¿“§Õÿµ “À°√√¡µàÕ GNP „πª√–‡∑»≠’ËªÿÉπ  Ÿß°«à“„πª√–‡∑» À√ —∞Õ‡¡√ ‘°“
∂÷ßª√–¡“≥ Õß‡∑ à“µ—«µ≈Õ¥∑ —Èß™à«ß√–¬–‡«≈“¥—ß°≈ à“« (Sakakibara (1999))
∏π“§“√∑’Ë‡ªìπ·À≈àß‡ß‘π°ŸâÀ≈—°¢Õß¿“§Õÿµ “À°√√¡ § ◊Õ Long-term Credit Bank
∑’Ë‰¥â√ —∫°“√®—¥µ—Èß¢÷Èπ‡æ ◊ËÕ„Àâ ‘π‡™◊ËÕ√–¬–¬“«°—∫∫√ ‘…—∑„π¿“§Õÿµ “À°√√¡ ·µà‰¡à “¡“√∂
√ —∫‡ß‘πΩ“°‰¥â ·À≈ àß‡ß‘π∑ÿπ¢Õß Long-term Credit Bank ®÷ß¡“®“°°“√ÕÕ°Àÿâπ°Ÿâ
(Debenture) ÷́Ëß„π¬ÿ§øÕß ∫ Ÿà∑’Ëµ≈“¥µ√“ “√Àπ ’È¢¬“¬µ—«Õ¬à“ß¡“°π —Èπ Àÿâπ°Ÿâ∑’ËÕÕ°
‚¥¬ Long-term Credit Bank ¡’ —¥ à«π∂÷ß 16.5% ¢Õß¬Õ¥µ√“ “√Àπ’È∑—Èßµ≈“¥
„π¢≥–‡¥’¬«°—π¿“√–Àπ’È ‘π∫ ÿ§§≈„πª√–‡∑»≠’ËªÿÉππ —ÈπµË”¡“°„π™à«ß‡«≈“¥—ß°≈à“«
∑—Èßπ’È‡ªìπ‡æ√“–§«“¡æ¬“¬“¡§«∫§ÿ¡¡‘„Àâ∏π“§“√·≈– ∂“∫ —π°“√‡ß‘π„Àâ ‘π‡™ ◊ËÕ°—∫
∫ÿ§§≈ ·µà„Àâ¡ÿàß‡πâπ°“√„Àâ∫√‘À“√  ‘π‡™ ◊ËÕ°—∫¿“§Õÿµ “À°√√¡‡ªìπÀ≈—° ‡æ◊ËÕ°“√°√–µÿâπ
‡»√…∞°‘®¿“§Õÿµ “À°√√¡π—Ëπ‡Õß ∏π“§“√∑—Èß¢Õß√ —∞·≈–‡Õ°™π¡’°“√∫√ ‘°“√∑ ’Ë
 π —∫ π ÿπ°“√ÕÕ¡ ‡™àπ °“√ÕÕ¡∑“ß‰ª√…≥ ’¬å (Postal Savings) ‚¥¬°√¡‰ª√…≥ ’¬å
¢Õß√ —∞‡ªìπºŸâ√—∫Ω“°‡ß‘π ´÷Ëß¡’ª√‘¡“≥‡ß‘πÕÕ¡ ≥ ªï §.». 1994   Ÿß∂ ÷ß 180 ≈â“π
≈â“π‡¬π (US$1.6 trillion) (Federations of  Bankers Associations of Japan
(1994)) À√◊Õ°“√„Àâ∫√‘°“√√—∫‡ß‘πΩ“°ª√–®”√“¬ß«¥ (installment savings) ¢Õß
∏π“§“√ Shinkin Bank3 ∑’Ë„Àâæπ—°ß“π¢Õß∏π“§“√¡“√—∫‡ß‘πΩ“°∂÷ß∫ â“π≈ Ÿ°§â“
∑ÿ°ß«¥ °Á‰¥â√—∫§«“¡π ‘¬¡‡ªìπÕ¬à“ß¡“° ”À√ —∫°“√ÕÕ¡‡æ ◊ËÕ°“√·µàßß“π °“√ÕÕ¡
‡æ◊ËÕ°“√¡’∫ÿµ√ °“√ÕÕ¡‡æ ◊ËÕ§à“»÷°…“∫ ÿµ√ °“√ÕÕ¡‡æ◊ËÕ´ ◊ÈÕ‡øÕ√åπ‘‡®Õ√å À√◊Õ·¡â°√–∑ —Ëß
°“√ÕÕ¡‡æ ◊ËÕ‡Àµÿ·Ààß¿—¬∏√√¡™“µ‘ ‡ß‘πÕÕ¡∑’Ë  Ÿßπ’Ë ‡Õß∑’ËΩ“°Õ¬Ÿà„π∏π“§“√·≈–
 ∂“∫ —π°“√‡ß‘π∑’Ë°≈“¬‡ªìπ·À≈ àß‡ß‘π∑’Ë∏π“§“√·≈– ∂“∫ —π°“√‡ß‘π “¡“√∂π”¡“
ª≈ àÕ¬  ‘π‡™ ◊ËÕ„Àâ°—∫¿“§Õÿµ “À°√√¡‰¥â‡ªìπ®”π«π¡“° ∑”„ÀâÕ—µ√“°“√‡µ‘∫‚µ¿“§
Õÿµ “À°√√¡‡ªìπ‰ªÕ¬à“ß√«¥‡√Á« „π¢≥–∑’Ë™’«‘µ§«“¡‡ªìπÕ¬Ÿà¢Õßª√–™“™π„π
ª√–‡∑»„π¬ÿ§π—Èπ‡° ◊Õ∫®–‡√ ’¬°‰¥â«à“ Õ¥§≈ âÕß°—∫·π«ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß
Õ¬à“ß·∑â®√‘ß ª√–™“™π¢Õßª√–‡∑»≠’ËªÿÉπ™à«ß √â“ßª√–‡∑»À≈—ß ß§√“¡‚≈°§√—Èß∑’Ë Õß
π—Èπ∑”ß“πÀπ —° ‰¡àøÿÉ¡‡øóÕ¬ ÕÕ¡‡ß‘π¡“°°«à“„™â®à“¬ ∫â“π™àÕß‰¡àÀ√ŸÀ√“ ´÷Ëß¬—ß§ß
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 ◊∫∑Õ¥‡ªìπ«—≤π∏√√¡°“√Õ¬ŸàÕ“»—¬¡“®π∂ ÷ßªí®®ÿ∫—π∑’Ë∫â“πæ—°Õ“»—°¢Õß§π≠ ’ËªÿÉπ
 à«π¡“°®–¬÷¥À≈—°§«“¡æÕ‡æ’¬ß ¥â«¬¢π“¥∑ ’ËæÕÕ¬ŸàæÕ„™â ·≈–°“√ÕÕ°·∫∫∑’Ë
§”π÷ß∂÷ßª√–‚¬™πå„™â Õ¬¡“°°«à“ §«“¡ «¬ß“¡À√ ŸÀ√“

‡¡◊ËÕª√–‡∑»°≈ —∫¡“‡ªìπÀπ ÷Ëß„π°≈ ÿà¡ª√–‡∑»ºŸâπ”∑“ß‡»√…∞°‘® ºŸâπ”ª√–‡∑»
≠’ËªÿÉπ ®÷ß‡ª≈’Ë¬ππ‚¬∫“¬„π°“√∫√‘À“√ª√–‡∑» ‚¥¬°“√‡ªî¥‡ √’∑“ß°“√‡ß‘π·≈–°“√
ªØ‘√Ÿª√–∫∫°“√‡ß‘π¢Õßª√–‡∑»‡√‘Ë¡µâπ„πªï §.». 1973 ‡ªìπº≈„Àâ√—∞∫“≈≈¥°“√
§«∫§ÿ¡Õ—µ√“¥Õ°‡∫’È¬ ¢Õ∫‡¢µ°“√¥”‡π ‘π∏ÿ√°‘®¢Õß ∂“∫—π°“√‡ß‘π ·≈–Õ—µ√“
·≈°‡ª≈’Ë¬π‡ß‘πµ√“ ÷́Ëß¥Ÿ‡À¡◊Õπ«à“®–‡ªìπ·π«∑“ß„π°“√‡ √‘¡ √â“ß»—°¬¿“æ„Àâ≠’ËªÿÉπ
°≈“¬‡ªìπ»Ÿπ¬å°≈“ß∑“ß°“√‡ß‘π·≈–‡»√…∞°‘®„π¿Ÿ¡‘¿“§‡Õ‡™’¬·ª ‘́øî° °“√‡ªî¥‡ √ ’
∑“ß°“√‡ß‘π‡ªìπ°“√‡ªî¥‚Õ°“ „Àâ·À≈ àß‡ß‘π∑ÿπ®“°µà“ßª√–‡∑»‰À≈∑–≈—°‡¢â“¡“
„π¢≥–∑’Ë‚§√ß √â“ß∑“ß‡»√…∞°‘®·≈–°“√‡ß‘π¢Õßª√–‡∑»¬—ß‰¡à “¡“√∂‰¥â√—∫æ—≤π“
„Àâ¡’§«“¡æ√ âÕ¡∑ —π√—∫°—∫°“√‡ª≈ ’Ë¬π·ª≈ß ®“°ª√–‡∑»∑ ’Ë§√—ÈßÀπ÷Ëßª√–™“™π‡§¬
„™â™’«‘µÕ¬à“ßæÕ‡æ’¬ß °≈“¬‡ªìπª√–‡∑»∑’Ë‡ªî¥„Àâ§à“π ‘¬¡·≈–«—≤π∏√√¡µ–«—πµ°
‡¢â“¡“∂“‚∂¡‡¢â“¡“ ª√–™“™π¬Õ¡√ —∫§à“π‘¬¡°“√„™â®à“¬Õ¬à“ßøÿÉ¡‡øóÕ¬ À≈ —ß°“√
ªØ‘√Ÿª∑“ß°“√‡ß‘π ∏π“§“√·≈– ∂“∫ —π°“√‡ß‘π “¡“√∂„Àâ ‘π‡™◊ËÕ∫ÿ§§≈ ∑”„Àâ
Àπ’È¿“§ª√–™“™π  Ÿ ß¢÷Èπ ¿“√–Àπ ’È  ‘π¿“§§√ — « ‡√◊Õπ ‡æ‘Ë¡ Ÿ ß∂÷ ß 108% ¢Õß ‹
Personal Disposable Income (PDI)4 µ≈“¥µ√“ “√Àπ ’È¢¬“¬µ—«Õ¬à“ß√«¥‡√ Á«
‡°‘π§«“¡æÕ¥’®“° 8.2 ≈ â“π≈â“π‡¬π„πªï §.». 1965 ‡ªìπ 173.3 ≈â“π≈ â“π‡¬π „πªï
§.». 1981 ∑”„Àâ‚µ‡°’¬«°≈“¬‡ªìπµ≈“¥∑ ÿπ∑’Ë „À≠à ‡ªìπÕ—π¥—∫ Õß¢Õß‚≈°
‡¥ ◊Õπ°—π¬“¬π §.». 1982 √—∞∫“≈ª√–°“»¬°‡≈‘°°“√§«∫§ÿ¡Õ—µ√“·≈°‡ª≈’Ë¬π
‡ß‘π≈ß∑ ÿπ®“°µà“ß™“µ‘  àßº≈„Àâπ—°≈ß∑ÿπµà“ß™“µ‘‡¢â“¡“≈ß∑ÿπ„π ‘π∑√—æ¬å√–∫ÿ§à“
‡ªìπ‡ß‘π‡¬π¡“°‡ªìπª√–«—µ‘°“√≥å ·¡â°√–∑—Ëß Organization of Petroleum Eporting
Countries (OPEC) ¬—ß‡¢â“¡“≈ß∑ÿπ„π ‘π∑√—æ¬å√–∫ÿ§à“‡ªìπ‡ß‘π‡¬π ª√“°Ø«à“
√—∞∫“≈≠ ’ËªÿÉπ°≈—∫ª√– ∫¿“«–¢“¥¥ÿ≈∑“ß°“√§≈ —ß‡æ‘Ë¡¢÷ÈπÕ¬à“ßµàÕ‡π◊ËÕß®“° 550
æ—π≈â“π‡¬π „πª≈“¬§√‘ µ»µ«√√…∑’Ë 60 ‡ªìπ 5 ≈â“π≈ â“π‡¬π „πªï §.». 1975 ·≈–
‡æ‘Ë¡¢÷ÈπÕ’° ‡ªìπ 14.4 ≈ â“π≈â“π‡¬π „πªï §.». 1980 (Federations of Bankers
Associations of Japan (1994))
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√—∞∫“≈≠’ËªÿÉπº‘¥æ≈“¥„π à«π¢Õß°“√‰¡à‰¥â √â“ß¿Ÿ¡‘§ÿâ¡°—π∑ ’Ë¥’√–¥—∫π‚¬∫“¬
·≈–‚§√ß √ â“ß µ—Èß·µàÀ≈—ß ß§√“¡‚≈°§√—Èß∑’Ë Õß‡ªìπµâπ¡“ √–∫∫∏π“§“√∂Ÿ°°”°—∫
¥Ÿ·≈Õ¬à“ß‡¢â¡ß«¥·≈–√—∫ª√–°—π‚¥¬°√–∑√«ß°“√§≈—ß ®π∂ ÷ß™à«ß∑ ’Ë¡’°“√ªØ‘√Ÿª√–∫∫
°“√‡ß‘π„πª√–‡∑»™à«ß§√ ‘ µå»µ«√√…∑ ’Ë 70 √–∫∫ª√–°—π¿—¬‡ß‘πΩ“°®÷ß‰¥â√—∫°“√
°àÕµ—Èß¢÷Èπ¿“¬„µâ°ØÀ¡“¬ Deposit Insurance Law ªï §.». 1971 ¿“¬À≈—ß
°ÆÀ¡“¬π’È‰¥â√—∫°“√·°â‰¢„πªï §.». 1986 ‚¥¬°”Àπ¥„Àâ∫√‘…—∑ª√–°—π¿—¬‡ß‘πΩ“°
(Deposit Insurance Corporation (DIC)) ¡’∑“ß‡≈◊Õ°„π°“√‡¬’¬«¬“∏π“§“√
∑’Ëª√– ∫ªí≠À“∑“ß°“√‡ß‘π Õß∑“ß §◊Õ Àπ ÷Ëß „Àâ°“√√—∫ª√–°—π‡ß‘πΩ“°„Àâ°—∫ºŸâΩ“°
‡ß‘π‰¡à‡°‘π√“¬≈– 10 ≈ â“π‡¬π  ”À√ —∫∏π“§“√∑’Ë∂ Ÿ°ªî¥°‘®°“√ ®”π«π‡ß‘πΩ“°∑’Ë‡°‘π
°«à“ 10 ≈ â“π‡¬π ºŸâΩ“°‡ß‘πÕ“® “¡“√∂‡√’¬°‡Õ“‰¥â®“°¡Ÿ≈§à“§ß‡À≈◊Õ¢Õß ‘π∑√—æ¬å
¢Õß∏π“§“√π —Èπ‡¡ ◊ËÕ¢“¬∑Õ¥µ≈“¥  Õß „Àâ§«“¡™à«¬‡À≈◊Õ∑“ß°“√‡ß‘π°—∫∏π“§“√
∑’Ëª√– ∫ªí≠À“ ‚¥¬ ‘π∑√—æ¬å·≈–Àπ ’È  ‘π¢Õß∏π“§“√∑ ’Ëª√– ∫ªí≠À“®–µâÕß∂Ÿ°‚Õπ
‰ª¬—ß∏π“§“√·ÀàßÕ◊Ëπ∑’Ë¬Õ¡√—∫°“√‚Õπ¥—ß°≈à“« ∂÷ß·¡â«à“°ÆÀ¡“¬π ’È®–¡’«—µ∂ÿª√– ß§å
„π°“√‡µ√’¬¡§«“¡æ√âÕ¡„Àâ°—∫√–∫∫∏π“§“√À≈—ß°“√ªØ‘√Ÿª∑“ß°“√‡ß‘π¢Õßª√–‡∑»
‡æ◊ËÕ√Õß√—∫§«“¡ Ÿ≠‡ ’¬®“°°“√∑’Ë∏π“§“√„π√–∫∫®–ª√– ∫ªí≠À“∑“ß°“√‡ß‘π ´÷Ëß
¥Ÿ‡ ¡ ◊ÕπÀπ ÷Ëß‡ªìππ‚¬∫“¬∑ ’Ë Õ¥§≈ âÕß‡ªìπÕ¬à“ß¬‘Ëß°—∫°“√ √ â“ß¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’„Àâ°—∫
√–∫∫°“√‡ß‘π‡æ ◊ËÕ°“√æ—≤π“ª√–‡∑»Õ¬à“ß¬—Ëß¬ ◊π ·µà ‘Ëß∑’Ë‡°‘¥¢÷Èπ„π∑“ßªØ‘∫—µ‘¿“¬„µâ
π‚¬∫“¬·≈–°ØÀ¡“¬π’È °≈—∫À≈–À≈«¡·≈–µ—«√–∫∫ª√–°—π¿—¬‡  ’¬‡Õß∑ ’Ë¢“¥
¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’ √–∫∫ DIC ‰¡à‡§¬‰¥â√—∫°“√∑¥ Õ∫·≈–°Õß∑ÿπª√–°—π¿—¬¡’‡æ’¬ß
300 æ—π≈ â“π‡¬π (Nakaso, 2001) ´÷Ëß∂◊Õ«à“πâÕ¬¡“°‡∑’¬∫°—∫ª√‘¡“≥‡ß‘πΩ“°„π
√–∫∫ À√◊Õ‡ß‘πΩ“°¢Õß∏π“§“√√“¬„À≠ à‡æ’¬ß√“¬‡¥’¬«  “‡ÀµÿÀπ÷Ëß∑’Ë‡ß‘π°Õß∑ ÿπ
ª√–°—π¿—¬¡’πâÕ¬¡“° Õ“®‡ªìπ‡æ√“–µ—Èß·µàÀ≈—ß ß§√“¡‚≈°§√—Èß∑’Ë Õß®π∂÷ß°≈“ßªï
§.». 1994 ‰¡à‡§¬¡’∏π“§“√≠ ’ËªÿÉπ≈â¡≈–≈“¬ ∑”„Àâ°“√§“¥°“√≥ åµàÕ‡Àµÿ°“√≥ å§«“¡
 Ÿ≠‡ ’¬π —ÈπµË”‡°‘π‰ª ‚¥¬ºŸâ°”Àπ¥π‚¬∫“¬≈◊¡‰ª«à“°àÕπ°“√ªØ‘√Ÿª√–∫∫°“√‡ß‘π
¢Õßª√–‡∑»≠ ’ËªÿÉπ„π™à«ß§√ ‘ µå»µ«√√…∑ ’Ë 70 π—Èπ °√–∑√«ß°“√§≈—ß¡’¢âÕ°”Àπ¥∑ ’Ë
‡¢â¡ß«¥°—∫∏π“§“√∑—Èß√–∫∫ ·≈–°√–∑√«ß°“√§≈ —ß¬—ß¡’∫∑∫“∑‡ªìπºŸâ√—∫ª√–°—π‡ ’¬‡Õß
·µà‡¡◊ËÕ¡’°“√≈¥À¬àÕπÀ√◊Õ¬°‡≈‘°√–‡∫’¬∫¢âÕ°”Àπ¥∑—ÈßÀ≈“¬ ”À√—∫∏π“§“√
À≈ —ß®“°°“√ªØ‘√Ÿª∑“ß°“√‡ß‘π·≈ â«  ‘Ëß∑’ËÕ“®®–‡°‘¥¢÷Èπ‰¥â„πÕπ“§µ¬àÕ¡µà“ß‰ª®“°

Nida03 10/6/07, 1:25 PM58



59

NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ ÿ√°‘® π‘¥â“‡≈à¡∑ ’Ë 2 æƒ…¿“§¡ 2550

ª√– ∫°“√≥å„πÕ¥’µ‚¥¬ ‘Èπ‡™‘ß °“√‡¢â“¡“¢Õßπ —°≈ß∑ ÿπ·≈–∏π“§“√µà“ß™“µ‘®“°
°“√ªØ‘√Ÿª°“√‡ß‘π àß‡ √‘¡„Àâ°“√·¢àß¢—π„πµ≈“¥‡ß‘π Ÿß¢÷Èπ ∑”„Àâ∏π“§“√¥”‡π‘π∏ÿ√°‘®
‚¥¬·∫°√—∫§«“¡‡ ’Ë¬ß¡“°¢÷Èπ °“√µ—Èß DIC ¢÷Èπ¡“‚¥¬‰¡à‰¥â§”π ÷ß∂ ÷ß§«“¡ ”§—≠
¢Õß DIC ®÷ß∑”„Àâµ—« DIC ‡Õß¢“¥¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’„π°“√∑ ’Ë®–‰ª‡¬’¬«¬“§«“¡‡  ’¬À“¬
„Àâ°—∫∏π“§“√„π√–∫∫

ªí®®—¬∑’Ë ‡ªìπÕÿª √√§µàÕ√–∫∫ª√–°—π¿—¬§«“¡‡ ’Ë¬ß∑’Ë≠’ËªÿÉπ‰¥â‡√ ’¬π√Ÿâ®“°
ª√– ∫°“√≥ å«‘°ƒµ°“√≥ å∑“ß°“√‡ß‘π §◊Õ ß∫°“√‡ß‘π¢Õß∏π“§“√„π√–∫∫„πÕ¥’µπ —Èπ
¢“¥§«“¡‚ª√àß„  ∑”„Àâ°“√°”°—∫¥Ÿ·≈·≈–µ√«® Õ∫‰¡à “¡“√∂‡ªìπ‰ª‰¥âÕ¬à“ß
¡’ª√– ‘∑∏‘¿“æ ∑“ßºŸâµ√«® Õ∫®÷ß‰¥â√—∫°“√æ—≤π“„π¥â“π‡§√◊ËÕß¡ ◊Õ «‘∏ ’°“√«—¥
§«“¡‡  ’Ë¬ß æ√âÕ¡°—∫‰¥â¡’°“√æ—≤π“√–∫∫°“√µ√«® Õ∫∑ ’Ë‡¢â¡ß«¥¡“°¬‘Ëß¢÷Èπ‡æ◊ËÕ
π”‰ª Ÿà°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈∑“ß∫ —≠™’Õ¬à“ß‚ª√àß„ À≈—ß®“°«‘°ƒµ°“√≥ å∑“ß°“√‡ß‘π
∏π“§“√·≈– ∂“∫—π∑“ß°“√‡ß‘π∑—ÈßÀ≈“¬µà“ß°ÁÀ—π¡“„Àâ§«“¡ ”§—≠°—∫°“√∫√‘À“√
§«“¡‡  ’Ë¬ß„πÕß§å°√¡“°¢÷Èπ‡™àπ°—π ‚¥¬∏π“§“√‡Õß°Á‡√‘Ë¡‡Õ“®√‘ß‡Õ“®—ß°—∫°“√
æ‘®“√≥“„Àâ ‘π‡™ ◊ËÕ‚¥¬§”π ÷ß∂÷ß§«“¡‡  ’Ë¬ß¢ÕßºŸâ°Ÿâ¡“°¢÷Èπ°«à“™à«ß°àÕπ‡°‘¥«‘°ƒµ
‡√‘Ë¡¡’°“√æ—≤π“‡§√◊ËÕß¡ ◊Õ·≈–«‘∏’°“√„π°“√«‘‡§√“–Àå§«“¡‡  ’Ë¬ß¢ÕßºŸâ°Ÿâ„Àâ¡’§«“¡
·¡àπ¬”¡“°¬‘Ëß¢÷Èπ

∑—ÈßÀ¡¥π’È∑”„Àâ‡ÀÁπ‰¥â«à“ ·¡â·µàª√–‡∑»∑’Ëæ—≤π“·≈â«°Á¬—ßÕ“®¡Õß¢â“¡°“√
 √â“ß¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’„Àâ°—∫√–∫∫°“√‡ß‘π ∂÷ß·¡â«à“®–¡’°“√°”Àπ¥π‚¬∫“¬¡À¿“§
·µà‚§√ß √â“ß°“√ª√–°—π§«“¡‡ ’Ë¬ß®√‘ßÊ π—Èπ°≈ —∫‰¡à¡’ª√– ‘∑∏ ‘¿“æ‡æ’¬ßæÕ∑’Ë®–
√Õß√ —∫‡Àµÿ°“√≥ å«‘°ƒµ∑ ’ËÕ“®®–‡°‘¥¢÷Èπ „π√–¥—∫®ÿ≈¿“§À√◊Õ√“¬ ∂“∫ —π‡Õß°Á‰¡à‰¥â
„Àâ§«“¡ ”§—≠°—∫°“√∫√ ‘À“√§«“¡‡  ’Ë¬ß¡“°π —° ®π°√–∑ —ËßÀ≈ —ß«‘°ƒµ®÷ß‰¥â¡’°“√µ ◊Ëπµ—«
„π‡√◊ËÕßπ ’È°—πÕ¬à“ß®√ ‘ß®—ß  “‡ÀµÿÀπ÷Ëß∑’Ë√–¥—∫ ∂“∫—π‰¡à‰¥â„Àâ§«“¡ ”§—≠°—∫‡√◊ËÕßπ’È
¡“°π —°„πÕ¥’µ‡ªìπº≈¡“®“°π‚¬∫“¬√–¥—∫¡À¿“§π —Ëπ‡Õß ∑ ’Ë‰¡à¡’°“√°”Àπ¥«‘∏ ’°“√
µ√«® Õ∫∑’Ë‡¢â¡ß«¥ ©–π—Èπ ®÷ß®–‡ÀÁπ‰¥â«à“π‚¬∫“¬√–¥—∫¡À¿“§π —Èπ¡’§«“¡ ”§—≠
Õ¬à“ß¡“°µàÕ°“√ √â“ß¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’„Àâ°—∫√–∫∫‡»√…∞°‘®¢Õßª√–‡∑» µ—Èß·µà°“√°”Àπ¥
‚§√ß √ â“ß∑’ Ë§√Õ∫§≈ ÿ¡ªí≠À“Õ¬à“ß¡’ª√–  ‘∑∏‘¿“æ ·≈–°“√°√–µÿâπ„Àâ ∂“∫ —π°“√‡ß‘π
µ ◊Ëπµ—«„π°“√∫√‘À“√§«“¡‡ ’Ë¬ß√–¥—∫Õß§å°√‡Õß
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6. °“√∫√‘À“√§«“¡‡ ’Ë¬ß ”À√—∫∏ÿ√°‘®∏π“§“√·≈–∏ÿ√°‘®ª√–°—π¿—¬
«‘«—≤π“°“√¢Õß°“√∫√‘À“√§«“¡‡ ’Ë¬ß¢Õß∏ÿ√°‘®∏π“§“√·≈–∏ÿ√°‘®ª√–°—π¿—¬π’È

‡°‘¥¢÷Èπ·≈–æ—≤π“¡“À≈“¬  ‘∫ªï·≈â« ®π∂ ÷ß«—ππ’È¡“µ√°“√¢Õß°“√∫√‘À“√§«“¡‡  ’Ë¬ß
¢Õß∏ ÿ√°‘® ∏π“§“√¡’°“√°”Àπ¥°√Õ∫·π«∑“ß„π√–¥—∫π“π“™“µ‘‚¥¬§≥–°√√¡°“√
BASEL ´÷Ëßª√–°Õ∫‰ª¥â«¬¡“µ√°“√À≈ —° “¡¢âÕ §◊Õ

1) °“√¥”√ß‡ß‘π∑ÿπ„ÀâæÕ‡æ’¬ß°—∫§«“¡‡  ’Ë¬ß·µà≈–ª√–‡¿∑∑ ’Ë∑“ß§≥–°√√¡°“√
°”Àπ¥ À“°‡ß‘π∑ÿπ∑’Ëª√“°Ø∫πß∫°“√‡ß‘π„πªï„¥πâÕ¬‰ª°«à“∑’Ë§«√®–‡ªìπ ¿“¬„µâ
«‘∏’°“√§”π«≥∑ ’Ë°”Àπ¥‰«â ∏π“§“√π—Èπ®”‡ªìπµâÕß™’È·®ßµàÕºŸâµ√«® Õ∫‰¥â«à“‡Àµÿ„¥
®÷ß‡°‘¥‡Àµÿ∑’Ë‡ß‘π∑ÿπµË”°«à“∑’Ë°”Àπ¥·≈–¡’·ºπ°“√√Õß√ —∫„¥∑ ’Ë®–„™â·°â‰¢ ∂“π°“√≥ å
‡™àπ °“√¢“¬  ‘π∑√—æ¬å∑’Ë¡’§«“¡‡  ’Ë¬ß  Ÿß‡°‘π‰ªÕÕ°®“°  à«π¢Õß  ‘π∑√—æ¬å≈ß∑ ÿπ
‡ªìπµâπ ·≈–À“°‡ß‘π∑ÿπ¡’πâÕ¬°«à“∑’Ë°”Àπ¥‰«â¡“°‡°‘π‰ª ∑“ßºŸâµ√«® Õ∫ “¡“√∂
‡¢â“¡“µ√«® Õ∫‚¥¬≈–‡Õ’¬¥·≈–Õ“®æ‘®“√≥“‰ª∂ ÷ß°“√¥”‡π ‘π·ºπª√ —∫Õß§å°√À“°¡’
§«“¡®”‡ªìπ‰¥â

2) °“√°”Àπ¥„Àâ¡’°“√µ√«® Õ∫°“√∫√‘À“√ß“π·≈–¡“µ√°“√¥â“π°“√∫√‘À“√
§«“¡‡ ’Ë¬ß„π à«πÕ◊ËπÊ ∑’ËπÕ°‡Àπ◊Õ‰ª®“°‡√◊ËÕß‡ß‘π∑ ÿπ ·≈–

3) °“√¥”‡π ‘π∏ÿ√°‘®¿“¬„µâÀ≈ —°∏√√¡“¿‘∫“≈¡’§«“¡‚ª√ àß„  ·≈–‡ªìπ‰ªµ“¡
√–‡∫’¬∫·≈–¢âÕ°”Àπ¥¢Õßµ≈“¥

∑—ÈßÀ¡¥π ’È‡ªìπ¿“æ∑ ’Ë‡ÀÁπ‰¥â‡¥àπ™—¥«à“·∑ â∑’Ë®√‘ß·≈â«¡“µ√°“√‡À≈ à“π’Èµà“ß Õ¥§≈ âÕß
°—∫ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß °≈à “«§◊Õ °“√¥”‡π ‘π∏ ÿ√°‘®µâÕß‡ªìπ‰ª¿“¬„µâ
Õß§åª√–°Õ∫·√° §◊Õ ç§«“¡æÕª√–¡“≥é π—Ëπ‡Õß °≈ à“«Õ’°π —¬Àπ ÷Ëß ∂÷ß·¡â«à“ºŸâ∂◊ÕÀÿâπ
®–µâÕß°“√°”‰√  Ÿß ÿ¥ ·µàºŸâ∫√‘À“√°ÁµâÕß§”π ÷ß∂ ÷ß¢Õ∫‡¢µ·≈–À≈—°°“√¢Õß°“√≈ß∑ÿπ
∑’Ë®–‡≈◊Õ°·≈–®”°—¥°“√≈ß∑ÿπ∑’Ë‰¡à§«√®–¡’§«“¡‡ ’Ë¬ß∑’Ë Ÿß‡°‘π‰ª Õ—π®–  àßº≈„Àâ
¡Ÿ≈§à“°“√≈ß∑ÿπ¢ÕßºŸâ∂◊ÕÀÿâπÕ¬Ÿà„π ¿“«–∑’Ë¡’§«“¡‡ ’Ë¬ß∑’Ë  Ÿß‡°‘π‰ª ‚¥¬¡’ºŸâµ√«® Õ∫
‡¢â“¡“¥Ÿ·≈°“√¥”‡π ‘π°‘®°“√¥â“πµà“ßÊ ¢Õß∏π“§“√„Àâ Õ¥§≈ âÕß°—∫Õß§åª√–°Õ∫
∑’Ë Õß §◊Õ ç§«“¡¡’‡Àµÿ¡’º≈é °≈à“«§ ◊Õ ºŸâ∫√‘À“√®–°√–∑”°“√„¥Ê °Áµ“¡ ®–µâÕß
‡ªìπ‰ª¥â«¬§«“¡ ¡‡Àµÿ ¡º≈ ´÷Ëß°“√µ√«® Õ∫®– “¡“√∂≈¥§«“¡ Ÿ≠‡ ’¬∑’ËÕ“®
‡°‘¥¢÷Èπ°—∫ºŸâ∂◊ÕÀÿâπ·≈–ºŸâ∑’Ë∑”∏ÿ√°√√¡√à«¡°—∫∏π“§“√ πÕ°®“°π—Èπ∏π“§“√¬—ßæ÷ßµâÕß
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§ß‰«â ÷́Ëß‡ß‘π∑ÿπ∑’Ë‡æ’¬ßæÕ‡À¡“– ¡‡æ ◊ËÕ‡ªìπ ç¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’é °—∫ºŸâ∂◊ÕÀÿâπ·≈–ºŸâ∑’Ë∑”
∏ÿ√°√√¡√ à«¡°—∫∏π“§“√ ‡™àπ°—π °“√ª√—∫„™âÕß§åª√–°Õ∫∑—Èß “¡¢âÕ¥—ß°≈à“«µâÕßÕ¬Ÿà
¿“¬„µâ ç‡ß ◊ËÕπ‰¢§«“¡√ Ÿâ·≈–‡ß ◊ËÕπ‰¢§ÿ≥∏√√¡é ¥â«¬ π—Ëπ§◊Õ ºŸâ∫√‘À“√®–µâÕß¡’§«“¡√Ÿâ
§«“¡‡¢â“„®„π°“√ª√–‡¡‘π·≈–«‘‡§√“–Àå§«“¡‡ ’Ë¬ß¢Õß°“√µ—¥ ‘π„®¥â“πµà“ßÊ ‡æ◊ËÕ
„Àâ “¡“√∂¥”‡π ‘π∏ ÿ√°‘®µ“¡¡“µ√°“√°”°—∫¥Ÿ·≈ ‚¥¬‡©æ“– ”À√—∫¡“µ√°“√À≈—°
∑’Ë “¡¢Õß§≥–°√√¡°“√ BASEL ∑ ’Ë®–µâÕß¥”‡π ‘π∏ÿ√°‘®¿“¬„µâÀ≈ —°∏√√¡“¿‘∫“≈
¡’§«“¡‚ª√àß„  ·≈–‡ªìπ‰ªµ“¡√–‡∫’¬∫·≈–¢âÕ°”Àπ¥¢Õßµ≈“¥π—Èπ ®–‡ÀÁπ‰¥â«à“
‡ß◊ËÕπ‰¢§ÿ≥∏√√¡‡ªìπ‡ß ◊ËÕπ‰¢∑’Ë ”§—≠·≈–®”‡ªìπ¡“° ©–π —Èπ À“°¡Õß„Àâ≈÷°´÷Èß∑à“π®–
‡ÀÁπ‰¥â«à“∏ÿ√°‘®∏π“§“√æ“≥‘™¬å∑’ËÕ¬Ÿà„π√–∫∫∑ÿππ‘¬¡ µâÕß¥”‡π ‘π∏ ÿ√°‘®µ“¡·π«∑“ß
ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß‡™àπ°—π

°√Õ∫·π«∑“ß°“√∫√ ‘À“√§«“¡‡  ’Ë¬ß¢Õß∏ÿ√°‘®ª√–°—π¿—¬°Á¡’≈ —°…≥–¢Õß
¡“µ√°“√·≈–Õß§åª√–°Õ∫À≈ —°∑—ÈßÀ≈“¬§≈ â“¬§≈÷ß°—∫¢Õß∏ÿ√°‘®∏π“§“√æ“≥ ‘™¬å
‡æ’¬ß·µà°√Õ∫·π«∑“ß∑ ’Ë„™â„π°“√°”°—∫¥Ÿ·≈„πªí®®ÿ∫—π¬—ß‰¡à¡’¢âÕ √ÿª¢Õß°√Õ∫·π«∑“ß
√–¥—∫π“π“™“µ‘ ‚¥¬„π·µà≈–ª√–‡∑»µà“ß¡’Àπ à«¬ß“π∑ ’Ë√—∫º‘¥™Õ∫°”Àπ¥°√Õ∫
·π«∑“ß¢Õßª√–‡∑»µπ∑ ’Ë¬—ß¡’§«“¡·µ°µà“ß°—πÕÕ°‰ª„π√“¬≈–‡Õ’¬¥ ·µà∂ ÷ß°√–π —Èπ
°Áµ“¡ °√Õ∫·π«∑“ß¢Õß·µà≈–ª√–‡∑»¡’·π«‚π â¡∑’Ë®–¡’≈—°…≥–∑’Ë§≈ â“¬§≈ ÷ß°—π
¡“°¢÷Èπ‡√◊ËÕ¬Ê ·≈–‰¥â¡’§«“¡æ¬“¬“¡®“°Õß§å°√∑’Ë‡°’Ë¬«¢âÕßµà“ßÊ „π°“√°”Àπ¥
·π«∑“ß√à«¡°—π„π√–¥—∫π“π“™“µ‘‡™àπ°—π

®“°µ—«Õ¬à“ß¢Õß∏ÿ√°‘®∑“ß°“√‡ß‘π∑—Èß Õßª√–‡¿∑„π√–∫∫∑ÿππ‘¬¡∑’Ë°≈à“«¡“
¢â“ßµâπ · ¥ß„Àâ‡ÀÁπ‰¥â«à“Õß§å°√‡Õ°™πµà“ßÊ  “¡“√∂π”À≈—°°“√¢Õßª√—™≠“
‡»√…∞°‘®æÕ‡æ’¬ß‰ªª√–¬ÿ°µå„™â°—∫°“√¥”‡π ‘π∏ ÿ√°‘®‰¥âÕ¬à“ß‰¡à¡’¢âÕ ß  —¬ ·≈–¬—ß
‡ªìπª√—™≠“∑’Ë®– àß‡ √‘¡„Àâ°“√∫√‘À“√Õß§å°√‡ªìπ‰ª‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ·≈–¬—Ëß¬◊π
Õ’°¥â«¬
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7. ∫∑ √ÿª
‡π◊ËÕß®“° ç°“√∫√‘À“√§«“¡‡ ’Ë¬ßé ‡ªìπ»“ µ√å∑’Ë‡ªìπ√Ÿª∏√√¡∑’Ë  ÿ¥„πÕß§åª√–°Õ∫

¢âÕ∑’Ë “¡¢Õßª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß °“√‡√‘Ë¡∑”§«“¡‡¢â“„®ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß
∑’ËÕß§åª√–°Õ∫  ÿ¥∑ â“¬ § ◊Õ ç°“√¡’¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’é ®÷ßπ à“®–‡ªìπ®ÿ¥‡√‘Ë¡µâπ∑’Ëßà“¬·≈–
‡ÀÁπ¿“æ™—¥∑’Ë ÿ¥ °“√¡’¿Ÿ¡‘§ÿâ¡°—π∑’Ë¥’ §◊Õ °“√∫√ ‘À“√§«“¡‡ ’Ë¬ß∑’ Ë¡’ª√– ‘∑∏‘¿“æ

®“°µ—«Õ¬à“ßª√– ∫°“√≥å∑—Èß„πª√–‡∑»‰∑¬·≈–µà“ßª√–‡∑»∑’Ë°≈ à“«¡“·≈â«
¢â“ßµâπ ®–‡ÀÁπ‰¥â™—¥«à“ °“√∑’ËÕß§å°√À—π¡“„Àâ§«“¡ ”§—≠°—∫§«“¡‡ ’Ë¬ß„π¥â“π„¥°Á¥’
¡—°‡°‘¥¢÷ÈπÀ≈—ß®“°‡°‘¥§«“¡ Ÿ≠‡ ’¬·≈â« ¬‘Ëß§«“¡ Ÿ≠‡ ’¬π —Èπ¡“°‡∑à“‰√ ‡√“®–¬‘ËßÀ—π¡“
„Àâ§«“¡ ”§—≠°—∫§«“¡‡ ’Ë¬ß∑’Ëπ”¡“ ÷́Ëß§«“¡  Ÿ≠‡  ’¬π—Èπ¡“°¢÷Èπ‡∑ à“π —Èπ „π¢≥–∑ ’Ë
§«“¡‰¡à·πàπÕπ∑“ß‡»√…∞°‘® °“√‡¡ ◊Õß ¿—¬∏√√¡™“µ‘ ¿—¬∑“ß‡∑§‚π‚≈¬’ ·≈–§«“¡  ’Ë¬ß
√ Ÿª·∫∫„À¡àÊ ‡°‘¥¢÷Èπ∑ ÿ°«—π „π∞“π–ºŸâ∫√‘À“√∑ ’Ë¡’«‘ —¬∑ —»π å °“√‡√ ’¬π√ Ÿâ®“°§«“¡  Ÿ≠‡  ’¬
¢ÕßºŸâÕ ◊Ëπ “¡“√∂π”¡“ ÷́Ëß°≈¬ÿ∑∏å„π°“√∫√‘À“√§«“¡‡ ’Ë¬ß¢ÕßÕß§å°√‡√“‰¥â‡™àπ°—π
ºŸâ∫√‘À“√®÷ß§«√¡’§«“¡‡¢â“„®æ ◊Èπ∞“π„π‡√◊ËÕß§«“¡‡  ’Ë¬ß·≈–°“√∫√ ‘À“√§«“¡‡  ’Ë¬ß
‡æ◊ËÕ∑’Ë®–™à«¬„ÀâºŸâ∫√‘À“√ “¡“√∂π”Õß§å°√„Àâ°â“«‰ª¢â“ßÀπâ“‰¥âÕ¬à“ß¡—Ëπ§ß·≈–¬—Ëß¬◊π

ç°“√∫√‘À“√§«“¡‡ ’Ë¬ßé ‡ªìπÕß§åª√–°Õ∫Àπ÷Ëß„π “¡¢Õßª√—™≠“‡»√…∞°‘®
æÕ‡æ’¬ß∑ ’Ë¿“§‡Õ°™π„Àâ§«“¡ ”§—≠¡“°¢÷ÈπÕ¬à“ß√«¥‡√ Á« √«¡∑—ÈßÀ≈—°°“√∫√‘À“√
§«“¡‡  ’Ë¬ßª√–°Õ∫°—∫Õß§åª√–°Õ∫¢Õßª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ßÕ’° Õß¢âÕ §◊Õ
§«“¡æÕª√–¡“≥·≈–§«“¡¡’‡Àµÿ¡’º≈ ¿“¬„µâ‡ß◊ËÕπ‰¢À≈ —° Õß‡ß◊ËÕπ‰¢ §◊Õ ‡ß◊ËÕπ‰¢
§«“¡√ Ÿâ·≈–‡ß◊ËÕπ‰¢§ÿ≥∏√√¡ µ“¡∑ ’Ë°≈à“«¡“π —Èπ À“°ºŸâ∫√‘À“√¢ÕßÕß§å°√‡Õ°™π‰¥â
æ‘®“√≥“Õ¬à“ß∂àÕß·∑ â·≈â« ®–‡ÀÁπ‰¥âÕ¬à“ß™—¥‡®π«à“°“√ª√–¬ÿ°µå„™âª√—™≠“‡»√…∞°‘®
æÕ‡æ’¬ß°—∫Õß§å°√‡Õ°™ππ—Èπ‡ªìπ‡√◊ËÕß∑ ’Ë‡À¡“– ¡·≈–¡’§«“¡ Õ¥§≈ âÕß°—π Õ’°∑—Èß
‰¡à„™à‡√◊ËÕß¢—¥·¬âß°—π√–À«à“ß ç°”‰√ Ÿß ÿ¥é °—∫ ç§«“¡æÕª√–¡“≥é ·µàª√–°“√„¥
¬‘Ëß‰ª°«à“π—Èπ ∑à“πÕ“®®–æ∫«à“Õß§å°√¢Õß∑ à“π‰¥â„™â∫“ß  à«π¢Õßª√ —™≠“‡»√…∞°‘®
æÕ‡æ’¬ß„π°“√¥”‡π‘π°“√Õ¬Ÿà·≈â«„πªí®®ÿ∫—π ‡æ’¬ß·µàÕ“®®–¬—ß¢“¥°“√‡µ‘¡‡µÁ¡„π
√“¬≈–‡Õ’¬¥‡∑ à“π—Èπ ‚¥¬‡©æ“–Õ¬à“ß¬‘Ëß°“√§”π ÷ß∂÷ß§«“¡æÕª√–¡“≥¿“¬„µâ§«“¡
¡’‡Àµÿ ¡’º≈∫πæ◊Èπ∞“π§«“¡√ Ÿâ·≈–§ÿ≥∏√√¡
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∑ÿ°«—ππ’È ¿“¬„µâ√–∫Õ∫∑ ÿππ ‘¬¡∑ ’Ë∂“‚∂¡‡¢â“¡“ ‡√“‡√ àß√’∫æ—≤π“‰ª¢â“ßÀπ â“
·∫∫°â“«°√–‚¥¥∑’Ë‡√Á«‡°‘π‰ªÀ√◊Õ‰¡à ‡√“µà“ßµ‘¥Õ¬Ÿà„π°—∫¥—°¢Õß  —ß§¡∑ ÿπ¿“¬„µâ
°√Õ∫∑’Ë®”°—¥‰«âÀ√◊Õ‰¡à ‰¡à«à“§”µÕ∫¢Õß§”∂“¡∑—Èß Õß¥—ß°≈à“«®–‡ªìπÕ¬à“ß„¥
À“°ª√–™“™π·≈–ºŸâ∫√‘À“√Õß§å°√∑—Èß¿“§√—∞·≈–‡Õ°™π‰¥âÀ¬ÿ¥µ√÷°µ√Õß ·≈–µà“ß
æ√âÕ¡„®°—ππâÕ¡π”ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ßµ“¡·π«æ√–√“™¥”√‘‰ªª√–¬ÿ°µå„™â°—∫
™’«‘µª√–®”«—π·≈–°“√∫√ ‘À“√Õß§å°√¢ÕßµπÕ¬à“ß‡À¡“– ¡  —ß§¡·≈–‡»√…∞°‘®‰∑¬
¬àÕ¡®– “¡“√∂‡µ‘∫‚µ ‡∫ àß∫“π ·≈–°â“«‡¥‘π‰ª¢â“ßÀπâ“¥â«¬°â“«∑’ËæÕ‡À¡“– ·µà‡ªìπ
°â“«∑’ËµàÕ‡π◊ËÕß·≈–¡—Ëπ§ß‰¥â
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1.Ministry of Manpower, Singapore
2.General Household Survey (2005), Singapore Department of Statistics
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4.Retail Banker International, April 2004
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‡»√…∞°‘®æÕ‡æ’¬ß°—∫°“√∫√ ‘À“√§«“¡‡  ’Ë¬ß„π°“√≈ß∑ ÿπ

¥√.»ÿ¿«ÿ≤‘  “¬‡™ ◊ÈÕ*

∫∑§—¥¬àÕ
°“√≈ß∑ ÿππ —Èπ«—µ∂ÿª√– ß§å§◊Õ°“√‰¥â¡“´÷Ëßº≈µÕ∫·∑π  Ÿß∑’Ë ÿ¥¿“¬„µâ

§«“¡‡ ’Ë¬ß∑’Ë‡À¡“– ¡·≈–‡ªìπ∑’Ë¬Õ¡√—∫‰¥â¢ÕßºŸâ≈ß∑ÿπ °“√π”‡Õ“ª√—™≠“
‡»√…∞°‘®æÕ‡æ’¬ß¡“„™â„π°“√≈ß∑ÿπ § ◊Õ°“√ª√–‡¡‘π§«“¡‡  ’Ë¬ßÕ¬à“ß  ÿ¢ÿ¡
¡’ µ‘·≈–Àπ—°·πàπ ‡æ√“–§«“¡‡ ’¬À“¬¡—°®–‡°‘¥¢÷Èπ°—∫π —°≈ß∑ ÿπ‡¡ ◊ËÕ
 ∂“π°“√≥å√Õ∫¢â“ß¥Ÿ¥’‰ªÀ¡¥·≈–¡Õß‰¡à‡ÀÁπ§«“¡‡  ’Ë¬ß µ√ß°—π¢â“¡®–
‡ÀÁπ·µà§ππ —Èπ§ππ ’È≈ß∑ ÿπ·≈ â«‰¥â°”‰√ß“¡ ∑”„Àâ‡°‘¥§«“¡‚≈¿·≈–µâÕß°“√
º≈µÕ∫·∑π∑ ’Ë∑—¥‡∑’¬¡§πÕ ◊ËπÊ ‚¥¬¡‘‰¥â§”π÷ß∂÷ß§«“¡‡  ’Ë¬ß ·≈–‡¡◊ËÕ‡°‘¥
§«“¡º‘¥æ≈“¥°Á¬àÕ¡°àÕ„Àâ‡°‘¥§«“¡‡ ’¬À“¬µàÕ∏ÿ√°‘®‰¥â ª√– ∫°“√≥å
¢Õß À√—∞œ ‰¥â· ¥ß„Àâ‡ÀÁπ«à“ °“√„™â µ‘·≈–«‘®“√≥≠“≥„π°“√µ—¥ ‘π„®
µ≈Õ¥®π°“√µ—Èßµ—«Õ¬Ÿà„π°√Õ∫¢Õß‡»√…∞°‘®æÕ‡æ’¬ßπ —Èπ®–‡ªìπ¿Ÿ¡‘§ÿâ¡°—π
Õ¬à“ß¥’ ”À√ —∫ºŸâ∑’Ë‰¡àµâÕß°“√∑ ’Ë®–‡º™‘≠°—∫§«“¡‡  ’Ë¬ß∑’ËÕ“®π”‰ª  Ÿà§«“¡
‡¥◊Õ¥√âÕπ·≈–§«“¡À“¬π–‡™àπ∑’Ë°”≈ —ß®–‡°‘¥¢÷ÈπÕ¬Ÿà„π À√ —∞Õ‡¡√ ‘°“„π¢≥–π ’È
·≈–· ¥ß„Àâ‡ÀÁπ«à“°“√¬÷¥∂◊Õ‡»√…∞°‘®æÕ‡æ’¬ßπ—Èπ πÕ°®“°®–‡ªìπª√—™≠“
∑’Ë‡ªìπª√–‚¬™πåµàÕ°“√≈ß∑ÿπ„Àâ‰¥âº≈µÕ∫·∑π∑’Ë‡À¡“– ¡‚¥¬À≈’°‡≈’Ë¬ß
§«“¡‡ ’Ë¬ß·≈â« °Á¬—ß‡ªìπÀ≈ —°ª√–°—π„Àâ‡√“ “¡“√∂¥”‡π ‘π™’«‘µ‰¥âÕ¬à“ß
´◊ËÕ —µ¬å ÿ®√‘µµ≈Õ¥‰ª

* °√√¡°“√ºŸâ®—¥°“√ “¬ß“π«‘®—¬ ∫¡®.À≈ —°∑√—æ¬å¿—∑√
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°“√≈ß∑ÿππ—Èπ«—µ∂ ÿª√– ß§å§◊Õ°“√‰¥â¡“´÷Ëßº≈µÕ∫·∑π Ÿß∑’Ë  ÿ¥¿“¬„µâ§«“¡‡ ’Ë¬ß
∑’Ë‡À¡“– ¡·≈–‡ªìπ∑’Ë¬Õ¡√—∫‰¥â¢ÕßºŸâ≈ß∑ÿπ °“√π”‡Õ“ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß¡“„™â
„π°“√≈ß∑ÿπ § ◊Õ°“√ª√–‡¡‘π§«“¡‡  ’Ë¬ßÕ¬à“ß  ÿ¢ÿ¡ ¡’ µ‘·≈–Àπ —°·π àπ ‡æ√“–§«“¡
‡ ’¬À“¬¡—°®–‡°‘¥¢÷Èπ°—∫π—°≈ß∑ ÿπ‡¡ ◊ËÕ ∂“π°“√≥ å√Õ∫¢â“ß¥Ÿ¥’‰ªÀ¡¥·≈–¡Õß‰¡à‡ÀÁπ
§«“¡‡ ’Ë¬ßµ√ß°—π¢â“¡®–‡ÀÁπ·µà§ππ—Èπ§ππ’È≈ß∑ÿπ·≈â«‰¥â°”‰√ß“¡ ∑”„Àâ‡°‘¥§«“¡‚≈¿
·≈–µâÕß°“√º≈µÕ∫·∑π∑’Ë∑—¥‡∑ ’¬¡§πÕ◊ËπÊ ´÷Ëß¢≥–∑’ËÀ≈ß√–‡√‘ßπ—Èπ¡—°¡’§«“¡√Ÿâ ÷°«à“
 ‘Ëß∑’Ë‡√“µâÕß°“√π—Èπ¡‘‰¥â·µ°µà“ß®“° ‘ËßÕ◊Ëπ∑’Ë§πÕ◊ËπÊ ‰¥â¡“·≈ â« ®÷ß‡ ¡◊Õπ°—∫°“√‰¥â¡“
´÷Ëß ‘Ëß∑’Ë‡√“§«√‰¥â√—∫‚¥¬¡‘‰¥â¡’§«“¡‡ªìπÀà«ß°—∫§«“¡‡ ’Ë¬ß ‡æ√“–‡ªìπ°“√°√–∑”∑’Ë
‰¡à‰¥â·µ°µà“ß‰ª®“°§πÕ◊ËπÊ À√◊ÕÕ’°π —¬Àπ ÷Ëß§◊Õ°“√‰¡à ç√à«¡«ßé °—∫§πÕ ◊Ëπ∑ ’Ë‰¥â°”‰√
¡“¡“°Ê °Á§◊Õ°“√‡ ’¬‚Õ°“ ·≈–‡  ’¬‡ª√’¬∫π—Ëπ‡Õß

π‘µ¬ “√ Economist ‰¥â»÷°…“·≈–«‘‡§√“–Àåªí≠À“¿“§Õ —ßÀ“√‘¡∑√—æ¬å¢Õß
 À√—∞œ ∑’Ë‡¢â“ Ÿà ¿“«–øÕß ∫ Ÿà¡“π“π°«à“ 5 ªï §◊Õ √–À«à“ßªï §.». 2002-2006 ÷́Ëß
‡ªìπ™à«ß∑ ’Ë∏π“§“√°≈“ß À√—∞œ ª√ —∫≈¥¥Õ°‡∫ ’È¬≈ßÕ¬à“ß¡“°‡À≈◊Õ‡æ’¬ß 1% ‡æ◊ËÕ≈¥
º≈°√–∑∫®“°°“√·µ°¢ÕßøÕß ∫ Ÿà„πÀÿâπÕ‘π‡∑Õ√ å‡π Áµ∑’Ë∑”„Àâ‡»√…∞°‘® À√ —∞œ ‡¢â“  Ÿà
 ¿“«–∂¥∂Õ¬„πªï §.». 2001 ·≈–≈¥º≈°√–∑∫®“°°“√‡º™‘≠°—∫°“√∂Ÿ°‚®¡µ’‡¡◊ËÕ
11 °—π¬“¬π 2001 π‚¬∫“¬°“√‡ß‘π∑’ËºàÕπ§≈“¬§√ —Èßπ—Èπ™à«¬∫√√‡∑“§«“¡√ ÿπ·√ß
¢Õßº≈°√–∑∫µàÕ‡»√…∞°‘® À√ —∞œ °√≥ ’¿“«–øÕß ∫Ÿà„π¿“§Õ —ßÀ“√‘¡∑√—æ¬å¢Õß
 À√ —∞œ „π§√ —Èßπ’È ¡§«√π”¡“„™â‡ªìπ∫∑»÷°…“∑’Ë®–™à«¬„Àâ‡¢â“„®∂÷ß·π«∑“ß¢Õß‡»√…∞°‘®
æÕ‡æ’¬ß„π°“√∫√‘À“√§«“¡‡ ’Ë¬ß‰¥â‡ªìπÕ¬à“ß¥’

®ÿ¥‡√‘Ë¡µâπ¢Õß‡√◊ËÕß§ ◊Õ °“√∫√√‡∑“º≈°√–∑∫®“°°“√∂¥∂Õ¬¢Õß‡»√…∞°‘®
·≈–°“√∂ Ÿ°‚®¡µ’‚¥¬ºŸâ°àÕ°“√√ â“¬π—Èπ‡ªìππ‚¬∫“¬∑’Ë¡’‡Àµÿº≈¥’ ·µà¡’º≈¢â“ß‡§’¬ß§◊Õ
∑”„Àâ ¿“æ§≈àÕß‡æ‘Ë¡¢÷ÈπÕ¬à“ß¡“°®π‡°‘¥°“√‡°Áß°”‰√„π¿“§Õ —ßÀ“√‘¡∑√—æ¬åÕ¬à“ß
µàÕ‡π◊ËÕß °≈ à“«§◊Õ√“§“∫ â“πª√ —∫µ—« Ÿß¢÷Èπªï≈– 10-20% ‚¥¬‡©≈ ’Ë¬µ‘¥µàÕ°—πÀ≈“¬ªï
™“«Õ‡¡√‘°—π‡ÀÁπ°“√‡°Áß°”‰√Õ —ßÀ“√‘¡∑√—æ¬å‡ªìπ‡√◊◊ËÕß∏√√¡¥“ ·µà‡¡ ◊ËÕ∑ÿ°§π
¢“¥§«“¡√–¡—¥√–«—ß§«“¡‡  ’Ë¬ß·≈–¡’·µà§«“¡‚≈¿ °Á‡ªìπ™à«ß∑ ’ËøÕß ∫ Ÿà„°≈ â·µ°æÕ¥’
‡™àπ °√≥ ’¢Õßπ“¬ Casey Serin Àπ ÿà¡π—°ÕÕ°·∫∫‡«Á∫‰´µå∑’Ë‡¡ ◊Õß Sacramento
√ —∞·§≈‘øÕ√ å‡π’¬ ´÷Ëß¥â«¬«—¬‡æ’¬ß 24 ªï·µà‰¥â´◊ÈÕ∫â“π∂ ÷ß 7 À≈—ß„π™à«ß 5 ‡¥◊Õπ„πªï
§.». 2006 ‡æ ◊ËÕ‡°Áß°”‰√ ∑ —Èßπ’È‚¥¬°“√„Àâ¢âÕ¡Ÿ≈‡∑ Á®‡°’Ë¬«°—∫√“¬‰¥â¢Õß‡¢“‡æ ◊ËÕ°Ÿâ¬◊¡‡ß‘π
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®“°∏π“§“√‰ª ◊́ÈÕ∫â“π 7 À≈—ß¥—ß°≈à“« ÷́Ëß∂Ÿ°∏π“§“√¬÷¥§◊π‰ª·≈â« 3 À≈—ß ·≈–
À≈—ßÕ◊ËπÊ §ß®–µâÕß∂ Ÿ°¬÷¥§◊π‡™àπ°—π ∑”„Àâ„π¢≥–π’Èπ“¬ Serin ‡ªìπÀπ’È∏π“§“√
77 ≈ â“π∫“∑ °√≥ ’¢Õßπ“¬ Serin π —Èπ‰¡à„™à°√≥ ’∑’Ëº‘¥ª°µ‘¡“°π —° ‡æ√“–‡¡ ◊ËÕ 2 ªï
°àÕπÀπâ“ º¡‡§¬Õà“πæ∫‡°’Ë¬«°—∫æπ —°ß“π∏π“§“√§πÀπ÷ËßÕ“¬ÿ 26 ªï ´÷Ëß´◊ÈÕ∫â“π
„πÀ≈“¬¡≈√—∞®”π«π¡“°°«à“ 10 À≈ —ß ´÷Ëß®”‰¡à‰¥â∑—ÈßÀ¡¥«à“µ—«‡Õß‡ªìπ‡®â“¢Õß∫â“π
∑’Ë„¥∫â“ß ‚¥¬‡√‘Ë¡‡°Áß°”‰√Õ —ßÀ“√‘¡∑√—æ¬å¡“µ—Èß·µàÕ“¬ÿ¬—ß‰¡à∂÷ß 20 ªï ·≈–‰¥âÕ“»—¬
°”‰√®“°°“√ ç≈ß∑ ÿπé „πÕ —ßÀ“√‘¡∑√—æ¬å àß‡ ’¬µ—«‡Õß‡√’¬π®π®∫ª√‘≠≠“

§«“¡‰¡à ”π ÷°∂ ÷ß§«“¡æÕ‡æ’¬ßπ —Èπ¡‘‰¥â‡°‘¥‡©æ“–°—∫ºŸấ ◊ÈÕ∫ â“π‡æ’¬ßÕ¬à“ß‡¥’¬«
·µà°“√∑ ’ËºŸâ´◊ÈÕ “¡“√∂À“  ‘π‡™ ◊ËÕ¡“´ ◊ ÈÕ∫â“π‰¥â‚¥¬ßà“¬π —Èπ ‡ªìπ‡æ√“– ∂“∫ —π°“√‡ß‘π
¡’§«“¡À≈–À≈«¡„π°“√ª≈àÕ¬°Ÿâ §◊Õ ¡’ à«π√ à«¡„π°“√  àß‡ √ ‘¡„Àâ‡°‘¥øÕß ∫ Ÿà
Õ —ßÀ“√‘¡∑√—æ¬åÕ¬à“ß≈◊¡µ—«‰ª¥â«¬ ∑’ËÕ‡¡√ ‘°“π—Èπ¡’°“√ª≈ àÕ¬°Ÿâ„Àâ°—∫≈Ÿ°§â“∑’Ë‡√’¬°«à“
sub-prime À√◊Õ≈Ÿ°§â“∑’Ë¡’§ÿ≥ ¡∫ —µ‘µË”°«à“‡°≥±åÕ¬à“ß·æ√ àÀ≈“¬ ≈Ÿ°§â“ª√–‡¿∑π ’È
§◊Õ≈Ÿ°§â“∑’Ë ∂“∫ —π°“√‡ß‘π∑√“∫¥’«à“Àπ ÷Ëß‰¡à¡’√“¬‰¥â‡ªìπÀ≈ —°·À≈ àß ·≈– Õß¡’ª√–«—µ‘
°“√™”√–Àπ’È∑’Ë‰¡à¥’ °≈ à“«§◊Õ‡ªìπ≈ Ÿ°Àπ’È∑’Ë¡’§«“¡‡ ’Ë¬ß∑’Ë®–‡∫’È¬«Àπ’È ŸßÕ¬à“ß¡“° ·µà
 ∂“∫ —π°“√‡ß‘πµà“ßÊ °Á·¢àß°—πª≈ àÕ¬°Ÿâ„Àâ°—∫≈Ÿ°§â“°≈ ÿà¡π’ÈÕ¬à“ßµàÕ‡π◊ËÕß ‚¥¬‡©æ“–
Õ¬à“ß¬‘Ëß„π™à«ß∑’Ë∏π“§“√°≈“ß À√ —∞œ ‡√‘Ë¡¢÷Èπ¥Õ°‡∫ ’È¬µ—Èß·µà°≈“ßªï §.». 2005 ®“°
1% ¡“‡ªìπ 5.25% °≈ à“«§◊Õ‡¡◊ËÕ¥Õ°‡∫’È¬π‚¬∫“¬‡√ ‘Ë¡ª√—∫µ—«‡æ‘Ë¡¢÷Èπ π —°‡°Áß°”‰√°Á¬‘Ëß
‡√àß°“√¢Õ°Ÿâ ‘π‡™ ◊ËÕ‡æ ◊ËÕ´◊ÈÕ∫â“π‡°Áß°”‰√ ‚¥¬‡™ ◊ËÕ«à“‚Õ°“ ∑Õß°”≈ —ß®–À¡¥≈ß ¥—ßπ—Èπ
®÷ßµâÕß√’∫‡√àß∑’Ë®–µ—°µ«ß‚Õ°“ ∑ ’Ë„°≈ â®–À¡¥≈ß‡¡ ◊ËÕ¥Õ°‡∫ ’È¬ª√—∫¢÷Èπ  Ÿß‡°‘π‰ª ‚¥¬
°“√ª≈àÕ¬°Ÿâ ‘π‡™◊ËÕª√–‡¿∑π’È‡æ‘Ë¡Õ¬à“ß¡“°®“°‡¥‘¡¡’‡æ’¬ß 5-6% ¢Õß  ‘π‡™◊ËÕ∫â“π‡ªìπ
15% „π™à«ßªï §.». 2004-20062 ‡ß◊ËÕπ‰¢¢Õß°“√ª≈ àÕ¬°Ÿâ™π‘¥π’È§◊Õ ¥Õ°‡∫ ’È¬„π™à«ß
1-2 ªï·√°µË”‡æ’¬ß 1% ·≈–‰¡àµâÕßºàÕπ  àß‡ß‘πµâπ„π™à«ß·√° πÕ°®“°π —Èπ°Á¬—ß
‰¡àµâÕß¡’‡Õ° “√¬ ◊π¬—π√“¬‰¥â®√‘ß·µàÕ¬à“ß„¥ °≈ à“«§ ◊Õ ≈ Ÿ°§â“ ‘π‡™ ◊ËÕµË”°«à“‡°≥±åπ’È®–
ç®—∫‡ ◊Õ¡◊Õ‡ª≈ à“é § ◊Õ¬ ◊¡‡ß‘π¡“ ◊́ÈÕ∫â“π‡æ◊ËÕ∂◊Õ‡°Áß°”‰√ 6-12 ‡¥◊Õπ ·≈ â«¢“¬ÕÕ°‰ª
‰¥â°”‰√ª√–¡“≥ 10% ¢Õß√“§“∫ â“π ( ÷́Ëß‡©≈’Ë¬√“§“À≈—ß≈– 7.5 ≈ â“π∫“∑) § ◊Õ
°”‰√À≈—ß≈–ª√–¡“≥ 7 · π∫“∑ ¿“¬„π 6-12 ‡¥ ◊Õπ ¥—ßπ—ÈπÀ“° ◊́ÈÕ∫â“π‡æ◊ËÕ
‡°Áß°”‰√ —° 10-20 À≈ —ß °Á®– “¡“√∂∑”√“¬‰¥âÕ¬à“ßß“¡‡ªìπ¡À“‡»√…∞ ’‰¥âÕ¬à“ß√«¥‡√ Á«
‚¥¬‰¡àµâÕß∑”ß“πÀπ—°·≈–‰¡àµâÕßÕ“»—¬§«“¡ “¡“√∂À√◊Õ§«“¡™”π“≠·µàÕ¬à“ß„¥
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·µà‡¡◊ËÕ√“§“∫â“π¡‘‰¥âª√—∫¢÷Èπ‡™àπ·µà°àÕπ µ√ß°—π¢â“¡°≈—∫ª√—∫≈ßÕ¬à“ßµàÕ‡π◊ËÕß
„π™à«ßÀ≈“¬‡¥◊Õπ∑’Ëºà“π¡“  ‘Ëß∑’Ëµ“¡¡“§◊Õ¡Ÿ≈Àπ’È Ÿß°«à“√“§“ª√–‡¡‘π¢Õß∫â“π∑’Ë´ ◊ÈÕ
¡“‡°Áß°”‰√ ∑”„Àâ≈Ÿ°§â“‡∫ ’È¬«Àπ’È°—π‡ªìπ°“√„À≠à ‚¥¬¢≥–π ’È  ‘π‡™◊ËÕª√–‡¿∑¥—ß°≈à“«
π—Èπ‡ªìπÀπ’È‡ ’¬‰ª·≈ â«ª√–¡“≥ 13% ·≈–π à“®–‡ªìπÀπ ’È‡ ’¬‡æ‘Ë¡¢÷Èπ‡ªìπ 20% ‰¥â‚¥¬
ßà“¬ (‡¡ ◊ËÕ‰∑¬ª√– ∫«‘°ƒµ‘‡»√…∞°‘®π —Èπ∏π“§“√‰∑¬‡º™‘≠°—∫Àπ ’È‡  ’¬ Ÿß°«à“ 40% ¢Õß
 ‘π‡™◊ËÕ) „π¢≥–π ’È ∂“∫—π°“√‡ß‘π¢Õß À√—∞œ ∑’Ëª≈ àÕ¬°Ÿâ ‘π‡™◊ËÕµË”°«à“‡°≥±å 30 ·Ààß
µâÕßªî¥µ—«≈ß‰ª‡æ√“–¡’Àπ’È ‘π¡“°°«à“  ‘π∑√ —æ¬å ·µà§πÕ‡¡√ ‘°—π°Á¬—ß‰¡à√Ÿâ  ÷° –∑°
 –∑â“π¡“°π—° À≈“¬§π¬—ß¡Õß«à“§«“¡‡  ’¬À“¬‡æ’¬ß‡∑ à“π —Èπ®–‰¡à≈“¡‰ª Ÿà√–∫∫
‡»√…∞°‘®‚¥¬√«¡‡æ√“– ‘π‡™ ◊ËÕµË”°«à“‡°≥±å (sub-prime loan) ¡’¡Ÿ≈§à“‡æ’¬ß
650,000 ≈ â“π‡À√’¬≠ ‡¡◊ËÕ‡∑’¬∫°—∫ ‘π‡™◊ËÕÕ  —ßÀ“√‘¡∑√—æ¬å∑—ÈßÀ¡¥∑’Ë¡’¡Ÿ≈§à“√«¡ 10
≈â“π≈ â“π‡À√ ’¬≠ À√ —∞œ °≈à“«§ ◊ÕÀπ ’ÈµË”°«à“‡°≥±åπ —Èπ¡’ —¥ à«π‡æ’¬ß 6.5% ¢Õß  ‘π‡™ ◊ËÕ
Õ —ßÀ“√‘¡∑√—æ¬å∑—ÈßÀ¡¥ πÕ°®“°π —Èπ  ‘π‡™ ◊ËÕ à«π„À≠ à∏π“§“√æ“≥ ‘™¬å‰¥â¢“¬ÕÕ°‰ª
·°àπ—°≈ß∑ÿπµà“ßÊ „π√Ÿª¢Õß°“√·ª≈ß ¿“æ‡ªìπ ‘π∑√ —æ¬å‡æ ◊ËÕ°“√≈ß∑ ÿπ¢Õß°Õß∑ ÿπ
µà“ßÊ À√◊Õ∑’Ë‡√ ’¬°«à“ Securitization

°“√‡æ‘Ë¡¢Õß ‘π‡™◊ËÕ∫â“πª√–‡¿∑ sub-prime (% ¢Õß ‘π‡™◊ËÕ„À¡à„π·µà≈–ªï)
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®–‡ÀÁπ«à“·¡â·µàª√–‡∑»∑’Ë‰¥â™◊ËÕ«à“ª√–‡∑»¢π“¥„À≠à∑’Ëæ—≤π“·≈â«Õ¬à“ß À√—∞œ
°Á “¡“√∂‡°‘¥ªí≠À“®“°°“√≈ß∑ ÿπ‡°‘πµ—«‰¥â·≈–‡™ ◊ËÕ‰¥â«à“ À√—∞œ ®–‡º™‘≠°—∫ªí≠À“
„π¿“§Õ —ßÀ“√‘¡∑√—æ¬åµàÕ‰ªÕ’°ª√–¡“≥ 2 ªï ‡æ√“–¢≥–π ’È∫â“π∑ ’Ë√Õ°“√¢“¬ (·µà‰¡à¡’
§π´◊ÈÕ) π —Èπ¡’¡“°∂ ÷ ß 3.75 ≈â“πÀ≈ —ß À√◊Õª√–¡“≥§√÷ËßÀπ÷Ëß¢Õß¬Õ¥¢“¬µàÕªï
πÕ°®“°π—Èπ ‘π‡™ ◊ËÕ∑’Ëª≈àÕ¬°Ÿâ¥â«¬¥Õ°‡∫’È¬µË”‡°‘π®√‘ß (ª√–¡“≥ 1%) „π™à«ß 2-3 ªï
∑’Ëºà“π¡“π —Èπ®–‡√ ‘Ë¡∂Ÿ°§‘¥¥Õ°‡∫’È¬®√‘ß (ª√–¡“≥ 7-8%) µ—Èß·µàªï §.». 2008
‡ªìπµâπ‰ª   ‘Ëß∑’Ë®–µ“¡¡“„πªï §.». 2008 §◊Õπà“®–¡’ºŸâ´◊ÈÕ∫â“πÕ’°‡ªìπ≈â“π√“¬
∑’Ë®–‰¡à “¡“√∂®à“¬¥Õ°‡∫’È¬∑’Ë Ÿß≈‘Ë«¥—ß°≈à“«‰¥â ·≈–‡π◊ËÕß®“°√“§“∫â“πª√—∫≈¥≈ß
µË”°«à“¡Ÿ≈Àπ ’È°Á®–∑”„ÀâºŸâ°Ÿâπ—ÈπµâÕß∂Ÿ°¬÷¥∫â“π∑’ËÕ¬ŸàÕ“»—¬·≈–‡¡◊ËÕ∏π“§“√∫—ß§—∫¢“¬
( ÷́Ëß°√–∫«π°“√∫ —ß§—∫¢“¬¢ÕßÕ‡¡√ ‘°“π —Èπ√«¥‡√Á«°«à“¢Õß‰∑¬¡“°) æ√âÕ¡Ê °—π
‡ªìπ≈ â“πÀ≈—ß ª√–°Õ∫°—∫®”π«π∫ â“π∑ ’Ë√Õ¢“¬Õ¬ŸàÕ’°‡° ◊Õ∫ 4 ≈ â“πÀ≈ —ß °Á®–‰¡à¬“°
∑’Ë®–§“¥°“√≥ å‰¥â«à“√“§“∫ â“π„π À√—∞œ ¡’‚Õ°“ ∑’Ë®–≈¥≈ß‰ªÕ’°  àßº≈„Àâ§«“¡
‡ ’¬À“¬¢ÕßºŸâ°Ÿâ‡ß‘π‡æ‘Ë¡¢÷ÈπÕ’° °≈à“«§◊Õ πÕ°®“°®–‰¡à¡’∫â“π∑ ’ËÕ¬ŸàÕ“»—¬·≈ â«°Á¬—ß®–
æ∫«à“µ—«‡Õß¬—ß‡ªìπÀπ’È∏π“§“√§—Ëß§â“ßÕ’°‡ªìπ· π‡ªìπ≈â“π‡À√’¬≠ ‡™àπ °√≥’¢Õß
π“¬ Serin ∑ ’Ë°≈à“«∂÷ß„π¢â“ßµâπ

ª√– ∫°“√≥å¢Õß À√—∞œ ¥—ß°≈à“«¢â“ßµâππ—Èπ‡ªìπ°“√· ¥ß„Àâ‡ÀÁπ«à“ °“√„™â µ‘
·≈–«‘®“√≥≠“≥„π°“√µ—¥ ‘π„® µ≈Õ¥®π°“√µ—Èßµ—«Õ¬Ÿà„π°√Õ∫¢Õß‡»√…∞°‘®æÕ‡æ’¬ß
π—Èπ®–‡ªìπ¿Ÿ¡‘§ÿâ¡°—πÕ¬à“ß¥’ ”À√—∫ºŸâ∑’Ë‰¡àµâÕß°“√∑ ’Ë®–‡º™‘≠°—∫§«“¡‡ ’Ë¬ß∑’ËÕ“®π”‰ª Ÿà
§«“¡‡¥ ◊Õ¥√ âÕπ·≈–§«“¡À“¬π–‡™àπ∑ ’Ë°”≈ —ß®–‡°‘¥¢÷ÈπÕ¬Ÿà„π À√ —∞Õ‡¡√‘°“„π¢≥–π ’È
„π§«“¡‡ÀÁπ¢Õßº¡π—Èπ°“√¬÷¥∂◊Õ‡»√…∞°‘®æÕ‡æ’¬ß§◊Õ°“√µ—Èß¡—ËπÕ¬Ÿà„π§«“¡ ÿ¢ÿ¡
·≈–‰µ√àµ√Õß¥â«¬‡Àµÿº≈ ∑”„Àâ‰¡àÀ≈ß„À≈°—∫¢âÕ‡ πÕÀ√◊Õ‡ß◊ËÕπ‰¢∑’Ë„Àâº≈µÕ∫·∑π
 ŸßÊ ‡æ√“–·¡â®–‡ÀÁπ«à“„§√Ê ‡¢“°Á∑”°—π°Á®–¡’ µ‘¡‘„Àâ‡°‘¥§«“¡‚≈¿∑’Ë®–π”‰ª  Ÿà§«“¡
ª√–¡“∑ ·µà‡»√…∞°‘®æÕ‡æ’¬ß®–∑”„Àâ‡√“¡’§«“¡√Õ∫§Õ∫„π°“√ª√–‡¡‘π§«“¡‡  ’Ë¬ß
Õ¬à“ß≈–‡Õ’¬¥∂ ’Ë∂â«π ·≈–‡¡◊ËÕ‡√“‰¥â„™â‡«≈“„π°“√æ‘®“√≥“§«“¡‡  ’Ë¬ßµà“ßÊ Õ¬à“ß
§√∫∂â«π ‚¥¬‰¡àµâÕß‰ªµ◊Ëπµ“µ◊Ëπ„®°—∫º≈µÕ∫·∑π ŸßÊ ∑’Ëπ”¡“≈ àÕ„®·≈â« °Á®–∑”„Àâ
‡√“¡’¢âÕ √ÿª·≈–°“√µ—¥ ‘π„®∑ ’Ë®–‰¡à √â“ß§«“¡‡¥ ◊Õ¥√âÕπÀ√◊Õπ”‰ª  Ÿà§«“¡À“¬π–

πÕ°®“°π—Èπ°“√‰¡àµ√–Àπ —°∂ ÷ß‡»√…∞°‘®æÕ‡æ’¬ß‚¥¬ª≈ àÕ¬„Àâµ—«‡Õß‡¢â“‰ª  Ÿà
°“√≈ß∑ÿπ∑’Ë¡’§«“¡‡ ’Ë¬ß¡“°‡°‘πµ—«π—Èπ ‡¡◊ËÕ‡°‘¥¿“«–§—∫¢—π¢÷Èπ°ÁÕ“®®–º≈ —°¥—π„Àâ
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‡√“°√–∑”°“√∑ÿ®√‘µ‰¥â‡æ√“– ∂“π°“√≥å∫’∫∫—ß§—∫ ¥—ßπ —Èπ ”À√—∫º¡°“√¬÷¥∂◊Õ
‡»√…∞°‘®æÕ‡æ’¬ßπ—ÈππÕ°®“°®–‡ªìπª√—™≠“∑’Ë‡ªìπª√–‚¬™πåµàÕ°“√≈ß∑ÿπ„Àâ‰¥â
º≈µÕ∫·∑π∑’Ë‡À¡“– ¡‚¥¬À≈’°‡≈’Ë¬ß§«“¡‡ ’Ë¬ß·≈â« °Á¬—ß‡ªìπÀ≈ —°ª√–°—π„Àâ‡√“
 “¡“√∂¥”‡π ‘π™’«‘µ‰¥âÕ¬à“ß´ ◊ËÕ —µ¬å  ÿ®√‘µµ≈Õ¥‰ª ª√–‡¥Áπ∑ ’Ë«à“‡»√…∞°‘®æÕ‡æ’¬ß
®–π”æ“‰ª Ÿà§«“¡ ◊́ËÕ —µ¬å ÿ®√‘µπ —Èπ º¡¢Õ„Àâµ‘¥µ“¡¢à“«‡°’Ë¬«°—∫°“√≈à¡ ≈“¬¢Õß
¿“§Õ —ßÀ“√‘¡∑√ —æ¬å¢Õß À√—∞œ ∑’Ë®–‡°‘¥Õ¬à“ß·æ√ àÀ≈“¬„π 1-2 ªï¢â“ßÀπâ“ º¡¡—Ëπ„®
«à“®–µâÕß¡’¢à“«π“¬∏π“§“√·≈–π—°≈ß∑ÿπ∂Ÿ°®—∫øÑÕß¢÷Èπ»“≈·≈–®”§ÿ°‡æ√“–°“√§¥‚°ß
∑ÿ®√ ‘µ ∑—Èßπ’È‡æ√“–‡¡◊ËÕ‡°‘¥§«“¡‡ ’¬À“¬¢÷Èπ°Á¡—°®–æ¬“¬“¡ª°ªî¥·≈–°≈∫‡°≈◊ËÕπ
§«“¡º‘¥æ≈“¥¢Õßµπ ·µà®–‰¡à “¡“√∂∑”‰¥â ”‡√Á®‡æ√“–ªí≠À“®–∫“πª≈“¬
‰¡à·µ°µà“ß®“°°√≥’¢Õßπ“¬ Nick Leeson ‡¡◊ËÕª√–¡“≥ 10 °«à“ªï¡“·≈â«
π“¬ Leeson ‡ªìππ—°§â“‡ß‘π¢Õß∏π“§“√ Barings ∑ ’Ë∂Ÿ°°≈ à“«¢“π«à“‡ªìπ¡πÿ…¬å∑Õß§”
‡æ√“–‡°Áß°”‰√‰¥â·¡àπ¬”·≈–∑”‡ß‘π„Àâ°—∫∏π“§“√À≈“¬  ‘∫≈ â“π‡À√ ’¬≠µàÕªï ·¡âÕ“¬ÿ
®–‰¡à∂÷ß 30 ªï·µà„π∑’Ë ÿ¥π“¬ Leeson °Á‡°Áß°”‰√º‘¥æ≈“¥∑”„Àâ∏π“§“√‡  ’¬À“¬
·µàæ¬“¬“¡ª°ªî¥§«“¡  Ÿ≠‡ ’¬∑’Ëµπ∑”‡Õ“‰«â·≈–π”‡ß‘π¢Õß∏π“§“√∑ ’Ë‡°Áß°”‰√‡æ‘Ë¡¢÷Èπ
‡√◊ËÕ¬Ê ‡æ√“–¬‘Ëß‡°Áß°”‰√°Á¬‘Ëß¢“¥∑ÿπ ·µà‡¡ ◊ËÕµâÕß°“√®– ç‡Õ“§ ◊πé °Á¬‘ËßµâÕß≈ß‡ß‘π
‡æ ◊ËÕ‡°Áß°”‰√¡“°¢÷Èπ º≈ ÿ¥∑â“¬π“¬ Leeson ∑”„Àâ∏π“§“√ Barings ´÷Ëß‡ªìπ
∏π“§“√Õ—ß°ƒ…‡°à“·°àÕ“¬ÿ°«à“ 100 ªï µâÕß≈ â¡≈–≈“¬·≈–∂Ÿ°¢“¬‰ª„Àâ°—∫∏π“§“√
ING „π√“§“‡æ’¬ß 1 ‡À√ ’¬≠ À√—∞œ

°“√≈¥§«“¡‡  ’ Ë¬ß„π°“√≈ß∑ ÿππ —Èπ∑”‰¥â°ÁµàÕ‡¡ ◊ËÕº≈µÕ∫·∑πµâÕß≈¥≈ß‰ª¥â«¬
Õ¬à“ßÀ≈’°‡≈’Ë¬ß‰¡à‰¥â ·≈–„πÀ≈“¬°√≥’°ÁÕ“®∂Ÿ°§â“π‰¥â«à“À“°‡ ’Ë¬ßπâÕ¬·≈–‰¥âº≈
µÕ∫·∑ππ âÕ¬°Á®–∑”„Àâ‡  ’¬‡ª√ ’¬∫§Ÿà·¢àß ‚¥¬‡©æ“–„π¿“§°“√º≈‘µ∑’Ë·¢àß¢—π°—π
‚¥¬°“√≈¥µâπ∑ÿπ·≈–‡© ◊Õπ°”‰√„Àâ‡À≈◊Õπ âÕ¬ ‡æ√“–µâÕß°“√√ —°…“  à«π·∫ àß¢Õßµ≈“¥
‚¥¬‡©æ“–«‘ “À°‘®¢π“¥°≈“ß·≈–¢π“¥¬àÕ¡∑’ Ë‡  ’¬‡ª√’¬∫∫√‘…—∑¢π“¥„À≠à„πÀ≈“¬Ê
¥â“π¡—°®–µâÕß¬Õ¡√ —∫ ¿“«–∑ ’ËµâÕß°Ÿâ¬◊¡‡ß‘π‡ªìπ®”π«π¡“°‡æ√“–¡’∑ÿππ âÕ¬®÷ßÕ¬Ÿà„π
 ¿“«–‡ ’Ë¬ßµ≈Õ¥‡«≈“ ‡™àπ À“°¡’∑ÿπ 10 ∫“∑ ·≈–Àπ ’È ‘π 90 ∫“∑ °“√¡’°”‰√®“°
°“√¢“¬ ‘π§â“ 12 ∫“∑ ·≈–µâÕß®à“¬¥Õ°‡∫’È¬ 10 ∫“∑ °Á®–¡’°”‰√ 2 ∫“∑ ∑”„Àâ‰¥â
º≈µÕ∫·∑πµàÕ∑ÿπ 20% ´÷Ëß∂◊Õ«à“‡ªìπº≈µÕ∫·∑π√–¥—∫ª°µ‘ ·µà‡ªìπ ∂“π–
∑“ß‡ß‘π∑ ’Ë¡’§«“¡‡  ’Ë¬ß  Ÿß‡æ√“–À“°°”‰√≈¥≈ß‰ª§√ ÷ËßÀπ ÷Ëß ´÷Ëß‡ªìπ‰ª‰¥â‚¥¬ßà“¬
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À“°‡»√…∞°‘®™–≈Õµ—« ∫√ ‘…—∑°Á®–¢“¥∑ ÿπ∂ ÷ß 4 ∫“∑ ∑”„Àâ∑ÿπ‡À≈◊Õ‡æ’¬ß 6 ∫“∑
À“°°”‰√ 6 ∫“∑ µ‘¥µàÕ°—π 2 ªï ∑ÿπ‡¥‘¡°Á·∑∫®–À¡¥≈ß·≈–∏π“§“√°Á§ß¬°‡≈‘°
 ‘π‡™◊ËÕ∑’Ëª≈àÕ¬„Àâ°—∫∫√‘…—∑¥—ß°≈à“« ·µàÀ“°∫√‘…—∑®–‡æ‘Ë¡∑ÿπ„Àâª≈Õ¥¿—¬§◊Õ¡’∑ÿπ —°
50 ∫“∑·≈–Àπ’È 50 ∫“∑ °Á®–ª≈Õ¥¿—¬À“°°”‰√≈¥≈ß‡À≈◊Õ§√÷ËßÀπ÷Ëß‡æ√“–°”‰√∑’Ë
6 ∫“∑ ®“°°“√¢“¬ ‘π§â“®–æÕ®à“¬¥Õ°‡∫’È¬∑—ÈßÀ¡¥·≈–‰¡à¢“¥∑ÿπÀ√◊ÕÀ“°¢“¥∑ÿπ
‡≈Á°πâÕ¬°Á®–‰¡à°√–∑∫µàÕ ∂“π–∑“ß°“√‡ß‘π¢Õß∫√‘…—∑‡æ√“–¡’∑ÿπ„πÕ—µ√“ 1 µàÕ 1
‡¡◊ËÕ‡∑’¬∫°—∫Àπ ’È ‘π ªí≠À“§ ◊Õ°“√¡’∑ÿπ®”π«π¡“°¥—ß°≈ à“«¢â“ßµâππ —Èπ®–∑”„Àâº≈
µÕ∫·∑πµàÕ∑ÿπµË” À“°¡’°”‰√À≈—ß®à“¬¥Õ°‡∫’È¬‡æ’¬ß 2 ∫“∑ ¥—ß°≈à“«¢â“ßµâπ°Á®–
∑”„Àâ∑ÿπ∑’Ë≈ß‰ª 50 ∫“∑ π—Èπ„Àâº≈µÕ∫·∑π‡æ’¬ß 4% µàÕªï ®÷ß‰¡à§ÿâ¡§à“‡Àπ◊ËÕ¬
‡æ√“–À“°π”¡“´ ◊ÈÕæ—π∏∫ —µ√√ —∞∫“≈∑ ’Ë¡’§«“¡‡  ’Ë¬ßµË”¡“°°Á®–‰¥âº≈µÕ∫·∑π‡∑ à“°—π

¥—ßπ—Èπ°“√®–¥”‡π ‘π∏ÿ√°‘®µ“¡·π«¢Õß‡»√…∞°‘®æÕ‡æ’¬ß ®÷ß®–µâÕß¡’«‘π—¬
Õ¬à“ß Ÿß ‡æ√“–®–µâÕß∫√ ‘À“√∏ ÿ√°‘®„Àâ‰¥âª√–  ‘∑∏ ‘¿“æ  Ÿß  ÿ¥®÷ß®– “¡“√∂∑”°”‰√
„Àâ§ÿâ¡§à“¢Õß∑ ÿπ∑’Ë≈ß‰ª®”π«π§àÕπ¢â“ß¡“°‡æ ◊ËÕ„Àâ‡°‘¥‡ ∂ ’¬√¿“æ·≈–§«“¡¡—Ëπ§ß
∑“ß°“√‡ß‘π ´÷Ëßøíß¥Ÿ·≈ â«°Á®–¡’§«“¡¬“°≈”∫“°¬‘Ëß‡æ√“–ºŸâª√–°Õ∫°“√∑ ÿ°Ê §π°Á®–
·¢àß¢—π°—π∑”„Àâ‡°‘¥ª√– ‘∑∏‘¿“æ Ÿß ÿ¥Õ¬Ÿà·≈ â« ·µàÀ“°‡¢â“„®‡»√…∞°‘®æÕ‡æ’¬ß„π
≈—°…≥–π ’È°Á®–‡ÀÁπ‰¥â«à“‡ªìπª√—™≠“∑ ’Ë¡‘‰¥âÀ—πÀ≈ —ß„Àâ°—∫ª√–  ‘∑∏ ‘¿“æ§«“¡®”‡ªìπ
∑’Ë®–µâÕß· «ßÀ“‡∑§‚π‚≈¬’„À¡àÊ §«“¡¡ÿàß¡—Ëπ∑’Ë®–æ—≤π“ ‘π§â“∫√ ‘°“√Õ¬à“ß‰¡à
À¬ÿ¥¬—Èß œ≈œ °≈ à“«§◊Õ„π§«“¡‡ÀÁπ¢Õßº¡π—Èπ‡»√…∞°‘®æÕ‡æ’¬ß “¡“√∂∑’Ë®–π”‰ª
¥”‡π‘π∏ÿ√°‘®·≈–°“√≈ß∑ ÿπ„π¬ÿ§‚≈°“¿‘«—µπå‰¥â‡ªìπÕ¬à“ß¥’

À¡“¬‡Àµÿ
1.∫∑§«“¡π ’ÈÕâ“ßÕ‘ßß“π«‘‡§√“–Àå‡√◊ËÕß çAmericaûs housing market: Cracks in the façadeé,
the economist, 22 Mar 2007, special report.
2.çMortgage Malaise-Not Just a Market Event, a Macro Event Tooé, David Rosenberg,
The Market Economist,  16 Mar 2007, Merrill Lynch
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°“√ª√—∫ª√ÿßª√– ‘∑∏‘¿“æ„π√–∫∫√“™°“√
¥â«¬À≈—°ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß

º».¥√.«‘æÿ∏ ÕàÕß °ÿ≈*

∫∑§—¥¬àÕ
∫∑§«“¡π ’È‡ªìπ¢âÕ —ß‡°µ„π°“√ª√ —∫ª√ÿßª√–  ‘∑∏ ‘¿“æ„π√–∫∫√“™°“√

´÷Ëß∂◊Õ‡ªìπÀπ÷Ëß„π¬ÿ∑∏»“ µ√å°“√æ—≤π“√–∫∫√“™°“√‰∑¬ ∑’ËµâÕß°“√ª√—∫
‡ª≈’Ë¬π°√–∫«πß“π·≈–«‘∏’°“√∑”ß“π‚¥¬°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“
°“√ªØ‘∫—µ‘√“™°“√ „π°“√¥”‡π ‘π°“√  à«π√“™°“√¡’·π«∑“ß°“√¥”‡π ‘π°“√
ª√—∫ª√ÿßª√– ‘∑∏‘¿“æ‚¥¬°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√
„π 2 ·π«∑“ß§ ◊Õ 1. °“√ª√–¬ÿ°µå„™â√–∫∫ “√ π‡∑»„π°“√ªØ‘∫—µ‘√“™°“√
·≈– 2. °“√¥”‡π‘π°“√ª√ —∫ª√ ÿß√–∫∫µ“¡·π«∑“ß§ÿ≥¿“æÕß§å√«¡ ·≈–
°“√¥”‡π ‘π°“√„Àâ∫√‘°“√·∫∫°√–™—∫ ´÷Ëß°“√‡≈◊Õ°°“√¥”‡π ‘π°“√¥—ß°≈ à“«
 à«π√“™°“√‰¥â¡’°“√¥”‡π‘π°“√∑’Ë Õ¥§≈âÕß°—∫À≈ —°ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß
‚¥¬°“√‡≈◊Õ°·π«∑“ß°“√¥”‡π ‘π°“√∑ ’Ë‡À¡“–°—∫Àπ à«¬ß“π ‚¥¬‡πâπ§«“¡
æÕª√–¡“≥ ¡’‡Àµÿº≈ ·≈–¡’¿Ÿ¡‘§ÿâ¡°—π ¿“¬„µâ°“√æ—≤π“√–∫∫ß“π·≈–
‡®â“Àπ â“∑’ËªØ‘∫—µ‘ß“π¥â«¬§ÿ≥∏√√¡·≈–§«“¡√ Ÿâ Õ¥§≈ âÕßµ“¡À≈ —°∏√√¡“¿‘∫“≈
¢ÕßÕß§å°“√

* §≥–∫√‘À“√∏ ÿ√°‘®  ∂“∫ —π∫—≥±‘µæ—≤π∫√‘À“√»“ µ√ å
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1. ∫∑π”
„π·ºπ¬ÿ∑∏»“ µ√åæ—≤π“√–∫∫√“™°“√‰∑¬ æ.». 2546-2550 ‰¥â¡’°“√

°”Àπ¥·ºπ°“√æ—≤π“√–∫∫√“™°“√„π 7 ¥â“π§◊Õ °“√ª√—∫‡ª≈ ’Ë¬π°√–∫«πß“π
·≈–«‘∏’°“√∑”ß“π °“√ª√ —∫ª√ÿß‚§√ß √ â“ß°“√∫√ ‘À“√√“™°“√·ºàπ¥‘π °“√ª√ —∫√◊ÈÕ
√–∫∫°“√‡ß‘π·≈–°“√ß∫ª√–¡“≥ °“√∑∫∑«π√–∫∫∫ÿ§§≈·≈–§à“µÕ∫·∑π„À¡à °“√
ª√—∫‡ª≈’Ë¬π°√–∫«π∑—»πå «—≤π∏√√¡·≈–§à“π‘¬¡ °“√ √ â“ß‡ √‘¡§«“¡∑—π ¡—¬ ·≈–
°“√‡ªî¥√–∫∫√“™°“√„Àâª√–™“™π‡¢â“¡’ à«π√à«¡„π°“√¥”‡π ‘π°“√µ“¡¬ÿ∑∏»“ µ√å„π
°“√ª√—∫‡ª≈’Ë¬π°√–∫«πß“π·≈–«‘∏’°“√∑”ß“π‰¥â¡’°“√°”Àπ¥„Àâ¡’°“√≈¥¢—ÈπµÕπ
·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√≈ß√ âÕ¬≈– 30-50 ‚¥¬¡’®ÿ¥¡ÿàßÀ¡“¬„π°“√æ—≤π“
·≈–ª√—∫ª√ÿßª√– ‘∑∏ ‘¿“æ°“√„Àâ∫√‘°“√ª√–™“™π ‚¥¬‰¥â¡’°“√°”Àπ¥‡ªìπ·ºπ
¥”‡π ‘πß“πµ—Èß·µàªï æ.». 2546-2550 „πªï æ.». 2546 ‰¥â°”Àπ¥„Àâ§—¥‡≈◊Õ°
°√–∫«πß“π∑’Ë¡’§«“¡ ”§—≠ 3-5 °√–∫«πß“ππ”¡“≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√
ªØ‘∫—µ‘√“™°“√„Àâ‰¥â√âÕ¬≈– 30-50 ·≈–„π√–¬–µàÕ¡“ æ.». 2547-2550 „Àâ‰¥â¡’
°“√¥”‡π ‘π°“√¢¬“¬º≈¥”‡π‘π°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√„Àâ§√∫
∑ÿ°°√–∫«πß“π¿“¬„πªï æ.». 2550

„π°“√π’È‰¥â¡’°“√ ”√«®·≈–«‘®—¬„π°“√≈¥√–¬–‡«≈“·≈–¢—ÈπµÕπ°“√ªØ‘∫—µ‘
√“™°“√‚¥¬ [1], [2], [3], [4] ·≈–‰¥â¡’°“√µ—Èß¢âÕ —ß‡°µ·≈–«‘‡§√“–Àå‡æ‘Ë¡„π
ª√–‡¥Áπ·π«∑“ß°“√¥”‡π ‘π°“√¢Õß  à«π√“™°“√„π°“√ª√ —∫ª√ ÿßª√–  ‘∑∏ ‘¿“æ‚¥¬°“√
≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√ ´÷Ëßª√“°Øº≈®“°°“√  —ß‡°µ ¥—ßπ’È

2. «√√≥°√√¡∑ ’Ë‡°’Ë¬«°—∫°“√æ—≤π“ª√– ‘∑∏‘¿“æ
„π°“√æ—≤π“·≈–ª√ —∫ª√ ÿßª√–  ‘∑∏ ‘¿“ææ∫«à“·π«∑“ßÀ≈ —°∑’Ë‰¥â¡’°“√ª√ —∫„™â

‡ªìπ¥—ßπ’È Liker [5] »÷°…“·π«∑“ß°“√‡æ‘Ë¡ª√–  ‘∑∏‘¿“æ¢Õß√–∫∫ß“π·∫∫≠ ’ËªÿÉπ
æ∫«à“  à«π„À≠à¥”‡π‘π°“√„π·π«∑“ß°“√¥”‡π ‘π°“√·∫∫°√–™—∫´÷Ëß‡π âπ°“√≈¥§«“¡
 Ÿ≠‡ª≈à“„π°“√∑”ß“π Koralik [6] [7] ‰¥â √ÿª«à“°“√ªØ‘∫—µ‘µ“¡·π«∑“ß§ÿ≥¿“æ
·∫∫Õß§å√«¡ “¡“√∂‡æ‘Ë¡ª√–  ‘∑∏‘¿“æ°“√¥”‡π ‘π°“√‰¥â·≈–¬—ß √â“ßæ ◊Èπ∞“π°“√æ—≤π“
∫ ÿ§≈“°√„Àâ “¡“√∂‡°‘¥«—≤π∏√√¡°“√æ—≤π“Õ¬à“ßµàÕ‡π◊ËÕß‰¡àÀ¬ÿ¥¬—Èß (kaizen)
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Deming [8] ™’È„Àâ‡ÀÁπ«à“°“√æ—≤π“§ÿ≥¿“æ·≈–ª√– ‘∑∏ ‘¿“æ‡ªìπÀπ∑“ß„π°“√
 √ â“ß§«“¡æ÷ßæÕ„®„Àâ°—∫≈Ÿ°§â“∑—Èß„πªí®®ÿ∫—π·≈–„πÕπ“§µ [9] °“√„™â‡∑§‚π‚≈¬’
 “√ π‡∑»„π°“√¥”‡π ‘πß“π “¡“√∂≈¥¢—ÈπµÕπ°“√∑”ß“π‰¥â·≈–  àßº≈µàÕ°“√‡æ‘Ë¡
ª√–  ‘∑∏‘¿“æ„π°“√∑”ß“π [10] °“√‡æ‘Ë¡ª√– ‘∑∏ ‘¿“æ„π√–¬–¬“«µâÕß‡πâπ°“√ √â“ß
π«—µ°√√¡„π°“√∑”ß“π ‚¥¬π«—µ°√√¡°“√„Àâ∫√‘°“√ “¡“√∂·∫ àß‰¥â‡ªìπ 4 ¥â“π§◊Õ
1. ‡∑§‚π‚≈¬’ ‡™àπ ‡§√◊ËÕß¡◊Õ Õÿª°√≥å∑’Ë∑”„Àâ°√–∫«πß“π¡’§«“¡√«¥‡√ Á«À√◊Õ 2. °“√
‡ª≈’Ë¬π·ª≈ß√–∫∫„π‡√◊ËÕß¢—ÈπµÕπ°“√∑”ß“πÀ√◊Õ«‘∏’°“√ªØ‘∫—µ‘ß“π„π°“√∫√ ‘°“√
3. °“√ √ â“ß √√§åß“π∫√‘°“√„À¡à∑’Ë “¡“√∂ √â“ßª√–‚¬™πå°—∫ª√–™“™πÀ√◊Õ 4. °“√
‡æ‘Ë¡§ÿ≥≈—°…≥–°—∫ß“π∫√‘°“√‡¥‘¡∑’Ë “¡“√∂ √â“ß§«“¡æ÷ßæÕ„®¢Õßª√–™“™π‰¥â

3. ¢âÕ —ß‡°µ·π«∑“ß°“√¥”‡π ‘π°“√¢Õß  à«π√“™°“√„π°“√ª√ —∫ª√ ÿß
ª√–  ‘∑∏‘¿“æ‚¥¬°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√

®“°√“¬ß“π√“ß«—≈§ÿ≥¿“æ°“√„Àâ∫√‘°“√ª√–™“™π [11] [12] [13] [14] ·≈–
√“¬ß“π°√–∫«πß“πµâπ·∫∫ [15] [16] æ∫«à“·π«∑“ß°“√¥”‡π ‘π°“√≈¥¢—ÈπµÕπ
·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√‰¥â¡’°“√¥”‡π ‘π°“√„π 2 ·π«∑“ß§◊Õ 1. °“√
ª√–¬ÿ°µå„™â√–∫∫ “√ π‡∑»„π°“√ªØ‘∫—µ‘√“™°“√ ‚¥¬¡’°“√≈ß∑ ÿπ„π√–∫∫ “√ π‡∑»
„π°“√ª√—∫√–∫∫ß“π·≈–√Ÿª·∫∫°“√„Àâ∫√‘°“√ √«¡∂ ÷ß™àÕß∑“ß°“√„Àâ∫√‘°“√ ·≈–
2. °“√¥”‡π ‘π°“√ª√—∫ª√ÿß√–∫∫‚¥¬°“√¥”‡π‘π°“√µ“¡·π«∑“ß§ÿ≥¿“æÕß§å√«¡
·≈–°“√¥”‡π‘π°“√„Àâ∫√‘°“√·∫∫°√–™—∫ ‚¥¬„π·π«∑“ß·√°  à«π√“™°“√‡π âπ
°“√æ—≤π“√–∫∫ “√ π‡∑»„πÕß§å°“√‡æ ◊ËÕ„Àâ°“√∫√‘°“√¡’§«“¡ –¥«°√«¥‡√ Á«
¥—ß®–‡ÀÁπ‰¥â®“°µ—«Õ¬à“ß·π«∑“ß¢Õß°√¡ √√æ“°√ „π ‡√◊Ë Õß e-Revenue,
°√¡æ—≤π“∏ÿ√°‘®°“√§â“ „π°√–∫«π°“√ÕÕ°Àπ —ß ◊Õ√—∫√Õß, °√¡°“√ª°§√Õß „π°“√
∑”∫ —µ√ª√–®”µ—«ª√–™“™π, °√¡°“√°ß  ÿ≈ °“√∫√‘°“√¥â“πÀπ —ß ◊Õ‡¥‘π∑“ß, °√¡°“√
®—¥À“ß“π „π°√–∫«πß“π°“√„Àâ∫√ ‘°“√®—¥À“ß“π·°à§πÀ“ß“π, °√¡°“√¢π  àß∑“ß∫°
„π°√–∫«πß“π°“√√ —∫™”√–¿“…’√∂ª√–®”ªïµ“¡ æ.√.∫. √∂¬πµå æ.». 2522, °√¡°“√
ª√–°—π¿—¬ „π°√–∫«πß“π e-Claim,  ”π —°ß“πª√–°—π  —ß§¡ „π°√–∫«πß“π°“√
√—∫™”√–‡ß‘π ¡∑∫, °√¡∑’Ë¥‘π °√–∫«πß“π°“√®¥∑–‡∫’¬π   à«π„π·π«∑“ß∑’Ë Õß
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∑’Ë‰¥â¡’°“√¥”‡π‘π°“√‚¥¬°“√¡ÿàß‡πâπ°“√≈¥¢—ÈπµÕπµ“¡·π«∑“ß§ÿ≥¿“æÕß§å√«¡
·≈–°“√¥”‡π ‘π°“√„Àâ∫√‘°“√·∫∫°√–™—∫ ‚¥¬¡’µ—«Õ¬à“ß¢Õß √.æ.  —πªÉ“µÕß
°√–∫«πß“π„Àâ∫√‘°“√ºŸâªÉ«¬πÕ° √.æ.»√’∏—≠≠“ °“√„Àâ∫√‘°“√ºŸâªÉ«¬‡¥‘¡ √.æ.¬‚ ∏√
°“√„Àâ∫√ ‘°“√ºŸâªÉ«¬πÕ° √.æ.æ√–¡ß°ÿÆ °“√µ√«®‚√§ºŸâªÉ«¬πÕ°°√≥ ’‰¡à¡’À—µ∂°“√
√.æ.√“¡“∏‘∫¥’ °“√„Àâ¬“‡§¡’∫”∫ —¥  ”π —°ß“πµ”√«®  —πµ‘∫“≈ °“√ÕÕ°Àπ —ß ◊Õ√—∫√Õß
§«“¡ª√–æƒµ‘∑’ËµâÕß°“√‡¥‘π∑“ß‰ªµà“ßª√–‡∑» ¥à“πµ√«®§π‡¢â“‡¡ ◊Õßæ—∑¬“
°“√µàÕÕ“¬ÿÀπ—ß ◊Õ Visa ‡ªìπµâπ

∑—Èß Õß·π«∑“ß “¡“√∂„Àâº≈°“√æ—≤π“°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√
ªØ‘∫—µ‘√“™°“√‰¥â‡ªìπº≈ ”‡√ Á®µ“¡‡ªÑ“À¡“¬∑ ’Ë‰¥â«“ß‰«â ·µà„π°“√¥”‡π ‘π°“√‡æ◊ËÕ‡≈◊Õ°
·π«∑“ß°“√¥”‡π‘π°“√„π°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√¥—ß°≈à“«
 à«π√“™°“√‰¥â¡’°“√¥”‡π ‘π°“√»÷°…“«‘‡§√“–Àå·π«∑“ß∑ ’Ë‡À¡“– ¡°—∫Àπà«¬ß“π ‚¥¬
„π¢âÕ —ß‡°µπ ’È· ¥ß„Àâ‡ÀÁπ§«“¡ Õ¥§≈ âÕß¢Õß°“√«‘‡§√“–Àå·π«∑“ß°“√¥”‡π ‘π°“√
≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√¢Õß à«π√“™°“√°—∫À≈—°ª√—™≠“‡»√…∞°‘®
æÕ‡æ’¬ß ‚¥¬„πÀ≈—°ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß¡’°“√π‘¬“¡„π 3 Àà«ß 2 ‡ß ◊ËÕπ‰¢ 3 Àà«ß
§◊Õ æÕª√–¡“≥ ¡’‡Àµÿº≈ ·≈–¡’¿Ÿ¡‘§ÿâ¡°—π ∫π 2 ‡ß ◊ËÕπ‰¢§◊Õ §«“¡√ Ÿâ·≈–§ÿ≥∏√√¡
¥—ß· ¥ß„π√Ÿª∑’Ë 1

√Ÿª∑’Ë 1 À≈—°ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß 3 Àà«ß 2 ‡ß◊ËÕπ‰¢

‡ß◊ËÕπ‰¢ : §ÿ≥∏√√¡ ·≈–§«“¡√Ÿâ
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®“°°“√»÷°…“¢âÕ¡Ÿ≈„π°“√µ√«®ª√–‡¡‘π∑’Ë‰¥â¡’°“√¥”‡π ‘π°“√„π [1][2][3][4]
‚¥¬‰¥â¡’°“√„™â«‘∏’°“√¢Õß°“√∑” Content Analysis ÷́Ëß‡ªìπ«‘∏’°“√∑ ’Ë„™â„π°“√°√Õß
 “√– ”§—≠∑ ’Ë‰¥â®“°°“√µÕ∫§”∂“¡®“°°“√ª√–‡¡‘π‡æ ◊ËÕ √ ÿªÀ“ª√–‡¥Áπ∑ ’Ë π„® æ∫«à“
 à«π√“™°“√‰¥â¡’°“√¥”‡π‘π°“√»÷°…“‡≈◊Õ°·π«∑“ß°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“
°“√ªØ‘∫—µ‘√“™°“√∑’Ë‡À¡“– ¡ ‚¥¬ à«π√“™°“√‰¥â¡’°“√«‘‡§√“–ÀåÀπà«¬ß“π·≈–
°√–∫«πß“π¢Õßµπ‡Õß„π 4 ª√–‡¥Áπ §◊Õ 1. ®”π«πª√–™“™π∑ ’Ë¡“√—∫∫√‘°“√∑—Èß„π
ªí®®ÿ∫—π·≈–„πÕπ“§µ 2. ®”π«π∫ÿ§≈“°√·≈–‡®â“Àπâ“∑’Ë (∑’Ë¡’·π«‚πâ¡≈¥≈ß‡π◊ËÕß®“°
π‚¬∫“¬¿“§√ —∞„π°“√≈¥¢π“¥„Àâ‡À¡“– ¡µ“¡¿“√°‘®) 3. ß∫ª√–¡“≥„π°“√
¥”‡π‘π°“√ ‚¥¬‡©æ“–ß∫·ºàπ¥‘π·≈–ß∫√“¬‰¥â¢ÕßÀπà«¬ß“π 4. º≈°√–∑∫®“°°“√
ª√—∫ª√ ÿß∑—Èß„π‡√◊ËÕß¢—ÈπµÕπ·≈–√–¬–‡«≈“ §«“¡æ÷ßæÕ„® °“√Õ”π«¬§«“¡ –¥«°
·≈–°“√‡√ ’¬π√ Ÿâæ—≤π“¢Õß∫ ÿ§≈“°√

„π°“√∑ ’ËÀπà«¬ß“π¡’°“√«‘‡§√“–Àåµπ‡Õß„π 4 ª√–‡¥Áπ¥—ß°≈ à“« ∂◊Õ‡ªìπ°“√
¥”‡π‘π°“√¿“¬„µâÀà«ß∑’Ë 1 „πª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß °≈ à“«§◊Õ °“√«‘‡§√“–Àåµπ
„π®”π«πª√–™“™π∑ ’Ë¡“√—∫∫√‘°“√‡æ ◊ËÕ∑√“∫¿“√–ß“π„π°“√∫√‘°“√ °“√«‘‡§√“–Àå
∫ÿ§≈“°√·≈–ß∫ª√–¡“≥‡ªìπ°“√∑√“∫∂ ÷ß∑√—æ¬“°√¿“¬„π ·≈–¡Õßº≈°√–∑∫„π
°“√ª√ —∫ª√ ÿß‡æ ◊ËÕÀ“§«“¡§ÿâ¡§à“∑’Ë‡°‘¥°—∫ª√–™“™π ∑ —Èßπ’È°“√«‘‡§√“–Àå¥—ß°≈à“«∑”„Àâ
 “¡“√∂À“§«“¡‡À¡“– ¡ §«“¡æÕ¥’ §«“¡æÕª√–¡“≥

 ®“° [17] [18] ‰¥â‡ πÕ‡°≥±å°“√„Àâ√“ß«—≈§ÿ≥¿“æ°“√„Àâ∫√‘°“√ª√–™“™π
‚¥¬„π‡°≥±å¥—ß°≈à“«¡’°“√æ‘®“√≥“„π 4 ¡‘µ‘§◊Õ

1. °√–∫«π°“√„π°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“
2. °“√„Àâ§«“¡ ”§—≠°—∫ª√–™“™π·≈–°“√∫√‘°“√
3. °“√Õ”π«¬§«“¡ –¥«°
4. °“√ àß‡ √ ‘¡°“√ªØ‘∫—µ‘ß“π¢ÕßºŸâ∫√‘À“√·≈–°“√‡√ ’¬π√ Ÿâ
„π°“√ªØ‘∫—µ‘µ“¡‡°≥±å¥—ß°≈ à“«®–µâÕß¡’°“√‡°Á∫¢âÕ¡Ÿ≈‡™‘ßª√ ‘¡“≥·≈–‡™‘ß

§ÿ≥¿“æ ‚¥¬∂◊Õ«à“‡ªìπ°“√‡ªî¥‚Õ°“ „Àâ¡’°“√ ”√«®·≈–«‘‡§√“–Àå§«“¡‡ÀÁπ¢Õß
ª√–™“™π √«¡∂÷ß¡’°“√‡ªî¥√—∫øíß§«“¡§‘¥‡ÀÁπ¢Õß‡®â“Àπ â“∑’ËºŸâªØ‘∫—µ‘ß“π ·≈–¡’°“√
«‘‡§√“–Àåº≈∑’Ë‰¥â®“°¢âÕ √ÿª∑—Èß®“°ª√–™“™π·≈–‡®â“Àπâ“∑’ËºŸâªØ‘∫—µ‘ß“π ´÷Ëß∂◊Õ‰¥â«à“
‡ªìπ°“√„™â‡Àµÿº≈·≈–µ√√°–„π°“√¥”‡π ‘π°“√
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∑—Èßπ ’È‰¥â¡’°“√ ”√«®§«“¡‡¢â“„®·≈–°“√ªØ‘∫—µ‘µ“¡‡°≥±å√“ß«—≈§ÿ≥¿“æ°“√
„Àâ∫√‘°“√ª√–™“™π‡æ ◊ËÕ„™â„π°“√¥”‡π ‘π°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√
æ∫«à“   à«π√“™°“√ “¡“√∂¥”‡π ‘π°“√®π∫√√≈ ÿº≈„π‡ªÑ“À¡“¬°“√≈¥¢—ÈπµÕπ·≈–
√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√„πªï æ.». 2546-2548 ‡ªìπ¥—ßµ“√“ß ¥—ßπ’È

‚¥¬¡’°“√°√–®“¬„π°√–∫«πß“π„π 3 ™à«ß§◊Õ πâÕ¬°«à“ 30% 30-50% ·≈–
¡“°°«à“ 50% ¥—ßπ’È

ªï∑’Ë‰¥â¡’°“√ ®”π«π°√–∫«πß“π∑ ’Ë “¡“√∂≈¥¢—ÈπµÕπ Àπ à«¬ß“π
¥”‡π ‘π°“√ ·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√
≈¥¢—ÈπµÕπ   à«π√“™°“√

2546 803 230
2547 12,944 239
2548 15,172 279

µ“√“ß∑’Ë 1 · ¥ß®”π«π°√–∫«πß“π·≈–Àπà«¬ß“π

% °“√≈¥¢—ÈπµÕπ ªï 2546 ªï 2547 ªï 2548
¡“°°«à“ 50% 184 4,281 8,491

30-50% 307 6,637 5,392
πâÕ¬°«à“ 30% 312 2,026 1,289

µ“√“ß∑’Ë 2 ®”·π°°√–∫«πß“πµ“¡º≈°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√
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‚¥¬®–‡ÀÁπ‰¥â«à“„πªï æ.». 2546 ¡’°√–∫«πß“π∑ ’Ë “¡“√∂ªØ‘∫—µ‘‰¥âµ“¡‡°≥±å
„π°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√‰¥â 30-50% ¡’ —¥  à«πÕ¬Ÿà 38.23%
 Ÿß°«à“‡°≥±å 22.91% ·≈–µË”°«à“‡°≥±å 38.86% ·≈–„πªï æ.». 2547 ¡’°√–∫«πß“π
∑’Ë “¡“√∂ªØ‘∫—µ‘‰¥âµ“¡‡°≥±å„π°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√‰¥â
30-50% ¡’ —¥ à«πÕ¬Ÿà 51.28%   Ÿß°«à“‡°≥±å 33.07% ·≈–µË”°«à“‡°≥±å 15.65%
‚¥¬„πªï æ.». 2548 ¡’°√–∫«πß“π∑ ’Ë “¡“√∂ªØ‘∫—µ‘‰¥âµ“¡‡°≥±å„π°“√≈¥¢—ÈπµÕπ
·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√‰¥â 30-50% ¡’ —¥  à«πÕ¬Ÿà 35.54%   Ÿß°«à“‡°≥±å
55.96% ·≈–µË”°«à“‡°≥±å 8.50% ‚¥¬æ∫«à“ —¥  à«π„π°“√¥”‡π‘π°“√∑’Ë‰¡à‰¥âµ“¡
‡ªÑ“À¡“¬¡’·π«‚πâ¡≈¥≈ß®“° 38.86% „πªï æ.». 2546 ≈¥≈ß‡À≈◊Õ 15.65% „πªï
æ.». 2547 ·≈–‡À≈◊Õ 8.5% „πªï æ.». 2548 µ“¡≈”¥—∫

 ®–°≈ à“«‰¥â«à“°“√¥”‡π‘π°“√„π°“√ªØ‘∫—µ‘µ“¡‡°≥±å√“ß«—≈§ÿ≥¿“æ°“√
„Àâ∫√‘°“√ª√–™“™π¥—ß°≈à“«„π°“√‡°Á∫¢âÕ¡Ÿ≈∑—Èß‡™‘ßª√‘¡“≥·≈–‡™‘ß§ÿ≥¿“æ ∑—Èß§«“¡
§‘¥‡ÀÁπ∑—Èß¢Õßª√–™“™π·≈–‡®â“Àπ â“∑ ’ËºŸâªØ‘∫—µ‘√“™°“√ √«¡∂ ÷ß°“√«‘‡§√“–Àåº≈‡æ◊ËÕ„™â
‡ªìπ·π«∑“ß„π°“√¥”‡π‘π°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√‡ªìπ°“√„™â

184

8491

307

√Ÿª∑’Ë 2 · ¥ß°“√®”·π°®”π«π°√–∫«πß“πµ“¡º≈°“√≈¥¢—ÈπµÕπ
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§«“¡¡’‡Àµÿ¡’º≈ ‡æ√“–°“√„™â¢âÕ¡Ÿ≈‡æ◊ËÕ‡ªìπ‡Àµÿº≈„π°“√µ—¥ ‘π„®∂◊Õ‡ªìπ°“√
¥”‡π ‘π°“√¿“¬„µâÀà«ß∑ ’Ë 2 µ“¡À≈—°ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß§◊Õ§«“¡¡’‡Àµÿº≈ Õ’°∑—Èß
°“√ªØ‘∫—µ‘µ“¡‡°≥±å√“ß«—≈§ÿ≥¿“æ°“√„Àâ∫√‘°“√ª√–™“™π¥—ß°≈ à“«‰¥â°”Àπ¥„Àâ
 à«π√“™°“√µâÕß¡’°“√»÷°…“·≈–«“ß·ºπ°“√ª√—∫ª√ ÿß°“√∑”ß“π‡ªìπ°“√≈ à«ßÀπ â“‡æ ◊ËÕ
„Àâ°“√¥”‡π ‘π°“√‰¡à‡ªìπªí≠À“·≈–Õÿª √√§·≈–¿“√–„Àâ°—∫ª√–™“™π·≈–‡®â“Àπ â“∑ ’Ë
ºŸâªØ‘∫—µ‘ß“π∑ —Èß„πªí®®ÿ∫—π·≈–„πÕπ“§µ √–∫∫ß“π∑ ’Ë‰¥â√—∫°“√æ—≤π“·≈–ª√—∫ª√ ÿß
µâÕß¡’°“√«“ß·ºπ√—∫¡◊Õ·≈–ªÑÕß°—πªí≠À“ Õÿª √√§ ·≈–§«“¡‡ ’Ë¬ß„π°“√ªØ‘∫—µ‘ß“π
´÷Ëß∂◊Õ‡ªìπ°“√ √â“ß¿Ÿ¡‘§ÿâ¡°—π„π°“√¥”‡π‘π°“√·≈–µ√ß°—∫Àà«ß∑’Ë 3 „πª√—™≠“‡»√…∞°‘®
æÕ‡æ’¬ß„π°“√¡’¿Ÿ¡‘§ÿâ¡°—π

πÕ°®“°π ’È à«πÀπ ÷Ëß¢Õß°“√æ—≤π“√–∫∫√“™°“√‰¥â°”Àπ¥„Àâ¡’°“√„™âÀ≈—°°“√
∫√‘À“√°‘®°“√∫â“π‡¡◊Õß∑’Ë¥’∑’Ë‰¥â¡’°“√ÕÕ°‡ªìπæ√–√“™°ƒ…Æ’°“„πªï æ.». 2546 ´÷Ëß
°”Àπ¥‡ªìπ 6 À≈ —° ¥—ßπ’È

1) À≈—°π‘µ‘∏√√¡ °“√„™â°Æ √–‡∫ ’¬∫ ∑’Ë‡ªìπ∏√√¡ ‡ªìπ∑’Ë¬Õ¡√—∫‰¥â ‰¡àµ“¡
°√–· À√◊ÕÕ”π“®µ—«∫ÿ§§≈‡ ¡Õ¿“§

2) À≈—°§ÿ≥∏√√¡ °“√¬÷¥¡—Ëπ„π§«“¡∂ Ÿ°µâÕß ¥’ß“¡ ª√–æƒµ‘µπ‡ªìπµ—«Õ¬à“ß
·°à —ß§¡¥â«¬§«“¡´◊ËÕ —µ¬å ®√‘ß„® ¢¬—π Õ¥∑π

3) À≈—°§«“¡‚ª√ àß„  °“√∑”ß“π‚ª√àß„  ‡ªî¥‡º¬¢âÕ¡Ÿ≈¢à“« “√∑’Ë‡ªìπª√–‚¬™πå
µ√ß‰ªµ√ß¡“ µ√«® Õ∫‰¥â

4) À≈—°§«“¡¡’  à«π√à«¡ °“√‡ªî¥‚Õ°“ „Àâª√–™“™π¡’ à«π√ à«¡ √ —∫√ Ÿâ ‡ πÕ
§«“¡‡ÀÁπ

5) À≈—°§«“¡√ —∫º‘¥™Õ∫ µ√–Àπ—°„π ‘∑∏ ‘Àπ â“∑’Ë ¡’§«“¡ ”π ÷°„π§«“¡
√—∫º‘¥™Õ∫µàÕ —ß§¡ ¡ÿàß·°âªí≠À“ °≈ â“¬Õ¡√—∫º≈°“√°√–∑”¢Õßµπ

6) À≈—°§«“¡§ÿâ¡§à“ ∫√‘À“√®—¥°“√·≈–„™â∑√—æ¬“°√Õ¬à“ßª√–À¬—¥ ·≈–‡°‘¥
ª√–‚¬™πå Ÿß ÿ¥

÷́Ëß°“√¥”‡π ‘π°“√¿“¬„µâÀ≈—°¥—ß°≈ à“«∂◊Õ‡ªìπ°“√„™â§ÿ≥∏√√¡„π°“√∑”ß“π
÷́Ëßµ√ß°—∫‡ß◊ËÕπ‰¢¢Õß°“√¡’§ÿ≥∏√√¡„πÀ≈ —°ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß ·≈–„π°“√

æ—≤π“√–∫∫√“™°“√‰¥â¡’°“√°”Àπ¥„Àâ¡’°“√®—¥°“√§«“¡√ Ÿâ¿“¬„πÕß§å°“√ ´÷Ëß∂◊Õ‡ªìπ
Àπ÷Ëß„π°‘®°√√¡∑’Ë‡ªìπµ—«™’È«—¥„πÀπà«¬ß“π °“√‡πâπ°“√‡√’¬π√Ÿâ∑’Ë‰¥â®“°°“√¥”‡π‘πß“π
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„π°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√ªØ‘∫—µ‘√“™°“√ ‚¥¬¡’°“√®—¥°‘®°√√¡¢Õß°“√
®—¥°“√§«“¡√ Ÿâ ´÷Ëßµ√ß°—∫‡ß ◊ËÕπ‰¢¢Õß°“√¡’§«“¡√ Ÿâ ‚¥¬®–‡ÀÁπ‰¥â«à“°“√ªØ‘∫—µ‘µ“¡
À≈—°„π°“√∫√‘À“√°‘®°“√∫â“π‡¡◊Õß∑’Ë¥’‡ªìπæ◊Èπ∞“π„π°“√æ—≤π“§ÿ≥∏√√¡·≈–§«“¡√Ÿâ
´÷Ëß‡ªìπ‡ß ◊ËÕπ‰¢·≈–æ ◊Èπ∞“π∑’Ë ”§—≠„πÀ≈—°ª√ —™≠“‡»√…∞°‘®æÕ‡æ’¬ß

4. ∫∑ √ÿª
 à«π√“™°“√∑ ’Ë‰¥â¡’‡≈◊Õ°·π«∑“ß¥”‡π ‘π°“√„π°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“

°“√ªØ‘∫—µ‘√“™°“√‰¥â¡’°“√¥”‡π‘π°“√∑’Ë Õ¥§≈âÕß°—∫À≈ —°ª√—™≠“‡»√…∞°‘®æÕ‡æ’¬ß§◊Õ
§«“¡æÕª√–¡“≥ ¡’‡Àµÿº≈ ·≈–¡’¿Ÿ¡‘§ÿâ¡°—π ‚¥¬Õ¬Ÿà∫πæ ◊Èπ∞“π¢Õß°“√¡’§«“¡√ Ÿâ
·≈–§ÿ≥∏√√¡ ‚¥¬‰¥â¡’°“√¥”‡π‘π°“√∑—Èß„π  à«π√“™°“√‡Õß·≈–µ“¡‡°≥±å√“ß«—≈
§ÿ≥¿“æ°“√„Àâ∫√ ‘°“√ª√–™“™π Õ’°∑ —Èß°“√¥”‡π ‘π°“√≈¥¢—ÈπµÕπ·≈–√–¬–‡«≈“°“√
ªØ‘∫—µ‘√“™°“√‰¥âÕ¬Ÿà∫πæ ◊Èπ∞“π¢ÕßÀ≈ —°°“√∫√ ‘À“√°‘®°“√∫ â“π‡¡ ◊Õß∑’Ë¥’´÷Ëß‡ªìπ°“√
 àß‡ √‘¡„Àâ¡’°“√∑”ß“π∫π§«“¡‚ª√àß„  ¡’  à«π√à«¡ µ√«® Õ∫‰¥â ·≈–°“√∫√ ‘À“√
§«“¡√ Ÿâ∑’Ë‡ªìπ°“√æ—≤π“∫ ÿ§≈“°√¿“§√ —∞„Àâ¡’æ◊Èπ∞“π∑ ’Ë ”§—≠§◊Õ§«“¡√ Ÿâ§Ÿà§ÿ≥∏√√¡
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¢âÕ —ß‡°µ ∂÷ß·π«§‘¥∑ƒ…Æ’‡»√…∞°‘®æÕ‡æ’¬ß
°—∫°“√≈ß∑ ÿπÀÿâπ„πª√–‡∑»‰∑¬

√».¥√.‰æ∫ Ÿ≈¬å ‡ √’«‘«—≤π“*

∫∑§—¥¬àÕ
·π«§‘¥∑ƒ…Æ’‡»√…∞°‘®æÕ‡æ’¬ß´÷Ëß‡π âπ§«“¡æÕª√–¡“≥¡’‡Àµÿº≈

·≈–¡’¿Ÿ¡‘§ÿâ¡°—π¿“¬„µâ‡ß◊ËÕπ‰¢¢Õß§«“¡√ Ÿâ·≈–§ÿ≥∏√√¡π —Èπ ‡™ ◊ËÕ°—π«à“ “¡“√∂
π”‰ªª√–¬ÿ°µå„™â‰¥â°—∫∑ÿ°«‘∂’™’«‘µ√«¡∑—Èß°“√≈ß∑ÿπ„πÀÿâπ¥â«¬ √“¬ß“π
¢âÕ —ß‡°µπ’È‰¥â∑”°“√»÷°…“∂÷ß°“√ª√–¬ÿ°µå∑ƒ…Æ’°“√‡ß‘π°“√≈ß∑ÿπ‡æ◊ËÕπ”‰ª
∫√‘À“√°“√≈ß∑ÿπÀÿâπ¢Õßπ—°≈ß∑ÿπ„πª√–‡∑»‰∑¬ ·≈–»÷°…“«à“æƒµ‘°√√¡
°“√≈ß∑ ÿπÀÿâπ„π‡¡ ◊Õß‰∑¬ Õ¥§≈ âÕßµ“¡·π«§‘¥‡»√…∞°‘®æÕ‡æ’¬ßÀ√◊Õ‰¡à
√«¡∑—Èß‡ πÕ·π«∑“ß°“√≈ß∑ÿπÀÿâπ∑’Ëπà“ Õ¥§≈âÕßµ“¡·π«§‘¥∑ƒ…Æ’‡»√…∞°‘®
æÕ‡æ’¬ß ÷́Ëß®–µâÕß‡πâπ°“√π”‡©æ“–‡ß‘πÕÕ¡¡“≈ß∑ÿπ„πÀÿâπ ¡’°“√°√–®“¬
°“√≈ß∑ÿπÀ≈“¬ª√–‡¿∑·≈–°√–®“¬≈ß∑ÿπ„πÀ≈“¬Àÿâπ ‡π âπ°“√≈ß∑ ÿπ√–¬–¬“«
À«—ßº≈µÕ∫·∑π∑’Ë ¡‡Àµÿº≈µ“¡√–¥—∫§«“¡‡ ’Ë¬ß·≈–¡’§«“¡√Ÿâ ¡’°“√
«‘‡§√“–Àå°àÕπ°“√µ—¥ ‘π„® √«¡∑ —ÈßÕ“®„™âºŸâ‡™’Ë¬«™“≠‡™àπ°Õß∑ÿπ√«¡‡ªìπ
µ—«°≈“ß≈ß∑ ÿπ·∑π

* §≥–∫√‘À“√∏ ÿ√°‘®  ∂“∫ —π∫—≥±‘µæ—≤π∫√‘À“√»“ µ√å
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·π«§‘¥∑ƒ…Æ’‡»√…∞°‘®æÕ‡æ’¬ß°—∫æƒµ‘°√√¡°“√≈ß∑ÿπÀÿâπ„πª√–‡∑»
‰∑¬

·π«§‘¥‡√◊ËÕß∑ƒ…Æ’‡»√…∞°‘®æÕ‡æ’¬ßπ —Èπ ‡π âπÀ≈—°°“√ ”§—≠ §◊Õ 3 Àà«ß
2 ‡ß◊ËÕπ‰¢1 ‚¥¬ 3 Àà«ßª√–°Õ∫¥â«¬ Àà«ß·√°§ ◊Õ§«“¡æÕª√–¡“≥ ¡’§«“¡‡æ’¬ßæÕ
„πµ—« ‰¡àÀ«—ß¡“°‡°‘π‰ª À«—ßÕ¬à“ß ¡‡Àµÿ ¡º≈µ“¡°“√§“¥°“√≥ å∑’Ë‡ªìπ‰ª‰¥â
Àà«ß∑’Ë Õß§ ◊Õ§«“¡¡’‡Àµÿº≈„π°“√°√–∑”∑ ÿ°ª√–°“√ ‡ªìπ‡Àµÿº≈∑’Ë‡ªìπ∑’Ë¬Õ¡√—∫‰¥â
·≈–Àà«ß∑ ’Ë “¡§ ◊Õ°“√¡’¿Ÿ¡‘§ÿâ¡°—π∑ ’Ë¥’ ´÷Ëß√«¡∂÷ß¿Ÿ¡‘§ÿâ¡°—π®“°º≈°√–∑∫µà“ßÊ ∑—Èß∑’Ë
§«∫§ÿ¡‰¥â·≈–§«∫§ÿ¡‰¡à‰¥â   à«π 2 ‡ß ◊ËÕπ‰¢∑ ’ËµâÕß¡’ª√–°Õ∫°—∫ 3 Àà«ß§◊Õ ‡ß◊ËÕπ‰¢
¢Õß§«“¡√ Ÿâ§«“¡‡¢â“„®∑ ’Ë ‡À¡“– ¡°—∫ ‘Ëß∑’Ë∑”Õ¬ŸàªØ‘∫—µ‘Õ¬Ÿà ‡ªìπ§«“¡√Ÿâ∑’Ë∑—πµàÕ
‡Àµÿ°“√≥å·≈–‰¥â√—∫°“√æ‘ Ÿ®πå·≈–¬Õ¡√—∫«à“∂Ÿ°µâÕß ·≈–‡ß◊ËÕπ‰¢∑’Ë Õß§◊Õ§«“¡¡’
®√‘¬∏√√¡ §ÿ≥∏√√¡∑’Ë¥’∑’Ë∂Ÿ°µâÕß ‚¥¬·π«§‘¥π’È “¡“√∂ª√–¬ÿ°µå‰ª„™â°—∫·π«∑“ß
°“√∫√ ‘À“√µà“ßÊ ‰¥â‡ªìπÕ¬à“ß¥’ √«¡∑ —Èß·π«∑“ß„π°“√≈ß∑ÿπ·≈–∫√‘À“√‡ß‘π≈ß∑ÿπ
„πÀÿâπ

∑ƒ…Æ’°“√‡ß‘π∑’Ë‡ªìπæ◊Èπ∞“π°“√∫√ ‘À“√‡ß‘π≈ß∑ ÿπ
°≈¬ÿ∑∏å«‘∏’°“√≈ß∑ ÿπÀÿâπ‡æ ◊ËÕ„Àâ‰¥âº≈µÕ∫·∑π  Ÿß§ÿâ¡§à“°—∫°“√≈ß∑ ÿππ—Èπ¡’§«“¡

 ”§—≠·≈–‡ªìπ∑’Ë π„®¢ÕßºŸâ¡’‡ß‘πÕÕ¡∑—Èßµà“ßª√–‡∑»·≈–„πª√–‡∑»‰∑¬ „π¢≥–∑’Ë
∑ƒ…Æ’°“√≈ß∑ÿπ„πÀÿâπ‰¥â√—∫°“√§‘¥§âπ ∑¥ Õ∫ π”‡ πÕ∑“ß«‘™“°“√ ·≈–«‘‡§√“–Àå
ª√–‡¡‘π¢âÕ®”°—¥„π°“√π”¡“„™â®√‘ß √«¡∑—Èß«‘∏’°“√„π°“√π”¡“„™â„π∑“ßªØ‘∫—µ‘‡æ◊ËÕ
„Àâ Õ¥§≈ âÕß°—∫∑ƒ…Æ’ ÷́Ëß°≈¬ÿ∑∏å°“√≈ß∑ ÿπ„πÀÿâπ„π∑“ßªØ‘∫—µ‘ à«π„À≠ àÕâ“ßÕ‘ß·≈–
ª√–¬ÿ°µå∑ƒ…Æ’·≈–·π«§‘¥∑“ß°“√≈ß∑ ÿπ¡“„™â ª√ —∫‡ªìπ«‘∏’°“√·≈–¢—ÈπµÕπ„π°“√
≈ß∑ÿπ∑’Ë®–„Àâº≈µ“¡®ÿ¥¡ÿàßÀ¡“¬

∑ƒ…Æ’°“√‡ß‘π°“√≈ß∑ÿπ´÷Ëß„™â‡ªìπæ◊Èπ∞“π·≈–ª√–¬ÿ°µå ”À√—∫°“√∫√‘À“√
°“√≈ß∑ ÿπÀÿâπ„π‡¡ ◊Õß‰∑¬π —Èπª√–°Õ∫¥â«¬2 1. Concept ¢Õß Mean-Variance
§◊Õ‡™◊ËÕ«à“°“√µ—¥ ‘π„®∑“ß°“√‡ß‘ππ—ÈπÕ¬Ÿà∫πæ ◊Èπ∞“π 2 ª√–°“√§ ◊Õ º≈µÕ∫·∑π·≈–
§«“¡‡  ’Ë¬ß 2. Concept ¢Õß Diversification ∑ ’Ë‡π âπ°“√°√–®“¬¥â«¬°“√π”  ‘π∑√ —æ¬å
∑’Ë¡’§«“¡ —¡æ—π∏å¢Õßº≈µÕ∫·∑π∑ ’ËµË”¡“√«¡°—π„π Portfolio ·≈– 3. Concept
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¢Õß Market Efficiency ∑ ’Ë ‡™ ◊ËÕ«à“µ≈“¥°“√‡ß‘π¡’ª√–  ‘∑∏ ‘¿“æ ¥—ßπ—Èπ®÷ß§«√
°√–®“¬°“√≈ß∑ÿπ‡æ◊ËÕÀ“√–¥—∫º≈µÕ∫·∑π∑’Ë ‡À¡“– ¡·≈–√–¥—∫§«“¡‡ ’Ë¬ß∑’Ë
¬Õ¡√—∫‰¥â ·≈–„™â°≈¬ÿ∑∏ǻ ◊ÈÕ·≈–∂◊Õ¬“«‡æ◊ËÕ≈¥§à“„™â®à“¬ (Buy and Hold Strategy)
‚¥¬ à«π„À≠à ‡π âπ„™â·π«§‘¥¢Õß Capital Asset Pricing Model (CAPM)
÷́Ëß¡’§«“¡‡™◊ËÕ«à“µ≈“¥°“√‡ß‘π‡ªìπµ≈“¥∑’Ë¡’ª√–  ‘∑∏‘¿“æ·≈–π”‰ª  Ÿà°“√ √ÿª«à“

§«“¡‡  ’Ë¬ß à«π∑’Ë¡’ àßº≈µàÕº≈µÕ∫·∑π®“°  ‘π∑√—æ¬å∑“ß°“√‡ß‘ππ —Èπ π —°≈ß∑ÿπ®–§‘¥
‡©æ“–  à«π∑’Ë‰¡à “¡“√∂≈¥≈ß‰¥â¥â«¬°“√°√–®“¬ À√◊Õ∑ ’Ë ‡√’¬°«à“ Unsystematic
Component À√◊Õ Undiversified Component ´÷Ëß “¡“√∂«—¥‰¥â¥â«¬§à“ BETA
Coefficient ·≈–∑ƒ…Æ’π’È‡™ ◊ËÕ«à“ “¡“√∂ª√–¡“≥§à“¢Õß BETA ‰¥â ·≈– “¡“√∂
π”¡“„™â‡æ ◊ËÕ°“√≈ß∑ ÿπ‰¥â

∑ƒ…Æ’·≈–·π«§‘¥„π°“√≈ß∑ÿπµà“ßÊ ‡À≈ à“π ’È‰¥â∂Ÿ°π”¡“ª√–¬ÿ°µå ”À√—∫
°“√≈ß∑ ÿπ„πµ≈“¥Àÿâπ‰∑¬ ·∫ àß·¬°«‘∏ ’°“√π”‰ª„™âÕÕ°‰¥â‡ªìπ 3 °≈ÿà¡À≈ —°Ê ª√–°Õ∫
¥â«¬3

1. ·π«§‘¥∑ ’Ë‡™◊ËÕ«à“À“°∑”°“√«‘‡§√“–Àå ·≈–‡≈◊Õ°≈ß∑ÿπÀÿâπÕ¬à“ß∂Ÿ°µâÕß ®–
 “¡“√∂‰¥âº≈µÕ∫·∑π∑’Ë¥’°«à“°“√≈ß∑ÿπ¥â«¬°“√°√–®“¬°“√≈ß∑ÿπ‡æ◊ËÕ≈¥§«“¡‡ ’Ë¬ß
‡æ’¬ßÕ¬à“ß‡¥’¬«‡∑à“π—Èπ ‚¥¬·∫ àß·¬°ÕÕ°‰¥â‡ªìπÕ’° 2 °≈ ÿà¡¬àÕ¬§◊Õ

1.1 °≈ ÿà¡∑’Ë‡≈◊Õ°ª√–‡¡‘πÀ“¡Ÿ≈§à“Àÿâπ¥â«¬«‘∏’ Fundamental Analysis
÷́Ëß§“¥°“√≥å·≈–ª√–‡¡‘π¡Ÿ≈§à“Àÿâπ®“°°“√À“¡Ÿ≈§à“ªí®®ÿ∫—π¢Õßº≈ª√–‚¬™πå∑’ËÀÿâπ

π—ÈπÊ  “¡“√∂ √ â“ß„πÕπ“§µ (Discounted Cash Flow) «‘∏ ’°“√ª√–‡¡‘π¡Ÿ≈§à“Àÿâπ
·π«∑“ßπ ’È‰¥â√—∫§«“¡π ‘¬¡¡“°∑ ’Ë ÿ¥„π‡¡ ◊Õß‰∑¬ ‚¥¬∫√ ‘…—∑À≈—°∑√—æ¬å ∫√‘…—∑À≈ —°∑√—æ¬å
®—¥°“√≈ß∑ÿπ ·≈–∫√ ‘…—∑À≈—°∑√—æ¬å∑’Ëª√÷°…“°“√≈ß∑ÿπ ®–„™â‡ªìπÀ≈ —°„π°“√ª√–‡¡‘π
‡æ◊ËÕ‡≈◊Õ°·≈– ◊́ÈÕ¢“¬Àÿâπ‡æ◊ËÕ°“√≈ß∑ÿπ ·≈–„™â‡ªìπ·π«∑“ß„π°“√ÕÕ°∫∑«‘‡§√“–Àå
‡æ◊ËÕ°“√·π–π”π—°≈ß∑ÿπÀÿâπ

1.2 °≈ÿà¡∑’Ë„™â°≈¬ÿ∑∏å°“√≈ß∑ÿπ„πÀÿâπ§ÿ≥§à“ (Value Investment)3 ‚¥¬
°“√‡≈◊Õ°≈ß∑ÿπ„πÀÿâπ∑’Ë¡’¡Ÿ≈§à“ Ÿß°«à“√“§“„πµ≈“¥·≈–¡’·π«‚πâ¡∑’Ë¥’„π√–¬–¬“«
‡πâπ°“√∂◊Õ§√Õß√–¬–¬“«‡æ ◊ËÕ„Àâ√“§“Àÿâπ –∑ âÕπ¡Ÿ≈§à“ ∑—Èßπ’È®–‡™ ◊ËÕ«à“ 1) °≈¬ÿ∑∏ å
°“√≈ß∑ÿπ∑’Ë¥’„π√–¬–¬“«®– “¡“√∂ √â“ßº≈µÕ∫·∑π„Àâ Ÿß°«à“µ≈“¥‰¥â   2)   “¡“√∂
§âπÀ“Àÿâπ∑ ’Ë§«“¡‡  ’Ë¬ßµË”·≈–¡’·π«‚π â¡º≈µÕ∫·∑π∑ ’Ë  Ÿß‰¥â ‚¥¬§«“¡‡ ’Ë¬ß®“°°“√
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≈ß∑ÿπ„πÀÿâπ “¡“√∂≈¥≈ß‰¥â¥â«¬°“√«‘‡§√“–Àå·≈–µ‘¥µ“¡°‘®°“√π—ÈπÊ Õ¬à“ß„°≈â™‘¥
3)  ª√–‡¡‘πÀ“¡Ÿ≈§à“Àÿâπ„π√ Ÿª¢Õß Long Term Value ¥—ßπ —Èπ´ ◊ÈÕ·≈ â«®–≈ß∑ ÿπ√–¬–¬“«
‰¡à‡πâπ°“√ ◊́ÈÕ¢“¬‡æ◊ËÕª√—∫ Portfolio µ“¡®—ßÀ«–°“√¢÷Èπ≈ß¢Õß√“§“Àÿâπ∑’ËÕ“®®–¡’
ªí®®—¬¡“°√–∑∫„π√–¬– —Èπ ·µà®–∂◊ÕÀÿâπ‰«â‡ªìπ√–¬–‡«≈“π“π®π°«à“√“§“Àÿâπ®– Ÿß°«à“
¡Ÿ≈§à“∑ ’Ëª√–‡¡‘π‰«â 4) ‡π âπ°“√≈ß∑ÿπ„πÀÿâπ®”π«π‰¡à¡“°∫√‘…—∑ ‡æ ◊ËÕ„Àâ “¡“√∂µ‘¥µ“¡
¢à“« “√‰¥âÕ¬à“ß„°≈ â™‘¥ ·≈–°“√√ Ÿâ¢à“«§√“«·≈–µ‘¥µ“¡„°≈ â™‘¥π ’È®–‡ªìπ°“√≈¥§«“¡‡  ’Ë¬ß
®“°°“√≈ß∑ÿπ„πÀÿâπ

2. ·π«§‘¥∑’Ë‡™ ◊ËÕ«à“µ≈“¥Àÿâπ‡ªìπµ≈“¥°“√‡ß‘π∑’Ë¡’ª√–  ‘∑∏‘¿“æ ‚¥¬√“§“Àÿâπ
®– –∑ âÕπ¢âÕ¡Ÿ≈∑’Ë‡°’Ë¬«¢âÕß∑ ’Ë¡’º≈°√–∑∫µàÕ√“§“„π∑ —π∑’ ·≈–‰¡à¡’ºŸâ∑’Ë “¡“√∂®– √ â“ß
º≈µÕ∫·∑π∑’Ë ŸßÕ¬à“ßº‘¥ª°µ‘µ“¡√–¥—∫§«“¡‡ ’Ë¬ß‰¥âÕ¬à“ß ¡Ë”‡ ¡Õ (Efficient
Market)  ́ ÷Ëß°“√ª√–¬ÿ°µå‡æ◊ËÕ„™â„π°“√≈ß∑ÿπÀÿâπµ“¡·π«§‘¥π’È·∫àß·¬°¬àÕ¬ÕÕ°‰¥â‡ªìπ

2.1 °“√°√–®“¬°“√≈ß∑ ÿπ (Diversification) ‡æ ◊ËÕ≈¥§«“¡‡ ’Ë¬ß ‚¥¬‡π âπ
°√–®“¬°“√≈ß∑ ÿπ„π®”π«πÀÿâπ∑’Ë¡“°æÕ§«√ ‡æ ◊ËÕ≈¥§«“¡º—πº«π¢Õßº≈µÕ∫·∑π
∑’ËÕ“®®–∂ Ÿ°°√–∑∫¥â«¬§«“¡‡  ’Ë¬ß∑ ’Ë‡°‘¥¢÷Èπ°—∫Àÿâπ„¥ÀÿâπÀπ ÷Ëß‡ªìπ°“√‡©æ“–µ—« °“√
°√–®“¬§«“¡‡ ’Ë¬ßπ—Èπ ‰¥â√—∫°“√·π–π”„Àâ∑”∑ —Èß°—∫  ‘π∑√—æ¬åÀ≈“°À≈“¬ª√–‡¿∑
·≈–„πÀÿâπÀ≈“°À≈“¬Õÿµ “À°√√¡

2.2 °“√„™â·π«§‘¥¢Õß∑ƒ…Æ’ CAPM ·≈– BETA4 ∑”°“√ª√–‡¡‘πÀ“§à“
BETA À√◊Õ§«“¡‡ ’Ë¬ß∑’Ë‡ªìπ√–∫∫¢Õßµ—«Àÿâπ ·≈–π”‰ªª√–°Õ∫°“√æ‘®“√≥“‡≈◊Õ°
‡æ◊ËÕ √â“ß Portfolio ∑ ’Ë¡’√–¥—∫°“√§“¥À«—ßº≈µÕ∫·∑π∑’ËµâÕß°“√·≈–√–¥—∫§«“¡‡ ’Ë¬ß
∑’Ë√—∫‰¥â √«¡∑—Èßπ”‰ª‡ªìπ‡§√◊ËÕß¡◊Õ„π°“√ √â“ß Portfolio ∑ ’Ë¡’°“√¢¬—∫¢÷Èπ≈ß¡“°π âÕ¬
µ“¡√–¥—∫¢Õß BETA ‡æ◊ËÕ„™â‡ªìπ®—ßÀ«–„π°“√≈ß∑ÿπµ“¡¿“«–°“√≥å¢÷Èπ≈ß¢Õß
µ≈“¥Àÿâπ·≈–®—ßÀ«–„π°“√ ◊́ÈÕ¢“¬

2.3 °√–®“¬°“√≈ß∑ÿπ‡æ◊ËÕ„Àâº≈µÕ∫·∑π‡ªìπ‰ªµ“¡º≈µÕ∫·∑π‚¥¬√«¡
¢Õßµ≈“¥Àÿâπ (Index Fund) ‚¥¬‡π âπ∑’Ë°“√≈¥§à“„™â®à“¬‡æ ◊ËÕ„Àâ°“√≈ß∑ ÿπ‰¥âº≈‡µÁ¡∑’Ë
µ“¡°“√¢÷Èπ≈ß¢Õß√“§“Àÿâπ‚¥¬√«¡ ´÷Ëß„π∑“ßªØ‘∫—µ‘„πª√–‡∑»‰∑¬ ·¡â«à“®–¡’°“√„™â
·π«∑“ßπ ’Èª√–°Õ∫°“√≈ß∑ ÿπ ·µà¡—°®–‡ √ ‘¡¥â«¬·π«ª√–¬ÿ°µå®“°«‘‡§√“–Àå‡æ◊ËÕ
∑”°“√‡≈◊Õ°Àÿâπ‡æ‘Ë¡‡µ‘¡¥â«¬ µ—«Õ¬à“ß‡™àπ °Õß∑ ÿπ√«¡∑’Ë‡π âπ°“√°√–®“¬°“√≈ß∑ ÿπ
„πÀÿâπ SET50 À√◊Õ SET100
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°“√‡°Áß°”‰√„π°“√≈ß∑ÿπÀÿâπ„πª√–‡∑»‰∑¬
πÕ°‡Àπ◊Õ®“°°“√„™â·π«∑“ß„π°“√∫√ ‘À“√‡ß‘π≈ß∑ÿπ‚¥¬°“√ª√–¬ÿ°µå∑ƒ…Æ’

°“√‡ß‘π°“√≈ß∑ÿπ∑—Èß 3 ª√–°“√¢â“ßµâπ·≈ â« π—°≈ß∑ÿπ∫“ß à«π„πª√–‡∑»‰∑¬°Á¡’°“√
≈ß∑ÿπ ◊́ÈÕ¢“¬Àÿâπ¥â«¬°“√„™â Ÿµ√ ”‡√Á® ¡’°“√≈ß∑ÿπ —ÈπÊ ∂◊Õ§√ÕßÀÿâπ‰¡àπ“π ·≈–
À«—ßº≈µÕ∫·∑π®“°°“√¢÷Èπ≈ß¢Õß√“§“Àÿâπ„π√–¬–  —Èπ ´÷Ëß·π«∑“ß°“√≈ß∑ÿππ’È
®–‡πâπ°“√À“º≈µÕ∫·∑π®“°°“√‡°Áß°”‰√„π√“§“Àÿâπ∑ ’Ë§“¥«à“®– Ÿß¢÷Èπ√–¬– —ÈπÊ
‡∑à“π—Èπ ‰¡àÀ«—ßº≈µÕ∫·∑π„π√–¬–¬“«

·π«∑“ßπ’È ·¡â«à“‡ªìπ·π«∑“ß°“√≈ß∑ ÿπÀÿâπ∑ ’Ë‰¡à Õ¥§≈âÕß°—∫∑ƒ…Æ’°“√≈ß∑ÿπ
·µà°Á¬—ß¡’°“√„™â°—π¡“°æÕ§«√ ·∫ àßÕÕ°‰¥â‡ªìπ 2 «‘∏’°“√§◊Õ5

1. ≈ß∑ ÿπ´◊ÈÕ¢“¬Àÿâπµ“¡·π«§‘¥¢Õß Technical Analysis ‚¥¬°“√„™â  Ÿµ√
«‘‡§√“–Àå¢âÕ¡Ÿ≈∑ ’Ë‡°’Ë¬«¢âÕß°—∫√“§“Àÿâπ·≈–ª√ ‘¡“≥°“√´ ◊ÈÕ¢“¬¢ÕßÀÿâπ„πÕ¥’µ∑’Ëºà“π¡“
À“√ Ÿª·∫∫¢Õß°“√‡§≈◊ËÕπ‰À«¢Õß√“§“Àÿâπ (Pattern) ¥â«¬°“√„™â Chart À√◊Õ  Ÿµ√
∑“ß ∂ ‘µ‘ ·≈–§“¥°“√≥å«à“√“§“Àÿâπ®–¡’æƒµ‘°√√¡°“√‡§≈◊ËÕπ‰À«„πÕπ“§µ∑’Ë
 Õ¥§≈ âÕß‡ªìπ‰ªµ“¡∑ ’Ë‡§¬‡°‘¥¢÷Èπ„πÕ¥’µ ´◊ÈÕÀ√◊Õ¢“¬Àÿâπ‚¥¬¡ÿàßÀ«—ßº≈µÕ∫·∑π
®“°√“§“Àÿâπ‡ªìπÀ≈—°  Ÿµ√ ”‡√Á® ”À√—∫°“√ ◊́ÈÕ¢“¬ à«π„À≠à®–ª√—∫¡“®“°·π«§‘¥
∑“ß ∂ ‘µ‘·≈–æƒµ‘°√√¡¢Õßπ —°≈ß∑ÿπµ“¡∑ƒ…Æ’∑“ß®‘µ«‘∑¬“°“√≈ß∑ ÿπ

2. ◊́ÈÕÀ√◊Õ¢“¬Àÿâπµ“¡¢à“«∑’Ë‰¥â√—∫¡“ ÷́Ëß à«π„À≠à®–‡ªìπ¢à“«≈◊ÕÀ√◊Õ¢à“««ß„π
∑’Ë‰¡à¡’¢âÕ¡Ÿ≈∑’Ë∂Ÿ°µâÕß·πàπÕπ Õâ“ßÕ‘ß‡ªìπÀ≈—°∞“π‰¡à‰¥â ‰¥â√—∫¡“¥â«¬°“√∫Õ°°≈à“«
µàÕÊ °—π¡“„π≈—°…≥–¢Õß¢à“«≈◊Õ ‡ªìπ°“√≈ß∑ÿπ„π≈—°…≥–¢Õß°“√‡°Áß°”‰√ ·≈–
 à«π„À≠ à‡ªìππ—°≈ß∑ ÿπ√“¬¬àÕ¬∫ ÿ§§≈∏√√¡¥“

«‘∏’°“√≈ß∑ÿπÀÿâπ∑’Ë Õ¥§≈âÕßµ“¡·π«§‘¥∑ƒ…Æ’‡»√…∞°‘®æÕ‡æ’¬ß
À≈—°°“√¥”‡π‘π°“√µ“¡·π«§‘¥∑ƒ…Æ’‡»√…∞°‘®æÕ‡æ’¬ßπ—Èπ  “¡“√∂ª√–¬ÿ°µå

¡“„™â°—∫°“√≈ß∑ÿπ„πÀÿâπ‰¥â ‚¥¬¡’À≈ —°°“√„π°“√≈ß∑ ÿπ ¥—ßµàÕ‰ªπ’È
1. §«√≈ß∑ÿπ„πÀÿâπ¥â«¬‡ß‘πÕÕ¡√–¬–¬“«∑ ’Ë‡ªìπ‡ß‘π‡À≈◊Õ·≈–ÕÕ¡‰«â„™â„π√–¬–

¬“«‡∑ à“π—Èπ ‡π◊ËÕß®“°‡ß‘π≈ß∑ ÿπ„πÀÿâπ¡’§«“¡‡  ’Ë¬ß¡’§«“¡‰¡à·π àπÕπ ªí®®—¬∑’Ë®–¡“
°√–∑∫Àÿâπ¡’∑—Èßªí®®—¬∫«°·≈–≈∫ ·≈–¡’§«“¡‰¡à·πàπÕπ«à“®–‡°‘¥¢÷Èπ‡¡◊ËÕ‰√Õ¬à“ß‰√
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·≈–®– àßº≈°√–∑∫µàÕÀÿâπ·§à‰Àπ °“√π”‡©æ“–‡ß‘πÕÕ¡¡“≈ß∑ÿπÀÿâπ‡∑à“π —Èπ ‰¡àπ”‡ß‘π
∑’Ë ‡ªìπ à«πÕ◊Ëπ ‡™àπ §à“„™â®à“¬µà“ßÊ ‡ß‘π‡æ ◊ËÕ„™â„π∏ÿ√°‘®À√◊Õ∏ÿ√°√√¡°“√‡ß‘πÕ◊ËπÊ
√«¡∑ —Èß°“√°Ÿâ‡ß‘π¡“≈ß∑ÿπÀÿâπ ®– Õ¥§≈ âÕß°—∫À≈—°°“√¢Õß°“√∫√‘À“√§«“¡‡  ’Ë¬ß
®“°ªí®®—¬∑’Ë¡“°√–∑∫ ‡ªìπ°“√ √â“ß¿Ÿ¡‘§ÿâ¡°—π®“°º≈°√–∑∫µà“ßÊ

À≈ —°ªØ‘∫ —µ‘ª√–°“√π’È§«√§√Õ∫§≈ÿ¡∂÷ß°“√‰¡à°Ÿâ‡ß‘π (Margin Loans) ‡æ ◊ËÕ≈ß∑ÿπ
„πÀÿâπ¥â«¬ À√◊Õ°“√°Ÿâ‡ß‘π„π≈—°…≥–Õ◊ËπÊ ‡æ ◊ËÕπ”‡ß‘π∑’Ë‰¡à„™à‡ß‘πÕÕ¡√–¬–¬“«¡“≈ß∑ÿπ

2. §«√¡’°“√°√–®“¬°“√≈ß∑ÿπ„πµ√“ “√∑“ß°“√‡ß‘πÀ≈“¬Ê ª√–‡¿∑ ¡’∑—Èß
°“√≈ß∑ ÿπ„πÀÿâπ·≈–µ√“ “√∑“ß°“√‡ß‘πÕ ◊ËπÊ √«¡∂ ÷ß‡ß‘πΩ“°·≈–µ√“ “√Àπ ’È¿“§√—∞
∑’Ë¡’§«“¡‡  ’Ë¬ßµË”¡“ ‡ß‘π≈ß∑ÿπ„πÀÿâπ‡ªìπ‡æ’¬ß à«πÀπ÷Ëß¢Õß‡ß‘πÕÕ¡∑’Ëπ”¡“≈ß∑ÿπ
‡∑à“π—Èπ ·≈–‡ß‘π≈ß∑ ÿπ„πÀÿâπ‡Õß°Á§«√¡’°“√°√–®“¬„πÀÿâπÀ≈“¬Ê ÀÿâπÀ≈“¬Ê °≈ÿà¡
À≈“¬Ê Õÿµ “À°√√¡¥â«¬‡™àπ°—π‡æ ◊ËÕ≈¥§«“¡‡  ’Ë¬ß ´÷Ëß«‘∏ ’°“√π’È®– Õ¥§≈âÕß°—∫
À≈—°°“√∫√‘À“√§«“¡‡ ’Ë¬ß ‡ªìπ°“√ √â“ß¿Ÿ¡‘§ÿâ¡°—π®“°º≈°√–∑∫µà“ßÊ µ“¡À≈—°
‡»√…∞°‘®æÕ‡æ’¬ß

3. §«√À«—ßº≈®“°°“√≈ß∑ÿπÀÿâπ„π√–¬–¬“« ¥â«¬Õ—µ√“º≈µÕ∫·∑π∑ ’Ë ¡‡Àµÿº≈
‰¡àÀ«—ßº≈√–¬–  —Èπ ‰¡à„™â«‘∏’°“√¢Õß°“√‡°Áß°”‰√ ·≈–‰¡àÀ«—ßº≈µÕ∫·∑π∑ ’Ë¡“°À√◊Õ
 Ÿß‡°‘π°«à“°“√≈ß∑ÿπª°µ‘µ“¡√–¥—∫¢Õß§«“¡‡ ’Ë¬ß¢Õß°“√≈ß∑ÿππ—ÈπÊ ∑ —Èßπ’È‡æ√“–
°“√≈ß∑ ÿπÀÿâππ —Èπ‡ªìπ°“√≈ß∑ ÿπ√–¬–¬“«‚¥¬∏√√¡™“µ‘ ·≈–„π√–¬–¬“«®–„Àâº≈
µÕ∫·∑π∑ ’Ë‡À¡“– ¡‡ªìπ‰ªµ“¡√–¥—∫§«“¡‡  ’Ë¬ß∑’Ë¡’Õ¬Ÿà À≈ —°°“√π’È®÷ß Õ¥§≈âÕß°—∫
À≈—°°“√¢Õß°“√¡’‡Àµÿ¡’º≈„π°“√§“¥°“√≥ åÀ√◊Õ§“¥À«—ß ·≈– Õ¥§≈âÕß°—∫À≈ —°·Ààß
§«“¡æÕ‡æ’¬ßæÕª√–¡“≥ „π·π«§‘¥∑ƒ…Æ’‡»√…∞°‘®æÕ‡æ’¬ß

4. §«√¡’°“√«‘‡§√“–ÀåÕ¬à“ß¥’∑’Ë  ÿ¥ ·≈–À“¢âÕ¡Ÿ≈ª√–°Õ∫°“√µ—¥ ‘π„®Õ¬à“ß
‡µÁ¡∑’Ë§√∫∂â«π°àÕπ°“√µ—¥ ‘π„®‡≈◊Õ°Àÿâπ∑’Ë®–≈ß∑ ÿπ °“√À“¢âÕ¡Ÿ≈‡æ◊ËÕ°“√µ—¥  ‘π„®
π—Èπ “¡“√∂∑”‰¥â‡ÕßÀ√◊ÕÀ“¢âÕ¡Ÿ≈®“°·À≈àß¢âÕ¡Ÿ≈∑’Ëπ à“‡™ ◊ËÕ∂◊Õ ‡™àπ °“√«‘‡§√“–Àå
¢ÕßΩÉ“¬«‘‡§√“–ÀåÀ≈—°∑√—æ¬å¢Õß∫√‘…—∑µà“ßÊ °“√»÷°…“¢âÕ¡Ÿ≈¡À¿“§·≈–¢âÕ¡Ÿ≈
Õÿµ “À°√√¡¢ÕßÀÿâππ—ÈπÊ √«¡∑ —Èß ¿“æ·«¥≈ âÕ¡·≈–ªí®®—¬¥â“πµà“ßÊ ∑ ’Ë®–¡’º≈°√–∑∫
µàÕ√“§“Àÿâπ ∑—Èßπ’ÈÀ“°ºŸâ≈ß∑ÿπ§‘¥«à“µπ‡Õß¡’§«“¡√Ÿâ‰¡à‡æ’¬ßæÕ Õ“®®–ß¥‡«âπ°“√≈ß∑ ÿπ
∑’Ë´—∫´âÕπ ‡™àπ °“√≈ß∑ ÿπ„πµ√“ “√∑“ß°“√‡ß‘π∑’Ë¡’§«“¡‡ ’Ë¬ß Ÿß Õ“∑ ‘‡™àπ Àÿâπ
Warrants Options À√◊Õ Futures À√◊ÕÕ“®®–„ÀâºŸâ∑’Ë¡’§«“¡√Ÿâ§«“¡‡™’Ë¬«™“≠
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¥”‡π ‘π°“√∫√‘À“√‡ß‘π≈ß∑ÿπ·∑π ‡™àπ ≈ß∑ÿπºà“π°Õß∑ ÿπ√«¡ À√◊Õ°Õß∑ ÿπ à«π∫ÿ§§≈
´÷ËßÀ≈—°°“√π ’È®– Õ¥§≈ âÕß°—∫À≈—°°“√¢Õß°“√¡’‡Àµÿº≈ ¡’§«“¡æÕª√–¡“≥ ·≈–
 Õ¥§≈ âÕß°—∫‡ß ◊ËÕπ‰¢¢Õß°“√¡’§«“¡√ Ÿâ¢Õß‡»√…∞°‘®æÕ‡æ’¬ß

5. ‡≈◊Õ°≈ß∑ÿπ„π ‘Ëß∑’Ë‡™◊ËÕ«à“¡’°“√π”‡ß‘π≈ß∑ÿπ‰ª„™âÕ¬à“ß¡’®√‘¬∏√√¡ ¡’§ÿ≥∏√√¡
¡’§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡ ‡™àπ ‰¡à≈ß∑ÿπ„π°‘®°“√∑’Ë √â“ß¡≈æ‘…  àßº≈‡ ’¬µàÕ ¿“æ
·«¥≈ âÕ¡ °‘®°“√∑’Ë≈—°…≥–¢Õß∏ÿ√°‘® àßº≈‡ ’¬µàÕ  à«π√«¡∑—Èß‡»√…∞°‘®·≈– —ß§¡ À√◊Õ
∏ÿ√°‘®∑’ËºŸâ∫√‘À“√ºŸâ∂◊ÕÀÿâπ„À≠ à¡’ª√–«—µ‘∑’Ë‰¡à¥’ ¢≥–‡¥’¬«°—π°Á‡≈◊Õ°≈ß∑ ÿπ„π°‘®°“√∑ ’Ë¡’
§«“¡√—∫º‘¥™Õ∫µàÕ —ß§¡ ¡’ ‘π§â“·≈–∫√ ‘°“√∑’Ë‡ªìπª√–‚¬™π åµàÕ‡»√…∞°‘®·≈–  —ß§¡
‚¥¬√«¡ ·≈–‡ªìπ∏ÿ√°‘®∑’Ë‰¡à‡Õ“√ —¥‡Õ“‡ª√’¬∫ºŸâÕ◊ËπÀ√◊Õ§Ÿà§â“ ¡’∏√√¡“¿‘∫“≈ „π≈ —°…≥–
¢Õß°“√≈ß∑ÿπ∑’Ë‡√’¬°°—π«à“ Social Responsibility Investment6 ´÷Ëß„π°√≥’π ’È
®– Õ¥§≈ âÕß°—∫‡ß◊ËÕπ‰¢¢Õß°“√¡’®√‘¬∏√√¡¡’§ÿ≥∏√√¡„π·π«§‘¥¢Õß∑ƒ…Æ’‡»√…∞°‘®
æÕ‡æ’¬ß

∑—Èßπ’È πÕ°‡Àπ◊Õ®“°À≈—°°“√≈ß∑ÿπ 5 ª√–°“√π ’È·≈â« °“√≈ß∑ÿπ∑’Ë‡πâπÀ«—ßº≈
°”‰√®“°√“§“Àÿâπ„π√–¬–  —Èπ À√◊Õ°“√‡°Áß°”‰√¢Õßπ —°≈ß∑ ÿπ„πª√–‡∑»‰∑¬ ∑’Ë‡πâπ
°“√ ◊́ÈÕ¢“¬ÀÿâπÕ¬à“ß√«¥‡√Á« „™â‡©æ“–¢âÕ¡Ÿ≈‡√◊ËÕß√“§“ÀÿâπÀ√◊Õª√‘¡“≥°“√ ◊́ÈÕ¢“¬„π
Õ¥’µ À√◊Õ„™â¢à“«≈◊Õ¢à“«∑’Ë‡™◊ËÕ«à“‡ªìπ¢à“««ß„π∑’Ëº‘¥°ÆÀ¡“¬π—Èπ ®–æ‘®“√≥“‡ÀÁπ‰¥â«à“
∑—Èß°≈¬ÿ∑∏å ‡ªÑ“À¡“¬ ·≈–«‘∏’°“√®–‰¡à Õ¥§≈ âÕß°—∫·π«§‘¥∑ƒ…Æ’‡»√…∞°‘®æÕ‡æ’¬ß
·µàÕ¬à“ß„¥

 √ÿª
·π«§‘¥∑ƒ…Æ’‡»√…∞°‘®æÕ‡æ’¬ß´÷Ëß‡π âπ§«“¡æÕª√–¡“≥¡’‡Àµÿº≈·≈–¡’

¿Ÿ¡‘§ÿâ¡°—π¿“¬„µâ‡ß◊ËÕπ‰¢¢Õß°“√¡’§«“¡√ Ÿâ·≈–§ÿ≥∏√√¡π —Èπ  “¡“√∂π”‰ªª√–¬ÿ°µå„™â
‰¥â°—∫∑ÿ°«‘∂ ’™’«‘µ√«¡∑—Èß°“√≈ß∑ÿπ„πÀÿâπ¥â«¬ √“¬ß“π¢âÕ —ß‡°µπ ’È‰¥â √ÿª∂÷ß«‘∏ ’°“√
ª√–¬ÿ°µå∑ƒ…Æ’°“√≈ß∑ ÿπ¡“„™â„π°“√≈ß∑ ÿπÀÿâπ„πª√–‡∑»‰∑¬ ´÷Ëß·∫àß‰¥â‡ªìπ 2 °≈ ÿà¡
À≈—°§◊Õ °≈ ÿà¡≈ß∑ÿπ√–¬–¬“« ´÷Ëß∑”°“√«‘‡§√“–Àå·≈–„™â¢âÕ¡Ÿ≈∑”°“√»÷°…“À“Àÿâπ∑’Ë¡’
¡Ÿ≈§à“µË”·≈–∑”°“√≈¥§«“¡‡  ’Ë¬ß¥â«¬°“√°√–®“¬Àÿâπ·≈–∂◊ÕÀÿâπ√–¬–¬“« °—∫°≈ÿà¡
‡°Áß°”‰√ À«—ßº≈√–¬– —Èπ®“°°“√‡§≈◊ËÕπ‰À«¢Õß√“§“Àÿâπ ·≈–‡ πÕ·π–·π«∑“ß
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°“√≈ß∑ÿπÀÿâπ∑’Ë Õ¥§≈âÕß°—∫·π«§‘¥∑ƒ…Æ’‡»√…∞°‘®æÕ‡æ’¬ß∑’Ë§«√π”‡©æ“–‡ß‘πÕÕ¡
√–¬–¬“«¡“≈ß∑ÿπ ¡’°“√°√–®“¬°“√≈ß∑ ÿπ„πµ√“ “√À≈“¬Ê ª√–‡¿∑ ·≈–À≈“¬Ê Àÿâπ
À«—ßº≈µÕ∫·∑π®“°°“√≈ß∑ ÿπ∑ ’Ë‡À¡“– ¡·≈–„π√–¬–¬“« ∑”°“√»÷°…“«‘‡§√“–Àå
°àÕπµ—¥ ‘π„®≈ß∑ÿπ ·≈–≈ß∑ÿπ‡©æ“–„π°‘®°“√∑’Ë¡’ª√–‚¬™πåµàÕ‡»√…∞°‘®·≈– —ß§¡
√«¡∑—Èß¡’∏√√¡“¿‘∫“≈ πÕ°®“°π’È·≈â«®–‡ÀÁπ«à“°“√‡°Áß°”‰√„πÀÿâππ—Èπ‰¡à Õ¥§≈âÕß
°—∫·π«§‘¥∑ƒ…Æ’‡»√…∞°‘®æÕ‡æ’¬ß

À¡“¬‡Àµÿ
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√–∫∫Õ—µ√“·≈°‡ª≈’Ë¬π·≈–§«“¡¡—Ëπ§ß∑“ß‡»√…∞°‘®
 ”À√ —∫ª√–‡∑»‰∑¬

º».¥√.∏ —™«√√≥ °π‘…∞åæß»å*

∫∑§—¥¬àÕ
ß“π«‘®—¬π’È»÷°…“∂ ÷ß§«“¡  —¡æ—π∏ å√–À«à“ß√–∫∫Õ—µ√“·≈°‡ª≈ ’Ë¬π∑ ’Ë¡’

º≈°√–∑∫µàÕ§«“¡¡—Ëπ§ß∑“ß‡»√…∞°‘®‰∑¬µ≈Õ¥√–¬–‡«≈“ “¡ ‘∫ªï∑’Ëºà“π¡“
‚¥¬ß“π«‘®—¬π’È‰¥â √â“ß·∫∫®”≈Õß∫π ¡¡µ‘∞“π¢Õß√–∫∫Õ—µ√“·≈°‡ª≈ ’Ë¬π
∑’Ë·µ°µà“ß°—π„π™à«ßªï §.». 1980-2005 ÷́Ëßªï §.». 1980-1984 ª√–‡∑»‰∑¬
‰¥â¡’°“√„™â√–∫∫Õ—µ√“·≈°‡ª≈ ’Ë¬π·∫∫§ß∑ ’Ë „πªï §.». 1984-1997 √–∫∫
Õ—µ√“·≈°‡ª≈’Ë¬π¢Õß‰∑¬∂Ÿ°‡ª≈’Ë¬π‡ªìπ√–∫∫µ–°√â“‡ß‘π ·≈–®“°ªï §.». 1997
‡ªìπµâπ¡“ª√–‡∑»‰∑¬‰¥â‡ª≈’Ë¬π√–∫∫Õ—µ√“·≈°‡ª≈ ’Ë¬πÕ’°§√—ÈßÀπ ÷Ëß‡ªìπ
√–∫∫≈Õ¬µ—« ‚¥¬§”∂“¡À≈—°¢Õßß“π«‘®—¬π’È§◊Õ∂â“ª√–‡∑»‰∑¬‰¥â¡’°“√„™â
√–∫∫Õ—µ√“·≈°‡ª≈ ’Ë¬π·∫∫≈Õ¬µ—«¡“°àÕπ®–∑”„Àâ√–∫∫‡»√…∞°‘®¢Õß‰∑¬
¡’§«“¡¡—Ëπ§ß‡æ’¬ß„¥‡¡ ◊ËÕ‡ª√ ’¬∫‡∑ ’¬∫°—∫°“√„™â√–∫∫Õ—µ√“·≈°‡ª≈ ’Ë¬π·∫∫
°÷Ëß§ß∑’Ë ´÷Ëßº≈¢Õß°“√»÷°…“‡™‘ßª√–®—°…åæ∫«à“∂ â“ª√–‡∑»‰∑¬‰¥â¡’°“√„™â
Õ—µ√“·≈°‡ª≈’Ë¬π·∫∫≈Õ¬µ—«¡“°àÕπªï §.». 1997 ®–∑”„Àâº≈º≈‘µ¡«≈√«¡
¢Õßª√–‡∑»¡’§«“¡º—πº«ππâÕ¬°«à“∑’Ë‰¥â‡°‘¥¢÷Èπ„πÕ¥’µ·≈–°“√‡µ‘∫‚µ
∑“ß‡»√…∞°‘®®–¡’‡ ∂ ’¬√¿“æ¡“°°«à“

* §≥–∫√‘À“√∏ ÿ√°‘®  ∂“∫ —π∫—≥±‘µæ—≤π∫√‘À“√»“ µ√ å
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∫∑π”
µ“¡À≈—°∑ƒ…Æ’‡»√…∞»“ µ√åæ◊Èπ∞“πµ“¡·∫∫®”≈Õß¡—π‡¥≈≈å-‡ø≈¡¡‘Ëß

π‚¬∫“¬°“√‡ß‘π¢Õß∏π“§“√°≈“ß®–‰¡à¡’ª√– ‘∑∏‘¿“æ¿“¬„µâ√–∫∫Õ—µ√“·≈°‡ª≈’Ë¬π
·∫∫§ß∑’Ë ·µàπ‚¬∫“¬°“√‡ß‘π®– “¡“√∂∑”„Àâ‡»√…∞°‘®¢Õßª√–‡∑»¡’°“√‡µ‘∫‚µÕ¬à“ß
¡—Ëπ§ß‰¥â¿“¬„µâ√–∫∫Õ—µ√“·≈°‡ª≈’Ë¬π·∫∫≈Õ¬µ—« ·µà„π§«“¡‡ªìπ®√‘ßπ—Èπ∑ÿ°Õ¬à“ß
¡’§«“¡ —́∫´âÕπ¡“°°«à“„π∑ƒ…Æ’ ¥—ßπ —Èπ¢âÕ‡∑Á®®√‘ßµ“¡∑ƒ…Æ’π”‰ª Ÿà§”∂“¡«à“‡√“
®– “¡“√∂À“¢âÕ‡Àµÿº≈ π —∫ π ÿπ„π‡™‘ßª√ ‘¡“≥∂ ÷ß§«“¡ ”§—≠¢ÕßÕ—µ√“·≈°‡ª≈ ’Ë¬π
°—∫§«“¡¡—Ëπ§ß∑“ß‡»√…∞°‘®‰¥âÀ√◊Õ‰¡à ·≈–º≈°√–∑∫¢ÕßÕ—µ√“·≈°‡ª≈’Ë¬π°—∫§«“¡
¡—Ëπ§ß∑“ß‡»√…∞°‘®„π‡™‘ßª√–®—°…åπ—Èπ‡ªìπÕ¬à“ß‰√

ß“π«‘®—¬π’È‰¥â √â“ß‚¡‡¥≈®”≈Õß¢÷Èπ∫π ¡¡µ‘∞“π«à“°”Àπ¥„Àâµ—«·ª√Õ ◊ËπÊ ∑’Ë
‰¡à‰¥â°≈à“«∂÷ß„πß“π«‘®—¬¡’§à“§ß∑’Ë ‚¥¬‚¡‡¥≈®”≈Õßπ’È®–∑¥ Õ∫§«“¡º—πº«π¢Õß
√–∫∫‡»√…∞°‘®¿“¬„µâ√–∫∫Õ—µ√“·≈°‡ª≈ ’Ë¬π∑ ’Ë·µ°µà“ß°—π‰ª„π™à«ß‡«≈“√–À«à“ßªï
§.». 1980-2005 „πªï §.». 1980-1984 ª√–‡∑»‰∑¬‰¥â„™â√–∫∫Õ—µ√“·≈°‡ª≈ ’Ë¬π
§ß∑’Ë‚¥¬ºŸ°§à“‡ß‘π‰«â°—∫¥Õ≈≈“√å À√—∞œ ‡ªìπÀ≈ —° ·≈–‰¥â¡’°“√≈¥§à“‡ß‘π∫“∑≈ß„πªï
§.». 1984 æ√âÕ¡°—ππ—Èπ‰¥â‡ª≈ ’Ë¬π√–∫∫Õ—µ√“·≈°‡ª≈ ’Ë¬π‡ªìπ·∫∫µ–°√ â“‡ß‘π‚¥¬
 à«π„À≠àµ√÷ß‰«â°—∫‡ß‘π °ÿ≈µà“ßÊ ·≈–„π∑’Ë ÿ¥‰¥â¡’°“√≈¥§à“‡ß‘π∫“∑§√—Èß„À≠à„π‡¥◊Õπ
¡‘∂ÿπ“¬π §.». 1997 ´÷Ëßπ”‰ª  Ÿà°“√‡ª≈ ’Ë¬π√–∫∫Õ—µ√“·≈°‡ª≈ ’Ë¬πÕ’°§√ —Èß‡ªìπ·∫∫
≈Õ¬µ—«‡¡◊ËÕ«—π∑’Ë 2 °√°Æ“§¡ §.». 1997 ÷́Ëß§«“¡º—πº«π¢Õß√–∫∫‡»√…∞°‘®¿“¬„µâ
√–∫∫Õ—µ√“·≈°‡ª≈’Ë¬πµ“¡®√ ‘ß∑’Ë‡°‘¥¢÷Èπ„π·µà≈–™à«ß‡«≈“®–∂Ÿ°‡ª√’¬∫‡∑’¬∫°—∫§«“¡
º—πº«π¢Õß√–∫∫‡»√…∞°‘®∑’Ë‰¥â∂ Ÿ°®”≈Õß¢÷Èπ¿“¬„µâ√–∫∫Õ—µ√“·≈°‡ª≈’Ë¬π≈Õ¬µ—«
·≈–„π∑’Ë ÿ¥®–‰¥â§”µÕ∫¢Õß§”∂“¡∑’Ë«à“ √–∫∫Õ—µ√“·≈°‡ª≈’Ë¬π¡’§«“¡ ”§—≠µàÕ
§«“¡¡—Ëπ§ß∑“ß‡»√…∞°‘®Õ¬à“ß‰√ ¡’º≈µàÕ§«“¡¡—Ëπ§ß∑“ß‡»√…∞°‘®·µ°µà“ß°—π
¡“°πâÕ¬‡æ’¬ß‰√

º≈ √ÿª¢Õßß“π«‘®—¬π’È∫àß™’È«à“§«“¡º—πº«π¢Õß‡»√…∞°‘®·∫∫®”≈Õß¢Õß
√–∫∫Õ—µ√“·≈°‡ª≈’Ë¬π≈Õ¬µ—«¡’πâÕ¬°«à“√–∫∫Õ—µ√“·≈°‡ª≈’Ë¬π·∫∫§ß∑’ËÀ√◊Õ·∫∫
µ–°√â“‡ß‘π∑’Ë‰¥â‡°‘¥¢÷Èπ®√‘ß‡¡◊ËÕªï §.». 1980-1997 ∫π ¡¡µ‘∞“π∑’Ë«à“π‚¬∫“¬¢Õß
∏π“§“√·Ààßª√–‡∑»‰∑¬µâÕß°“√„Àâ‡»√…∞°‘®¡’§«“¡‡µ‘∫‚µÕ¬à“ß¡’‡ ∂’¬√¿“æ
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‡π◊ÈÕÀ“„π à«πµàÕ‰ª‡ªìπ¥—ßπ’È  à«π∑’Ë 2 Õ∏‘∫“¬∑’Ë¡“¢Õß‚¡‡¥≈  à«π∑’Ë 3 Õ∏‘∫“¬
∂÷ß¢âÕ¡Ÿ≈   à«π∑’Ë 4 «‘∏’°“√»÷°…“ ·≈–π”‡ πÕº≈°“√»÷°…“‡æ ◊ËÕµÕ∫§”∂“¡À≈ —°
µ“¡«—µ∂ÿª√– ß§å¢Õß°“√»÷°…“ ·≈– à«π ÿ¥∑â“¬‡ªìπ∫∑ √ ÿª∑’Ë‰¥â®“°°“√»÷°…“
«‘®—¬

∑’Ë¡“¢Õß‚¡‡¥≈
‚¡‡¥≈À≈—°„π°“√»÷°…“π’È‰¥âÕâ“ßÕ‘ß¡“®“°ß“π«‘®—¬¢Õß Batini and Haldane

(1999) Svenson (2000) ·≈– Bergvall (2005) ‚¡‡¥≈π ’È¡’≈ —°…≥–¢âÕ¡Ÿ≈·∫∫
‰µ√¡“  ·≈–µ—«·ª√∑ÿ°µ—« (¬°‡«âπÕ—µ√“¥Õ°‡∫’È¬) Õ¬Ÿà„π√Ÿª¢Õß log linear ∑ ’Ë
‡∫’Ë¬ß‡∫π‰ª®“° steady state

‚¡‡¥≈∑’Ë 1 Õÿª ß§å√«¡ (Aggreagte Demand) À√◊Õ‡∑à“°—∫º≈º≈ ‘µ¡«≈√«¡
¿“¬„πª√–‡∑» ÷́Ëß®–‡ªìπµ—«·ª√∑’Ë„™â‡æ◊ËÕ∫ àß∫Õ°∂÷ß§«“¡¡—Ëπ§ß∑“ß‡»√…∞°‘® „π
√–¬–‡«≈“ t ∂ Ÿ°°”Àπ¥ ¥—ßπ’È

                     yt = βrext-s + γrt-s + τyt-s + u (1)

§«“¡À¡“¬¢Õßµ—«·ª√
 rt = Õ—µ√“¥Õ°‡∫ ’È¬∑’Ë·∑â®√‘ß (Real interest rate)
 rext = Õ—µ√“·≈°‡ª≈’Ë¬π∑’Ë·∑â®√‘ß (Real exchange rate) ∑’Ë§”π«≥‰¥â®“°

                                rext = et + pt
* - pt (2)

et = Õ—µ√“·≈°‡ª≈’Ë¬π (Exchange rate)
pt

* = √–¥—∫√“§“„πµà“ßª√–‡∑» (Foreign price level)
pt = √–¥—∫√“§“„πª√–‡∑» (Domestic CPI price level)
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¥—ßπ—ÈπÕÿª ß§å√«¡π—Èπ¢÷ÈπÕ¬Ÿà°—∫Õ—µ√“·≈°‡ª≈’Ë¬π∑’Ë·∑â®√‘ß´÷Ëß¡’ lag time Õ¬Ÿà
‡∑à“°—∫ s periods ‡æ√“–‚¥¬ª°µ‘·≈â«µ—«‡≈¢∑“ß‡»√…∞°‘®®–ª√—∫µ—«Õ¬à“ß™â“Ê
‡¡◊ËÕ¡’°“√‡ª≈’Ë¬π·ª≈ß¢Õß√–¥—∫√“§“ ÷́Ëß§à“ β ®–‡ªìπµ—««—¥§«“¡ÕàÕπ‰À«¢Õßº≈º≈ ‘µ
¡«≈√«¡µàÕ°“√‡ª≈ ’Ë¬π·ª≈ß¢ÕßÕ—µ√“·≈°‡ª≈ ’Ë¬π∑ ’Ë·∑ â®√‘ß (Gottfries, 2002)
πÕ°®“°π—Èπ §à“ γ · ¥ß∂÷ß§«“¡ÕàÕπ‰À«¢Õßº≈º≈‘µ¡«≈√«¡µàÕÕ—µ√“¥Õ°‡∫ ’È¬
∑’Ë·∑â®√‘ß¥â«¬ lag time ‡∑à“°—∫ s periods (Bergvall, 2005) ´÷Ëß‡ªìπµ—«·∑π¢Õß
π‚¬∫“¬°“√‡ß‘π

§à“ τ ®–· ¥ß∂ ÷ßº≈°√–∑∫¢Õß§«“¡¡—Ëπ§ß∑“ßπ‚¬∫“¬°“√§≈ —ß ∂ â“π‚¬∫“¬
°“√§≈ —ß¡’§«“¡¬ ◊¥À¬ÿàπ·≈–‡ªìπÕ‘ √–¡“° ®–∑”„Àâ τ ¡’§à“πâÕ¬ Õ¬à“ß‰√°Áµ“¡
§«“¡¬ ◊¥À¬ÿàπ·≈–§«“¡‡ªìπÕ‘ √–¢Õßπ‚¬∫“¬°“√§≈ —ß„π§«“¡‡ªìπ®√ ‘ßπ—Èπ ¡—°‰¡à
‡°‘¥¢÷Èπßà“¬‡æ√“–º≈¢Õßπ‚¬∫“¬°“√§≈—ßπ—Èπ¬—ß¢÷ÈπÕ¬Ÿà°—∫√–¬–‡«≈“„π°“√µ—¥ ‘π„®
„ππ‚¬∫“¬ °“√‚µâ‡∂ ’¬ß°—π∑“ß°“√‡¡◊Õß ·≈–ªí®®—¬Õ◊ËπÊ Õ’°¡“° ¥—ßπ —Èπß“π«‘®—¬π’È
®–°≈à“«∂÷ßº≈°√–∑∫¢Õß§à“„™â®à“¬¢Õß√—∞∫“≈ (Government expenditure)
¥—ß ¡°“√µàÕ‰ªπ’È

                                gt = τyt-s + ηt (3)

 gt §◊Õ§à“„™â®à“¬¢Õß√ —∞∫“≈ (Government Spending) ·≈– ηt §◊Õ vector
¢Õßµ—«·ª√Õ ◊ËπÊ ∑’Ë¡’º≈°√–∑∫µàÕπ‚¬∫“¬°“√§≈ —ß (‡™àπ °“√‡≈◊Õ°µ—Èß ·≈–π‚¬∫“¬
¢Õß·µà≈–√—∞∫“≈) ´÷Ëß∑ —ÈßÀ¡¥π ’Èµ—ÈßÕ¬Ÿà∫π ¡¡µ‘∞“π«à“‡ªìπÕ‘ √–®“°π‚¬∫“¬°“√‡ß‘π
 à«π§à“ τ ®–«—¥§«“¡ÕàÕπ‰À«¢Õß§à“„™â®à“¬¢Õß√—∞∫“≈µàÕ°“√‡ª≈’Ë¬π·ª≈ß¢Õß
√–¥—∫º≈º≈‘µ¢Õßª√–‡∑» ·≈–„π°“√»÷°…“π’È¬—ßµ—Èß ¡¡µ‘∞“π‰«â«à“π‚¬∫“¬°“√§≈ —ß
®–‡À¡◊Õπ°—π„π∑ÿ°√–∫∫Õ—µ√“·≈°‡ª≈’Ë¬π¢Õß™à«ß‡«≈“µà“ßÊ À√◊ÕÕ“®°≈ à“«‰¥â«à“§à“ τ
‡ªìπ§à“°“√ª√ —∫µ—«‚¥¬Õ—µ‚π¡—µ‘¢Õßπ‚¬∫“¬°“√§≈ —ß

‚¡‡¥≈∑’Ë 2 Õ∏‘∫“¬µ—«·ª√∑’Ë¡’§«“¡ —¡æ—π∏ åµàÕÕ—µ√“·≈°‡ª≈’Ë¬π

       ext = b0 yt + b1 yt
* + b2 mt

 + b3 pt
 + b4 it

 + et                   (4)

ˆ ˆ g

ˆ g

ˆ

ˆ
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 ¡°“√ (4) · ¥ß∂ ÷ßªí®®—¬µà“ßÊ ∑ ’Ë¡’º≈°√–∑∫µàÕÕ—µ√“·≈°‡ª≈ ’Ë¬π‰∑¬∫“∑
‡∑’¬∫°—∫‡ß‘π¥Õ≈≈“√å À√—∞œ ($) ªÕπ¥å (£) ·≈–‡¬π (¥) ´÷Ëßªí®®—¬µà“ßÊ π —Èπ
ª√–°Õ∫‰ª¥â«¬√“¬‰¥â„πª√–‡∑» (yt) √“¬‰¥âµà“ßª√–‡∑» (yt

*) ª√‘¡“≥‡ß‘π„πª√–‡∑»
(mt) Õ—µ√“‡ß‘π‡øÑÕ„πª√–‡∑» ( pt

 ) ·≈–¥Õ°‡∫’È¬„πª√–‡∑» (it
 )

¢âÕ¡Ÿ≈
ß“π«‘®—¬π’È‰¥â„™â¢âÕ¡Ÿ≈‡ªìπµ—«‡≈¢ ∂‘µ‘·∫∫∑ÿµ‘¬¿Ÿ¡‘ (Secondary data) „π√ Ÿª

¢Õß logarithm µ—Èß·µàªï §.». 1980 ‰µ√¡“  1 ∂÷ßªï §.». 2005 ‰µ√¡“  4 ¢âÕ¡Ÿ≈
‡°’Ë¬«°—∫º≈º≈‘µ¡«≈√«¡ (GDP) √–¥—∫√“§“¿“¬„πª√–‡∑» (CPI price level)
Õ—µ√“·≈°‡ª≈ ’Ë¬π ·≈–Õ—µ√“¥Õ°‡∫ ’È¬ ‰¥â√«∫√«¡¡“®“°‡Õ° “√·≈–‡«Á∫‰´µå¢Õß
Àπà«¬ß“πµà“ßÊ § ◊Õ ∏π“§“√·Ààßª√–‡∑»‰∑¬  ”π—°ß“π§≥–°√√¡°“√°“√æ—≤π“
‡»√…∞°‘®·Ààß™“µ‘ ·≈– ”π —°ß“π¥—™π ’‡»√…∞°‘®°“√§â“   à«π¢âÕ¡Ÿ≈‡°’Ë¬«°—∫º≈º≈‘µ
¡«≈√«¡·≈–√–¥—∫√“§“¢Õßµà“ßª√–‡∑»‰¥â√«∫√«¡®“° IMFûs International
Financial Statistics CD-ROM

„π ¡°“√∑ ’Ë (1) Õ—µ√“·≈°‡ª≈ ’Ë¬π (et) ·≈–Õ—µ√“·≈°‡ª≈’Ë¬π∑’Ë·∑â®√‘ß (rext)
‰¥â∂Ÿ°§”π«≥„ÀâÕ¬Ÿà„π√Ÿª¢Õß¥—™π’ (Exchange rate index) ‚¥¬„™âº≈√«¡∂à«ß
πÈ”Àπ—°¢ÕßÕ—µ√“·≈°‡ª≈’Ë¬π‡ß‘π∫“∑µàÕ‡ß‘π °ÿ≈Õ ◊Ëπ∑’Ë‡ªìπª√–‡∑»§Ÿà§â“ 3 ª√–‡∑»
´÷Ëß§√Õ∫§≈ ÿ¡¡“°°«à“√âÕ¬≈– 50 ¢Õß¡Ÿ≈§à“°“√§â“√–À«à“ßª√–‡∑»¢Õß‰∑¬ ‡™àπ‡¥’¬«
°—∫√–¥—∫√“§“µà“ßª√–‡∑» (p*) ‰¥â∂Ÿ°§”π«≥„ÀâÕ¬Ÿà„π√Ÿª¢Õß¥—™π’ (Foreign price
index) ¥â«¬«‘∏’°“√‡¥’¬«°—π

«‘∏’°“√«‘®—¬·≈–º≈°“√»÷°…“
°àÕπ∑’Ë®–∑”°“√ª√–¡“≥§à“æ“√“¡‘‡µÕ√åπ —Èπ ‰¥â∑”°“√∑¥ Õ∫§«“¡‡ªìπ

stationary ¢Õß¢âÕ¡Ÿ≈·µà≈–µ—« ‡π◊ËÕß®“°¢âÕ¡Ÿ≈∑ ’Ë„™â¡’≈ —°…≥–‡ªìπ√“¬‰µ√¡“ 
¥—ßπ—Èπ®÷ßÕ“®¡’ªí®®—¬·π«‚πâ¡ „π°“√»÷°…“§√—Èßπ’È„™â«‘∏ ’°“√∑¥ Õ∫ Unit Root ‚¥¬
„™â Augmented Dickey-Fuller (ADF) test (Said and Dickey, 1984) ¥â«¬
º≈µà“ß√–¥—∫∑’Ë 1 (First difference) º≈°“√∑¥ Õ∫· ¥ß„πµ“√“ß∑ ’Ë 1 ´÷Ëß √ÿª
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‰¥â«à“‡√“ “¡“√∂ªØ‘‡ ∏¢âÕ ¡¡µ‘∞“π«à“µ—«·ª√‡ªìπ nonstationary ‰¥â°—∫µ—«·ª√
∑ÿ°µ—«∑’Ë√–¥—∫§«“¡‡™ ◊ËÕ¡—Ëπ 5%

¢—ÈπµÕπ∑ ’Ë Õß‰¥â∑”°“√ª√–¡“≥§à“æ“√“¡‘‡µÕ√ å„π ¡°“√ (4) ∂¥∂Õ¬‡™‘ß‡ âπ
‚¥¬„™â«‘∏’°“√°”≈—ß ÕßπâÕ¬∑’Ë ÿ¥ (Ordinary Least Squares (OLS) Method)
·≈–§à“∑’Ëª√–¡“≥°“√‰¥â· ¥ß„πµ“√“ß∑ ’Ë 2

ª√–‡∑» ext mt it yt pt

‰∑¬ -4.073** -4.693*** -7.125*** -2.673
≠’ËªÿÉπ -7.149*** -4.860*** -5.780*** -4.895*** -4.296**
Õ—ß°ƒ… -3.811** -4.615*** -3.836** -5.137*** -3.450*
 À√—∞Õ‡¡√‘°“ -9.010*** -4.712*** -3.945** -1.834 -4.440***
*** Critical value at 1% level, ** Critical value at 5% level, * Critical value at 10% level

µ“√“ß∑’Ë 1 · ¥ß§à“ ADF Test Statistic

et b0 b1 b2 b3 b4 R2

∫“∑/100 ‡¬π 0.3775 -0.4525 -0.774 0.5148 -0.0970 0.6062
(2.418) (-4.010) (-3.305) (2.414) (-2.798)

∫“∑/ªÕπ¥å 0.1756 -0.4582 -0.5975 0.7687 -0.883 0.7374
(1.927) (-3.058) (-3.162) (4.007) (-3.196)

∫“∑/¥Õ≈≈“√ å -0.0472 -0.5638 -0.9001 0.6612 -0.0159 0.9533
(-1.097) (-4.611) (-14.153) (2.597) (-1.170)

À¡“¬‡Àµÿ : „π«ß‡≈ Á∫§◊Õ§à“ t-stat

µ“√“ß∑’Ë 2 · ¥ß§à“æ“√“¡‘‡µÕ√ å„π ¡°“√Õ—µ√“·≈°‡ª≈’Ë¬π√–À«à“ß∫“∑/‡¬π ∫“∑/ªÕπ¥å
·≈–∫“∑/¥Õ≈≈“√ å
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º≈¢Õß°“√∑” ¡°“√‡™‘ß∂¥∂Õ¬¢ÕßÕ—µ√“·≈°‡ª≈’Ë¬π ∫“∑/100 ‡¬π
∫“∑/ªÕπ¥å ∫“∑/¥Õ≈≈“√ å §à“ t-stat ¢Õßµ—«·ª√‡°◊Õ∫∑ÿ°µ—«¡’π—¬ ”§—≠∑“ß ∂‘µ‘
∑’Ë§«“¡‡™◊ËÕ¡—Ëπ√–¥—∫ 95% ·≈–‡§√◊ËÕßÀ¡“¬Àπ â“µ—«·ª√Õ‘ √–π —Èπ∂ Ÿ°µâÕßµ“¡À≈ —°
∑ƒ…Æ’∑“ß‡»√…∞»“ µ√å ¬°‡«âπ„π ¡°“√Õ—µ√“·≈°‡ª≈’Ë¬π‡ß‘π∫“∑µàÕ¥Õ≈≈“√å∑’Ë§à“
 —¡ª√– ‘∑∏‘ÏÀπâ“µ—«·ª√√“¬‰¥â¿“¬„πª√–‡∑»¡’‡§√◊ËÕßÀ¡“¬∑’Ëº‘¥‰ª®“°À≈—°∑ƒ…Æ’
·≈–§à“ t-stat ‰¡à “¡“√∂ªØ‘‡ ∏ ¡¡µ‘∞“π√“¬‰¥â‰¡à¡’Õ‘∑∏ ‘æ≈µàÕÕ—µ√“·≈°‡ª≈’Ë¬π
 à«π§à“ R2 ¢Õß∑ —Èß 3  ¡°“√· ¥ß„Àâ‡ÀÁπ«à“µ—«·ª√Õ‘ √–∑—ÈßÀ¡¥¡’Õ‘∑∏‘æ≈µàÕÕ—µ√“
·≈°‡ª≈’Ë¬π 60 ‡ªÕ√ å‡´Áπµå 73 ‡ªÕ√ å‡´Áπµå ·≈– 95 ‡ªÕ√ å‡´Áπµå µ“¡≈”¥—∫

®“°§à“∑“ß ∂ ‘µ‘∑’Ë°≈ à“«¡“ √ ÿª‰¥â«à“ ¡°“√Õ—µ√“·≈°‡ª≈ ’Ë¬π®– “¡“√∂„™â
„π°“√À“Õ—µ√“·≈°‡ª≈’Ë¬π®”≈Õß·∫∫≈Õ¬µ—«‰¥â¥’„π™à«ß‡«≈“µ—Èß·µàªï §.». 1980
‰µ√¡“  4 ∂ ÷ßªï §.». 1997 ‰µ√¡“  3

√Ÿª∑’Ë 1 ‡ª√’¬∫‡∑’¬∫√–À«à“ß¥—™π’Õ—µ√“·≈°‡ª≈ ’Ë¬π®√‘ß·≈–¥—™π’Õ—µ√“·≈°‡ª≈’Ë¬π®”≈Õß
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 ÿ¥∑â“¬π”Õ—µ√“·≈°‡ª≈’Ë¬π®”≈Õß‰ª§”π«≥Õ—µ√“·≈°‡ª≈ ’Ë¬π∑’Ë·∑ â®√ ‘ß®”≈Õß
µ“¡ ¡°“√ (2) ·≈–§”π«≥§à“º≈º≈‘µ¡«≈√«¡®”≈Õß„π ¡°“√ (1) ´÷Ëß‰¥â„Àâ§à“
lag ¢ÕßÕ—µ√“·≈°‡ª≈’Ë¬π∑’Ë·∑â®√‘ß ‡∑à“°—∫ 4 ‰µ√¡“  ‡π◊ËÕß®“°‡¡◊ËÕÕ—µ√“·≈°‡ª≈’Ë¬π
∑’Ë·∑â®√‘ß‡ª≈ ’Ë¬π·ª≈ß‰ª®–  àßº≈°√–∑∫µàÕº≈º≈ ‘µ¡«≈√«¡„π‡«≈“ª√–¡“≥ 1 ªï
 à«π§à“ lag ¢Õßµ—«·ª√Õ—µ√“¥Õ°‡∫’È¬∑’Ë·∑â®√‘ßπ—ÈπÕ¬Ÿà∑’Ë 4 ‰µ√¡“  µ“¡ß“π«‘®—¬¢Õß
∏π“§“√·Ààßª√–‡∑»‰∑¬ π‚¬∫“¬°“√‡ß‘π®–  àßº≈„π√–¬–‡«≈“ª√–¡“≥ 4-8 ‰µ√¡“ 
·≈–µ—«·ª√ ÿ¥∑â“¬ (yt-s) · ¥ß∂÷ßº≈°√–∑∫¢Õßπ‚¬∫“¬°“√§≈—ßµàÕº≈º≈‘µ¡«≈√«¡
π—Èπ®–„™â‡«≈“ª√–¡“≥ 2 ‰µ√¡“  ®÷ß„™â§à“ lag ‡∑ à“°—∫ 2

º≈¢Õß°“√ª√–¡“≥§à“ —¡ª√– ‘∑∏ ‘Ï ¡°“√ (1) ‰¥â¥—ßπ’È

º≈°“√∑” ¡°“√∂¥∂Õ¬°”≈—ß ÕßπâÕ¬∑’Ë ÿ¥¢Õß ¡°“√ (1) ‰¥â§à“ β ‡∑à“°—∫
0.027 · ¥ß∂÷ßº≈º≈‘µ¡«≈√«¡¡’§«“¡ÕàÕπ‰À«µàÕ°“√‡ª≈’Ë¬π·ª≈ß¢ÕßÕ—µ√“
·≈°‡ª≈ ’Ë¬π∑ ’Ë·∑ â®√‘ßπâÕ¬ Õ“®‡ªìπº≈¡“®“°∑ ’Ë·∑â®√‘ß·≈â«„π™à«ß‡«≈“µ—Èß·µàªï §.». 1980
∂÷ß 1997 ª√–‡∑»‰∑¬‰¥â„™âÕ—µ√“·≈°‡ª≈ ’Ë¬π·∫∫§ß∑ ’Ë∑”„Àâ°“√‡ª≈ ’Ë¬π·ª≈ß¢ÕßÕ—µ√“
·≈°‡ª≈’Ë¬π∑’Ë·∑â®√‘ßπ—Èπ‰¡à¡’º≈°√–∑∫µàÕº≈º≈‘µ¡«≈√«¡¡“°π—°‡æ√“–π—°≈ß∑ÿπ
§“¥«à“Õ—µ√“·≈°‡ª≈’Ë¬π®–‰¡à‡ª≈’Ë¬π·ª≈ß

æ“√“¡‘‡µÕ√å γ ¡’§à“ -1.127 · ¥ß«à“º≈º≈‘µ¡«≈√«¡¡’§«“¡ÕàÕπ‰À«µàÕ
Õ—µ√“¥Õ°‡∫ ’È¬∑’Ë·∑â®√‘ß Ÿß¡“° °≈à“«‰¥â«à“À“°„π™à«ßªï §.». 1980 ∂ ÷ß 1997 ‰¥â¡’°“√
„™â√–∫∫Õ—µ√“·≈°‡ª≈ ’Ë¬π·∫∫≈Õ¬µ—«°Á®–∑”„Àâπ‚¬∫“¬°“√‡ß‘π¡’ª√–  ‘∑∏ ‘¿“æ  Ÿß
´÷Ëß‡ªìπº≈‡™‘ßª√–®—°…å π—∫ πÿπ∑ƒ…Æ’æ ◊Èπ∞“π∑“ß‡»√…∞»“ µ√åµ“¡·∫∫®”≈Õß
¡—π‡¥≈≈ å-‡ø≈¡¡‘Ëß

 τ ¡’§à“‡∑à“°—∫ 0.532 · ¥ß∂ ÷ßº≈°√–∑∫¢Õß§«“¡¡—Ëπ§ß∑“ßπ‚¬∫“¬°“√§≈—ß
«à“¡’§«“¡¬◊¥À¬ÿàπ·≈–‡ªìπÕ‘ √–¡“°µ“¡¢âÕ  —ππ ‘…∞“π„π  à«π∑’Ë¡“¢Õß‚¡‡¥≈

yt =  0.027rext-4 - 1.127rt-4 + 0.532yt-2 + u

        (5.636)        (-2.059)    (4.545)
 R2 =  0.859

Nida07 10/6/07, 1:36 PM99



100

‡≈à¡∑’Ë 2 æƒ…¿“§¡ 2550
NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ÿ√°‘® π ‘¥â“

®“°π—Èπ®–∑”°“√‡ª√’¬∫‡∑’¬∫º≈º≈‘µ¡«≈√«¡√–À«à“ß§à“®√‘ß°—∫§à“®”≈Õß
¥â«¬§à“‡∫’Ë¬ß‡∫π¡“µ√∞“π (Standard deviation) µ“√“ß∑’Ë 3 ·≈–¢âÕ¡Ÿ≈®“°°√“ø
√Ÿª∑’Ë 2

‡¡◊ËÕ‡ª√’¬∫‡∑’¬∫§à“®”≈Õß°—∫§à“®√‘ß  “¡“√∂  —ß‡°µ‡ÀÁπ‚¥¬·¬°‡ªìπ 2 ª√–‡¥Áπ
¥—ßπ’È

1) Õ—µ√“·≈°‡ª≈’Ë¬π∑ ’Ë·∑â®√‘ß¢Õß¢âÕ¡Ÿ≈®√‘ß¡’§«“¡º—πº«ππ âÕ¬°«à“¢âÕ¡Ÿ≈
®”≈Õß ´÷Ëßµ√ßµ“¡§«“¡§“¥À«—ß‡π◊ËÕß®“°Õ—µ√“·≈°‡ª≈’Ë¬π·∫∫§ß∑’Ë¬àÕ¡¡’§«“¡
º—πº«ππâÕ¬°«à“Õ—µ√“·≈°‡ª≈’Ë¬π·∫∫≈Õ¬µ—« ®“°¢âÕ¡Ÿ≈®–‡ÀÁπ«à“¡’§«“¡º—πº«π
√–À«à“ß¢âÕ¡Ÿ≈®√‘ß·≈–¢âÕ¡Ÿ≈®”≈Õßµà“ß°—πª√–¡“≥ 1 ‡ªÕ√ å‡´Áπµå

2) º≈º≈‘µ¡«≈√«¡ (output) ¢Õß¢âÕ¡Ÿ≈®√‘ß¡’§«“¡º—πº«π¡“°°«à“¢âÕ¡Ÿ≈
®”≈ÕßÕ¬à“ß‡ÀÁπ‰¥â™—¥‡®π π —Ëπ· ¥ß„Àâ‡ÀÁπ«à“∂â“‰∑¬‰¥â„™â√–∫∫Õ—µ√“·≈°‡ª≈’Ë¬π
·∫∫≈Õ¬µ—«¡“°àÕπ®–∑”„Àâ‡»√…∞°‘®‰∑¬¡’§«“¡¡—Ëπ§ß¡“°¢÷Èπ ·≈–¡’·π«‚π â¡
°“√‡µ‘∫‚µ¢Õß‡»√…∞°‘®Õ¬à“ß¡’‡ ∂ ’¬√¿“æ¡“°°«à“ªí®®ÿ∫—π

µ“√“ß∑’Ë 3 · ¥ß§«“¡¡—Ëπ§ß‚¥¬§«“¡‡∫ ’Ë¬ß‡∫π¡“µ√∞“π‡ªìπ‡ªÕ√å‡´Áπµå

¢âÕ¡Ÿ≈®√ ‘ß ¢âÕ¡Ÿ≈®”≈Õß Simulated/Actual
(Actual) (Simulated)

º≈º≈‘µ¡«≈√«¡ (Output) 2.06 0.68 0.33
Õ—µ√“·≈°‡ª≈’Ë¬π∑’Ë·∑ â®√‘ß (rex) 3.12 4.09 1.31
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√Ÿª∑ ’Ë 2 ‡ª√ ’¬∫‡∑’¬∫¢âÕ¡Ÿ≈®√ ‘ß (Actual) ·≈–¢âÕ¡Ÿ≈®”≈Õß (Simulated)
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∫∑ √ÿª
ß“π«‘®—¬π’È‰¥â∑”°“√»÷°…“√–¥—∫º≈º≈ ‘µ ·≈–Õ—µ√“·≈°‡ª≈ ’Ë¬π¢Õß‰∑¬„π™à«ß

ªï §.». 1980-1997 «à“∂â“ª√–‡∑»‰∑¬‰¥â¡’°“√„™âπ‚¬∫“¬°“√‡ß‘π∑ ’Ëµà“ß‰ª °≈à“«§◊Õ
∂ â“„π™à«ß√–¬–‡«≈“¥—ß°≈ à“« ª√–‡∑»‰∑¬‰¥â„™âÕ—µ√“·≈°‡ª≈’Ë¬π·∫∫≈Õ¬µ—« ·∑π
√–∫∫Õ—µ√“·≈°‡ª≈’Ë¬π·∫∫§ß∑’Ë·≈–·∫∫µ–°√â“‡ß‘π º≈ √ ÿª¢Õßß“π«‘®—¬π’È∫àß™’È«à“
§«“¡º—πº«π¢Õß‡»√…∞°‘®·∫∫®”≈Õß¢Õß√–∫∫Õ—µ√“·≈°‡ª≈ ’Ë¬π≈Õ¬µ—«¡’πâÕ¬°«à“
√–∫∫Õ—µ√“·≈°‡ª≈ ’Ë¬π·∫∫§ß∑’ËÀ√◊Õ·∫∫µ–°√â“‡ß‘π∑’Ë‰¥â‡°‘¥¢÷Èπ®√‘ß„πªï §.». 1980-
1997 πÕ°®“°π —ÈπÀ“°ª√–‡∑»‰∑¬‰¥â¡’°“√„™âÕ—µ√“·≈°‡ª≈ ’Ë¬π·∫∫≈Õ¬µ—«¡“°àÕπ
πà“®–∑”„Àâ‡»√…∞°‘®¡’°“√‡®√ ‘≠‡µ‘∫‚µÕ¬à“ß¡’‡ ∂ ’¬√¿“æ‡ªìπ‰ªµ“¡‡ªÑ“À¡“¬¢Õß
π‚¬∫“¬°“√‡ß‘π ´÷Ëß‡ªÑ“À¡“¬π‚¬∫“¬°“√‡ß‘π®–∫√√≈ÿ‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ°ÁµàÕ‡¡◊ËÕ
Õ¬Ÿà„π√–∫∫Õ—µ√“·≈°‡ª≈’Ë¬π·∫∫≈Õ¬µ—«µ“¡À≈—°∑ƒ…Æ’‡»√…∞»“ µ√å·∫∫®”≈Õß
¡—π‡¥≈≈ å-‡ø≈¡¡‘Ëß

Õ¬à“ß‰√°Áµ“¡ ß“π«‘®—¬π’È‡ªìπ‡æ’¬ß∑”·∫∫®”≈ÕßÕ—µ√“·≈°‡ª≈’Ë¬π„π™à«ßªï
§.». 1980-1997 „π∑“ß°≈—∫°—π°“√»÷°…“π ’È¬—ß¡‘‰¥â¡’°“√∑”·∫∫®”≈Õß¢ÕßÕ—µ√“
·≈°‡ª≈’Ë¬π·∫∫§ß∑’Ë„π™à«ß 10 ªï∑’Ëºà“π¡“«à“®–‰¥âº≈ √ ÿªµ√ß°—πÀ√◊Õ‰¡à ´÷Ëß®–‰¥â∑”
„πß“π«‘®—¬µàÕ‰ª
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 —≠≠“≥‡ß‘πªíπº≈∑’Ë ¡∫Ÿ√≥å
√».  ‘√ ‘‡°’¬√µ‘ √ —™™ÿ»“πµ‘*

º».¥√.√«’ ≈ß°“π ’**

∫∑§—¥¬àÕ
°“√µ—¥ ‘π„®„¥Ê ¢ÕßºŸâ∫√‘À“√∑’Ë‡°’Ë¬«°—∫°“√®à“¬‡ß‘πªíπº≈¬àÕ¡¡’º≈°√–∑∫

µàÕ¡Ÿ≈§à“°‘®°“√ ∂ â“À“°‡√“∑√“∫«à“‡ß‘πªíπº≈°√–∑∫µàÕ¡Ÿ≈§à“À√◊Õ√“§“À≈ —°∑√ —æ¬å
„π≈ —°…≥–„¥‰¥â·≈â« °“√µ—¥ ‘π„®®à“¬‡ß‘πªíπº≈¢ÕßΩÉ“¬∫√‘À“√„π°‘®°“√®–¡’
ªí®®—¬∑’Ëæ‘®“√≥“‰¥â§√∫∂ â«π¡“°¢÷Èπ

ß“π«‘®—¬π’È‰¥â∑¥ Õ∫·π«§‘¥∑ƒ…Æ’°“√ àß  —≠≠“≥‡ß‘πªíπº≈¥â«¬°“√
∑¥ Õ∫«à“§«“¡·µ°µà“ß√–À«à“ß‡ß‘πªíπº≈∑ ’Ë®à“¬®√‘ß°—∫‡ß‘πªíπº≈∑’Ë§“¥°“√≥å
‚¥¬π—°«‘‡§√“–Àå¡’§«“¡ —¡æ—π∏å°—∫º≈°“√¥”‡π‘πß“π„πÕπ“§µ¢Õß°‘®°“√∑’Ë«—¥
¥â«¬°“√‡ª≈’Ë¬π·ª≈ß°”‰√µàÕÀÿâπ¢Õß∫√‘…—∑®¥∑–‡∫’¬π„πµ≈“¥À≈—°∑√—æ¬å
·Ààßª√–‡∑»‰∑¬À√◊Õ‰¡à º≈°“√«‘‡§√“–Àåæ∫«à“°“√®à“¬‡ß‘πªíπº≈∑’Ë·µ°µà“ß®“°
§“¥°“√≥å®“°π—°«‘‡§√“–Àå “¡“√∂∑’Ë®–‡ªìπ —≠≠“≥∫àß∫Õ°∂÷ßº≈ª√–°Õ∫°“√
„πÕπ“§µ¢Õß°‘®°“√‰¥â ·≈–¬—ßæ∫«à“™à«ß«—π∑’Ë¡’°“√ª√–°“»®à“¬‡ß‘πªíπº≈π—Èπ
√“§“À≈ —°∑√ —æ¬å¡’°“√‡æ‘Ë¡¢÷ÈπÕ¬à“ß¡’π —¬ ”§—≠ ·≈–°“√‡ª≈ ’Ë¬π·ª≈ß√“§“¥—ß°≈ à“«
 Õ¥§≈âÕß°—∫∑‘»∑“ß§«“¡·µ°µà“ß®“°§à“æ¬“°√≥å °“√«‘®—¬π ’È®÷ß‰¥â· ¥ß„Àâ‡ÀÁπ
«à“ —≠≠“≥‡ß‘πªíπº≈∑’Ë ¡∫Ÿ√≥å‡ªìπ°“√®à“¬‡ß‘πªíπº≈∑ ’Ë·µ°µà“ß®“°§à“æ¬“°√≥å
πÕ°®“°π ’Èº≈°“√«‘®—¬¬—ß‰¥âæ∫≈ —°…≥– ç§«“¡Õ ¡¡“µ√¢Õß —≠≠“≥°“√®à“¬
‡ß‘πªíπº≈é ´÷Ëß™’È„Àâ‡ÀÁπ«à“ —≠≠“≥°“√®à“¬‡ß‘πªíπº≈∑“ß∫«°π —Èπ¡’§«“¡·√ß
¡“°°«à“ —≠≠“≥°“√®à“¬‡ß‘πªíπº≈∑“ß≈∫

* §≥–∫√‘À“√∏ ÿ√°‘® ¡À“«‘∑¬“≈—¬‡™’¬ß„À¡à
** §≥–∫√‘À“√∏ ÿ√°‘® ¡À“«‘∑¬“≈—¬‡™’¬ß„À¡à
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∫∑π”
„π∑“ßªØ‘∫—µ‘π—Èπ°‘®°“√∑ ’Ë°”≈—ßµ—¥  ‘π„®‡°’Ë¬«°—∫°“√®à“¬‡ß‘πªíπº≈¡—°®–µâÕß

µÕ∫§”∂“¡„πª√–‡¥Áπµà“ßÊ µàÕ‰ªπ’È ‡™àπ °‘®°“√§«√®à“¬‡ß‘πªíπº≈À√◊Õ‰¡à À√◊Õ∂ â“
µ—¥ ‘π„®®–®à“¬‡ß‘πªíπº≈ÕÕ°‰ª·≈ â« §«√®–®à“¬‡ß‘πªíπº≈¡“°À√◊Õπ âÕ¬ ª√–‡¥Áπ
§”∂“¡‡À≈ à“π’È ‡ªìπª√–‡¥Áπ∑ ’Ëæ∫‡ ¡Õ„π°“√ª√–™ÿ¡¢ÕßºŸâ∂◊ÕÀÿâπ‡æ ◊ËÕµ—¥  ‘π„®
‡°’Ë¬«°—∫‡ß‘πªíπº≈ §”µÕ∫¢Õßª√–‡¥Áπªí≠À“µà“ßÊ π ’È “¡“√∂»÷°…“‰¥â®“°∑ƒ…Æ’
·≈–ß“π«‘®—¬∑’Ë‡°’Ë¬«¢âÕß´÷Ëß‰¥â¡’°“√∑¥ Õ∫«‘®—¬Õ¬à“ßµàÕ‡π◊ËÕß „πª√–‡∑»‰∑¬π—Èπ
ß“π«‘®—¬∑ ’Ë‡°’Ë¬«¢âÕß°—∫°“√µ—¥ ‘π„®¢Õß‡ß‘πªíπº≈¬—ß∂◊Õ«à“¡’πâÕ¬¡“° ß“π«‘®—¬π’È
®÷ß‰¥â¡ÿàß»÷°…“·π«§‘¥∑ƒ…Æ’∑¥ Õ∫º≈°“√®à“¬‡ß‘πªíπº≈¢Õß°‘®°“√∑ ’Ë®¥∑–‡∫ ’¬π
„πµ≈“¥À≈ —°∑√ —æ¬å·Ààßª√–‡∑»‰∑¬ ‚¥¬‡©æ“–Õ¬à“ß¬‘Ëßª√–‡¥Áπ°“√®à“¬‡ß‘πªíπº≈
∑’Ë —¡æ—π∏å°—∫∑ƒ…Æ’ —≠≠“≥¢Õß‡ß‘πªíπº≈

„πªï §.». 1956 ß“π«‘®—¬ ”§—≠¥â“π‡ß‘πªíπº≈¢Õß Lintner (1956) ‰¥â‡ πÕ
·π«§‘¥∑’Ë‡ªìπ√“°∞“π¢Õß°“√«‘®—¬„π°≈ ÿà¡∑’Ë‡√’¬°«à“ ç°“√  àß  —≠≠“≥¢Õß‡ß‘πªíπº≈
(Dividend signaling)é ´÷Ëß·π«§‘¥π ’Èπ”‡ πÕ¡ÿ¡¡Õß¢Õß‡ß‘πªíπº≈‰«âÕ¬à“ßπ à“ π„®
«à“°“√®à“¬‡ß‘πªíπº≈‡ªìπ‡§√◊ËÕß¡◊Õ¢ÕßΩÉ“¬∫√‘À“√¢Õß°‘®°“√∑’Ë®–  àß  —≠≠“≥‡æ◊ËÕ„Àâ
π—°≈ß∑ÿπ√Ÿâ«à“º≈°“√¥”‡π ‘πß“π¢Õß°‘®°“√‡ªìπÕ¬à“ß‰√

®–‡ÀÁπ‰¥â«à“·∑â®√‘ß·≈â«·π«§‘¥¢Õß Lintner π —Èπ‡ªìπ‡ ¡◊Õπ°“√∑≈“¬ ¡¡µ‘∞“π
¢âÕÀπ÷Ëß¢Õß Modigliani and Miller (1961) ∑ ’Ë°”Àπ¥„Àâπ —°≈ß∑ÿπ·≈–ºŸâ∫√‘À“√
¿“¬„π°‘®°“√∑√“∫¢âÕ¡Ÿ≈‡∑à“‡∑ ’¬¡°—π °“√∑¥ Õ∫¢Õß Lintner (1956) ®÷ß¡’π —¬«à“
ºŸâ∫√‘À“√¿“¬„πÕß§å°√π—Èπ¡’¢âÕ¡Ÿ≈∫“ßÕ¬à“ß‡Àπ◊Õ°«à“π —°≈ß∑ÿπ„πµ≈“¥ °“√«‘®—¬¢Õß
Lintner (1956) π—Èπ‰¥âº≈ √ÿªµ“¡¢âÕ‡∑Á®®√‘ß∑’Ëª√“°Ø«à“°“√®à“¬‡ß‘πªíπº≈¡’§«“¡
‡™◊ËÕ¡‚¬ß°—∫º≈°“√¥”‡π‘πß“π„πÕπ“§µ¢Õß°‘®°“√ ·≈–¬—ß‰¥â°≈à“«∂÷ß§«“¡Àπ◊¥
(Sticky) ¢Õß‡ß‘πªíπº≈´÷Ëß –∑âÕπ¡“®“°§«“¡®√ ‘ß«à“ °‘®°“√¡—°‰¡àÕ¬“°®–≈¥‡ß‘π
ªíπº≈„πÕπ“§µ„π°√≥’∑’Ëº≈°“√¥”‡π‘πß“πÀ√◊Õº≈°”‰√„πÕπ“§µ≈¥µË”≈ß ¥—ßπ —Èπ
ΩÉ“¬∫√‘À“√®÷ß¡—°‰¡àÕ¬“°®à“¬‡ß‘πªíπº≈‡æ‘Ë¡¢÷Èπ∂â“À“°‰¡à·πà„®«à“ º≈°“√¥”‡π‘πß“π
∑’Ë¥’¢÷Èπ„πªí®®ÿ∫—ππ—Èπ‡°‘¥¢÷Èπ‡ªìπ°“√∂“«√À√◊Õ‰¡à ¥â«¬‡Àµÿπ ’È®÷ßæ∫«à“°“√®à“¬‡ß‘π
ªíπº≈®÷ß§àÕπ¢â“ß‡ ∂’¬√À√◊Õ¡’§«“¡Àπ◊¥‡¡◊ËÕ‡∑’¬∫°—∫°”‰√∑’Ë‡ª≈’Ë¬π·ª≈ß‰¥âÕ¬à“ß
Õ‘ √–µ“¡º≈°“√¥”‡π‘πß“π¢Õß∏ÿ√°‘®
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„π°“√«‘®—¬π ’ÈºŸâ«‘®—¬‰¥â∑¥ Õ∫·π«§‘¥°“√  à ß  —≠≠“≥‡ß‘πªíπº≈‚¥¬¡’
«—µ∂ÿª√– ß§å Õßª√–°“√§◊Õ °“√∑¥ Õ∫∂÷ß§«“¡ “¡“√∂„π°“√‡ªìπ —≠≠“≥∂÷ß
º≈ª√–°Õ∫°“√„πÕπ“§µ¢Õß°‘®°“√ ·≈–°“√∑¥ Õ∫∂÷ß°“√µÕ∫ πÕßµàÕ¢à“«°“√
®à“¬‡ß‘πªíπº≈„πµ≈“¥À≈ —°∑√ —æ¬å §«“¡·µ°µà“ß∑ ’Ë ”§—≠®“°ß“π«‘®—¬∑’Ëºà“π¡“§ ◊Õ
°“√∑¥ Õ∫·π«§‘¥°“√ àß —≠≠“≥‡ß‘πªíπº≈„πß“π«‘®—¬π’È‰¥â„™â§«“¡·µ°µà“ß¢Õß
‡ß‘πªíπº≈∑ ’Ë·µ°µà“ß®“°°“√§“¥°“√≥ å‡ß‘πªíπº≈ ‚¥¬π —°«‘‡§√“–Àå‡ªìπ  —≠≠“≥·∑π
°“√„™â°“√‡ª≈’Ë¬π·ª≈ß‡ß‘πªíπº≈‡∑’¬∫°—∫Õ¥’µ‡À¡◊Õπ„πß“π«‘®—¬°àÕπÀπ â“π’È

∫∑§«“¡π’È‰¥â·∫àß°“√π”‡ πÕ‡ªìπÀ° à«π¥—ßµàÕ‰ªπ’È  à«π∑’ËÀπ ÷Ëß‡ªìπ∫∑π”
 à«π∑’Ë Õß‡ªìπ«√√≥°√√¡∑’Ë‡°’Ë¬«¢âÕß   à«π∑ ’Ë “¡‡ªìπ·π«§‘¥∑ƒ…Æ’   à«π∑’Ë ’Ë‰¥â
°≈à“«∂ ÷ß¢âÕ¡Ÿ≈·≈–«‘∏’°“√«‘‡§√“–Àå  à«π∑’ËÀâ“‡ªìπº≈°“√«‘‡§√“–Àå ·≈– à«π  ÿ¥∑ â“¬
‡ªìπ¢âÕ √ÿª∑’Ë‰¥â√—∫®“°°“√»÷°…“π’È

«√√≥°√√¡ß“π«‘®—¬∑’Ë‡°’Ë¬«¢âÕß°—∫°“√»÷°…“
µ“¡·π«§‘¥¢Õß Modigliani and Miller (1961) ´÷ËßµâÕßÕ“»—¬ ¡¡µ‘∞“π

°“√‡ªìπµ≈“¥ ¡∫ Ÿ√≥å®÷ß √ÿª‡ªìπº≈≈ —æ∏ å‡™‘ßª√–®—°…å‰¥â«à“π‚¬∫“¬‡ß‘πªíπº≈π —Èπ
‰¡à∑”„Àâ¡Ÿ≈§à“Àÿâπ “¡—≠„πµ≈“¥‡ª≈ ’Ë¬π·ª≈ß µ“¡∑ƒ…Æ’π ’Èπ‚¬∫“¬°“√®à“¬‡ß‘πªíπº≈
¢Õß∏ÿ√°‘®®÷ß‰¡à‰¥â‡ªìπ‡√◊ËÕß ”§—≠„π°“√µ—¥  ‘π„®¢ÕßºŸâ∫√‘À“√ ‡æ√“–‰¡à«à“®–µ—¥  ‘π„®
®à“¬‡ß‘πªíπº≈Õ¬à“ß‰√ ºŸâ∂◊ÕÀÿâπ°Á®–‰¡à√Ÿâ  ÷°·µ°µà“ß ·≈–√“§“Àÿâπ¢Õß∏ÿ√°‘®°Á®–‰¡à¡’
°“√‡ª≈’Ë¬π·ª≈ß „π∑“ßªØ‘∫—µ‘π—Èπ¿“«–¢Õßµ≈“¥·µ°µà“ß®“°µ≈“¥ ¡∫ Ÿ√≥ å®÷ß¡’
·π«§‘¥À√◊Õ∑ƒ…Æ’∑’Ëæ—≤π“¢÷Èπ¡“„À¡à®“°°“√§≈“¬ ¡¡µ‘∞“πµ≈“¥ ¡∫Ÿ√≥å „π
 à«π∑’Ë‡°’Ë¬«¢âÕß°—∫ß“π«‘®—¬„π§√—Èßπ’È®–‰¥âπ”‡ πÕ·π«§‘¥∑’Ëæ—≤π“®“°∫∑∫“∑¢Õß
‡ß‘πªíπº≈∑’Ë‡ªìπ —≠≠“≥„Àâ°—∫µ≈“¥∑ÿπ

°“√ àß —≠≠“≥º≈°“√¥”‡π ‘πß“πºà“ππ‚¬∫“¬°“√®à“¬‡ß‘πªíπº≈
Lintner (1956) °Á‰¥â‡ πÕ·π«§‘¥∑’Ë‡ªìπ√“°∞“π¢Õß°“√«‘®—¬„π°≈ÿà¡∑’Ë‡√ ’¬°«à“

°“√ àß —≠≠“≥¢Õß‡ß‘πªíπº≈ (Dividend Signaling) ÷́Ëß‡ πÕ«à“°“√®à“¬‡ß‘π
ªíπº≈π—Èπ‡ªìπ‡§√◊ËÕß¡◊Õ¢ÕßºŸâ∫√‘À“√„π°“√ àß —≠≠“≥„Àâ°—∫π—°≈ß∑ÿπ√Ÿâ«à“°‘®°“√
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¡’º≈°“√¥”‡π‘πß“π‡ªìπÕ¬à“ß‰√ ·π«§‘¥¢Õß Lintner (1956)  √ÿª‰¥â«à“°“√®à“¬
‡ß‘πªíπº≈π —Èπ‡™◊ËÕ¡‚¬ß°—∫º≈°“√¥”‡π ‘πß“π„πÕπ“§µ¢Õß°‘®°“√ ·≈–°“√®à“¬‡ß‘π
ªíπº≈‡æ‘Ë¡¢÷Èπ®– –∑âÕπ„Àâ‡ÀÁπ∂÷ß°“√∑’Ë°‘®°“√¡’º≈°“√¥”‡π ‘πß“π∑’Ë¥’¢÷Èπ

·π«§‘¥°“√„™â‡ß‘πªíπº≈‡ªìπ¢âÕ¡Ÿ≈ ”§—≠¢Õß∞“π–°“√‡ß‘π∏ÿ√°‘®‰¥â√—∫°“√
æ—≤π“™—¥‡®π¥â«¬°“√»÷°…“¢Õß Miller and Rock (1985) ´÷Ëß‰¥â √ â“ß·∫∫®”≈Õß
°“√  àß  —≠≠“≥¥â«¬‡ß‘πªíπº≈  ÿ∑∏‘ ∂◊Õ‰¥â«à“·∫∫®”≈Õßπ ’È‡ªìπ·∫∫®”≈Õß‡√ ‘Ë¡·√°
∑’Ë√«¡‡√◊ËÕß¢Õß°“√®à“¬‡ß‘πªíπº≈·≈–°“√„™â·À≈àß‡ß‘π∑ÿπ¿“¬πÕ°‰«â¥â«¬°—π

Õ¬à“ß‰√°Áµ“¡°“√«‘®—¬‡™‘ßª√–®—°…å∑’Ë‰¥â∑¥ Õ∫µ“¡·π«§‘¥°“√ àß —≠≠“≥
°“√®à“¬‡ß‘πªíπº≈π—Èπ¡—°‰¥âº≈≈—æ∏ å∑’Ë‰¡à Õ¥§≈âÕß°—∫∑ƒ…Æ’ ‡™àπ ß“π«‘®—¬¢Õß
Watts (1973), Gonedes (1978) ·≈– Benartzi, Michaely and Thaler (1997)
∑’Ëæ∫«à“‡ß‘πªíπº≈∑’Ë‡æ‘Ë¡¢÷Èππ—Èπ‰¡à¡’§«“¡ —¡æ—π∏ å°—∫º≈°“√¥”‡π‘πß“π„πÕπ“§µ
¢Õß°‘®°“√∑’Ë«—¥‚¥¬°”‰√·µà°≈—∫¡’§«“¡ —¡æ—π∏å°—∫º≈°“√¥”‡π‘πß“πÀ√◊Õ°”‰√„πÕ¥’µ
∑’Ëºà“π¡“ °“√∑¥ Õ∫·π«§‘¥°“√ àß —≠≠“≥‡ß‘πªíπº≈®÷ß¬—ß§ß‡ªìπª√–‡¥Áπ ”§—≠
„π°“√»÷°…“«‘®—¬µàÕ‰ª °“√»÷°…“§√—Èßπ ’È®÷ß‰¥âπ”ª√–‡¥Áπ§«“¡ “¡“√∂°“√ àß —≠≠“≥
®“°‡ß‘πªíπº≈¡“∑¥ Õ∫‚¥¬¡’¢âÕ¡Ÿ≈·≈–«‘∏’°“√·µ°µà“ß‰ª®“°ß“π«‘®—¬∑’Ëºà“π¡“

¢âÕ¡Ÿ≈ °√Õ∫·π«§‘¥ ·≈–«‘∏ ’°“√«‘®—¬
°“√«‘®—¬§√—Èßπ’È‰¥â„™â¢âÕ¡Ÿ≈‡°’Ë¬«¢âÕß∑’Ë ”§—≠§◊Õ¢âÕ¡Ÿ≈§à“æ¬“°√≥å‡ß‘πªíπº≈

´÷Ëßπ”¡“®“°°“√§“¥°“√≥ å‡©≈ ’Ë¬ (Consensus) ‚¥¬π —°«‘‡§√“–Àå·≈–∂ Ÿ°√«∫√«¡‰«â
„π∞“π¢âÕ¡Ÿ≈ I/B/E/S √«¡∑ —Èß¢âÕ¡Ÿ≈°“√®à“¬‡ß‘πªíπº≈ ·≈–¢âÕ¡Ÿ≈°”‰√µàÕÀÿâπ
°Á‰¥âπ”¡“®“°∞“π¢âÕ¡Ÿ≈ I/B/E/S ‡™àπ‡¥’¬«°—π ¢âÕ¡Ÿ≈«—π∑’Ë¡’°“√ª√–°“»®à“¬‡ß‘π
ªíπº≈ ‡ªìπ¢âÕ¡Ÿ≈«—π∑’Ë¡’°“√ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ‡æ ◊ËÕ≈ß¡µ‘°“√®à“¬‡ß‘πªíπº≈√“¬‰µ√¡“ 
‰¥âπ”¢âÕ¡Ÿ≈¡“®“°∞“π¢âÕ¡Ÿ≈ Set Smart ¢Õßµ≈“¥À≈ —°∑√ —æ¬å·Ààßª√–‡∑»‰∑¬
 à«π¢âÕ¡Ÿ≈‡°’Ë¬«¢âÕßÕ ◊Ëπ ‡™àπ √“§“Àÿâπ ª√‘¡“≥°“√´ ◊ÈÕ¢“¬ ·≈–¢âÕ¡Ÿ≈∑’Ë‡°’Ë¬«¢âÕß¢Õß
∫√‘…—∑®¥∑–‡∫’¬π‰¥âπ”¡“®“°∞“π¢âÕ¡Ÿ≈ DATASTREAM ®“°»Ÿπ¬å°“√‡ß‘π·≈–
°“√≈ß∑ ÿπ (»Ÿπ¬å FIC) §≥–∫√ ‘À“√∏ÿ√°‘® ¡À“«‘∑¬“≈—¬‡™’¬ß„À¡à
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§«“¡ “¡“√∂¢Õß‡ß‘πªíπº≈„π°“√‡ªìπ‡§√◊ËÕß¡◊Õ°“√ àß —≠≠“≥
„πß“π«‘®—¬§√ —Èßπ’È®÷ß‰¥â¡’°“√∑¥ Õ∫·π«§‘¥°“√‡ª≈ ’Ë¬π·ª≈ßÀ√◊Õ§«“¡·µ°µà“ß

®“°‡ß‘πªíπº≈®“°∑’Ë§“¥°“√≥ å«à“®–‡ªìπ‡§√◊ËÕß¡◊Õ„π°“√ àß —≠≠“≥„Àâ°—∫µ≈“¥
∂÷ßº≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑ ®÷ß‡¢’¬π‡ªìπ ¡°“√∂¥∂Õ¬‡æ◊ËÕ„™â„π°“√∑¥ Õ∫ ¥—ßπ ’È

∆EPSj,t = β0 + β1∆DIVj,sp + β2EYSj,t-1 + εj,t     (1)

‡¡◊ËÕ t
∆EPSj,t § ◊Õ °“√‡ª≈ ’Ë¬π·ª≈ß¢Õß°”‰√µàÕÀÿâπ„πªï∑’Ë t ¢Õß∫√ ‘…—∑ j ‚¥¬∑’Ëµ—«‡≈¢

°”‰√µàÕÀÿâππ—Èπ®–‰¥âÀ“√¥â«¬°”‰√µàÕÀÿâπ„πµÕπµâπªïÀ√◊Õ

°”‰√µàÕÀÿâπ∑’Ë√“¬ß“π„π™à«ß ‘Èπªï (31 ∏—π«“§¡)
∆DIVj,sp § ◊Õ ¢π“¥§«“¡·µ°µà“ß¢Õß‡ß‘πªíπº≈∑ ’Ë®à“¬®√ ‘ß (Actual Dividend

Forecasted : DIVac) °—∫‡ß‘πªíπº≈∑’Ë‰¥â√—∫°“√æ¬“°√≥å·≈–ª√“°ØÕ¬Ÿà„π
∞“π¢âÕ¡Ÿ≈ I/B/E/S (Forecasted Dividend : DIVfc) ́ ÷Ëß°“√§“¥°“√≥å
‡ß‘πªíπº≈®–‡ªìπ™à«ß‡«≈“∑ ’Ë‡°‘¥°àÕπ ‘Èπªï (t-1) ¢Õß∫√ ‘…—∑ j ¥—ßπ—Èπ

EYSj,t-1 À¡“¬∂÷ß º≈µÕ∫·∑π®“°°”‰√µàÕÀÿâπ (Earning Yields) ∑ ’Ë‡°‘¥¢÷Èπ„πªï
∑’Ëºà“π¡“ (t-1) ÷́Ëß “¡“√∂«—¥‰¥â‚¥¬„™â°”‰√µàÕÀÿâπ¢Õß∫√ ‘…—∑ j À“√¥â«¬
√“§“Àÿâπ

εj,t À¡“¬∂÷ß §à“§«“¡º‘¥æ≈“¥‡™‘ß  ÿà¡„π°“√∑¥ Õ∫ ¡°“√∂¥∂Õ¬„π™à«ß
‡«≈“ t

β0, β1, β3 À¡“¬∂÷ß  —¡ª√– ‘∑∏‘Ï°“√∑¥ Õ∫ ¡°“√∂¥∂Õ¬
®“°°“√∑¥ Õ∫ ¡°“√∂¥∂Õ¬µ“¡ ¡°“√∑’Ë (1) ®– “¡“√∂‡¢’¬π‡ªìπ ¡¡µ‘∞“π
°“√∑¥ Õ∫‰¥â«à“¢π“¥§«“¡·µ°µà“ß®“°°“√§“¥°“√≥å “¡“√∂∑’Ë®–„™â‡ªìπ‡§√◊ËÕß¡◊Õ

∆EPSj,t =
EPSj,t - EPSj,t-1

EPSj,t-1

„π∑ ’Ëπ’È°”‰√µàÕÀÿâπ„πªï∑’Ë t ®÷ßÀ¡“¬∂÷ß

∆DIVj,t-1 =
DIVac,t-1 - DIVfc,t-1

DIVfc,t-1
¢π“¥§«“¡·µ°µà“ß®÷ß‡∑à“°—∫
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„π°“√ àß —≠≠“≥„Àâ°—∫µ≈“¥‰¥â·≈â«§à“ β1 ®–¡’§«“¡ —¡æ—π∏å„π∑“ß∫«°Õ¬à“ß¡’π—¬
 ”§—≠

ªØ‘°‘√‘¬“¢Õßµ≈“¥∑’Ë¡’µàÕ°“√®à“¬‡ß‘πªíπº≈µà“ß®“°§à“æ¬“°√≥å
°“√«—¥º≈∑ ’Ëπ—°≈ß∑ ÿπ„πµ≈“¥µÕ∫ πÕßµàÕ¢à“«°“√®à“¬‡ß‘πªíπº≈∑ ’Ë·µ°µà“ß

‰ª®“°°“√§“¥°“√≥å (Dividend Surprise Announcement) ®– “¡“√∂«—¥º≈
¥â«¬«‘∏’°“√»÷°…“‡Àµÿ°“√≥åÀ√◊Õ Event Study ‚¥¬ Event study ∑ ’Ë„™â„π§√ —Èßπ’È§◊Õ
«—π∑’Ë¡’°“√ª√–°“»§à“‡ß‘πªíπº≈ÕÕ°¡“ ÷́Ëß„π«—π¥—ß°≈à“«®–∂◊Õ«à“π—°≈ß∑ÿπª√–‡¡‘π
‰¥â·≈â««à“‡ß‘πªíπº≈∑’Ë‰¥â√—∫π—Èπ¡’§«“¡·µ°µà“ß®“°§“¥°“√≥å„π∑ ‘»∑“ß„¥·≈–¡’¢π“¥
¢Õßº≈µà“ß¡“°πâÕ¬‡æ’¬ß„¥

¢âÕ¡Ÿ≈«—π∑’Ëª√–°“»®à“¬‡ß‘πªíπº≈ ‡ªìπ«—π∑’Ë t = 0 ·≈–‰¥â·∫àß™à«ß°“√»÷°…“
‡ªìπ 3 ™à«ß ™à«ß§◊Õ™à«ß°àÕπ‡Àµÿ°“√≥å (t - 30 ∂÷ß t - 2) ™à«ß∑ ’Ë Õß§ ◊Õ ™à«ß°“√‡°‘¥
‡Àµÿ°“√≥ å § ◊Õ «—π∑’Ë t - 2 ∂ ÷ß«—π∑’Ë t + 2 ·≈–«—π∑ ’Ë t - 1 ∂ ÷ß«—π∑’Ë t + 1 ™à«ß∑’Ë “¡
®–‡√ ’¬°«à“‡ªìπ™à«ßÀ≈ —ß‡°‘¥‡Àµÿ°“√≥ å (t + 2 ∂÷ß t + 30) °“√«‘‡§√“–Àåº≈¢Õß
‡Àµÿ°“√≥å®–«—¥º≈µÕ∫·∑π‚¥¬§”π«≥§à“º≈µÕ∫·∑πº‘¥ª°µ‘ – ¡‡©≈ ’Ë¬´÷Ëß‡ªìπ
«‘∏’°“√∑’Ë„™â„π°“√»÷°…“‡Àµÿ°“√≥å µ“¡ Ÿµ√°“√§”π«≥ ¥—ßπ’È

‚¥¬∑’Ë                           À¡“¬∂ ÷ß§à“‡©≈ ’Ë¬¢Õßº≈µÕ∫·∑πº‘¥ª°µ‘ – ¡ ·≈–

CARi À¡“¬∂ ÷ßº≈µÕ∫·∑πº‘¥ª°µ‘ – ¡„π·µà≈–Àÿâπ∑’Ë§”π«≥µ“¡«‘∏ ’°“√»÷°…“
‡Àµÿ°“√≥å

°“√∑¥ Õ∫π —¬ ”§—≠∑“ß ∂ ‘µ‘¢Õßº≈µÕ∫·∑πº‘¥ª°µ‘®–„™â§à“ t-statistics
÷́Ëß®–§”π«≥‰¥â®“°

‚¥¬§à“  SET  §◊Õ§à“ Standard Error ¢Õß ART

ART = (2)1
n

CARi,Σ
n

t=1

ART =
1
n

CARi,Σ
n

t=1

t =
ART

SET

(3)
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º≈°“√«‘®—¬
¢âÕ¡Ÿ≈°“√æ¬“°√≥ å°“√®à“¬‡ß‘πªíπº≈∑ ’Ë¡’Õ¬Ÿà„π∞“π¢âÕ¡Ÿ≈ I/B/E/S ¡’¢âÕ¡Ÿ≈

∑—ÈßÀ¡¥ 356 ∫√‘…—∑ ´÷Ëß§‘¥‡ªìπ√âÕ¬≈–¢Õß∫√ ‘…—∑®¥∑–‡∫’¬π∑—ÈßÀ¡¥‡∑à“°—∫ 79.29
µ“√“ß∑’Ë 1 ‡ªìπ°“√·®°·®ß„Àâ‡ÀÁπ∂÷ß≈ —°…≥–¢Õß°“√®à“¬‡ß‘πªíπº≈¢Õß∫√ ‘…—∑

∑’Ë‰¥â¡’¢âÕ¡Ÿ≈°“√æ¬“°√≥å‡ß‘πªíπº≈∑—Èß 449 ∫√‘…—∑ ‚¥¬π—∫µ—Èß·µàªï §.». 1994
∂÷ßªï 2004 ®–‡ÀÁπ‰¥â«à“®”π«π§√ —Èß¢Õß°“√®à“¬‡ß‘πªíπº≈‡°‘¥¢÷Èπ¡“°∑ ’Ë ÿ¥„π™à«ß
√–¬–∑ ’Ëºà“π¡“§ ◊Õ°“√®à“¬‡ß‘πªíπº≈ 11 §√ —Èß ∫√ ‘…—∑∑’Ë‰¡à¡’°“√®à“¬‡ß‘πªíπº≈¡’®”π«π
‡∑à“°—∫ 93 §‘¥‡ªìπ√âÕ¬≈– 20.71   à«π„À≠ à·≈â«®”π«π∫√‘…—∑∑’Ë®à“¬‡ß‘πªíπº≈®–®à“¬
‡ß‘πªíπº≈ 3 §√ —Èß ´÷Ëß¡’∫√‘…—∑∑—ÈßÀ¡¥‡∑à“°—∫ 123 ∫√ ‘…—∑ ·≈–§‘¥‡ªìπ√âÕ¬≈– 27.29

§«“¡∂’Ë À¡“¬∂ ÷ß „π™à«ß‡«≈“∑¥ Õ∫ (1994-2004) π—Èπ¡’®”π«π°“√®à“¬‡ß‘πªíπº≈
‡ªìπ°’Ë§√—Èß ®π.∫√ ‘…—∑ À¡“¬∂÷ß ∫√ ‘…—∑∑’Ë¡’§«“¡∂ ’Ë¢Õß°“√®à“¬‡ß‘πªíπº≈¥—ß°≈à“« ·≈–§à“
®π. – ¡ À¡“¬∂ ÷ß §à“ – ¡¢Õß®”π«π∫√ ‘…—∑∑’Ë¡’°“√®à“¬‡ß‘πªíπº≈ §à“√âÕ¬≈– À¡“¬∂÷ß
 —¥ à«π¢Õß∫√‘…—∑∑’Ë¡’°“√®à“¬‡ß‘πªíπº≈‡∑’¬∫°—∫®”π«π∫√‘…—∑®¥∑–‡∫’¬π∑—ÈßÀ¡¥ 449 √“¬

µ“√“ß∑’Ë 1  ∂ ‘µ‘¢Õß°“√®à“¬‡ß‘πªíπº≈∑’Ëºà“π¡“¢Õß∫√ ‘…—∑®¥∑–‡∫’¬π

§«“¡∂’Ë ®π.∫√‘…—∑ ®π. – ¡ √âÕ¬≈– √âÕ¬≈– – ¡
®à“¬ 0 §√—Èß 93 93 20.71 20.71
®à“¬ 1 §√—Èß 47 140 10.47 31.18
®à“¬ 2 §√—Èß 59 199 13.14 44.32
®à“¬ 3 §√—Èß 123 322 27.39 71.71
®à“¬ 4 §√—Èß 44 366 9.80 81.51
®à“¬ 5 §√—Èß 27 393 6.01 87.52
®à“¬ 6 §√—Èß 18 411 4.01 91.53
®à“¬ 7 §√—Èß 19 430 4.23 95.76
®à“¬ 8 §√—Èß 11 441 2.45 98.21
®à“¬ 9 §√—Èß 5 446 1.11 99.32
®à“¬ 10 §√—Èß 2 448 0.45 99.77
®à“¬ 11 §√—Èß 1 449 0.23 100.00
TOTAL 449 449 100.00 100.00
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µ“√“ß∑’Ë 2 Õ—µ√“§«“¡·µ°µà“ß√–À«à“ß‡ß‘πªíπº≈∑’Ë®à“¬®√‘ß°—∫§à“æ¬“°√≥ å¢Õß‡ß‘πªíπº≈

®“°µ“√“ß∑ ’Ë 1 ∑”„Àâ‡ÀÁπæƒµ‘°√√¡°“√®à“¬‡ß‘πªíπº≈‰¥â«à“°“√®à“¬‡ß‘πªíπº≈
¢Õß∫√‘…—∑®¥∑–‡∫ ’¬π„πª√–‡∑»‰∑¬  à«π„À≠à¬—ß¡’§«“¡‰¡à ¡Ë”‡ ¡ÕÕ¬Ÿà

Max Min Average SD Max Min Average SD
FY1
(1-Year 1.00 0.00 0.33 0.28 0.00 -16.75 -0.56 1.30
Forecast)
FY2
(2-Years 1.00 0.01 0.45 0.31 0.00 -10.00 -0.99 1.46
Forecast)
FY3
(3-Year 1.00 0.01 0.53 0.31 -0.01 -9.60 -1.18 1.50
Forecast)
FY4
(4-Year 1.00 0.06 0.67 0.30 -0.04 -1.73 -0.57 0.46
Forecast)

®“°µ“√“ß §à“ Positive Surprise À¡“¬∂ ÷ß §à“Õ—µ√“§«“¡·µ°µà“ß√–À«à“ß‡ß‘πªíπº≈∑ ’Ë®à“¬®√ ‘ß

°—∫‡ß‘πªíπº≈∑’Ë‰¥â√—∫°“√æ¬“°√≥å®“°π—°«‘‡§√“–Àå

∑’Ë¡“°°«à“ 0 Negative Surprise À¡“¬∂ ÷ß §à“§«“¡·µ°µà“ß√–À«à“ß‡ß‘πªíπº≈∑’Ë®à“¬®√‘ß
°—∫‡ß‘πªíπº≈∑’Ë‰¥â√—∫°“√æ¬“°√≥å®“°π—°«‘‡§√“–Àå∑’ËπâÕ¬°«à“ 0  FY1, FY2, FY3 ·≈–
FY4 À¡“¬∂÷ß °“√æ¬“°√≥å‡ß‘πªíπº≈‰ª≈à«ßÀπâ“ 1 ªï 2 ªï 3 ªï ·≈– 4 ªï µ“¡≈”¥—∫
§à“ Mean À¡“¬∂÷ß §«“¡·µ°µà“ß¢Õß°“√æ¬“°√≥ å‡¡◊ËÕ‡∑ ’¬∫°—∫§à“‡©≈ ’Ë¬¢Õß°“√æ¬“°√≥ å
∑’Ëª√“°Ø„π∞“π¢âÕ¡Ÿ≈

∆DIVj,t-1 =
DIVac,t-1 - DIVfc,t-1

DIVfc,t-1

Type Positive Surprise Negative Surprise
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®“°µ“√“ß∑’Ë 2 ®–‡ÀÁπ‰¥â«à“Õ—µ√“§«“¡·µ°µà“ß√–À«à“ß‡ß‘πªíπº≈∑’Ë®à“¬®√‘ß
°—∫‡ß‘πªíπº≈∑’Ëæ¬“°√≥å‰«â„π∞“π¢âÕ¡Ÿ≈ I/B/E/S ¡’§à“·µ°µà“ß°—π„π·µà≈–√–¥—∫
¢Õß°“√æ¬“°√≥å ‡¡◊ËÕæ‘®“√≥“§à“‡©≈ ’Ë¬¢Õß§«“¡º‘¥æ≈“¥„π°“√æ¬“°√≥ å∑’Ë‡ªìπ‰ª
„π∑“ß∫«° (°√≥’∑’Ë‡ß‘πªíπº≈∑ ’Ë®à“¬®√ ‘ß¡“°°«à“∑ ’Ëæ¬“°√≥ å) ‡√ ’¬°‡ªìπ Positive
Surprise §à“‡©≈ ’Ë¬¢Õß°“√‰¥â‡ß‘πªíπº≈∑“ß∫«°‡¡ ◊ËÕæ¬“°√≥å‰ª≈à«ßÀπ â“ 1 ªï (FY1)
®–¡’§à“‡©≈’Ë¬‡∑à“°—∫ 0.33 §à“‡©≈’Ë¬¢Õß°“√‰¥â‡ß‘πªíπº≈∑“ß∫«°‡¡◊ËÕæ¬“°√≥å‰ª≈ à«ßÀπ â“
2 ªï (FY2) ªï∑’Ë 3 (FY3) ·≈–ªï∑’Ë 4 (FY4) ¡’§à“‡©≈ ’Ë¬‡∑ à“°—∫ 0.45, 0.53 ·≈– 0.67
∫“∑µ“¡≈”¥—∫ ®–‡ÀÁπ‰¥â«à“°“√æ¬“°√≥å≈à«ßÀπâ“‰ª„πªï∑’ËÀà“ßÕÕ°‰ª®–¡’§à“§«“¡
º‘¥æ≈“¥ („π∑“ß∫«°)   Ÿß¡“°¢÷Èπµ“¡≈”¥—∫

„π¥â“π¢Õß°“√æ¬“°√≥ å§à“‡ß‘πªíπº≈∑ ’Ë¡’§à“§«“¡·µ°µà“ß„π∑“ß≈∫ (Negative
Surprise) π—Èπ ‡√’¬°«à“‡ªìπ Negative Surprise ®–‡ÀÁπ‰¥â«à“¢π“¥¢Õß§«“¡·µ°µà“ß
∑“ß≈∫®–‡æ‘Ë¡¡“°¢÷Èπ‡¡◊ËÕæ¬“°√≥ åÕÕ°‰ª‰°≈¡“°¢÷Èπ (¬°‡«âπ°“√æ¬“°√≥å‰ªÕ’°
4 ªï„πÕπ“§µ)

 ‘Ëß∑’Ëπà“ π„®®“°°“√«‘‡§√“–Àå„πµ“√“ßπ’È§◊Õ°‘®°“√‚¥¬ à«π„À≠à∑’Ë¡’º≈°“√
¥”‡π‘πß“π¥’‡°‘π§“¥À¡“¬π—Èπ √–¥—∫‡ß‘πªíπº≈∑’Ë‡°‘π§«“¡§“¥À¡“¬„π∑“ß∫«°
πâÕ¬°«à“√–¥—∫‡ß‘πªíπº≈∑’ËµË”°«à“§«“¡§“¥À¡“¬ ”À√ —∫°‘®°“√∑ ’Ë¡’º≈°“√¥”‡π ‘πß“π
µË”°«à“§“¥À¡“¬ Õ“®‡√ ’¬°ª√“°Ø°“√≥ å„π≈ —°…≥–π ’È‰¥â«à“§«“¡Õ ¡¡“µ√¢Õß
 —≠≠“≥°“√®à“¬‡ß‘πªíπº≈ (Asymmetric Signaling of Dividend)

°“√∑¥ Õ∫·π«§‘¥°“√ àß  —≠≠“≥°“√®à“¬‡ß‘πªíπº≈
®“°¢âÕ¡Ÿ≈‡ß‘πªíπº≈·≈–°“√æ¬“°√≥ å‡ß‘πªíπº≈∑ ’Ë‰¥â®“°∞“π¢âÕ¡Ÿ≈ I/B/E/S

‰¥âπ”‰ª∑¥ Õ∫µ“¡·π«§‘¥°“√ àß —≠≠“≥°“√®à“¬‡ß‘πªíπº≈µ“¡ ¡°“√∑¥ Õ∫
°“√∑¥ Õ∫ ¡¡µ‘∞“π§«“¡  —¡æ—π∏å¢Õß°“√®à“¬‡ß‘πªíπº≈°—∫º≈°”‰√„π

Õπ“§µ‰¥â∑¥ Õ∫µ“¡ ¡°“√ ∆EPSj,t = β0 + β1∆DIVj,sp + β2EYSj,t-1 + εj,t

´÷Ëßº≈°“√∑¥ Õ∫‰¥âπ”‡ πÕ„πµ“√“ß∑ ’Ë 3
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µ“√“ß∑’Ë 3 º≈°“√∑¥ Õ∫ ¡°“√∂¥∂Õ¬‡¡ ◊ËÕ„™âº≈µà“ß®“°§à“æ¬“°√≥ å‡ß‘πªíπº≈‡ªìπ —≠≠“≥

 ¡°“√∂¥∂Õ¬∑ ’Ë„™â„π°“√∑¥ Õ∫ § ◊Õ ∆EPSj,t = β0 + β1∆DIVj,sp + β2EYSj,t-1 +
εj,t ‚¥¬∑ ’Ë ∆EPSj,t §◊Õ°“√‡ª≈’Ë¬π·ª≈ß¢Õß°”‰√µàÕÀÿâπ„πªï∑’Ë t ¢Õß∫√ ‘…—∑ j ‚¥¬∑’Ë
µ—«‡≈¢°”‰√µàÕÀÿâππ—Èπ®–‰¥âÀ“√¥â«¬°”‰√µàÕÀÿâπ„πµÕπµâπªï ∆DIVj,sp §◊Õ ¢π“¥§«“¡
·µ°µà“ß¢Õß‡ß‘πªíπº≈∑’Ë®à“¬®√‘ß (Actual Dividend Forecasted : DIVac) °—∫‡ß‘π
ªíπº≈∑ ’Ë‰¥â√—∫°“√æ¬“°√≥ å·≈–ª√“°ØÕ¬Ÿà„π∞“π¢âÕ¡Ÿ≈ I/B/E/S (Forecasted Dividend :
DIVfc) ÷́Ëß°“√§“¥°“√≥ å‡ß‘πªíπº≈®–‡ªìπ™à«ß‡«≈“∑’Ë‡°‘¥°àÕπ ‘Èπªï (t-1) ¢Õß∫√ ‘…—∑ j

¥—ßπ—Èπ¢π“¥§«“¡·µ°µà“ß®÷ß‡∑à“°—∫    ·≈– EYSj,t-1

À¡“¬∂ ÷ß º≈µÕ∫·∑π®“°°”‰√µàÕÀÿâπ (Earning Yields) ∑’Ë‡°‘¥¢÷Èπ„πªï∑’Ëºà“π¡“ (t-1)
´÷Ëß “¡“√∂«—¥‰¥â‚¥¬„™â°”‰√µàÕÀÿâπ¢Õß∫√‘…—∑ j À“√¥â«¬√“§“Àÿâπ

∆DIVj,sp =
DIVac,t-1 - DIVfc,t-1

DIVfc,t-1

VARIABLES COEFFICIENTS T-STAT P-VALUE
Intercepts -0.56281 -6.48048 1.35E-10
β1 0.16175 2.410333 0.016095
β2 0.038962 0.205047 0.837572
R2 0.005117
Adjusted R2 0.003382
F-value 2.949737
Number 1150

À“°°“√®à“¬‡ß‘πªíπº≈∑’Ëµà“ß®“°°“√æ¬“°√≥ å‚¥¬ à«π„À≠à¢Õßπ —°«‘‡§√“–Àå
 “¡“√∂∑’Ë®–‡ªìπ‡§√◊ËÕß™’ÈÀ√◊Õ —≠≠“≥º≈ª√–°Õ∫°“√„πÕπ“§µ¢Õß°‘®°“√‰¥â·≈â«
®–‰¥â«à“§à“ β1 > 0 º≈°“√∑¥ Õ∫‰¥â§à“ β1 ¡’§à“‡ªìπ∫«°Õ¬à“ß¡’π—¬ ”§—≠‡∑à“°—∫
0.167 (√–¥—∫π—¬ ”§—≠ .05) ®÷ß‡ªìπ°“√ π —∫ π ÿπ·π«§‘¥¢Õß‡ß‘πªíπº≈∑ ’Ë ‡ªìπ
 —≠≠“≥µàÕº≈ª√–°Õ∫°“√„πÕπ“§µ¢Õß°‘®°“√‰¥â ·≈–¬—ß π—∫ πÿπ°“√„™â°“√®à“¬
‡ß‘πªíπº≈∑ ’Ëµà“ß®“°°“√æ¬“°√≥ å ‡ªìπ  —≠≠“≥Õ’°¥â«¬ ·≈–‡æ ◊ËÕ‡ªìπ°“√¬ ◊π¬—π
°“√„™âº≈µà“ß®“°°“√æ¬“°√≥å ‡ªìπ —≠≠“≥π’È ºŸâ«‘®—¬®÷ß‰¥â∑¥ Õ∫‚¥¬„™âÕ—µ√“
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°“√‡ª≈ ’Ë¬π·ª≈ß¢Õß‡ß‘πªíπº≈·∑π°“√„™âº≈µà“ß®“°§à“æ¬“°√≥ å‡ß‘πªíπº≈„π ¡°“√
∂¥∂Õ¬À√◊Õ‡¢’¬π‡ªìπ ¡°“√∑¥ Õ∫‰¥â«à“

 ∆EPSj,t = λ0 + λ1∆DIVLj,t + λ2EYSj,t-1 + εj,t     (4)

‚¥¬∑’Ë„π ¡°“√π’È§à“ ∆EPSj,t ·≈– EYSj,t-1 ‡ªìπ§à“‡¥’¬«°—∫∑’Ë‰¥â∑¥ Õ∫
„πµ“√“ß∑’Ë 3 ·µàµ—«·ª√∑ ’Ë„™â·∑π —≠≠“≥°“√®à“¬‡ß‘πªíπº≈„π ¡°“√π ’È§◊Õ°“√
‡ª≈ ’Ë¬π·ª≈ß°“√®à“¬‡ß‘πªíπº≈‡∑ ’¬∫°—∫ªï°àÕπÀπ â“ (∆DIVLj,t) ´÷Ëß‡¢’¬π‡ªìπ ¡°“√

‰¥â«à“

°“√∑¥ Õ∫„π°“√«‘®—¬π’È®÷ß‰¥â∑¥ Õ∫„π≈—°…≥–‡¥’¬«°—π·≈–æ∫º≈°“√«‘®—¬
„π∑”πÕß‡¥’¬«°—π (Benartzi, Michaely and Thaler (1997) ·≈– Koch and Sun
(2004)) °≈à“«§ ◊Õ∂â“À“°„™â§«“¡·µ°µà“ß¢Õß°“√®à“¬‡ß‘πªíπº≈°—∫ªï∑’Ëºà“π¡“‡ªìπ
 —≠≠“≥¢Õß°“√®à“¬‡ß‘πªíπº≈·≈ â« ®–‰¡àæ∫§«“¡  —¡æ—π∏ å√–À«à“ß°“√®à“¬‡ß‘πªíπº≈
°—∫º≈°“√¥”‡π ‘πß“π„πÕπ“§µ¢Õß°‘®°“√ (®“° (λ1) ¡’§à“‡∑ à“°—∫ 0.00017 ·≈–
¡’§à“ t-statistics ‡∑ à“°—∫ -0.59625)

∆DIVLj,t =
DIVac,t - DIVac,t-1

DIVac,t-1

µ“√“ß∑’Ë 4 º≈°“√∑¥ Õ∫ ¡°“√∂¥∂Õ¬‡¡ ◊ËÕ„™â°“√‡ª≈’Ë¬π·ª≈ß‡ß‘πªíπº≈‡ªìπ —≠≠“≥

 ¡°“√∂¥∂Õ¬∑ ’Ë„™â„π°“√∑¥ Õ∫ § ◊Õ ∆EPSj,t = λ0 + λ1∆DIVLj,sp + λ2EYSj,t-1

+ εj,t ‚¥¬∑ ’Ë ∆EPSj,t §◊Õ°“√‡ª≈’Ë¬π·ª≈ß¢Õß°”‰√µàÕÀÿâπ„πªï∑’Ë t ¢Õß∫√‘…—∑ j ‚¥¬∑’Ë
µ—«‡≈¢°”‰√µàÕÀÿâππ—Èπ®–‰¥âÀ“√¥â«¬°”‰√µàÕÀÿâπ„πµÕπµâπªï ∆DIVLj,sp §◊Õ ¢π“¥§«“¡
·µ°µà“ß¢Õß‡ß‘πªíπº≈∑’Ë®à“¬®√‘ß„πªï∑’Ë t °—∫‡ß‘πªíπº≈∑’Ë®à“¬®√‘ß„πªï°àÕπÀπâ“À√◊Õªï∑’Ë t-1

∆DIVLj,t =
DIVac,t - DIVac,t-1

DIVac,t-1
·≈– EYSj,t-1 À¡“¬∂÷ß º≈µÕ∫·∑π®“°°”‰√µàÕÀÿâπ

(Earning Yields) ∑’Ë‡°‘¥¢÷Èπ„πªï∑’Ëºà“π¡“ (t-1) ÷́Ëß “¡“√∂«—¥‰¥â‚¥¬„™â°”‰√µàÕÀÿâπ¢Õß
∫√ ‘…—∑ j À“√¥â«¬√“§“Àÿâπ
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º≈°“√«‘‡§√“–Àå¥â«¬ ¡°“√∂¥∂Õ¬∑ —Èß Õßµ“√“ßπ ’È∑”„Àâ‰¥â¢âÕ √ÿª«à“°“√®à“¬‡ß‘π
ªíπº≈¢Õß°‘®°“√ “¡“√∂∑ ’Ë®–‡ªìπ —≠≠“≥ (signal) ¢Õßº≈ª√–°Õ∫°“√„πÕπ“§µ
‰¥âµ“¡∑ƒ…Æ’°“√ àß —≠≠“≥¥â«¬°“√®à“¬‡ß‘πªíπº≈ ·≈–°‘®°“√®–„™â°“√®à“¬‡ß‘πªíπº≈
∑’Ëµà“ß®“°°“√§“¥°“√≥å¢Õßπ—°«‘‡§√“–Àå‡ªìπ‡§√◊ËÕß¡◊Õ„π°“√ àß —≠≠“≥¡“°°«à“
∑’Ë®–„™â°“√‡ª≈’Ë¬π·ª≈ß°“√®à“¬‡ß‘πªíπº≈‡∑ ’¬∫°—∫‡ß‘πªíπº≈∑ ’Ë®à“¬„π™à«ß°àÕπÀπ â“

º≈°“√ª√–°“»®à“¬‡ß‘πªíπº≈µàÕ√“§“À≈ —°∑√ —æ¬å
®“°µ“√“ß∑’Ë 5 §à“ AR ‡ªìπ§à“∑’Ë„™â·∑π§à“‡©≈ ’Ë¬º≈µÕ∫·∑π·µ°µà“ß®“°

µ≈“¥„π™à«ß‡«≈“°“√∑¥ Õ∫µà“ßÊ ‚¥¬·∫ àß™à«ß‡«≈“°“√∑¥ Õ∫‡ªìπ™à«ß°àÕπ‡°‘¥
‡Àµÿ°“√≥ å (Pre-event date) ·≈–™à«ß∑ ’Ë‡°‘¥‡Àµÿ°“√≥ å (Event-date) ·≈–™à«ß
À≈—ß‡°‘¥‡Àµÿ°“√≥å (Post-event date)

‡¡◊ËÕ‰¥â®”·π°¢à“«°“√®à“¬‡ß‘πªíπº≈ÕÕ°‡ªìπ Õß°≈ ÿà¡µ“¡∑ ‘»∑“ß¢Õß
 —≠≠“≥°“√®à“¬‡ß‘πªíπº≈·≈ â« ‰¥âæ∫«à“º≈µÕ∫·∑π¢Õß¢à“«°“√®à“¬‡ß‘πªíπº≈π— Èπ
¡’§«“¡ Õ¥§≈âÕß°—π°—∫∑‘»∑“ß¢Õß  —≠≠“≥°“√®à“¬‡ß‘πªíπº≈Õ¬à“ß‡ÀÁπ‰¥â™—¥ ®“°
µ“√“ß∑’Ë 5 ÷́Ëß®”·π°¢à“«°“√®à“¬‡ß‘πªíπº≈‡ªìπ Õß∑ ‘»∑“ß§ ◊Õ Panel a) ‡ªìπ¢à“«
°“√®à“¬‡ß‘πªíπº≈∑’Ë„Àâ —≠≠“≥„π∑‘»∑“ß∫«° °≈à“«§◊Õ‡ªìπ  —≠≠“≥°“√®à“¬‡ß‘π
ªíπº≈∑’Ë Ÿß°«à“§“¥°“√≥å‡ß‘πªíπº≈ ·≈– Panel b) ‡ªìπ¢à“«°“√®à“¬‡ß‘πªíπº≈∑ ’Ë„Àâ
 —≠≠“≥„π∑ ‘»∑“ß≈∫§ ◊Õ®à“¬‡ß‘πªíπº≈µË”°«à“§à“§“¥°“√≥ å¢Õßπ —°«‘‡§√“–Àå ®–‡ÀÁπ
‰¥â«à“„πµ“√“ß∑ ’Ë 5 Panel a) π —Èπº≈µÕ∫·∑π„π™à«ß∑’Ë¡’°“√®à“¬‡ß‘πªíπº≈¡’§à“‡ªìπ∫«°
Õ¬à“ß¡’π—¬ ”§—≠„π™à«ß t - 2 ∂ ÷ß t + 2 ·≈–„π™à«ß t - 1 ∂÷ß t + 1

VARIABLES COEFFICIENTS T-STAT P-VALUE
λ0 Intercepts -0.544 -6.27547 4.93E-10
λ1 -0.00017 -0.59625 0.551123
λ2 0.057645 0.302876 0.762039
R2 0.000388
Adjusted R2 -0.00136
F-value 0.222431
Number 1150
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µ“√“ß∑’Ë 5 º≈µÕ∫·∑π‡°‘πª°µ‘„π™à«ß‡°‘¥‡Àµÿ°“√≥ å°“√ª√–°“»®à“¬‡ß‘πªíπº≈

µ“√“ß· ¥ß°“√∑¥ Õ∫º≈µÕ∫·∑π ”À√—∫¢à“«°“√ª√–°“»®à“¬‡ß‘πªíπº≈∑’Ë‰¥â®”·π°
‡Àµÿ°“√≥å‡ªìπ Õß°≈ ÿà¡§ ◊Õ ‡Àµÿ°“√≥ å∑’Ë°“√®à“¬‡ß‘πªíπº≈  Ÿß°«à“§à“æ¬“°√≥å‡ß‘πªíπº≈
(Positive Surprise) ·≈–‡Àµÿ°“√≥å∑’Ë§à“‡ß‘πªíπº≈®√‘ßµË”°«à“§à“æ¬“°√≥å‡ß‘πªíπº≈
(Negative Surprise) §à“ AR À¡“¬∂ ÷ß §à“‡©≈ ’Ë¬º≈µÕ∫·∑π·µ°µà“ß®“°µ≈“¥
À≈—°∑√—æ¬å – ¡ ‚¥¬∂◊Õº≈µÕ∫·∑π®“°°“√‡ª≈ ’Ë¬π·ª≈ß¥—™π’µ≈“¥À≈ —°∑√—æ¬å‡ªìπ§à“ª°µ‘
(benchmark) „π™à«ß∑¥ Õ∫¢Õß‡Àµÿ°“√≥åµà“ßÊ Max, Min À¡“¬∂ ÷ß §à“¡“°∑ ’Ë ÿ¥
·≈–µË” ÿ¥¢Õß AR §à“ S.D. À¡“¬∂ ÷ß §à“‡∫ ’Ë¬ß‡∫π¡“µ√∞“π ·≈–„π ¥¡¿å ÿ¥∑â“¬‡ªìπ§à“
t-statistics n ‡ªìπ®”π«π¢âÕ¡Ÿ≈„π°“√∑¥ Õ∫
Panel a) °√≥’°“√®à“¬‡ß‘πªíπº≈®√‘ß Ÿß°«à“§à“æ¬“°√≥å‡ß‘πªíπº≈
Positive Surprise AR Max Min Median S.D. n t-stat
Pre-event date (day -30 to day -2) -0.0027 0.7080 -0.4544 -0.0125 0.1158 566 -0.5449
Pre-event date (day -20 to day -2) -0.0057 0.6543 -0.4386 -0.0179 0.1137 566 -1.1914
Pre-event date (day -10 to day -2) 0.0020 0.2654 -0.3480 0.0031 0.0679 566 0.7076
Pre-event date (day -5 to day -2) 0.0040** 0.1841 -0.2483 0.0056 0.0436 566 2.1813
Event date (day -2 to day +2) 0.0171** 0.3993 -0.3069 0.0159 0.0616 566 6.6211
Event date (day -1 to day +1) 0.0148** 0.3208 -0.1739 0.0133 0.0487 566 7.2477
Post-event date (day +2 to day +5) 0.0048** 0.4162 -0.2471 0.0075 0.0536 566 2.1360
Post-event date (day +2 to day +10) 0.0063 0.5421 -0.2982 -0.0042 0.0877 566 1.7046
Post-event date (day +2 to day +20) 0.0096 1.0619 -0.4839 -0.0012 0.1375 566 1.6634
Post-event date (day +2 to day +30) 0.0092 1.1324 -0.4464 -0.0106 0.1623 566 1.3536

Panel b) °√≥’°“√®à“¬‡ß‘πªíπº≈®√‘ßµË”°«à“§à“æ¬“°√≥å‡ß‘πªíπº≈
Negative Surprise AR Max Min Median S.D. n t-stat
Pre-event date (day -30 to day -2) -0.0084 0.4995 -0.5585 -0.0082 0.1244 555 -1.6007
Pre-event date (day -20 to day -2) -0.0039 0.6410 -0.5100 -0.0140 0.1205 555 -0.7626
Pre-event date (day -10 to day -2) -0.0027 0.3059 -0.2582 0.0003 0.0661 555 -0.9459
Pre-event date (day -5 to day -2) 0.0039* 0.2862 -0.3194 0.0055 0.0471 555 1.9641
Event date (day -2 to day +2) -0.0054** 0.2419 -0.5527 -0.0035 0.0611 555 -2.0835
Event date (day -1 to day +1) -0.0042** 0.2223 -0.3592 -0.0035 0.0456 555 -2.1783
Post-event date (day +2 to day +5) -0.0126** 0.4440 -0.5213 -0.0109 0.0698 555 -4.2337
Post-event date (day +2 to day +10) 0.0002 0.9719 -0.5506 -0.0076 0.1159 555 0.0405
Post-event date (day +2 to day +20) 0.0022 1.1799 -0.6272 -0.0049 0.1564 555 0.3256
Post-event date (day +2 to day +30) -0.0002 1.2287 -0.5859 -0.0049 0.1915 555 -0.0296
** √–¥—∫π—¬ ”§—≠ 0.05
*√–¥—∫π—¬ ”§—≠ 0.10
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º≈°“√«‘®—¬„πµ“√“ß∑’Ë 5 Panel b) °Á‰¥â· ¥ß∂÷ß°“√ª√—∫µ—«¢Õßº≈µÕ∫·∑π
∑’ËµÕ∫ πÕßµàÕ¢à“«°“√®à“¬‡ß‘πªíπº≈„π∑ ‘»∑“ß≈∫‡™àπ‡¥’¬«°—π

º≈°“√«‘®—¬„πµ“√“ß∑’Ë 5 π ’È®÷ß π —∫ πÿπ°“√∑¥ Õ∫ ¡¡µ‘∞“π ·≈– π —∫ π ÿπ
∂÷ß¢âÕ √ ÿª®“°ß“π«‘®—¬∑’Ë°≈à“««à“  —≠≠“≥‡ß‘πªíπº≈∑ ’Ë ¡∫ Ÿ√≥ åπ—Èπ‡ªìπ§«“¡·µ°µà“ß
¢Õß‡ß‘πªíπº≈°—∫§“¥°“√≥ å‡ß‘πªíπº≈

√Ÿª∑’Ë 1 ‰¥â· ¥ß„Àâ‡ÀÁπ∂÷ß°“√µÕ∫ πÕß¢Õßµ≈“¥∑’Ë¡’µàÕ¢à“«°“√®à“¬‡ß‘π
ªíπº≈„π∑‘»∑“ß∫«°·≈–∑ ‘»∑“ß≈∫ ÷́Ëß®–‡ÀÁπ‰¥â™—¥«à“°“√µÕ∫ πÕß¥—ß°≈ à“«
 Õ¥§≈âÕß°—∫°“√ àß —≠≠“≥‡ß‘πªíπº≈µ“¡¢âÕ √ÿª¢â“ßµâπ

√Ÿª∑ ’Ë 1 · ¥ß§à“‡©≈ ’Ë¬º≈µÕ∫·∑π∑’Ë‡°‘¥„π™à«ßª√–°“»®à“¬‡ß‘πªíπº≈

√ Ÿª· ¥ßº≈µÕ∫·∑π‡©≈’Ë¬∑’Ë‡°‘¥„π™à«ß‡Àµÿ°“√≥ å°“√ª√–°“»®à“¬‡ß‘πªíπº≈°àÕπ·≈–À≈—ß 1 «—π (-1,+1)
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 √ÿªº≈°“√«‘®—¬
ß“π«‘®—¬π’È‰¥âπ”‡ πÕ°“√∑¥ Õ∫∑ƒ…Æ’°“√®à“¬‡ß‘πªíπº≈¢Õß°‘®°“√‚¥¬°“√

‡ πÕ«à“°‘®°“√ “¡“√∂∑ ’Ë®–„™â°“√®à“¬‡ß‘πªíπº≈∑ ’Ë·µ°µà“ß®“°°“√§“¥°“√≥ å¢Õß
π—°«‘‡§√“–Àå‡ªìπ —≠≠“≥∂ ÷ßº≈ª√–°Õ∫°“√„πÕπ“§µ¢Õß°‘®°“√‰¥â πÕ°®“°π ’È¬—ß‰¥â
∑¥ Õ∫¥â«¬«à“„π«—π∑’Ë¡’°“√ª√–°“»®à“¬‡ß‘πªíπº≈  Ÿß°«à“À√◊ÕµË”°«à“∑’Ë‰¥â§“¥°“√≥å
®“°π—°«‘‡§√“–Àå ®–¡’º≈µÕ∫·∑π‡°‘π§à“ª°µ‘‡ªìπ‡∑à“„¥¥â«¬

º≈°“√«‘®—¬ π—∫ πÿπ·π«§‘¥°“√  àß —≠≠“≥°“√®à“¬‡ß‘πªíπº≈¥â«¬°“√®à“¬
‡ß‘πªíπº≈∑’Ë·µ°µà“ß®“°°“√§“¥°“√≥ å ‚¥¬æ∫«à“°“√®à“¬‡ß‘πªíπº≈∑ ’Ë·µ°µà“ß®“°∑’Ë
§“¥°“√≥åπ—Èπ “¡“√∂„™â∫àß∫Õ°º≈°“√¥”‡π ‘πß“π„πÕπ“§µ (°”‰√µàÕÀÿâπ) ‰¥â

°“√«‘®—¬§√—Èßπ’È∑”„Àâ‡ÀÁπ‰¥â«à“  —≠≠“≥‡ß‘πªíπº≈∑ ’Ë ¡∫Ÿ√≥å (Complete
Dividend Signaling) π—Èπ§«√‡ªìπ  —≠≠“≥‡ß‘πªíπº≈∑’Ë‰¥â§”π ÷ß∂÷ß‡ß◊ËÕπ‰¢À√◊Õ
¿“«–„πªí®®ÿ∫—π¢Õßµ≈“¥¥â«¬   —≠≠“≥‡ß‘πªíπº≈∑’Ë‡°‘¥®“°§«“¡·µ°µà“ß√–À«à“ß
‡ß‘πªíπº≈∑’Ë®à“¬®√‘ß°—∫‡ß‘πªíπº≈∑’Ë§“¥°“√≥å‚¥¬π—°«‘‡§√“–ÀåÀ≈ —°∑√—æ¬å∂◊Õ‰¥â«à“
‡ªìπµ—«·∑π¢Õß —≠≠“≥‡ß‘πªíπº≈∑’Ë ¡∫ Ÿ√≥å
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Corporate Social Responsibility :
From Initiation to Celebration

Asst. Prof. Maneewan Chat-uthai, Ph.D.*

Abstract
Business for Social Responsibility (BSR) has become the

major calls to satisfy the increasing public demands and expectations.
At the same time, the notion of ùgood and capableû business leaders
is no longer an option but a mandatory practice. While negative effects
of corruption have been also much perceived, efforts to curb the
happenings rely on the suppression and punishment.

The article explored definition sources and causes of corruption
from a multi-dimensional and global view.  Practical ways and wills
to prevent the occurrence were suggested adopting human resource
management and organizational behavioral approaches including, for
instance, psychological construct, social learning, values and norms,
etc. Moral reasoning and ethical decision making were prepared
to illustrate the enable factors.  Strong preventive measure was
recommended and the mechanism of building social values promoting
individual integrity and professional ethics were the preferred choice.
The model of functional citizenry in which six senses must be instilled
and enhanced in all Thais.  Lastly, the strategy-map was prepared to
reflect the ideology of following of the çKingûs Footprinté and to
identify key variables encompassing capacity building of human
capital as the effective mean to the sustainable development.

* School of Business Administration, National Institute of Development Administration
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As many business forums attempt to address and integrate corporate
social responsibility within their business for social responsibility (BSR)
practice, the major issue confronting is corruption and bribery that often
found the business partners as the prime suspects or inducers.  This has
made the notion of corporate responsibility not only sounds hypocrite but
also less attainable.  Public concerns and questions remain:  Does the
corporate contribute or hurt the society?  Can profit coexist with integrity?
How can the new notion of ROI will be boosted and understood as Return
on Integrity? These are interesting questions but yet no good answers
seem to properly fit.

The following article, taken from the full research conducted by the
author during 2002-2005, has been especially prepared as a case study for
the journal using the organizational behavioral science and human resource
management approach to address the cause and curb of corruption.  The
first part attempts to illustrate common features of the phenomenon and
suggests implementation steps to prevent the occurrence.  The second part
will deal with the wills and ways to curb corruption using HRM approaches.
Two models have been prepared, including The Six Senses of a Functional
Citizenry and a strategy map to help realize the noble vision of çFollow
the Kingûs Footprintsé.

Corruption Scene Investigation
This article begins with the research question:  How Organizational

behavior and human resource management approaches can be applied to
lessen the corruption problems?  Before we further embark, a definition
of corruption will be first investigated.

In normal term, corruption can be viewed on a cause-arousal and
response basis involving key actors--the public and civic officials--with
shared benefits/interest. For example, the construction of a new highway
provides the opportunity for officials from the Department of Highwayûs
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Construction Division to award the work to the company that offers
ùunder-the-tableû money or luxurious things, such as a car or valuable
appliances. In this case, the budget allocation for the new highway
generates the opportunity for officials to ask for side benefits. Shared
interest is seen from both sides--the giver and the receiver who make
profits through collaboration. The official facilitates the bid award, and
the bidder gives tangible benefits in return. Similar to hand clapping,
it needs two hands to accomplish its mission. In the corruption world,
it operates on the no demand, no supply basis. If there is no need to get
things done illegally or irregularly (çno demandé), there is no opportunity
for people to offer assistance (çno supplyé). Then, there is no need to
abuse state power.

The Thai public is currently experiencing a paradox of çCorrupted
but Capableé. Corruption has become sensational and has captured
increasing public interest. Corruption in the new sense has somewhat
altered from the traditional sense of shameful disgrace to the creatively
organized behaviors used to take away public interest and property. To a
certain extent, the public is flexible in accommodating corrupted but capable
officers. Their acts are seemingly acceptable as long as they do not swallow
all the wealth.

In sum, determinants of corruption include the following:
■ A recipient of benefits or gains, either in tangible or non-tangible

form, including the gift of goodwill, covering what was received
in the past and expected benefits in the future.

■ Illegitimate acts that are not consistent with the law, including
the intention to violate state rules; abusive use of state power;
use of force, threats, and mismanagement for self or group interest;
voluntary withholding of state authority to suppress illicit activities;
direct involvement in forgery and fraudulence; and shared interest
and benefits induced by the use of state power.
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■ Such gains directly damage public interest and put the national
stake in jeopardy.

■ The use of state power by responsible state officers to procure
self or group interests.

Practical Ways and wills for a remedy
Civil service reform is encouraged to reduce corruption.  Patronage

work culture should be demolished.  It is not to isolate public administration
completely form politics but to find ways to mediate the relationship.
Todayûs civil servants are moving away from traditional model.
Adamolekun (1993) observes that a professional civil service is political
neutral, has security of tenure, is paid a decent salary, is recruited and
promoted on merit, and does not have property or business interests that
conflict with the fair performance of its duties.

Civil service reform is a pressing issue in many parts of the world.
To further illustrate, basics of civil service restructuring include pay
reform, conflicts of interest, incentive systems, and the control of corruption
in hierarchies.  With regard to pay reform, some developing countries
have very poorly paid civil servants.  When pay is very low, corruption
is a survival strategy.  A recent cross-country study finds a negative
association between civil service wages (relative to private sector wages
in manufacturing) and the level of corruption (Van Rijckeghem and
Weder, 1997).

Conflicts of interest should be avoided and minimized in the
government pay scheme.  To insulate career officials from politics
adequate salaries should be administered.  To prevent government service
from becoming a cynical route to easy wealth, all countries need a basic
conflict-of-interest program that stresses ethical conduct backed up by
legal sanction.
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Carrots and sticks  Rose-Ackerman (1999) suggested that pay
reform, merit recruitment, and controls on outside interests and political
involvement are necessary first steps.   Reformers can change the nature
of the service to reduce corrupt incentives, but this is not always possible.
The at-risk groups involve tax collectors, policemen, procurement
specialists, and regulatory officials.  Thus effective corruption control
also requires a credible system of rewards and punishments.  Formal
legal sanctions provide an important support, but incentives with the
bureaucracy can also be used to reduce the incidence of corruption.  Both
carrots and sticks are needed to encourage efficiency and limit payoffs.
Incentives can stress individual performance or provide rewards and
punishments tied to group performance.

According to Becker & Stigler (1974), the most obvious deterrent
to corruption is a credible, apolitical monitoring system that searches out
corrupt officials.  If civil service employment is well paid, corrupt officials
suffer real pain if they are caught and forced out.  One form of sanction is
a pension that will be received only if the worker retires under honorable
conditions.  However, such oversight may not be enough.

According to Rose-Ackerman (1999), loss of a job is a one-time
penalty that is not tied to the marginal benefits of individual corrupt deals.
Improved pay reduces the value of accepting bribes but may not reduce
the value to zero.  High pay may simply increase the bribe an official
demands in order to overcome the risks of losing what is now a desirable
job.  Officials may go from being ùlean and meanû to being ùfat and
meanû. The incidence of bribery may fall as fewer officials solicit or
accept payoffs, but the size of each bribe increases.  Thus some rewards
and punishments should be tied to the bureaucratûs level of performance.

Changing of public attitudes and public communication should
convince the society that tackling corruption is the national agenda.   Public
awareness and education serves to quench the supply side of corruption.
Corruption may be reduced if the bureaucratic services for basic
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necessity can be provided at no charge.  If the service is not a basic
necessity, people may accept the introduction of a user fee to substitute
for bribes.  A next step is the reform of corrupt systems that permit
people to avoid taxes or violate laws with no punishment. In such case,
credible reform must start at the top. A crackdown should reach the
rich and powerful.  For example, if large taxpayers are required to pay
their taxes, others may be more willing to go along.  Rose-Ackerman
(1999) reminds that focusing only on ordinary citizens generate
resentment that can undermine the entire effort.

In sum, positive incentives for good performance should be focused
and strengthened.  It is often the case that civil service systems are
managed in a way that undervalues performance.  Because of worries
about corruption and favoritism, centralized systems control expenditure,
employment, and performance reviews.  Department administrators have
little discretion.  On the other hand, with no reward for good perfor-
mance and if managers were granted greater discretion, they might abuse
it by hiring ùunqualified personnel simply to keep politically important
clients satisfiedû (Reid & Scott, 1994 quoted in PricewaterhouseCoopers,
2004).  The right approach is not to exert ever more rigid controls but to
apply reforms that emphasize performance and reward the whole
organization which achieve the public sector goals.

Mauro (1995) suggested a positive and proactive in rewarding
employees.  Sometimes bonuses can be tied to the value of the public
service provided.  Recall that bribery sometimes acts as an incentive fee
for bureaucrats.  In cases where corruptionûs only efficiency cost stems
from its illegality, the payments could be legalized. The effectiveness of
such a strategy depends upon the extent to which the servers ùownû a
portion of the payments so that they have an incentive to speed up service.
Dual tracks of service may be set up, such as expensive fast tracks for
those who value speed and slower track for the rest.  A share of ùspeed
paymentû could then be used to reward officials for good performance.

Nida09New 10/6/07, 1:43 PM125



126

‡≈à¡∑’Ë 2 æƒ…¿“§¡ 2550
NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ÿ√°‘® π ‘¥â“

In this approach, moral hazard or side effect may have to be taken into
account.  This includes the right message that the speed lane signal that
speed is the costs to the system to function, not that there are social
classes or wealth discrimination among the haves and haves-not.

Comparable wage is also a key to resolve bribes.  Incentive systems
must be designed with care to avoid giving the bureaucrat monopoly
power that they can use to extract increased levels of rents.  Group reward
may be one of the best solutions. As an alternative to individualized
incentive pay systems, rewards can be given to work groups or public
agencies based on their overall performance.  If the joint efforts are
decomposed into individual rewards, the result can be a hostile, adver-
sarial work environment (Mitchell, Lewin & Lawler, 1990).  In practice,
this should work on both ends...strong enforcement of good conduct or the
suppression of misconduct as well as the promotion of incentive-based
wage to make the system ticks and works!

Applications of organizational behavior and human resource
management

Cross-country empirical work has confirmed the negative impact of
corruption on growth and productivity, but little has been addressed on
the behavioral modification approach as this research is attempting.  This
study agrees with Rose-Ackerman (1999) that a study of corruption serves
merely a blueprint for reform and a compilation of ùbest practicesû.  Instead,
it should suggest ça range of alternatives that reformers must tailor to
the conditions in individual countries.  Reform should not be limited to
the creation of ùintegrity systemsû.  Instead, fundamental changes in the
way government does business ought to be at the heart of the reform
agenda.  The primary goal should be to reduce the underlying incentives
to pay and receive bribes, not to tighten systems of ex-post control.
Enforcement and monitoring are needed, but they will have little long-
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term impact if the basic conditions that encourage payoffs are not
reduced.  If these incentives remain, the elimination of one set of çbad
applesé will soon lead to the creation of a new group of corrupt officials
and private bribe payers.é

This section will explore corruption using organizational behavior
and human resource management approaches.  Discussion will focus
mainly on behavioral problems and how to cure them.  The themes will
cover values and attitude, cognitive dissonance, behavior modification,
motivation, ethical decision making, leadership and trust, and the
organizational culture.  In HRM, discussion will include the recruitment
and selection, training and development, and the compensation issues.

Corruption is a violation of the Law. Terry (2002) noted the abuse
of executive authority that may violate both the spirit and the letter of
the law.  Violation of the spirit of the law occur for example when an
agencyûs activities are unacceptable to the constituents because they are
perceived as inconsistent with its reason for existence; and when
officials are unenergetic, inattentive, or negligent in carrying out legally
mandated responsibilities.  Violations of the letter of the law arise when
officials of public bureaucracies disregard the primary, ordinary, and
plain meaning of the language used in statutory mandates and in other
legally blinding acts that specify an agencyûs field of action, the purpose
of its activity, and the type of tasks it is designated to perform. In parti-
cular, if the executive authority has coercive power, it is more likely
that the bureaucratic leaders might abuse such authority.

❑ Cognitive dissonance is the perception of incompatibility between
two cognitions, which can be defined as any element of knowledge,
including attitude, emotion, belief, or behavior. The theory of cognitive
dissonance holds that contradicting cognitions serve as a driving force
that compels the mind to acquire or invent new thoughts or beliefs,
or to modify existing beliefs, so as to reduce the amount of dissonance
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(conflict) between cognitions.  The theory of cognitive dissonance was
first proposed by the psychologist Leon Festinger in 1956.  Cognitions
which contradict each other are said to be çdissonanté, while cognitions
which agree with each other are said to be çconsonanté. Cognitions which
neither agree nor disagree with each other are said to be çirrelevanté.
The introduction of new cognition that is dissonant with a currently held
cognition creates a state of çdissonanceé, the magnitude of which relates
to the relative importance of the involved cognitions. Dissonance can be
reduced either by eliminating dissonant cognitions, or by adding new
consonant cognitions. The maximum possible dissonance is equal to the
resistance to change of the less resistant cognition; therefore, once
dissonance reaches a level that overcomes the resistance of one of the
cognitions involved, that cognition will be changed or eliminated, and
dissonance will be reduced.

This leads some people who feel dissonance to seek information
that will reduce dissonance and avoid information that will increase
dissonance. People who are involuntarily exposed to information that
increases dissonance are likely to discount that information, either by
ignoring it, misinterpreting it, or denying it.  Implications of the theory of
cognitive dissonance help to predict the propensity to engage in attitude
and behavioral change.  Public conscience campaign to combat corrup-
tion and lift-up of good moral principles should be widespread and
internalized by the society.  Individuals who are required to commit wrong
doings either by their own needs or the group pressure to corrupt will find
the behavior they are about to engage contradict their personal attitude
and belief, they will tend to modify their behavior or choose not to do it in
order to maintain the equilibrium or to offset the dissonance.  In sum,
under the cognitive dissonance situation, individual will have to reduce or
seek the compatibility between attitudes and behaviors.  However, under
this notion, dissonance will be less likely be moderated if the person
perceive the issue is of less important, uncontrollable, and high rewards
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received under such dissonance. This provides a strong ground for
comprehensive moral campaigning using social pressures and the
foreseeable national disaster and çlost futureé for the younger generation
as the threat to collaborate.

❑ Moral Reasoning
Moral erosion makes corruption easy.  It is the time to address

misdemeanor applying Kohlbergûs stages of moral development.
Lawrence Kohlberg (Crain, 1985) explained the development of moral
reasoning. According to Kohlberg, moral reasoning process is constructive
and arises through the conscious construction of the actor. This theory
holds that moral reasoning, which is the basis for ethical behavior, has
developmental stages. He followed the development of moral judgement
beyond the ages originally studied by Jean Piaget, expanding considerably
on such work. Kohlberg determined that the process of moral development
continued throughout the lifespan, and created a model based on six
identifiable stages of moral development.

Stages
Kohlbergûs six stages were grouped into three levels: pre-

conventional, conventional, and post-conventional. Following Piagetûs
requirements for a stage model, it is not possible to regress backwards in
stages. It is also not possible to ùjumpû stages; each stage provides new
perspective and is çmore comprehensive, differentiated, and integrated
than its predecessorsé.
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Level 1 (Pre-Conventional)
1. Obedience and punishment orientation
2. Self-interest orientation
Level 2 (Conventional)
3. Interpersonal accord and conformity
(a.k.a. The good boy/good girl attitude)
4. Authority and social-order maintaining orientation
(a.k.a. Law and order morality)
Level 3 (Post-Conventional)
5. Social contract orientation
6. Universal ethical principles
(a.k.a. Principled conscience)

Progress along the stages of development occurs because of the
actorûs increased competence in both psychologically and socially balancing
conflicting value-claims. The name of çjustice operationé is given to the
process which resolves the dispute between conflicting claims and strikes
an equilibrium between them. Kohlberg identifies two of these operations
in çequalityé and çreciprocityé, which respectively involve an impartial
regard for persons (i.e., irrespective of who the individual persons are),
and a regard for the role of personal merit. For Kohlberg, the most adequate
result of both operations is çreversibilityé, where a moral or dutiful act
within a particular situation is evaluated in terms of whether or not the act
would be satisfactory even if particular persons were to switch roles within
the situation (also known colloquially as çmoral musical chairsé).

Knowledge and learning contribute to moral development. Specifically
important are the actorûs view of persons and their social perspective
level, each of which becomes more complex and mature with each
advancing stage. The view of persons can be understood as the actorûs
grasp of the psychology of other persons; it may be pictured as a spectrum,
with stage one having no view of other persons at all, and stage six being
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entirely sociocentric. Similarly, the social perspective level involves the
understanding of the social universe, differing from the view of persons in
that it involves a grasp of norms.

Figure 1 illustrates a decision tree to indicate whether a person is
more or less likely to make a corrupt decision. The entry point at which
one first begins to think of corruption is motivation to meet self-serving
interests and to exclude the organizationûs goals. While everyone has
some unmet needs, people may act in a corrupt way simply because there
is an opportunity to do so or because one is tempted to take a shortcut to
wealth. Corruption is further intensified when the risk of being caught is
minimal and rewards are assured. The following decision tree rules out
the myth of poverty as the primary cause of corruption. Overcoming
corruption is possible, as evidenced by prosecuted cases against powerful
politicians who ganged up to buy votes in an attempt to hold the majority

Figure 1: Decision Tree for Corruption
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of seats in parliament. Even when the magnitude of unsatisfied needs
is high, people with integrity and honesty can still make sound ethical
decisions in seeking alternatives other than corruption. To break the
vicious circle will require minimizing shortcuts and adding in powerful
quenchers.

❑ A Common Path to Willing Bribery: Behavioral  Patterns and
Enabling Factors

Corruption is a learned social behavior, similar to what Bandura
(1969) referred to as vicarious experience, an imitative behavior as a
result of observing certain model and actual consequences. Observational
learning explains why certain behaviors are more likely to be repeated by
those who witness the act and are pleased with the consequences. This
occurs especially when imitative behaviors result in positive rewards or
in the removal or prevention of aversive stimuli. As corruption leads to
gains and enhancement of self-interests, either tangible or intangible, it
is reinforced by its own consequences. The behavior is then likely to be
imitated or copied. In many instances, corruption has set an example of
how to make an overnight profit, with no hard evidence against the
perpetrators. There is also an increasing tendency of acquittal if charges
are filed since the public wealth is massive and often goes unnoticed.
Without the disclosure of relevant officers, no one can truly tell the
magnitude of damage caused by corruption. Vicarious experiences thus
affect those who witness the event. When corruption reinforces the ideal
of getting rich quickly, there is an increasing tendency for others to
follow the trail and do the same.

Corruption still persists despite severe punishments because the
embedded practice has become acceptable in the sub-culture. It has become
normative to pay ùhot-tea feesû to speed up the government service. The
pathway to corruption is therefore ranged from voluntary, lured and forced
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by both parties. There are cases that government officers are forced to
take the bribe as both negative reinforcement avoidance and positive
reinforcement seeking. The analogy of ùeating along the river tideû is
applied in this case whereas the big boss signals the green light to
facilitate the request. To stand against the tide simply means being
ready to get wiped out of the organization, so negative avoidance applies
solidly here. There are motives to abuse the use of state power and wealth
since there is no whistle blower in this case for everybody has his/her
shares in this one gulp. Diffusion of responsibility may be applied in this
context to explain why corruption survives well and has become a
widespread practice.

Human Resource Strategies to deal with corruption
Anticorruption programs have essentially two strands. First,

appropriate administrative, financial, and economic reforms can minimize
the opportunities for corruption.  Second, capacity building can strengthen
the institutions - the media, parliament, watchdog agencies, and the
judiciary, among others - that raise public awareness about corrupt behavior
and its costs and/or investigate incidences of corruption.

At the working level, reform means improved supervision of civil
servants to ensure they are not abusing their positions for personal gain.
Awareness campaigns that stress both the importance of public service
and the costs of corruption (including punishment for offenders) can also
be effective.   Another tactic is to limit the discretion available to public
servants, so that their behavior - especially when it involves procurement
or the granting of licenses and permits - is more subject to established
rules and regulations.

Recruitment and Performance Auditing
The recruitment system of staff personnel especially in the risk-

prone positions must be revised.  Multiple methods using testing measures
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to identify moral views and values the individual. A strong morally-
strong workplace climate and strict performance audit are more crucial
as it is often the case that a good apple may be tarnished and turn bad in
a poor environment.  It is useless to claim that public offices nowadays
have contained a çonce used-to-be-goodé personnel.

Compensation
Compensation is vital and need to ensure a decent wage for civil

servants so that they do not seek to complement their earnings through
bribery and extortion.  There is little doubt that inadequate pay for
public officials contributes to corruption, at least at the petty level if not
throughout a system. Developing countries are caught in a vicious, self-
perpetuating spiral: low pay leads some officials to appropriate government
funds, and the misuse of official funds leaves the government with
insufficient resources to increase compensation.  Combating corruption is
one way of addressing low pay, because it may create the additional
wealth required to pay higher salaries. Ensuring livable wages that are
competitive with private sector remuneration also helps enable the civil
service to attract the best possible pool of qualified people.

Final Words: Can Thailand find a way out of the corruption
problems?

The answer is ùDefinitelyû.  It is not a matter of ùshould weû but a
matter of urgency to create and realize the strong notion of ùClean Land
Save Thy Landû.  The Follow the Kingûs Footprints model has been
formulated to summarize the curbing approaches.

Thailand is fortunate and has got so many blessings.  The top most
blessings is that Thai people have lived under the reign of the Great and
beloved King Bhumibol Adulyadej who proclaimed that çI shall reign
with righteousness for the happiness and benefit of the Siamese peopleé.
This statement should be echoed loud in everyone, be them the private
or public sector.
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With great personality of wisdom and empathy, His Majesty has
devised countless initiatives and teachings to elevate quality of life of all
Thais.   In all of the Kingûs remarks at various occasions, one can learn
the goodness of the message that cherishes the value of ùGoodness for its
own virtueé.

The following and last is the model demonstrate the path to
prosperity.  It identifies strategic issues and super goal of building a national
integrity system that follow His Majesty the Kingûs Footprints.  The model
adopted the strategy map of Kaplan and Norton (2001) to demonstrate
the causal flow and linkage.

The first strategic issue emphasizes the preventive measures,
audits, enforcement and prosecution.  As it has often been the case that
preventive measures are not efficient and sufficient as it fails to detect
the problem and let the wrongdoers go free.

The second strategic issue is to build an efficient parliamentary
and judiciary mechanism since these are the backbone policy makers
and enforcers.

The third strategic issue is a massive reform in all sectors to create
a transparency and good governance. Transparency is a principle that
allows those affected by administrative decisions, business transactions
or charitable work to know not only the basic facts and figures but also
the mechanisms and processes. A clear message should get across all
parties that it is the duty of civil servants, managers and trustees to act
visibly, predictably and understandable.

To realize and accomplish the goal, the four mechanisms are displayed
using a strategy map to identify the task necessities.  This map begins
the capacity building of human capital, the efficiency of internal process,
the concern and satisfaction of key stakeholders, and the expected
result.
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At the capacity building level, four activities are outlined.  As already
mentioned, human resource management functions are important covering
an area of staff recruitment, education and training, competitive
compensation and remuneration, encoding of professional ethics, and the
development of new breed of leaders ùClean and Capableû  to be a good
role model of exemplary administrator.

The next level is the internal process consisting of building a global
alliance of anticorruption agencies, launching and accomplishing the
new public management reform as well as political and economic reform.
Other activities include the decentralization and deregulation of a certain
work procedure that stimulate the needs to corrupt.

People satisfaction and trust serves as key performance indicator of
the whole process.  The public at large play two important roles as the
cause or creator of the problems as well as the affected.  It is necessary
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to grow civic awareness and involvement since this is perhaps the most
cost effective in preventing the problem.  In a large picture, corruption
must become the top national agenda and must be given a continuous
value-based campaign under the strong notions of, for instance, çClean
hands save thy landé which should serve as the societal moral conscience.
The campaign needs not concentrate nor limit only through the use of
media but in all aspects of Thai learning activities and living environments.

The end result of this effort is the creation and realization of the
sustainable country development. Despite the fact that corruption is a
deep-rooted problem and has won many battles over the years, the society
is ready to embark on this long journey following the Footprints of the
King.
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The Listed Companies in Thailand
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Abstract
The study examines segment reporting practices of the listed

company during 1994-2005 by using the TAS No. 24 Segment
reporting*** as a benchmark. The study focuses on segment
determinations and the segment information disclosed in the
notes to financial statements. The results show that the number of
firms presenting information by multi-segments is growing and
most companies report operating segments by industry lines more
than by geographical areas. The results also show that problems
of compliance with the existing accounting standard exist. Thai
firms define their segments broadly and more than 50 percent
of sample firms do not fully disclose accounting information
required by the TAS No. 24.  The paper discusses the possible
explanations of these practices and reflects on implications to
parties, listed companies and related regulators.

*School of Business Administration, National Institute of Development Administration
**Faculty of Business Administration, Chiang Mai University and doctoral candidate
in Accounting of the Joint Doctoral Program in Business Administration (JDBA).
***Although the Security and Exchange Commission (SEC) have a specific segment
reporting requirement for the listed companies, this study uses TAS No. 24 as a
benchmark when examining reporting practices of the sample firms. The study takes
the board views of segment reporting comparing with the Internal Accounting Standards.

Nida10 10/6/07, 1:46 PM139



140

‡≈à¡∑’Ë 2 æƒ…¿“§¡ 2550
NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ÿ√°‘® π ‘¥â“

1. Introduction
Segmental reporting standard was officially promulgated in

Thailand in 1994 when the Institute of Certified Accountants and Auditors
of Thailand (ICAAT1) issued the Thai Accounting Standard (TAS)
No. 242: Segment Reporting, which became effective for fiscal years
beginning on or after January 1st, 1994. This standard is based on
International Accounting Standard (IAS) No. 14 with no substantial
difference. The main purpose of segmental disclosure is to allow
financial statement users to analyze and understand the business entityûs
performance in the past as well as its future prospects. In most cases,
large corporations have diversified their businesses into various industries,
each of which have a different risk exposure to the changes to the
environment. Only the companyûs aggregated earnings information
may not be enough for investors to assess the business entitiesû future
performance. Therefore, segmental information classified either by
business sectors or by geographical areas is important to help them
evaluate deeply on how the businesses have performed, given that
different industries or countries have developed their own levels of
profit potential, degrees and types of risk, growth opportunities, different
rates of returns on investment as well as capital needs. Moreover, the
extents of the business sectors and the geographical areas have been
proven to be key factors that have a strong influence to determine the
Enterpriseûs future (Haller, 2003). With segmental information, investors
can attain a combination of company-specific information, external
information, such as information on the relative size, profit contribution,
and growth trends of the different industries and different geographical
areas where each business unit operates. Eventually, they are expected to
have a better assessment of the enterprise in overall.

In spite of the financial statement users can gain advantages from
using the segment reports, there are some challenges when applying the
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TAS No. 24 to be raised. Some claims that TAS No. 24 allows manage-
ment to exercise its discretion in segment reporting, consequently,
it becomes the loophole for companies to avoid fully reporting their
segmental information. The study is a descriptive study that aims to
investigate and find empirical evidence of such claims by examining
the degree of segment reporting compliance with the TAS No. 24 of the
Thai listed companies in terms of (i) the determination of segments and
(ii) the accounting information disclosed in segment reports.

The paper is organized as follows: In the next section discusses
the segment reporting in Thailand. Section 3 described methodology
and sample selection. The findings are presented in Section 4. Section 5
explains the implication and conclusion of the study.

2. Segment Reporting in Thailand
Since 1994, TAS No. 24 has been implemented among enterprises

in Thailand having their securities traded publicly and other economically
significant entities, including subsidiaries. According to the TAS No. 24:
Segment reporting, an entity should report its segmental information
classified by industries and (or) by geographical areas. Industry segment
is defined as the distinguishable components of an enterprise each
engaged in providing a different product or service, or a different group
of related products or services, primarily to customers outside the
enterprise, which geographical segment is defined as the distinguishable
components of an enterprise engaged in operations in individual countries
or groups of countries within particular geographical area. TAS No. 24
also provides details of segmental information to be disclosed which are
presented in table 1.
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To be in line with the International Accounting Standards, TAS
No. 24 closely followed with the IAS 14, segment reporting (which is
also consistent with the SFAS 14 issued by the FASB in the US in 1981).
The IAS 14 was criticized extensively on various issues but mainly on
the ambiguity of the wordings of the Standards, and the guidelines that
are too board and give to much room for interpretation (Albrecht
and Chaipalkatti, 1998). These circumstances pose some obstacles for
a firm attempting to apply this standard in terms of defining its segments.

This study examines segment reporting practices of the listed
companies by focusing on how firms define their segments and also on
the accounting information items, particularly, segment sales, income
and assets.

List of segmental information
■ a description of the activities of each reported industry segment and

an indication of the composition of each reported geographical area,
■ sales and other operating revenues, distinguishing between revenue

derived from customers outside the enterprise and revenue derived
from other segments

■ segment result
■ segment asset employed, expressed either in money amounts or as

percentages of the consolidated totals,
■ the basis of inter-segment pricing
■ reconciliation between the sum of the information on individual

segments and the aggregated information in the financial statements
■ changes in identification of segments and changes in accounting

practices used in reporting segment information which have a
material effect on the segment information

Table 1: List of Segmental Information to be Disclosed
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The next section describes the nature of segmental disclosures and
the extent of compliance with the existing segment reporting standard
by Thai listed companies. Unless companies comply with segment
reporting requirements, segment disclosures will not benefit users to
their maximum potential.

3. Methodology and Sample Selection
The sample firms are the listed companies in the Stock Exchange

of Thailand during 1994-2005. This study requires financial statement
information, in particular the notes to financial statements, which mostly
are extracted from the Information Management System (I-SIMS) CDs,
Listed Company Info CDs issued by the SET, and http://www.sec.or.th.
The I-SIMS CDs provide financial data from the year 1994 to the year
19983; Listed Company Info CDs provide the financial data from the year
1998 to the year 2002; and the http://www.sec.or.th provides the financial
statement of the year 2003-20054.

The sample excludes the listed companies in the finance and insurance
industry because those firmsû operations are unique and they are subject
to specific rules and regulation. The final sample size is 3,944 firm-years.
Table 2 presents the number of listed by year during 1994-2005.
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To examine how the listed companies disclose segmental information,
each financial statement is analyzed by two evaluators5. The first evaluator
reviewed the financial statements and filled in a data sheet based on (a)
how the listed companies identify their segments (i.e. business segments,
geographical segments, or both), and on (b) the disclosures of segment
accounting information in particularly segment sales, segment margin and
segment assets to see how well listed companies comply with the existing
accounting standard. Then, the second evaluator review and audited the
data sheet.

Table 2: The Numbers of Sample Firms
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4. Empirical Results
Table 3 reveals the number of listed companies reporting segment

information as a topic in the financial statements during 1994-2005.  The
results show that the number of firms disclosing segmental information
has grown remarkably after the TAS No. 24 was effective in 1994.

Notes: 1: Firm reports segment information in a topic of ça summary of significant accounting
policyé, a topic of çsegment informationé, a topic of çdisclosure of sectoral operationé,
a topic of çdata by divisioné, or a topic that have similar meanings in the notes of
financial statement.

2: The çmulti-segment firmsé group consists of firms that report their operations having
more than one segment (e.g. industry segments, geographical segments, or both industry
and geographical segments) and have to disclose financial information (such as sales,
segment results, or segment assets employed).

3: The çsingle segment firmsé group consists of firms that reveal their operations having
only one segment.

4: Firm does not report segment information as a topic in the notes of financial statement.

Table 3: Disclosure Practices of Sample Companies
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The proportion of firms that disclose segmental information has
increased dramatically from 43 percent in 1994 to approximately 96 percent
in 2005. In 2005, out of 391 firms, 270 firms disclose multi-segment
information, 105 firms disclose single segment information and 16 firms
do not provide any segment information.  The major difference between
çsingle segment firmsé and çfirms that do not disclose any segmental
informationé is that the first one refers literally to segment reporting or
discloses only one segment, while the latter means the group that does not
mention anything about segment reporting. It is highly possible that
firms that do not disclose any segment information are the entities that
operate only in one business or geographical area. For further analysis,
this study combines the number of single segment firms with the number
of firms not disclosing any segment information as a topic in notes of
financial statements and finds that the proportion of listed companies
presenting information by multi-segments is increasing each year as
presented in Figure 1.

Figure 1: Percentages of Listed Companies Reporting Multi-Segment Information in
Notes of Financial Statements (1994-2005)

Source: Table 3
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Figure 1 shows that since the year 1998, the percentages of firms
which report multi-segmental disclosures have been higher than the
percentages of firms which claim to operate in one segment. The results
imply two possible explanations. The sample firms have increasingly
diversified their operations into different industries, or otherwise the
important role of segment reporting has been realized and implemented
after being issued for a period of time.

The study further investigates the multi-segment firms and finds
that those firms identify their segments using various formats, such as
industry (or line of business format), geographical format, and both industry
and geographical format. In addition, the results show that some firms
report their segment information under the name of its company and
subsidiaries especially during the first few years after the TAS No. 24 was
promulgated. The results of multi-segment classification are shown in
Table 4.

The results in table 4 reveals that the proportion of firms disclosing
segment reporting as business segments, geographical segments, and
both dimension is quite stable across the year. During 1994-2005, roughly
48-57 percent of firms which disclosed segments in financial statement
claimed to operate in more than one business segments. Approximately
22-31 percent disclosed geographical segments and about 11-18 percent
disclosed both business segment and geographical segments. These
results show that more companies decided to disclose their segmental
information by industry lines rather than by geographical areas. The number
of those firms which define their segments using the company and
subsidiaries decreased continuously from 11.76 percent to 2.22 percent
from 1995 to 2005, respectively.
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With respect to geographic segment disclosure, TAS No. 24 defines
çgeographical segmentsé as the distinguishable components of an enterprise
engaged in operations in individual countries or groups of countries within
particular geographical areas as may be determined to be appropriate in an
enterpriseûs particular circumstances. The results of how listed companies
report geographical segments are presented in table 5.

Table 4: The Nature of Segmental Disclosures of Multi-Segment Firms

Notes: 1. Listed companies report segments as companiesû name, or business segments
plus the group of subsidiary companies. Those companies cannot be exactly
classified into which types of segment (business segments, geographical
segments, or both).
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Table 5 reports that most companies accounting for 82 percent
in 2005 define their geographical segments broadly as çDomestic (in
Thailand)é and çin foreign countriesé rather than reporting details of
countries or specificities. A few listed companies (or 10 percent
approximately) identify their segments as individual countries or groups
of countries within particular geographical areasé. Only 2 percent in 2005
report segments as city. It is possible that the operation in each specific
country is not considered çmaterialé because the size of business is less
than the ten percent threshold.  Paragraph 14 of the TAS 24 provides

Table 5: The Nature of Geographic Reportable Segments

\Notes: 1: Specific geographic continent basis includes firms identifying segments with
a hybrid of Thailand and continent.

2: The data in table 5 combined the number of firms which report segment
reporting as geographical formats and that of firms which report based on both
geographic area and business format.
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general guidelines that the materiality of the segment could based on
ten percent of consolidated revenue, operating profit or total assets.
Allowing management to exercise its judgment to choose its 10 percent
threshold increases flexibility but it could result in inconsistency in
segmental disclosures among firms in the same industry. In addition,
paragraph 10 of the TAS No. 24 provides explanation that a firm could
disclose domestic sales and foreign sales separately. This leads some
firms to minimally disclose geographical segment only as çin countries/
Thailandé and çin foreign countriesé rather than disclose sales in individual
country. The other possible explanation for such a board disclosure is that
managers may want to avoid releasing crucial competitive information
(i.e. market or production locations) to the public including competitors.
It is questionable that identifying board geographic areas would make
segmental information become less meaningful to the financial statement
users.

The study also examines whether the sample discloses the accounting
items required by the TAS No. 24 by classifying firms into seven groups
based on the information that they disclose as follow: (a) only segment
sales (or revenues); (b) only segment results (earnings); (c) only segment
assets; (d) both segment sales (revenues) and segment results (earnings);
(e) both segment sales (revenues) and segment assets; (f) both
segment results (earnings) and segment assets; (g) all of three main
accounting items required by TAS No. 24. The empirical results are
described in Table 6 panel A, B and C depending on each reportable
format (i.e. industry/line-of-business format, geographical format,
and both respectively).

Nida10 10/6/07, 1:52 PM150



151

NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ ÿ√°‘® π‘¥â“‡≈à¡∑ ’Ë 2 æƒ…¿“§¡ 2550

Ta
ble

 6
:

Nu
mb

er 
of 

Co
mp

an
ies

 D
isc

los
ing

 th
e M

ain
 A

cc
ou

nti
ng

 It
em

s (
Cl

ass
ifi

ca
tio

n b
y t

he
 G

rou
p o

f I
tem

s R
eq

uir
ed

 by
 T

AS
 N

o. 
24

)
Pa

ne
l A

: F
irm

s U
sin

g I
nd

us
try

/L
ine

-o
f-B

us
ine

ss 
Fo

rm
at

Nida10 10/6/07, 1:52 PM151



152

‡≈à¡∑’Ë 2 æƒ…¿“§¡ 2550
NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ÿ√°‘® π ‘¥â“

Ta
ble

 6
:

(C
on

tin
ue

d)
Pa

ne
l B

: F
irm

s U
sin

g G
eo

gra
ph

ica
l F

orm
at

Nida10 10/6/07, 1:52 PM152



153

NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ ÿ√°‘® π‘¥â“‡≈à¡∑ ’Ë 2 æƒ…¿“§¡ 2550

Ta
ble

 6
:

(C
on

tin
ue

d)
Pa

ne
l C

: F
irm

s U
sin

g B
oth

 In
du

str
y/

Li
ne

 of
 B

us
ine

ss 
an

d G
eo

gra
ph

ica
l F

orm
at

Nida10 10/6/07, 1:52 PM153



154

‡≈à¡∑’Ë 2 æƒ…¿“§¡ 2550
NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ÿ√°‘® π ‘¥â“

Ta
ble

 6
:

(C
on

tin
ue

d)

No
tes

: M
L:

co
mp

an
ies

 d
isc

los
e 

lin
e-

of-
bu

sin
ess

 o
r i

nd
us

try
 se

gm
en

ts 
in 

no
tes

 o
f f

ina
nc

ial
 st

ate
me

nts
; a

nd
 M

G:
 c

om
pa

nie
s d

isc
los

e
ge

og
rap

hic
al 

seg
me

nts
 in

 no
tes

 of
 fi

na
nc

ial
 st

ate
me

nts
.

Nida10 10/6/07, 1:52 PM154



155

NIDA BUSINESS JOURNAL
«“√ “√ ∫√ ‘À“√∏ ÿ√°‘® π‘¥â“‡≈à¡∑ ’Ë 2 æƒ…¿“§¡ 2550

Table 6 indicates that the disclosure practices of the entire sample
and focuses on three main accounting items: (a) segment sales, (b) segment
earnings, and (c) segment assets.

Panel A indicates that approximately 20-38 percent of sample firms
disclosing segments by using only industry/line-of-business format fail
to fully compliance with TAS No. 24 by not disclosing all three accounting
information items. Panel B suggests that roughly 58-82 percent of sample
firms disclosing segments by using geographical format fail to fully
compliance with accounting standard relating segment reporting. Finally,
Panel C of Table 6 presents that a majority of sample firms disclosing
segment by using both industry/line-of-business and geographical format,
specifically geographic side, fail to fully compliance with accounting
standard relating segment reporting.

All three panels show that most firms disclose segmental sales and
are not likely to disclose segment profits and segment assets. Although
TAS No. 24 requires companies to disclose segment revenue, segment
income, segment assets, some companies express their concerns that
disclosing segmental income could endanger its business once the trade
counter party finds out segment profit margin. Disclosing performance by
product line or geographical area may highlight opportunities previously
unknown to competitors, thereby undermining a companyûs competitive
advantage. Segment disclosure may also weaken an enterpriseûs competitive
position, if more detailed information is made available to competitors,
customers, suppliers, and others. Once too much information is revealed,
the company could lose its power of negotiation. This leads management
to withhold of certain segment information or to utilize broad, vague
segment groupings. For example, a company in the textile sector
indicates in its notes to financial statements of 1999 and 2000 that çthe
company could not disclose net assets and profit from operations according
to sectors because this information is of vital importance to the companyûs
business interests.é
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The problems of reporting segment assets may also result from the
fact that a firm employs common assets which are shared by two or more
segments. TAS No. 24, paragraph 18 addressed this issue and suggests
that these assets should be allocated between or among segment by a
reasonable basis. The subjectivity and difficulty of asset allocation could
hinder the segment asset disclosure.

Taken as a whole, most listed companies still have poor segment
reporting compliance with the TAS No. 24, specifically firms reporting
segments by geographical area (as presented in Panel B and C). Regardless
the reasons of poor disclosure compliance, the findings of this article
should be of concern to both the ICAAT and the SEC.

5. Implication and Conclusion
Though the TAS No. 24 segment reporting standard has been issued

for ten years, there is empirical evidence that the Thai companies do not
fully comply with the standard. What could be the reasons behind the
shortfall practices? What should be done to improve the level of
compliance? The situation could be discussed from three perspectives, the
standard itself, the companies complying with the standards, and the
regulation.

The failure to comply with the TAS No. 24 could due to ambiguous
wordings and the firms need to exercise management discretion when
applying the standard. With this respect the ICAAT has drafted the TAS
No. 50 Segment reporting which hopefully would improve the ambiguity
of the standards and provide a clearer guideline to identify segment.
However, the TAS No. 50 is based on management approach, risk-
rewards approach, which still needs management judgment when
defining segments. It is the intention of the International Accounting
Standard Board (IASB) to issue the standard that is flexible for different
types of business assuming that management should know the best way to
assess risk and performance of the company. It is adequate to say that the
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issuance of the TAS No. 50 could partly help improve the segment
disclosure, but may not eliminate all the problems regarding the
interpretation and exercising of judgment on some issues.

The most important party here is company which is subject to
comply with segment reporting standard. Given that the finest standard
is imposed, if the firms perceive that cost of segment disclosures, both
out-of-pocket costs (i.e. preparation cost) and opportunity costs (i.e. cost
of losing market share or negotiation advantage etc.) is out weigh the
benefits from segment disclosure, the firms would unlikely report
segment information.

The regulators including standard setter and policy makers need to
assess and prioritize what is really matter to Thai business environment,
the acceptance among world community regarding complying with the
international standards, the competitive advantages of business in Thailand,
or the sake of the financial statement users. Can we achieve all of these
somehow? This is the issue to be decided.

The areas that should be further investigated are the motivation of
firms to disclose or withhold segment information, and the benefits or the
usefulness of the segment information to the financial statement users.
The results of the study could help provide guidance on the direction on
the segment reporting in Thailand.

Footnotes
1.The ICAAT has been reorganized and renamed the Federation of Accounting Professions
(FAP).
 2.Although the ICAAT issued TAS No. 50, Segment Reporting, to substitute TAS No. 24
in the year 2000, it is appeared that TAS No. 50 is delayed to formally pronounce as one of
accounting standard (under the Accountancy Act B.E. 2543, TAS must be approved by the
Ministry of Commerce in Thailand (MOC) and placed into law before companies are
required to adopt each standard).
3.The authors request some notes to financial statements in the year 1994 directly from the
listed companies
4.The names of data sources are difference, but the data are the same kind, because the data
are financial statements which listed companies submit to the SET and SEC
5.The first evaluator is one of the authors and the second evaluator is a certified professional
accountant with progressively working experiences more than ten years
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Abstract
Research suggests that workplace social environments affect

employee creativity and organizational innovativeness. Most
research has been conducted in developed country contexts. This
paper reports on studies conducted in two developing nations:
Egypt and Thailand. The results lend support to the universality of
a model derived from the current literature. This model indicates
that organizational atmosphere and organizational support are
positively related to both individual creativity and organizational
innovativeness.
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The objective of this study is to test whether or not primarily U.S.-
based theories and empirical findings concerning employee creativity and
organizational innovation apply in other cultural settings, in particular,
in Egypt and Thailand. Such an investigation is warranted because as
globalization and the removal of protective trade barriers proceed, firms
in emerging markets must develop expertise and improve their
competitiveness. They need to be more creative and innovative if they are
to succeed in todayûs increasingly knowledge-based global economy.

The paper is organized as follows. First, we review the relevant
literature and develop a model of individual creativity and organizational
innovativeness. Next, we explain the methodology of the Thai and Egyptian
studies. We then present details of our statistical analyses, followed by
a discussion and conclusion.

Literature Review
Creativity is usually conceptualized as a necessary prerequisite for

innovation. Knowledge and learning begin with the individual employee
(Gomez and Ranft, 2003) and therefore, in this study, creativity
refers to individual employee creativity. Creativity is a function of an
individualûs domain-relevant skills (factual knowledge and technical
skills in a particular knowledge domain) and creativity-related skills
(cognitive style and work style) (Amabile, 1996). Amabile and her
colleagues (Amabile, 1988, 1996; Amabile et al., 1996) have demonstrated
that whatever an individualûs competencies in a particular knowledge
domain and whatever creative-thinking skills an individual might
possess, a personûs social-environmental working conditions can
significantly detract from or enhance the level of his/her creativity at
work.

The context in which an individual employee performs work
influences his/her internal motivation, which then, subsequently, influences
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creative achievements. The literature suggests that creative work is
influenced by two primary groups of contextual factors which we label
here, Organizational Atmosphere and Organizational Support.

Organizational Atmosphere: Organizational Atmosphere includes
the following features of an organizationûs social-environmental context:
care for employees, employee commitment, a fun and enjoyable atmosphere,
risk-orientation, and the openness of communication. Cultures with a quality
of çcareé facilitate organizational membersû communication and sharing
of knowledge (Von Krogh, 1998), which can then improve their creative
output. Von Krogh et al. (2000) found that creativity was enhanced by
organizational atmospheres that reflected trust and a general impression
of care. Wheatleyûs (1999) term çpositive affecté refers to the energy that
can flow through an organization via healthy relationships: relationships
where people listen and speak honestly to one another, work well with
diverse members, are trusted with information, and honor collaborative
efforts. Positive energy results in increased productivity, personal
satisfaction, and creativity. Thus, cohesiveness and cooperation are
antecedents to creativity.

Organizational Support: Organizational Support refers to the
emotional and functional support provided by supervisors to their staff,
and employeesû willingness to share expertise, ideas, and responsibilities
in the creative process. Supervisory support and encouragement
discriminated between high and low creativity projects (Amabile et al.,
1996). Supportive supervisors show concern for an employeeûs feelings
and needs, encourage employees to voice their own concerns, provide
positive, primarily informational feedback, and facilitate employee skill
development (Deci and Ryan, 1987). As well as supervisors, coworkers
possess the potential to impact employee creativity (Woodman et al.,
1993). Farmer et al. (2003) found that when Taiwanese employees
perceived that coworkers expected them to be creative, their role identities
as creative employees were stronger.
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Organizational Innovation: The factors that underlie enhanced
individual creativity might differ from those that promote organizational
innovation. Clearly, individual creativity and organizational innovation
are closely interlinked systems, with individual creativity being the most
crucial element influencing organizational innovation, but not by itself
sufficient (Amabile, 1988). West (2002) cites a study in which goal clarity,
a feature of Organizational Support, predicted success at all stages of the
innovation process. Organizational cultures that stress a carefully balanced
combination of both autonomy and collaboration appear more likely to
generate innovative products (Mumford, 2000). Innovativeness requires
an organizational culture in which variation is accepted.

Based upon the above evidence from the literature review, we propose
the following hypotheses to test a model of individual creativity and
organizational innovativeness, as diagrammed in Figure 1:

Figure 1 The Relationship between Organizational Factors, Creativity and Innovativeness

H1: Organizational Atmosphere is positively related to Individual Creativity.
H2: Organizational Atmosphere is positively related to Organizational Innovativeness.
H3: Organizational Atmosphere is positively related to Organizational Support.
H4: Organizational Support is positively related to Individual Creativity.
H5: Organizational Support is positively related to Organizational Innovativeness.
H6: Individual Creativity is positively related to Organizational Innovativeness.
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Methodology and Results
The empirical study involved the administration of a self-completion

questionnaire to employees at all staff and managerial levels in organizations
in Cairo, Egypt (2004) and Bangkok, Thailand (2005). The organizations
were purposively selected to represent public and private sector firms and
a variety of products and services. In Cairo, the chief executive at each
organization was visited and asked to distribute the self-completion
questionnaires such that a representation of employees from all departments
would be obtained. A total of 240 questionnaires were dropped off and,
after 10 days, 202 usable questionnaires were collected, giving a response
rate of 84 percent. Departments representing a cross-section of the
organizations (including operations, sales, finance, inventory and technical
support) were used in this study.

A similar çdrop-off, pick-upé process of data collection was
employed in Bangkok. Thai managers from the same industries selected
for the Egyptian sample and who were enrolled in executive MBA programs
at the National Institute of Development Administration (NIDA) in
Bangkok, were asked to distribute the questionnaire to their staff and
peers until a quota of 202 usable questionnaires (matching the Egyptian
sample size) were returned.

Creativity was operationalized as an individualûs perceptions of
his/her creativity-related endeavors in the workplace, such as seeking
new ideas, trying to be as creative as possible, learning new skills, and
being intrinsically motivated to do creative work.

The measure comprised of nine five-point Likert scales.
Organizational Atmosphere, Organizational Support, and Organizational
Innovativeness were also operationalized as an individual employeeûs
perceptions of these characteristics of his/her organization, and were
measured using a series of scales.
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For each country, the questionnaire was translated from English into
the Egyptian Arabic dialect or Thai, as appropriate, using a combination
of back translation and parallel translation.

Statistical Analyses
The statistical software package, AMOS, was employed to perform

confirmatory factor analysis (CFA), which tests the theoretically derived,
hypothetical structure of factors.

To establish the conditions necessary for comparing structural
equation modeling between these two countries, the measurement method
was examined using the procedure developed by Steenkamp and
Baumgartner (1998) and Byrne (2001) and adopted by Kilbourne et al.
(2004).

The first step in invariance testing is to estimate the model for
each group separately. If individual variables in both countries are not
correlated with their individual factors, these variables have to be removed
(Hair et al., 2006). Next, equality constraints are imposed successively
for configural (number of factors), metric (scale of measurement) and
scalar invariance (intercept) of the measurement model for both Egypt
and Thailand. To assess model fit as well as invariance in the measurement
model, we relied on several commonly used model fit criteria to assess the
degree to which the structural equations fit the sample data, for example,
CMIN/df (chi-square/df) where a value near 2.00 was considered adequate
(Arbuckle and Wothke, 1995).

Based on these recommended processes, the final sets of measures
are shown in Table 1. The estimates of internal consistency, Cronbachûs
alpha coefficients, are also provided. The composite factor reliability
coefficients shown in Table 1 are close to the traditional acceptable
value of 0.70, except for IC (.61 for Egypt and .67 for Thailand) and OS
(.66 for Egypt and .67 for Thailand). However, a minimum Cronbachûs
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alpha of 0.60 is adequate for new measurements and exploratory research
(Hair et al., 2006). Consequently, all of the factors were judged as being
reliable for this study.

Table 1 Constructs and Composite Reliability

(R) Scale has been reversed for further analysis.
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Estimation of the Path Model: In assessing the hypothetical model,
we tested whether the same factor model holds for each of the countries.
The first test was to allow the causal relations among constructs to be
freed but to constrain those results based on the measurement model
invariance tests performed earlier. That is, all measured parameters in a
constrained model are set to be equal across all groups except for those
relaxed (i.e., those allowed to be different) during the prior assessment
of measurement model invariance. The subsequent tests constrained
all measurements as well as structural relations to be equal in order to
determine the extent to which structural relations are different in these
two countries.

As the results show in Table 2, the data from both countries fit the
proposed model adequately. The fit of the completely constrained model
was good. The indices for CMIN/df are close to 2.00. The values of TLI
and CFI generally are above 0.8. The RMSEA is less than 0.05. The
conceptual model, then, appeared to fit each group well (Kline, 2005).
This is strong evidence that the proposed model fits the situation in both
countries equally well. In addition, the relationships of all constructs as
hypothesized in the model are statistically significant. The t-test results
for H1 to H6 are significant, at less than 0.001 (see Table 3). All hypotheses
are supported.

Table 2 Overall Fit Indices for the Proposed Conceptual Model
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Discussion
Our results support previous studies that demonstrate the influence

of social environments on individual creativity and innovation. The results
confirm the model in Figure 1 which is derived from the extant literature.
They suggest that the universality of this model extends to developing
country work environments such as those in Egypt and Thailand. For
example, in Egypt and Thailand, Organizational Atmosphere and
Organizational Support, our constructs represent important aspects of an
employeeûs work environment, and are positively related to Individual
Creativity and Organizational Innovativeness.

Table 3 Hypothesis Tests Using the Results from Multiple-group Analysis*

* Except those were freed during the test for invariance, all parameters were constrained
to be equal for both countries.
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The strong influence of OA (care, commitment, fun, risk-taking,
open communication) on OS (supervisory support, willingness to share)
and the fact that the direct effect of OS on IC is larger than that of OA on
IC might be associated with cultural characteristics such as collectivism
and power distance in Egyptian and Thai societies and workplaces. Power
Distance (the acceptance of inequality of personal power and wealth as
normal) (Hofstede, 1991) in both Egypt and Thailand is high, with Egypt,
as an Arab country, being even higher in Power Distance than Thailand:
subordinates do not challenge their superiorsû ideas during the elicitation
stage.

In Thailand, for instance, it is expected that the right to make decisions
is derived from a personûs social position within the company (Sheehan,
1996; Swierczek and Onishi, 2002 ). Thai employees believe that since
their superiors are qualified for the top positions, they possess certain
knowledge, wisdom or experience, which goes beyond that of their
subordinates (Holmes and Tangtongtavy, 1995).

In Egypt, a çcoerciveé style of management is common (Bakhtari,
1985) which involves giving clear instructions to subordinates without
listening to, or permitting much subordinate input. Because compliance
and obedience are expected, Arab firms are usually extremely formalized
and bureaucratic. Employees are unlikely to take initiative. Trompenaars
and Hampden-Turner (1998) argue that in countries with large power
distances, dependence on powerful people is a basic need which can be a
real motivator. Egypt and Thailand differ on Hofstedeûs Masculinity
dimension, with Egypt being more masculine and Thailand being more
feminine.

Thailandûs combination of high Power Distance and Femininity
represent authority and tenderness while Egyptûs high Power Distance
and Masculinity represent unequality and toughness, similar to the
çmachismoé culture of Latin America (Hofstede, 1991). Thus, we can
conclude that the underlying reasons for the reliance on supervisors and
respect for their authority, and the expression this authority takes, might
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differ between Egypt and Thailand, but the outcome is similar: a positive
organizational atmosphere might not be sufficient to promote individual
creativity; the support and encouragement and goal direction of supervisors
is an essential component.

Conclusion
Organizational innovativeness is created collectively by employees

themselves, their superiors and their environment. The results of this
research support the universality of a model of individual creativity and
organizational innovativeness that is embedded in social-environmental
working conditions. In developing countries like Egypt and Thailand,
supportive environments especially at the corporate level, will foster
innovativeness. The efforts of individuals as well as those of supervisors
will have less chance to be successful in the absence of organizational
support and a positive organizational atmosphere.

Individuals in these countries are not familiar with the çcan-doé
attitude of those in developed nations where a person often thinks he/she
can change the world. Creativity and innovation might require a çcultureé
that is very different from one that encourages cohesion and loyalty. For
example, given a positive organizational atmosphere, creativity, in the
sense of suggesting original ideas, can still be stifled by conformity
pressures.

Without this positive atmosphere and organizational support,
employee creativity is less likely to boost the innovativeness of the
organization. Moreover, the sole effort of immediate supervisors will not
automatically lead to organizational innovativeness. Only when their
efforts are felt by their subordinates will their impact on organization
innovativeness materialize. Supervisors will depend on a signal from the
top before they make things happen. Both supervisors and subordinates
need strong support from the top management. Otherwise, they will see
risks in initiating anything new or will not see any benefit in doing so.
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