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Abstract

The auditor’s report is obtained through the audit process, and investors and users of the financial
statements demand that the auditor’s report provides relevant information. The development of the
auditor’s report is essential to keep the audit profession relevant and be beneficial to the user. Emphasizing
the benefits of the financial statements requires information that can be used to make effective decisions
within the confidence of the management through the trust of certified public accountants, based on
working successfully and ethics in the accounting profession. Hence, the purposes of this research were firstly,
to determine the structural equation model habits of highly effective moral courage towards administering
the trust, and secondly, to study the relationship structure of personality to work successfully and having
moral courage to administer the trust of the certified public accountant. Quantitative studies were done in
the form of a structural equation model. The data collection period is January-June 2016 and the sample
data set consisted of 307 certified public accountants, which was analysed using a statistical package for
social science. The results showed that the structural equation model indicate habits of highly effective
moral courage to administer the trust of the CPA and were consistent with the empirical data as a
measure of consistency. The trait of “working successfully”, descending by weight of the composition, are:
1. recognizing benefits to others, 2. priority of the task, 3. character to know and choose what is useful,
and 4. being selective and clear. Factors affecting the “moral courage”, sorted by descending weight
element, are: 1. transparency, 2. independence, 3. loyalty, 4. knowledge and skill, 5. confidentiality, and
equity. The contributing factors to the “trust administration”, in descending order, are: 1. confidence in
their abilities, and 2. trust in the CPAs. At the same time, the administrations of the trust and moral courage
all have direct influences with each other. The weight of trust administration has more influences over
moral courage than by moral courage impacts on the trust administration. Therefore, the focus should be
on developing a certified public accountant to have a successful character. Including in the development
of certified public accountants to be a good and capable, emphasis should be also on both trust
management and ethical courage.
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2591LUUN13998 (Research Methods)
1. YsgynslunisAnwiaseilfie gasudnisueuginiuiainandndndydlunssususyudud

(Federation of Accounting Professions Under The Royal Patronage of His Majesty The King) 47uau 1,519

579 (Federation of Accounting Professions, 2016) Ingtisgaztdendiuiuysze1nsnail
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M1379 1 ugaeudnydTuayy e

Jmin UIUAY
NFANNUNIUAT 1,108
UUNYT 157
aynsusInIg 71
Unusl 29
Gedlnuazays (16%2) 16
uATUIY 15
GNRY 14
fifin 13
GRURG R 10
NITUATATDYSEN 8

YDULNULALIZEDY (7%2)

UATTIVEUN 6
9n5511l 5
GNPl 4
aaarguas vl (3+2) 3
wwaylan 2
U 1
374 1,519*%

* 59 959 8110 MUY anys Fumys U3Sud aluvie musus unsanssd nael anssaius Winas 19U aseUs asin wns gaugsond
Usz9uA3dus Unmil Wan viuesane seuns uASASEIINTIY AUBUNs)

2. NGueg1aLazIIAGIRENe naufeg1slunsnwiasalide nqudiegsredaeuTnTTuayan

Y

muetedameluanivndnydlunssususyuiug (Federation of Accounting Professions Under The

Royal Patronage of His Majesty The King) Ingvuiamegsdianufianainlunisussanadlaiiiu 5 wesidus
AuEns Zikmund (2003:.427) lauunadiieg1anugnsaall

NZ2P(1-P)
Z2P(1-P) + NE?
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We n WU VUIRNFIDE1S
N WU 9UUYTEINg
z WU ABBUWLIASEIUAITEAUAIGeNY 95 Weosldud (Z = 1.96)

P (1-P) uny AAnuulsUsiu @engegadlarmualyi P = 0.5)

E Wy AnuAaInAdeuvesleyavINdieg 1 isansuld 5 wWesdud (E = 0.05)

1,519(1.96) (.25)

(1.96) (:25) + (1,519) (05)°

307 AU

NNVUINFIBE 307 AW thumngumegrdluidazdamia fannse 2

A1919 2 PR EaRUTYT

o

JUBULYR

9%9IA

o

T ELIRIGI TGt HaeulnyTsusynInAiagns
NFANNUTIUAT 1,108 225
UUNYS 157 32
aynIusnIg 71 14
Unusil 29 6
Fedlvalagyays (16%2) 32 7
uATUZN 15 3
GNRY 14 3
iin 13 3
qNIANAT 10 2
WITUATATOYTEN 8 2
YaUULaYIEEDY (7*2) 14 3
UATIIYFUN 6 2
an5511l 5 1
\Wease a 1
aauarguas¥enil (3+2) 6 2
fwaglan 2 1
U* (25%1) 25 -
374 1,519* 307

* 573 959 81D MUY anyT Fumys YN aluie mesus uasanssa nael anssaiys Winge vUS aseyl as1n wns gaugsond
UszuAsdus Jnmil Wan viuesnne seuss uASASEIINTIY ABBUNT
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6 wiou szeznaniufeyafotiunsau-iguieu 2559
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Fudemirialdnsmudemiidosmsneta adadlimamunedosdioviormamuiismmss (Validity value)
AoANERAATEITENINTBAA N TN USEEIA (Index of Item Objective Congruence: 10C) Naua1uIN1597
AarwaenndowaosinmfuTrgusrasnuin i 10C whitu 08 viedesar 80 Ssflodrdasnumenil
Julumunasinisiannudenadesarasinasuannudedusuunear (Alpha Coefficient) fiinagsening
52-.80 LLazLﬁammwzLﬁmimaa%”ﬂqmmé’uﬁuéﬁuaqﬁaLLUiﬂ'auﬁ%?mswﬁ%’auﬂaé’w‘lumaamm'ﬂmqa%ﬁq
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AR TITILATIAT LL@%WU’hVJﬂ‘j’mﬁﬂadﬁﬂigﬂaU (Factor Loading) wasusaziulsanunsneduiennudu
faurlatun 16 Fuhlugmsiinneiliaaaunisiaseasne (Structural Equation Modelling: SEM) sigly
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M1979 3 ANENAUNUSTENINUS (Correlation Matrix)

1 2 3 4 5 6 T7 8 9 10 11 12 13

1. N155NIANUEU 1

2. mmi’mmmmm 32 1

3, pudedng 29* 10 1

4. pruiessssy 14% 03 -18 1

5. Auildasy 06 .15 10 11 1

6. AulUsla -01 .07 -24% 29% -18* 1

7. Anuidetiedednsiaoutny?  -01 -12 07 .04 |-44% 02 1

8. aruidesiulupuanunse 08 .12 .01 -07 -17% -11 -30% 1

9. Ude3uazIinidon -12 -04 .00 .09 .23* .16* -13* 01 1

10. msudstunauseloviunfu  -17% -07 -17* -06 .09 -13 04 02 09 1

11. Jupudaiau 09 .09 .15 06 .03 .11 .14].00|.30* 23 1

12, g3 30 31 -15 07 .01 .01 .13 .10 .02 01 27 1

13, (FENEAUANLAIAYVDIUY 03 .02 -08 -08 .19% .19* .14* 06 .22 .09* .33* 26* 1

fiddmeednfisesu 05 [ Fgean finan
N13531AT11YaYa (Data Analysis)

m'ﬁmeﬁ%@;&aimmiﬁmuﬂimmaé’ﬂﬁymxﬁﬁaﬁﬂizaumaﬁwL% AVIUNEINEMINASEsTTUTITRONS
UImsanulindavesdaeutnyd fmuaaInnsUsznaenansiisadasiinisssanammsiiwestata
Tnenalulaezunsy Fmsfiweshulueaaunislasadie fe LﬁugﬂmﬁLLammmé'uﬂ’uéiW’mﬁ’gu,iJi
Tulnezunsu némntunsiedeudonnandesiumedda (Check for Statistical Assumption) wielmdulumy
Femnandesfunewinmeilumaaunisiasaine Ineatniidnsivaeuie Amulss (Kurtosis) Aaand
(Skewness) Bogfluinasifoliiiu £1.00 uagnsATIABUMLNASINTIATIEiannoevievaAn ATy
mmé’uﬁuéiwdwﬁaLtﬂsaaizﬁqqﬁmﬁﬂ Multicolinearity Ingananduiusseninsusdassusiaze %'!aag”l,u
nausilAelaiiAu 80 daunismsaseuanudenedesesluinaanslasiaisilunaaunRguaenadosiy
Joyatauszdny Fanvindulumunasiadffldinnnuaenndasues Diamantopoulos & Siguaw (2001) wa

. a ] s 2 N v o W ' sy w & 2/df. | a
Hair, Anderson Tatham & Black (1998) fa ala-auans () lififeddny ala-auwasduing o7 ladiu 2
AN5INT 2 VOIARAUANABIALARDUNIAIADIUDINITUTENNAAT (Root Mean Square Error of Approximate:

RMSEA) wazarsuiiiiasiziiauinde (Root Means Square Residual: RMR) diAntiondn .05 adwilinainy
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naundu (Goodness of Fit: GFI) wassuilinssAuanunaundufiusuniuga (Adjusted Goodness of Fit: AGF)
HAeaus .90

Nan15338 (Research Result)

Farunulumagunsinseas e lananIsITeRInIN 2 waza1sne 2
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Anulinala
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, 10 HaouUnyTougn
Aswuatu .24 Y '
NaUsElevULAL DY
v 23
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L. 23| | 33
- 01 Snwnuziide
Wupudnau o .
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42 Anududasy
.05
2w oaa \ 2
UNEITIR 2
a
) 48 gy X 05 AT
Ry N993555Y
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Chi-square = 89.64, df = 51, P-value = .00067, RMSEA = .058, GFI = .94, AGFI = .91
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M1519 4 AdUUSEEn

Estimate of The Structural Equation Model

§ (Path Coefficient) ﬁWLfJIENL‘lJummgﬂu (Standard Error) wazAn T-value of Parameter

Path Diagram Path Standard  T-value
Coefficients Error
LAMDA-X
Snwaurldeiiuszaunadnige > ddusuaviden .10 .03 3.81
Snunizddefivszaunadisa > mauﬁﬁumaﬂaﬂ&muﬂlﬁudr;ligu 23 02 1.98
Snunridefivszaunadi$a > Wuaudniau 01 03 1.98
Snunizddefivszaunadise > Maiunddin .05 01 11.20
Snunizddefivszaunadisa > msSesdduanuddy 12 .03 7.33
LAMDA-Y
nsudmsanulings > mnuidedeangndn 11 - -
msusmsenulingds > anudeiiuluanuaiinse 29 .09 3.40
AUNAMIYNNTIBETIN > Aulussla 42 - -
ANNNEINEYN9a3E55TU > Anuudase 29 .06 1.99
AUNEMIENI9ATEETIN > AMUTEIETTH 05 03 2.50
AMUNETMIUN19A3EETIY > ANUTedne 18 02 2.75
ANUNAWNYNNATEFTIU > ANUIAIINANNTD 16 04 4.43
AIUNAIMIYNNATLFIIN > NITINYIAIUAY 14 04 4.08
BETA
nsusmsAuligla 5 anundmgnisasesTu 55 21 2.48
GAMMA
Snunrldefivszaunadi$e > nsumsenulingda 35 15 2.38
SnunrldeiivszaunadiSe > AUNAIYNNIIUTTT 54 11 4.87

N13R59daUAMUASIVRIlINARUNTSIATIES 1A NwzddeUszauNad 15D AIUNAMINNI9RSEE TS

dan1susnsaalinddavesdaaulyisueynin

NN 2 KATHISN 4 LAAIAIEDRAIUABNARDILULAAANNNTLASIAS19ANUFUNUTVRIA NwlE dY

lszaunad 5y Anunamgneasesssuiiidenisuimsanulindevesdaeutndsuouyn lneleadn

Chi-square MU 89.64 A1 XZ/df

wirnu 1.75 (adaasiiu 2) A1 RMSEA windu 058 (ldmasiiu .05) A1 RMR
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(Wszneuse mudeshlunnuinnuannn wazanudofioningndn) wudu
#5Uuaranus1enan1538 (Summary and Discussion of Research Findings)
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