NIDA
BUSINESS
SCHOOL

lAseIN150UTH NangnIUsENIALEUAIAITUITNITIEAUES
unanIAULUY duafianna dwmiuinuimsiulvaiszavgs inednenasuazionyu
W-LEAD: Women'’s Leadership Executive and Advanced Management Program
(ufl 1)

ausuynTusans Butuil 22 nsngiAu - 4 wAINIBY 2568 1aa 08.30-16.00 .

TgANNTINTRTEING auIANdnm NI THRIaNS IUUsemalneg (ana. [ne) way
AUILIANTINNNGIND AYUTNITGINT a0 IUUTTIniUUIISAIans (T7)

ngutviang  “SugrvandIin

- fonglaisnin 35 Y

- ufuimaniedy Ussamuimaseiududuly vieUssinnsiusnisssdugaasUssnyininissed
Fermaiuly

- dwisumewenau wndlereiioends 35 U deedissaunsaiivulussduusmslidoends 3 Ty

- finuanURnuANENITUNSANENADS

JULUUNITBUIY

- MyeusuUsEneulUMmen1suTIENY NTAiANYY N1sRUTIANUURNS waemsfinwgauludssme
- U358n8lAgINEINTHTEIVIYAIUNITUTINTTIND N15aTNNIET wagIng NS/ NUTnwIniu

o

UImsgsnantaadinynuinluesinsveaniasgiagionvutu

ANS5IULEEY
Arawmzdsuunfinuas 145,000.00 v (laifin18%n s N9ne)

*Avdiuan : 1. NSAATATNUTUDUIUISY 1 LhU anwiaaauas 125,000 U

2. nsalduRudinniann/vseadasndauiudus 5 autuld anmasauas 125,000 UM
dauiiousal
M U 9 @1ANTUYIUE DRAINT

a0 uTUAANIUUSINSANERS (T91) DUULES Y LY9Aa099U WWAUNNET ANy, 10240

3
a

Asfiazldunazansusslavddmiudidrausy

9N@15N15UT588/uiuenans nsdn denavidoninifin/e1nisiteeemasnaletu/
Aanssugeululseme

- UssmadeUnssusesanaunay waziisn (nedesdnsamudoulavedasinis)

- wnndsluwndiyaaa ansatiAtausuluanndaunsiunsuassninslageds 2 wia !



NIDA Tassnnsausu Public Training dwfuyaaaily

Eg?_: 'EI}EDSE nangnsuszn1AtlsinIN1TUIMNIIEAUES

o

Huran3auluy guaniana dmdutinuimsiulmiszaugs

LA3RUILNIATFUALONTU JUN 1

(W-LEAD: Women’s Leadership Executive and Advanced Management Program)

1. VANNISHASIIANE

aunpuRnmumsRaanslussmalng (wa. Ine) adstundsnmsiididanilnengumiadi
frunsUszyuandszu1vf 3esand adedl 4 wazn1sUszaualvILILTEIAIALENYUTERUTAN
(NGO Forum on Women) a uasiinfis ileifieufusisu 2538 vrlaevinudvdagud a1anade
lansznindennudAgrenisduasusasinaiunanunsimuianstunnis Ingnnizaiuuyn
InAs Fedmflofudads “anzvharudaniunisiauanilulsemelng @wa. lne)” Juidetud
23 furaw w.a. 2539 wazvinsaanziowdussdnstfiyanaliloiuil 8 wgwniau w.a. 2542 15090
“aunaudnnunsiaunand luussmalng (wa. Tne) waylddon1widangwin Thai WomenWatch

(Tw2) Wuesdnsiliuarmaniils Jaqiuaamdainafi waassd sswiuviady wenaunay

(%
a Y o

meauAnY 1Biud Jagiudszmalnelansguineninnieniasy wasonyu Heseiumia

Y

(%

drdglunanvateaiviendn Judn uargina wedunisiiunudnenmunguimsseaugs furgulv

o

as1um3ev1eguinisaiasy wazataenyu Iluduuuufivsinuel dulseneudisnlnug
(Knowledges) finwe (Skills) uagAiuanunsa (Abilities) draiana aunau Jsldvedsvauausiuie

A1UIYINITIN AUGUTANTIUNGIAD AMEUINITTINT aardudadiaauuinisenans (H61) e

a

nangnsuseniatlednsseaugs ven1wlnedn “vangasuseniallednInisusnisseauas gurans

Y Y
AULUU gufianna Juil 17 dmsuguimsiuludseiugeninsuazionuu uasiendnansn1wdangyin

=

“Women’s Leadership Executive and Advanced Management Program” % 5 8 W-LEAD

% L3 [ a

IneTidevimivaanisdnriiiodundngnsusnurianisuinisuaznisiaundnenminan3fuwuy

Y

QQJQdIQJ ! L3 L%

N3AUAT dTiaina Usenaumeunisiseukazn1seusuianIangud wasujuanviusewmnisailagiu
wazlanuiaudnnssulvl lnednensgnssnandisleuszaunisaiiiisoninuazinfiudna laganilana
AUvaINTanY (Diversity) Asviguiy (Equity) waglifislaslithands (Inclusion) gilwisnegean

WIN SIS NeINsuYedvesUsenalnewazlan (Global Citizen) ag1ageu

2. InguszasAvaslasenig

2.1 Lﬁaﬁ’mé‘jmazm"wLﬁumwé‘fﬂqmﬂwmﬂﬁaﬂ’mﬂ'ﬁﬁmisgﬁ’uqq Jundnansusnusienis
Umsuagnsimudnen ndinaniiusuy guilaina de néngesnisBsunasnisousuaniAng]
uagUFUR Musdoimnnisaliagtuuay Tanuvsuinnssulva divanegsgauiansiaumineins

wywdvesUseina ewaglan (Global Citizen) agagagu

Update: 16 Weun1au 2568 _2-



2.2. viioviuyudnennlidnusnissulndsedvganiasguazionsu Wy {uranssunuud
NIRRT FUIana auATeNIEHUTMINIATTLALNIALENTY FIBITLTITU UALSITINAUIE Wauleans
Tudszimeauazsinaseme

[y

2.3 oWRUHansAuLUUNNSIAAT dnfiaina Usenaunie aus (Knowledges) Nidnfsy

- ANUIIULATYIND §IAY wargINA (Economy, Society and Business Knowledges)
- ANINulATIas19191¥NTHATNISHIRY (Structure of Governmental and Political
Knowledges)
- mmi’é’wu?mmé’auL.Lazmiﬁmma&iwéﬁ@umaqé’mﬂaﬂ (Environment and SDGs
Knowledges)

=

- aniFunszualan 9fisgaans uazuulAnsauade DEl fesdnsgalmidoad
(Knowledges of Globalization, Geopolitics and New Norm of DEI)

- ANUIMuUavANkareuNiBlasug (Knowledges of Health and Wellness)

- mmif@’humi?%amiaaulaﬁuaziaﬂmaﬂﬁﬁmaa (Knowledge of Online and Digital
Innovations)

Tinougnitaina
2.4 eimundihasifuuuuiimssaaa guilaina Ussneusevinug (Skills) Addty fo

- finwesnun1sdeas (Communication Skill)

- inweinunsviaudungs (Teamwork Skill)

- inweaudsau (Social Skil)

- YINWEATUNITHMUIAULEY (Self-Development Skill)

TnSaugfianna

2.5 Wi dinanIauLuusIanal dndiaina Usenaumenind @1u13a (Abilities) d1eay

- AnuaEunsatunssindaula (Ability of Decision Making)
- ANNEINTOIUNTLA5AMBTDY (Ability of Negotiation)
- ANANNTAIUNTUSUITANTALEY (Ability of Conflict Management)
- uannsatunsidudin (Ability of Leadership)
- mmmmaﬂumiLﬂuﬂizﬁwuﬁUﬁzﬁgu (Ability to Lead Meeting and Conference)
- ANEINIaluNSAdentaNs sy (Ability of Public Speaking)
- AnNasalunisiaue (Ability of Presentation)
linougiiitaina
2.6 \ileduasulamnauiamunisimuanluusamedlneg (e, Tne) Wuiidnegraniisns

11N

Update: 16 Weun1au 2568 -3



3. auaudAnasngudvanegvadlasinis @wauldifu 60 Aw)
Honglaisnnii 35 Y

[

AHufuimsniedgdfadinmiauanuna fesshundalssinnuimsssduiuiull vie
‘UizLﬂﬂﬂé’]ﬂ?ﬁlﬂ’liizﬁUﬁjﬂLLﬁzUﬁ%LﬂVﬁ“U’lmiizﬁUL%EJ’J‘U’]ZI‘J,%’UVL%J wngaufiagld unnsueaialiaiss
MumisguImsszsugenly ielnslamyetnadaidm uidesuauduiusseninaseme

-dwuniaenvu lunsdaifudwesiansiiflongdesndn 35 U desiluszaunisaiviianuly
seuUImslaidosnd 3 BRuly

HnaanURnuiinaznIsuNSALELAIS

4. INYINTVBINANGAT
Aneinsvenangns Wuaw19198909AUEUTHITEIN wavAuedug andaa 1t ududin
WAUUSMSAIENT wazaNa@nIUUdUNTUSEaUNsailuNISUSSENE WazN1TMAIUS N wUzUlurane

BIANIVINIASTUaTENYUTULITIIUSEINA

5. sUuuudassTazanlunIsauTY
Taswazdeadudsioluil
0 MseusuYsEnaulUmMenIsUsTIene NIAIANY N5RUSNUURNT wasnsasUansydfyves
NM59UTHANIUL/UT9919U 53 EUTUS (Review Past Lectures/Homeroom) lngas dalu
Fudsans a1 08.30-16.00 u. (FUaviag 6.5 F2la)
o AvnssumsSeuiiimsuenanuilunsammssnuas 1 3 (One day trip)

0O SYLLANUNITOUSY 97.5 T2l

Update: 16 Weun1au 2568 .



6.*lnsea31amdngns (6 Modules)

Module 1: {inan3dunuugaina: nsweinsuyedinsaamuan: fians waznisaiediraniduuuugainastnegedu
(Model of Women of Substance)
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1.1 HRM: Women of substance - characteristics and mindset 3
1.2 HRM: Women of substance leaders in cultural contexts 3
1.3 Personality Workshop 3
1.4 Personal identity and communication: A branding approach 3
1.5 Social media presence 3
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(KSA Empowerment for Women of Substance)
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Halug

2.1 Self-empowerment and people leaders 6
2.2 Conflict management and negotiation in 21st century 6
2.3 Power and influence 6
2.4 Effective communication 3
2.5 Effective communication workshop 3
2.6 Science of happiness and holistic approach to women’s health (m’m%&g%mmeﬁmﬂ) 3
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(Women's Leadership and Political Participation)
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3.1 Geopolitical risks and international politics 3
3.2 The role of women in the political landscape and public governance 3
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(Global Megatrends VS National Securities)
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4.1 Current trends in the global economy 3
4.2 Applied national strategic plans and national security 3
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(Leading change and driving organizational results)
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Halud
5.1 The role of neuroscience in business and management 3
5.2 Design thinking 3
5.3 Al & Digital transformation 3
5.4 Finance for non-financial professionals 6
5.5 Enterprise risk management 3
5.6 Managing for competitiveness 3
5.7 Study trip - Soft power as competitive advantages 6.5
AanssuAnungeuusnanuiilungammamuas 1 uis (fyunanends)
5.8 Entrepreneurial journeys and endeavors 3
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